
ROUNDHOUSEROUNDHOUSE
   

'R
OUND

New Mexico
STATE EMPLOYEES’ NEWSPAPER

Volume 35, Issue Number 3
March 13  to April 9, 2023

THE

Where is Cooper?                    pg 29

www.facebook.com/roundtheroundhouse

Children, Youth & Families 
        Department, Pg 17

St Patrick’s Day March 17th
Easter April 9th

“Return to Office”
Further 
Thoughts
pg 15

Sign up online

Bowl for Kids' Sake is Back!
We are so excited to bring Bowl for Kids’ Sake back to

New Mexico and hope you will join us at one of our
State Employee Bowling Sessions!

 

3 April dates and 2 locations to choose from
For more information visit:

https://bbbsmountainregion.org/BFKSsantafe
or call Diane (505) 726-4287 or Marina (505) 629-0250

You can help our youth reach their brightest possible future. It's not
about the bowling, its about helping kids while having fun!

Alamosaurus! pg 31

pg 26



Page 2 ‘Round the Roundhouse March 13 to April 9, 2023 

CHRISTUS St. Vincent Regional Cancer Center
490A West Zia Road, Santa Fe, NM 87505
(505) 913-8900

At CHRISTUS St. Vincent Regional Cancer Center, our expert radiation and hematology oncologists work closely together to  
deliver superior cancer care in our community. We have the only comprehensive cancer center in Northern New Mexico, with  
advanced technology, an infusion center, radiation, imaging and access to additional Supportive Care Services, such as nutritional  
guidance, social work, acupuncture, oriental medicine, massage therapy and palliative care. And, as a member of the Mayo Clinic 
Care Network, which grants our experts access to Mayo Clinic second opinions, only CHRISTUS St. Vincent ensures patients  
receive the best cancer care and resources, right here, close to home.

Northern New Mexico’s Premier 
All-Inclusive Cancer Center

Bryan Goss, MD Matthew Jackson, MD

Radiation Oncology

Jennifer Porter, NPAndrea Teague, MD Roscoe Morton, MDTim Lopez, MD

Hematology / Oncology

Not pictured: Kristina Hool, MD
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State to End COVID-19 Public Health 
Emergency 
By Jodi McGinnis Porter
     Gov. Michelle Lujan Grisham on March 3rd 
announced that this renewal of  the COVID-19 
executive order will be the final extension. It will 
remain in effect until March 31, 2023, and then 
will be allowed to expire.  
     “While we’re still seeing COVID cases, our preparedness and collabo-
rative work have helped turn a once-in-a-century public health emergen-
cy
 into a manageable situation,” said Gov. Lujan Grisham. “We are work-
ing diligently across state agencies to make sure New Mexicans continue 
to be supported as federal COVID programs wind down.”   
     New Mexico’s pandemic response saved tens of  thousands of  lives 
while ensuring the state’s economy remained poised for growth. New 
Mexicans now have the tools needed to continue fighting COVID-19, 
including vaccines, testing, treatments and other mitigation measures like 
masking, indoor ventilation and social distancing.
     ‘I urge all New Mexicans, and particularly those who are older or 
who have compromised immune systems, to get vaccinated or get their 
booster shots if  they have not done so already," said Gov. Lujan Grish-
am. 
New Mexico declared a public health emergency at the outset of  the 
COVID-19 pandemic on March 11, 2020. Since then, the State of  New 
Mexico has aligned its emergency orders with the federal government 
to ensure every available resource was utilized in the state's COVID-19 
response.

Senate Unanimously Confirms Sarita Nair as 
NMDWS Cabinet Secretary
By Stacy Johnston
     The New Mexico State Senate unanimously con-
firmed Sarita Nair as the Cabinet Secretary for the 
New Mexico Department of  Workforce Solutions with 
a vote of  30-0 on Friday, February 10, 2023. Members 
of  the Senate commented on her strong leadership, 
solid footing, and values, and commended the new 
Cabinet Secretary on her plan to broaden the scope of  
workforce services to all communities and to collaborate with Tribal nations.
     “Sarita Nair is a proven leader who will take an innovative approach to 
continuing to build up the Workforce Solutions Department and improve 
how they serve the people of  New Mexico,” said Gov. Lujan Grisham.
     “The Department of  Workforce Solutions is about bringing dignity to 
the many ways that work touches our lives. In my almost six months on the 
job, I’ve cut ribbons and I’ve seen mass layoffs. We handle the good, the 
bad, and the ugly of  the work world. What the team at Workforce Solutions 
does every day is meaningful, it impacts hundreds of  thousands of  people, 
and it can make people’s lives better. My goal for the department is to not 
do all sorts of  new stuff, I just want us to be the best at what we already 
do,” said Cabinet Secretary Sarita Nair. “I love public service,  I love fixing 
problems, and I love being on the front line of  helping people. This August 
it will be 25 years since I moved to New Mexico, and I love this place. I feel 
very blessed that this job connects me to all those loves. I’m excited to see 
what we can accomplish.”
     Secretary Nair previously served as Chief  Administrative Officer for 
the City of  Albuquerque. Prior to her work with the city, she was the Chief  
Governmental Accountability Office and General Counsel of  the Office of  
the State Auditor. She holds a law degree and Masters of  Community and 
Regional Planning from the University of  New Mexico.

www.lopdmn.us
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Governor Lujan Grisham Signs 
Bipartisan Hermit’s Peak-Calf Canyon 
Fire Recovery Bill
By Maddy Hayden
     Gov. Michelle Lujan Grisham on February 20th signed Senate Bill 6 
alongside sponsors Sen. Pete Campos, Sen. Liz Stefanics, Rep. Ambrose 
Castellano and Rep. Joseph L. Sanchez as well as local and state officials. 
Senate Bill 6 will provide the Department of  Finance and Administration 
(DFA) the ability to distribute $100 million in zero-percent interest loans to 
local governments or political subdivisions who have eligible FEMA Public 
Assistance projects from the 2022 Hermit’s Peak Calf  Canyon wildfires. The 
loans will ultimately be reimbursed by the federal government.  
     The loans must be used to replace or repair public infrastructure dam-
aged by the fire, flooding or debris flow caused by the fires. The legislation 
appropriates $100 million from the General Fund to DFA’s Local Govern-
ment Division for use in FY’s 2023 and 2024.  
     “This legislation speaks loud and clear: New Mexicans come first,” said 
Gov. Lujan Grisham. “The passage of  this critical bipartisan legislation 
exemplifies how swiftly we can come together to serve the people of  New 
Mexico, providing immediate assistance to communities affected by these 
devastating fires.” 
     “As Norteños y Norteñas rebuild after the Calf  Canyon and Hermits 
Peak Fire, the aid from Senate Bill 6 is essential,” said Sen. Pete Campos. 
“As we wait for federal regulations to catch up to our reality, the state of  
New Mexico is stepping up to fill a critical gap in funding for northern New 
Mexico. At the end of  the day, somos una familia.” 
     “The communities that have gone through the traumatic Calf  Canyon 
and Hermits Peak Fire have suffered enough,” said Sen. Elizabeth “Liz” 
Stefanics. “Governor Lujan Grisham’s signing of  this bill will offer those 
communities peace of  mind and sets us on the path to rebuild. I thank my 
colleagues in both chambers for getting this crucial aid bill across the finish 
line.”  
     “The communities impacted by the worst fire in New Mexico’s history 
have demonstrated their incredible resilience throughout this unprecedented 
crisis, but they may never be able to fully recover without our support,” said 
Rep. Ambrose Castellano. “I am grateful to all my colleagues in the House 
and Senate and to Governor Lujan Grisham for making sure providing this 
relief  was one of  the first priorities of  the session.” 
     “This funding provides essential relief  to these traditional rural commu-
nities whose homes and livelihoods were devastated by the Hermit’s Peak-
Calf  Canyon Fire,” said Rep. Joseph Sanchez. “It will take years for these 
New Mexico communities to recover, but this funding puts us on the right 
path to ensure the historic stewards of  this land can thrive for generations.”   
     “This was an extraordinary event in our community, and I was always so 
comforted that the Governor was in town, on the ground. When we needed 
to get water to people in Las Vegas, the governor was there to help,” said 
Las Vegas Mayor Louie Trujillo. “Likewise, I am thankful for her recent 
efforts and those of  the Legislature in passing and signing this important 
legislation.”  
     “On behalf  of  the San Miguel County board of  commissioners, the 
managers and staff, I’d like to say thank you to the governor and Legislature 
for everything you’ve done for us,” said San Miguel County Commission 
Chair Harold Garcia. “At the end of  the day, working together makes things 
much better for us.” 
     “The people of  Mora are very grateful for this bill, and the funding will 
really help Mora County,” said Mora County Commission Chair George 
Trujillo. “It’s been hard, but the people are grateful.”  
     The loans from DFA are intended to jump-start the rebuilding of  public 
infrastructure such as roads, bridges, and acequias, and are not available to 
individuals who are covered under the Hermit’s Peak Calf  Canyon Assis-
tance Act. Loan requests to DFA must have prior FEMA approval. The 
money will be reimbursed to the state after FEMA reimburses for the com-
pleted projects. 

ridethebluebus.com
takethetrails.com
riometro.org
nmparkandride.com
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Federally insured by NCUA.

(505) 982-8942 
GuadalupeCU.org

Ensure Your Peace Of Mind
with Worry-Free Checking

With online fraud and scams at an all-time high,
Guadalupe Credit Union has you covered.

Protect your finances and open your
Worry-Free Checking account today!

New Mexico State Senate Confirms 
Department of Health Cabinet Secretary 
Patrick M. Allen
By Jodi McGinnis Porter
     On February 10th, the New Mexico State Senate 
confirmed Patrick M. Allen as cabinet secretary for 
the Department of  Health with a vote of  (26-5). 
Gov. Michelle Lujan Grisham appointed Secretary 
Allen Jan. 3, 2023. 
     “Patrick has the right policy experience, the right 
leadership experience, and the right public health 
experience to bolster health equity and improve health outcomes for all 
New Mexicans.” said Gov. Michelle Lujan Grisham. “I have no doubt 
that he will be an outstanding leader at the Department of  Health.”   
     “This is a nominee who is highly qualified,” said Senator Mimi 
Stewart. “He has had a valuable range of  experience that will help him 
succeed in this job.” 
     “I’m humbled by this endorsement of  Gov. Lujan Grisham’s confi-
dence in me. I look forward to serving the people of  New Mexico, and 
providing strong, innovative health leadership in the state,” said Cabinet 
Secretary Patrick M. Allen. 
     The New Mexico Department of  Health works to ensure health 
equity and works with its partners to promote health and well-being and 
improve health outcomes for all people in New Mexico. 
     Secretary Allen most recently served as the Director of  the Oregon 
Health Authority, that state’s umbrella health agency. He was responsi-
ble for delivery of  health insurance to over 40% of  Oregonians through 
Medicaid, the state’s health insurance marketplace, and health insurance 
benefits for state employees and education employees throughout Ore-
gon. He was also responsible for the statewide behavioral health system, 
including the Oregon State Hospital, a two-campus, 700-bed psychiatric 
facility. Allen also oversaw the state public health system, health policy 
as well as health facility regulation, and systems to regulate mergers and 
acquisition and other aspects of  health care costs. Allen was responsible 
for leading Oregon’s overall response to the Covid-19 pandemic, which 
the Commonwealth Fund rated as the fifth best in the United States. 
     Secretary Allen has been in public service for over 30 years, includ-
ing six years running Oregon’s Department of  Consumer and Business 
Services, the state’s general financial and business regulatory agency. As 
Oregon’s lead insurance regulator, he played a key role in stabilizing the 
individual health insurance market through the implementation of  the 
Affordable Care Act. He has also worked in community and economic 
development in Oregon, as well as spending time serving on the district 
staff of  a member of  the state’s Congressional delegation. 
     Allen has a degree in Economics from Oregon State University. He 
and his wife Joan have three grown children.

David Dye Confirmed as Cabinet Secretary at 
DHSEM  
Dye was appointed by Governor Lujan Grisham in May 2022 
By David Lienemann
     On March 1st,  the New Mexico Senate con-
firmed Secretary-Designate David Dye as Secretary 
of  the New Mexico Department of  Homeland Se-
curity and Emergency Management. Gov. Michelle 
Lujan Grisham appointed Dye as Secretary-Desig-
nate on May 16, 2022.    
     “I’m honored to have been confirmed as Sec-
retary for the Department of  Homeland Security and Emergency Man-
agement” said Secretary David Dye. “From training and preparedness, to 
disaster response and recovery to Homeland Security and the State Fire 
Marshal’s office, the Department of  Homeland Security and Emergency 
Management helps keep New Mexicans safe and I’m proud to lead this 
critical agency and work with such dedicated and hard-working profes-
sionals.”   
     “I’m incredibly grateful for Secretary Dye’s commitment and service to 
the people of  New Mexico,” said Gov. Michelle Lujan Grisham. “Under 
his leadership, the Department of  Homeland Security and Emergency 
Management will continue its critical work to keep New Mexicans safe.”
     Before joining the Department of  Homeland Security and Emergency 
Management, Secretary Dye worked at the Santa Fe County Emergency 
Management office, where he crafted the county’s new emergency opera-
tions plan and led a large-scale wildfire exercise. He previously served as a 
Navy director of  training in Florida, where he led the Navy’s preparation 
and response for hurricanes Dorian and Isaias in 2019 and 2020.
     He also served in several overseas roles with the U.S. Navy, most re-
cently as the Director of  Strategy for the U.S. Naval Forces in Europe and 
Africa from 2017 to 2019.   

GuadalupeCU.org
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VOICES
FROM THE PAST

By Robert J. Tórrez
Former State Historian

© 2014

Measurement of the Santo 
Domingo Pueblo League, 

1844

     In a document dated May 19, 
1841, Miguel Antonio Lobato, 
entered into an agreement  with 
the  “governors, generals, and prin-
cipal men” of  the Pueblos of  San 
Juan, Santa Clara, San Yldefonso, 
Pojoaque, Nambe, Tesuque, and 
Sandia by which the Pueblos grant-
ed Lobato substantial authority to 
conduct business on their behalf  
(see “A Power of  Attorney, 1841” 
in the October 2011 column). At 
some point during this period, 
Lobato must have entered into a 
similar agreement with the Pueblo 
of  Santo Domingo because in a 
document dated August 23, 1844, 
he presented himself  as Santo 
Domingo’s legal representative and 
submitted a petition to Governor 
Mariano Martinez asking for a 
measurement and confirmation of  
Santo Domingo’s Pueblo League.   
     Lobato indicated the mo-
joneras (monuments) that marked 
the boundaries of  the pueblo had 
gone missing, causing a number of  
complaints about encroachment 
on pueblo lands by an adjoining 
property owner (conlindante), José 
de Jesús Sanches. To avoid a costly 
legal suit, Lobato asked the gov-
ernor to order the pueblo league 
be measured “by the four winds” 
as had been done by the alcalde 
Juan José Gutierres in 1815. Lo-
bato seems to suggest the a new 
measurement was needed because 
documents issued that year to the 

Pueblo by civil governor Alberto 
Maynez had been lost or misplaced 
and were not found in the archives 
kept by the government in Santa 
Fe.
     On August 26, 1844, Governor 
Martinez ordered the Prefect Fran-
cisco Sarracino to notify all the 
adjoining property owners of  the 
impending pueblo league measure-
ment and three days later Sarraci-
no notified Vicente Baca and José 
de Jesús Sanches to be at Santo 
Domingo on September 3.
     On that day, Sarracino, his sec-
retary Clemente Sarracino, and the 
citizens JoséAlejandro Santistevan 
and Juan Arze, who were to serve 
as witnesses to the legitimacy of  
the proceedings, gathered at the 
cemetery of  the Pueblo of  Santo 
Domingo, where they were joined 
by conlindantes Vicente Baca and 
Jose Benito Sanches, who appeared 
on behalf  of  his father, José de 
Jesús Sanches. With Lobato present 
as representative of  the pueblo, 
they measured out a rope or cord 
(often referred to as a cordel) of  
fifty varas (which he described as a 
varilla) and then “with great care” 
measured out one hundred varillas 
to the north, crossing the river (Rio 
del Norte) once, totaling the 5,000 
varas that constituted the pueblo 
league. 
     At that point, Sarracino ordered 
a monument of  stone be placed on 
the spot where the 5,000 varas had 

been measured and two trenches 
dug in the form of  a cross which 
were to be filled with stones. Loba-
to also noted that based on what 
he had been told by village elders, 
they found remnants of  previous 
monuments nearby, confirming the 
accuracy of  the current measure-
ment. Sarracino concluded his task 
by submitting his report to Gover-
nor Martinez, who ordered copies 
sent to all interested parties.
     The Santo Domingo league had 
no doubt been measured before a 
number of  times as noted by Sar-
racino’s comment that remnants 
of  previous markers had been 
found in the immediate vicinity 
of  the one done in 1844. One of  
the earliest descriptions regard-
ing measurement of  the pueblo 
league is found in a document in 
our Spanish archives dated June 
8, 1722. That day Alphonso Real 
de Aguilar reported that on orders 
from Governor Juan Domingo 
Bustamante he measured the pueb-
lo league between Santo Domingo 
and Cochiti.
     Real de Aguilar’s report stems 
from a dispute regarding property 
located between the two pueblos 
that doña Juana Baca had sold to 
Cochiti. Real de Aguilar decided to 
measure both pueblos’ league and 
then split any intervening property 
evenly between the two and ac-
cording to his report, both pueblos 
agreed to the arrangement. 

     Real de Aguilar does not spec-
ify what date he carried out the 
measurements but with him on 
horseback, accompanied by his 
assistants and witnesses from both 
pueblos present, he used a cordel 
of  unspecified length starting from 
the center of  the plaza of  Santo 
Domingo, measured 5,000 varas 
north towards Cochiti and placed 
a marker on the spot. Then from 
Cochití, they repeated the process 
south 5,000 varas towards Santo 
Domingo. That left 1,600 varas 
in the intervening space which he 
divided into two 800 vara portions. 
Real de Aguilar does not mention 
what if  any documents he issued to 
the pueblos concerning this trans-
action.
     It is notable that neither the 
1722 nor the 1844 measurement 
mentioned the eastern or western 
boundaries of  the pueblos. Only 
the north-south width was mea-
sured. I have not seen the original 
grant documents for either pueblo 
but it is likely the east-west bound-
aries are stated not in varas but in 
natural features of  the landscape. 
If  so, that would be typical of  
the manner in which land grants 
were issued and their boundaries 
described during these eras. What 
intrigues me personally is whether 
remnants of  the various boundary 
monuments that have been erected 
over the past centuries still exist.

   Copyright 2022, Robert J. Tórrez

nmnm.org
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State Announces Major Investments in Cybersecurity
By Renee Narvaiz
     Governor Michelle Lujan Grish-
am announced that New Mexico is 
set to receive nearly $13 million in 
federal funding over the next four 
years for Cybersecurity enhance-
ments to better protect networks 
from outside attacks and bolster the 
protection of  Personally Identifiable 
Information.
     In September 2022, through 
an executive order the Governor 
established a Cybersecurity Planning 
Committee. The committee rep-
resents cyber and IT leaders from 
the Department of  Information 
Technology (DoIT), the Department 
of  Homeland Security and Emer-
gency Management (DHSEM), local 
school districts, counties, municipal-
ities, judicial and legislative repre-
sentatives. The committee’s primary 
objective is to develop a statewide 
cybersecurity plan.
     “The state faces increasingly 
sophisticated cyber campaigns 
that threaten our security and our 
privacy, and we are acting quickly to 
protect New Mexicans with a robust 
cyber security infrastructure,” said 

Governor Lujan Grisham.
     In support of  the executive order 
and as part of  the governor’s focus 
on statewide cybersecurity efforts, 
the planning committee submitted 
its application for the State and 
Local Cybersecurity Grant Pro-
gram (SLCGP). On January 10, 
New Mexico learned it received the 
first of  a multi-year federal grant 
award for $2,540,403 from the U.S. 
Department of  Homeland Security 
and a state match of  $282,267 for 
a project total of  $2,822,670. Over 
the next four years the state will 
receive additional funding totaling 
nearly $13 million.
     "Cyber threats such as ransom-
ware and identity theft threaten 
our privacy, wallets, infrastructure, 
and even our national security,” 
said Department of  Information 
Technology Cabinet Secretary Peter 
Mantos. “We welcome federal help 
in addressing these issues through 
such grants and plan to provide help 
statewide.”
     This is the first time New Mex-
ico will take a holistic approach to 

cybersecurity to protect, the state’s 
infrastructure and its political 
subdivisions from malicious attacks. 
The funding will help us focus on 
establishing safeguards for schools, 
municipalities, and counties.
     “This is a great opportunity for 
the state to leverage federal funding 
to improve our cyber posture across 
the state in cybersecurity,” said Raja 
Sambandam Chief  Information 
Security Officer. “I am very excited 
for this funding, and I am looking 
forward to working with our federal 
and state partners to create a holistic 
statewide cybersecurity program to 
enhance local and educational cyber 
structures.”
     “The cyber threat environment is 
constantly evolving,” maintains De-
partment of  Homeland Security and 
Emergency Management Cabinet 
Secretary David Dye. “Coopera-
tion and robust information sharing 
among federal, state, local, tribal, 
and critical infrastructure partners is 
key to preventing and responding to 
cyber-attacks."
     The initial $2.8 million will be 

leveraged 
to stand 
up a 
holistic 
cyberse-
curity program to meet the manda-
tory requirements for the statewide 
cybersecurity plan. The primary 
objectives of  the program would be 
to establish appropriate risk-based 
processes, services and make them 
available to various stakeholders to 
address cyber risk on how to identify, 
protect, detect, respond, and recover 
our information technology eco-sys-
tems.
     The planning committee meets 
regularly. At present, the committee 
is working on how to evaluate and 
identify gaps that can be mitigated 
utilizing the federal grant. For more 
information on the committee, visit 
www.doit.nm.gov. 
     If  you are part of  a municipal-
ity, higher education, or a K-12 
program, please reach out to cyber-
security.planningcommittee@doit.
nm.gov with questions. 

www.santafemotorsports.com
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Sponsors and Partners 

5-week
Program at 
SFCC HEC

March 27–April 28
Monday–Friday 
8 a.m. to 5 p.m.

FREE Environmental Technician Training

Prepare to work in the 
growing environmental field.

Call 505-428-1866 or  
visit www.sfcc.edu/epa

Applicants must: be 18 years or older, unemployed or underemployed, fully  
vaccinated, possess a high school degree or GED. Costs are covered by an EPA grant.

2023 Election to the PERA Board of Trustees
By Christina Perea
     On January 10, 2023, the PERA Board adopted Resolu-
tion No. 23-04 calling for nominations for one state mem-
ber position; one county member position and one retiree 
member position. Each position has a four-year term to begin January 1, 2024.  
     PERA Board members are fiduciaries to the various PERA funds and must 
prudently administer the retirement systems for the sole and exclusive benefit 
of PERA members, retirees and beneficiaries.
If you are a vested state or municipal member, or retiree and would like to 
request nominating petitions, please contact Automated Election Services (1-
800-833-5568 ext. 6534).  For more information, visit
https://www.nmpera.org/board-of-trustees/elections/ 

National Early Childhood Expert 
Appointed as ECECD Deputy Secretary 
By Jessica Preston
     On February 17th, the New Mexico Early Childhood 
Education and Care Department (ECECD) announced 
that nationally recognized early childhood education expert 
Sara Mickelson has been appointed as ECECD Deputy 
Secretary. Mickelson has over 13 years of  early childhood 
experience, beginning her career as a Head Start teacher 
and most recently serving as Director of  Early Childhood 
Initiatives for Harris County, TX – the 3rd most populus county in the nation.  
     “Sara Mickelson is a nationally respected leader in early education and 
care and I am excited that she has joined our team as Deputy Secretary,” said 
Elizabeth Groginsky, ECECD Cabinet Secretary. “Sara brings an impressive 
range of  expertise in public/private partnerships, implementing innovative early 
childhood policies and practices, and strategically expanding early childhood 
programs to equitably serve more families and children.” 
     “New Mexico is truly on the leading edge of  early childhood education and 
care nationwide, and I’m thrilled to join the team at ECECD that is doing such 
exciting and innovative things for New Mexico families,” said Mickelson. “I 
inherited my love for education and my love for New Mexico from my grand-
mother, who was a cofounder of  the Turtle Mountain Community College in 
Belcourt, ND. She traveled to New Mexico often to meet with Tribal education 
leaders, and she made me promise to move to New Mexico if  I ever got the 
opportunity. Today, I fulfill that promise to her and look forward to helping 
New Mexico fulfill its promise to build a universal, high-quality early childhood 
system that fully supports families and young children.” 
     Prior to joining ECECD, Mickelson served as the Director of  Early Child-
hood Initiatives for Harris County, TX, leading the largest local investment in 
child care in the nation. In her role with Harris County, Mickelson established a 
$50 million program to contract with child care providers to create 1,000 infant 
and toddler slots a year—an innovative financing strategy to ensure infants and 
toddlers have access to high-quality early childhood education. 
     “New Mexico is lucky to have a leader like Sara Mickelson during this 
extraordinary time for young children in the state. Sara has demonstrated her 
ability to lead large-scale change that improves the lives of  children, their fami-
lies, and early childhood educators,” said Miriam Calderon, Chief  of  Policy at 
ZERO TO THREE, “I am excited to see how Sara will bring her experience to 
lead on behalf  of  New Mexico’s infants and toddlers in the first 1,000 days of  
life and beyond.”    
     Mickelson also served as Chief  of  Programs and Chief  of  Staff for the Ore-
gon Early Learning Division of  the Oregon Department of  Education. During 
her time in Oregon, Mickelson led the implementation of  the Student Success 
Act, which doubled the Early Learning Division’s budget from $200 million to 
$400 million, enabling a historic expansion of  state PreK, state-funded Head 
Start/Early Head Start, and other early childhood education and care pro-
grams. Mickelson also supported the creation of  Oregon’s Department of  Early 
Learning and Care in 2021. 
     Mickelson also worked for the Bainum Family Foundation, where she led the 
policy strategy that resulted in the District of  Columbia Birth-to-Three for All 
Act, a comprehensive law that led to expanded and improved early childhood 
supports in health and education. 
     Mickelson holds degrees in Philosophy and English Literature from the 
University of  Minnesota, and a Masters in Urban Education Policy from Brown 
University. 

New Mexico State Land Office Assistant 
Commissioner of Accounting and Chief 
Financial Officer Margaret Sena Announces 
Retirement After Twenty-Nine Years 
By Robert Duran
     Margaret Sena, a longstanding employee of  the New 
Mexico State Land Office, announced her retirement 
after a distinguished career in state government.  Ms. 
Sena’s twenty-nine years of  government service were 
entirely at the State Land Office.  Margaret began her 
career as the Accounting Division Director and in March 
of  2021 was appointed by Commissioner Garcia Rich-
ard to Assistant Commissioner of  Accounting. During 
Margaret’s tenure she was also appointed as the agency’s Chief  Financial 
Officer.  
     “I was inspired to work at the State Land Office for almost 30 years because 
it is a small but powerful agency.  As a result, I was able to work the entire 
realm of  accounting and not just one facet of  it,” said Ms. Sena.  “An accom-
plishment I’d like to share is that we have had unqualified audits for the past 
ten years with zero to minimal findings.  I’ve also implemented several different 
systems that improved fiscal administration at the agency.” 
     “Margaret is a true professional and dedicated public servant. She will be 
sorely missed, and we thank her for her many years of  dedication to the Trust,” 
said Commissioner Garcia Richard.
The State Land Office brought in a record-shattering $2.4 billion in revenue in 
fiscal year 2022, and overall, the State Land Office has raised over $5 billion in 
Commissioner Garcia Richard’s first term. Ten years of  zero to minimal audit 
findings when dealing with billions of  dollars in transactions is a testament to 
Ms. Sena’s diligent efforts and management on behalf  of  the State Land Office. 
     “It has been a privilege to work for the State Land Office for so many years. 
The size of  this agency has allowed me to know everyone here and I will miss 
them all.”  Ms. Sena’s final day was February 28, 2023.  

https://www.nmpera.org/board-of-trustees/elections/
www.sfcc.edu/epa
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At Blue Cross and Blue Shield of New Mexico, we 
have served the healthcare needs of New Mexico 
families for more than 80 years. We’re proud of our 
commitment to local communities, and we look 
forward to another 80 years of service to come. Blue 
Cross and Blue Shield of New Mexico is by your side. 

Visit BCBSNM.com today.

More than
80 years of service 
for New Mexico families 

Blue Cross and Blue Shield of New Mexico, a Division of Health 
Care Service Corporation, a Mutual Legal Reserve Company, an 
Independent Licensee of the Blue Cross and Blue Shield Association
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Comment Period on the Waste Isolation Pilot 
Plant Renewal Draft Permit Extended
NMED responds to request for a 60-Day Extension of the WIPP Renewal Draft 
Permit Comment Period by providing a full 120 days for public comment
By Matthew Maez
     On January 24, 2023, the New Mexico Environment 
Department (NMED) received a request for a 60-day exten-
sion of the WIPP Renewal Draft Permit comment period 
signed by fourteen individuals representing eleven organiza-
tions. Three reasons were given for supporting the extension 
request, including the conflicting timeframe of t he 2023 New Mexico Legisla-
tive Session.
     The comment period already included fifteen days above the requisite 
45 days required by the regulations. However, given the reasons listed in the 
request and the important nature of the Renewal process, NMED has granted 
the request. The comment period will now end on April 19, 2023 at 5:00 
PM MT.
     This change is reflected on NMED’s Public Comment Portal. The January 
24, 2023 extension request, as well as the approval letter, may be found on the 
NMED WIPP News webpage at
 https://www.env.nm.gov/hazardous-waste/wipp/.
     When a public hearing is granted in this matter, the comment period will 
automatically be extended to the close of the public hearing, in accordance 
with 20.4.1.901.A.6 NMAC.

EMNRD has Certified more than $10 million in 
Solar Tax Credits for 2022.  
Once the program reaches its $12 million annual cap, no additional 
2022 credits can be issued
By Sidney Hill     
    The Energy, Minerals and Natural Resources Department 
(EMNRD) has issued more than $10 million worth of tax 
credit certificates to New Mexico residents who installed 
solar energy systems in their homes in 2022. By state law, the agency is autho-
rized to issue a total of $12 million in tax credits for the 2022 tax year.
     “The Solar Market Development Tax Credit has proved extremely popu-
lar,” said Louise Martinez, director of EMNRD’s Energy Conservation and 
Management Division, which administers the program. “We are roughly $2 
million shy of reaching our cap for the most recent tax year. So, we encourage 
anyone who installed a solar system in 2022, but has not yet applied for the 
tax credit, to submit their applications immediately.”
     To be considered for a 2022 tax credit certificate, the system must have 
passed inspection between January 1, 2022 and December 31, 2022. Marti-
nez also noted that the annual funding cap for 2021 has been reached, mean-
ing EMNRD can no longer accept tax credit applications for that year.
     The legislature has allocated an additional $12 million to fund tax credits 
for the 2023 tax year. Given the program’s popularity, EMNRD urges indi-
viduals who install solar systems in 2023 to submit a tax credit application 
immediately after a successful inspection rather than waiting for tax filing sea-
son. Applications are evaluated on a first-come, first-served basis for complete 
applications.
     A dashboard that displays the current amount of tax credit funding that 
has been allocated for a given tax year is available here. 
https://nm-emnrd.maps.arcgis.com/apps/dashboards/e882d2ccd57e4a99bc6d2a4314fcd3bb
     The Solar Market Development Tax Credit Program offers a 10% tax 
credit on solar system installation costs for qualified solar thermal and photo-
voltaic (PV) systems, up to a maximum of $6,000.
     Since its 2020 inception, program has spurred the addition of 63 mega-
watts (MW) of distributed solar generation to the state’s power grid.
     “This program not only saves consumers money—both through the tax 
credit and electricity costs—it also reduces New Mexico’s carbon footprint, 
moving us closer to our climate goals,” Martinez said.
     Details on the Solar Market Development Tax Credit—including instruc-
tions on how to complete and submit an application—are available on the 
EMNRD website.  
https://www.emnrd.nm.gov/ecmd/tax-incentives/solar-market-development-tax-credit-smdtc/

https://www.env.nm.gov/hazardous-waste/wipp/
https://nm-emnrd.maps.arcgis.com/apps/dashboards/e882d2ccd57e4a99bc6d2a4314fcd3bb
https://www.emnrd.nm.gov/ecmd/tax-incentives/solar-market-development-tax-credit-smdtc/
http://bcbsnm.com
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The COMFORTABLE 
MRI you want.

The QUALITY MRI you demand. 

S A N TA  F E  I M A G I N G
1640 Hospital Drive ❘ Santa Fe, NM 87505 

505.983.9350 ❘ www.santafeimaging.com

For a better overall MRI 
experience, choose the center 
that makes quality, comfort 
and convenience a priority. 
Choose Santa Fe Imaging!

Our new Siemens MAGNETOM Skyra  
3T MRI is improving the MRI experience 
for both patients and doctors. Patients 
benefit from the most modern 3T in the 
west, as well as a wider opening for greater 
comfort and reduced anxiety. In fact, we can 
accommodate patients of almost any size and shape.

For doctors, our ultra high-density array enables higher spatial and 
temporal resolution for noticeably superior image quality, which 
can lead to a more accurate diagnosis.

All at prices much lower than you will find elsewhere. 

SFI 3T MRI Ad_4.875x6.5_BW_v4.indd   1 1/28/19   10:08 AM

ECECD congratulates our Employees of the Quarter FY23Q3
By Erin Farley

Angelica Van-
chaik – Fam-
ily, Support 
and Early 
Intervention
     Angelica 
serves in the 
role of  a Home 
Visiting Man-

ager/Monitor, she is an asset to our 
home visiting team!  Angelica has a 
solid understanding of  NM families 
and has strategically selected to work 
for the ECECD home visiting system 
to make a positive impact in the 
quality of  life for our families.  Her 
innovative style and can-do attitude 
have helped streamline internal and 
external processes all while keeping 
a smile on her face and a positive 
outlook.  Her work ethic promotes a 
"first one in and last one out" pos-
itive work environment.   Angelica 
has played a key role in building the 
home visiting system for New Mex-
ico!  She has built positive working 
relationships and overall Angelica 
represents ECECD and NM State 
employees with a contagious smile, 
optimistic attitude, and great work 
ethic!   

Gabriel Her-
rera (tie) – 
Early Care, 
Education 
and Nutrition
     Gabriel has 
shown himself  
to be a wonder-

ful asset to our team. He has exem-
plary customer service skills both 
with internal and external clients he 
is always willing to go the extra mile 
to support our team processes and 
meet the needs of  our customers. He 
advocates for our NM families, but 

he also follows policy. He is always 
willing to assist other team members 
when needed. He has a very calm 
demeanor that always helps when 
things get busy.

Mary Arrey 
(tie) – Early 
Care, Edu-
cation and 
Nutrition
     Mary always 
goes above and 
beyond for her 
team, co-work-

ers, and management. She is always 
kind, friendly and helpful. She 
provides excellent customer service 
and communicates very well with the 
providers and her team. She ensures 
that the information she provides is 
correct and timely. Mary is always 
available to assist anywhere help is 
needed. Mary is a great asset and 
dedicated team member to the Child 
Care Services Bureau and ECECD.

Maria Wick-
strom – Poli-
cy, Research 
and Quality 
Initiatives
     The Fed-
eral Programs 

Team would like to nominate Ma-
ria Wickstrom for Employee of  the 
Quarter.  Maria is our go-to person 
for urgently needed translations, and 
she is always so gracious with her 
support!  Maria does an excellent job 
and is a real team player.  She always 
goes above and beyond to help both 
providers and colleagues, doing so 
with a cheerful attitude and a smile.  
Muchas Gracias!!  We appreciate 
you, Maria! 
Stephanie Barela – Administra-
tive Services Division

     Stephanie 
always supports 
our team with 
anything. Any-
time I have ques-
tions whether it 
be financial or 
badge informa-
tion, Stephanie 
always responds in a quick manner 
and follows up. She always is so nice 
and respectful and always willing to 
help.
Sonya Marti-
nez – Office of  
the Secretary
     Sonya has 
consistently 
produced high 
quality work 
product on extremely challenging 
timelines, is always helpful when oth-
ers seek her support, and has steadily 
improved the efficiency and respon-
siveness of  day-to-day operations 
within the communications depart-
ment. Those she works with routine-
ly praise the quality and speed of  
her work, and other agencies have 

regularly recognized the quality of  
her work.
     Sonya is the best. And, I know 
everyone would agree. I bet everyone 
has their own story how Sonya saved 
the day. Sonya is everything you 
can ask for as a co-worker and as a 
friend. She is always willing to help 
even when she has an assignment 
due in 5 minutes, she is reliable and 
has a great sense of  humor. I always 
appreciate to have her in office; 
meaning when she doesn't work 
from home. Sonya is the greatest 
person I have met while starting my 
career with the State, I try to tell her 
I appreciate her and her work for 
this agency. She is passionate about 
her career and bringing notice to the 
public of  our great agency.
     She has been tirelessly working 
on time-sensitive legislative-related 
requests for communications this 
week. But overall, she is brilliant and 
produces the most beautiful materi-
als that represents our agency. Her 
work is as good as any private sector 
PR company. And, she is such a 
pleasure to work with!

www.santafeimaging.com
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New Mexico Voting Rights Advocate Miguel 
Trujillo Presented Posthumously with 
American Democracy Award
By Alex Curtas
     Miguel H. Trujillo, the 
World War II veteran, edu-
cator, and Isleta Pueblo tribal 
member has been posthumous-
ly presented the 2022 Mar-
garet Chase Smith American 
Democracy Award for political 
courage for his work champi-
oning Native American voting 
rights. The award was accepted 
at a ceremony in Washington, 
D.C. by Mr. Trujillo’s grand-
daughter, Ms. Patricia Abeita, on February 16, 2023 during the National 
Association of Secretaries of State’s (NASS) 2023 Winter Conference. 
     Miguel Trujillo was nominated for the award by New Mexico Secretary 
of State Maggie Toulouse Oliver.
     “Miguel Trujillo’s selfless efforts to expand the franchise are a high 
mark in the fight for voting rights in the United States,” said Secretary 
Toulouse Oliver. “Though less known than other civil rights pio neers, the 
consequences of Mr. Trujillo’s actions have had an enormous impact on 
expanding the most fundamental of our civil rights. The legacy of Miguel 
Trujillo is one of dignity, sacrifice, and unwavering dedication to furthering 
the civil rights of Native Americans and I’m proud to see him recognized 
as the recipient of the 2022 Margaret Chase Smith American Democracy 
Award.”
     In 1948, Mr. Trujillo initiated a court challenge to a provision in New 
Mexico’s constitution which barred Native Americans from voting. During 
that time, Native Americans in New Mexico were denied the right to 
vote under a provision in the state constitution which barred suffrage for 
“Indians not taxed,” essentially meaning any Native American living on 
a reservation or pueblo. Trujillo triumphed in court and is credited by 
Pueblo Indians for winning them the right to vote, twenty-four years after 
the Indian Citizenship Act granted citizenship to all Native Americans in 
the United States.
     As the NASS website explains: “Established in 1992, the Margaret 
Chase Smith American Democracy Award is named after the former U.S. 
Senator from Maine, who jeopardized her career by speaking out against 
the red-baiting tactics of Senator Joseph P. McCarthy in the 1950s. Award 
recipients are recognized for individual acts of political courage, uncom-
mon character and selfless action in the realm of p ublic service.”
     Previous winners and more information about the Margaret Chase 
Smith American Democracy Award can be found here.
https://www.nass.org/node/179

Hon. Tahesha Way, NASS President & NJ Secretary of  State, 
Ms. Patricia Abeita (Trujillo’s granddaughter) and Hon. 

Maggie Toulouse Oliver, NM Secretary of  State
Photo Credit: Philip Smith, 1LPhoto

NMDOT D1 Employee of the Year, 
Michael Lopez
By Ami Evans
     When it comes to Michael Lopez what comes to 
mind is professional, driven, adaptable, and posi-
tive with a great work ethic.   Michael is the type of  
employee that brings solutions to the table and is 
willing to adjust at any given time.  Michael works 
proactively with our District Financial sections to 
assist with invoicing, PO’s, price agreements and vendor coordination.  
Streamlining workflows to ensure that District Equipment Section is on 
the same page with District Purchasing and District Accounting.  Mi-
chael does this by meeting regularly with key personnel, supervisors, and 
managers to find out if  there is anything that he could do differently that 
would be of  assistance to the other groups while still meeting the needs 
of  the Equipment Section.  Michael’s assistance has helped reduce the 
number of  “Direct Pays” and reduce the number of  late payments, sav-
ing money for the state. 
     Michael is always on top of  things when it comes to equipment 
whether it is on the computer or the equipment itself. Helping others 
around the shop with repairs, diagnosing equipment, and ordering. 
Making himself  available to pick up and deliver parts and equipment 
when needed around the district and even the state. Presenting himself  
in a professional manner when dealing with vendors and department 
employees, following up on repairs to keep the district equipment safe.  
If  anyone has a mechanical question, Michael will guide them with 
their repairs teaching as he goes, never afraid to get his hands dirty. The 
knowledge he possess on all types of  equipment is invaluable. 
     As our District inspector, Michael ensures all District equipment is 
safe for operation, identifying deficiencies before a major breakdown. 
Speaking with the supervisors to make the correct repairs or suggest-
ing equipment be taken to the shop or vendor for a timely and correct 
repair. Michael is also in charge of  prepping and maintaining inventory 
on equipment for auction and with new equipment purchases, receiving 
new equipment, and coordinating walk arounds with operators to ensure 
our crews are comfortable with operation. 
     Michael goes the extra mile when it comes to our NMDOT Sales/
Public Auction, with last year being our first time with the online auc-
tion. Michael assisted in making sure the equipment was ready, photo-
graphed and received properly to the awarded individuals. Being present 
for the whole auction and ensuring equipment was removed from the 
property securely. 
     Michael’s positive energy is a breath of  fresh air and is sure to rub 
off on any employee that he meets.  We look forward to our interactions 
with him. As a district we are consistently impressed with Michael’s atti-
tude and initiative to help others. 

https://www.nass.org/node/179
http://romerohearing.com
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Environment Cabinet Secretary Named to 50 
Great Engineers by Temple University
By Matthew Maez
     This week, Temple University named the New Mexico 
Environment Cabinet Secretary James Kenney to their 
Continu/um spotlight of   50 Temple engineering alumni 
and faculty who stand out among their peers. The list 
celebrates the first 50 years of  Temple’s College of  Engi-
neering which has produced thousands of  creative, pas-
sionate, and altruistic engineers. Secretary Kenney stands 
out as one of  only a handful of  public sector honorees, highlighting a career 
that began as an intern at the U.S. Environmental Protection Agency (EPA) and 
culminating to his position as Cabinet Secretary for the New Mexico Environ-
ment Department. It also recognizes his people-centric management approach 
as a key reason for including him on the list.
     “Secretary Kenney is an instrumental leader in my administration, driving 
forward a nationally leading environmental agenda while being an integral 
member of  the state’s COVID response team,” said Gov. Lujan Grisham. “I 
congratulate the secretary for receiving this well-deserved recognition and look 
forward to his continued service to New Mexico.”
     “I am honored that Temple University named me as one their 50 great 
engineers who are making a difference in their respective field,” said Secretary 
Kenney. “The outstanding education I received at Temple University prepared 
me for an amazing and rewarding career in public service which has focused 
exclusively on the protecting public health and the environment.”
     “New Mexicans are lucky to have Secretary Kenney leading their Environ-
ment Department,” said Temple College of  Engineering Dean Keya Sade-
ghipour. “Temple is proud of  the service that James has contributed to New 
Mexico and the nation over the course of  his career.”
     Secretary Kenney holds a Masters of  Science in Environmental Engineering 
degree and a Bachelor of  Science degree in Environmental Engineering and 
Technology from Temple University’s College of  Engineering in Philadelphia, 
Pennsylvania.
     Prior to his appointment by Governor Lujan Grisham, Kenney worked at 
the U.S. EPA for more than 21 years, most recently as senior policy advisor for 
oil and gas. In that role, he worked with senior agency leadership and designed 
strategies to support environmentally responsible development of  oil and natural 
gas resources while working with states, tribes, federal agencies, NGOs and 
industry on regulatory and policy matters. Kenney has also served as a senior 
environmental engineer at the U.S. EPA, leading both civil and criminal inves-
tigations related to the federal and state air, water and hazardous waste laws 
as well as developing strategic compliance and enforcement efforts related to 
oil and natural gas exploration. In addition, he served as the Acting Associate 
Director of  the U.S. EPA’s External Civil Rights program which ensures recipi-
ents of  federal funds, like the State of  New Mexico, comply with the 1964 Civil 
Rights Act.
     He has also worked as a senior environmental engineer at Denver-based 
environmental engineering firm McCoy and Associates and as a consultant at 
the U.S. Department of  Justice on national civil enforcement matters under the 
Clean Air Act, the Clean Water Act, and the Resource Conservation and Recov-
ery Act.
     Secretary Kenney was nominated by Governor Lujan Grisham and unani-
mously confirmed by the New Mexico Senate to lead the New Mexico Environ-
ment Department in January of  2019. 

 

What Can You Learn From Your Taxes?
By Karyn Lujan
     We can all use every dollar we earn. 
When you overpay on your taxes through-
out the year, though, you essentially give the government an interest-free  
loan. That’s money you don’t get to invest and use for yourself  during 
the year. Did you know that the average income tax return in 2022 was 
$3,039?   Have you considered what putting those dollars to work within 
your retirement  savings plan could mean for you over time?
     When you contribute an additional $2,000 per year (equal to $38.46 
per week or $166.67 per month) from these ages until age 65, here’s how 
much more it could mean for you in retirement.

These examples assume a retirement age of  65, an 
annual investment of  $2,000, and an average annual 
return of  7% compounding once annually. These 
assumptions are meant for educational use and not a 
guarantee of  future results.

     Every pre-tax dollar you contribute reduces your taxable income by a 
dollar. As a result, you’ll pay less in your current income taxes for the year 
because, in the eyes of  the IRS, you’ve been paid less money. This can 
help reduce the impact to your overall take-home pay. You’ll pay taxes 
on the contributions and earnings in the year the money is distributed, 
which could mean a lower tax bracket when you’re older. This tax season, 
consider contributing more to your retirement  now for the potential of  a 
whole lot more later.  IRS, 2022 Filing Season Statistics, May 2022.
     You can increase your contribution by logging into your online Voya 
account at https://my.voya.com/voyassoui/index.html?domain=per-
asmartsave.voya.com#/login-pweb   Or you can complete a paper form 
by scrolling down to Plan Information on the Plan’s website and click on 
Forms.  

Gov. Lujan Grisham Appoints Lincoln County 
Commissioner
By Maddy Hayden
     On February 27th, Gov. Michelle Lujan Grisham announced the selec-
tion of  Pierre Pfeffer as District 4 Lincoln County Commissioner. Pfeffer was 
chosen from among potential candidates who submitted their resumes for the 
position after former Commissioner Lorri McKnight resigned, leaving the 
position vacant.  
     Pfeffer began his career as a civil and criminal defense attorney in San 
Diego and most recently represented clients in patent and civil cases. Pfeffer 
graduated from San Diego State University with a bachelor’s degree in po-
litical science and history. He received his law degree from University of  San 
Diego. 
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Office of Broadband Access and Expansion 
Announces Third Wave of Connect New Mexi-
co Pilot Program Funding
Deadline for Grant Application Submission Extended
By Erin Thompson
     The New Mexico Office of  
Broadband Access and Expansion 
(OBAE) recently extended the deadline for Wave Three of the Connect New 
Mexico Pilot Program (“Pilot Program”). The application period will close on 
April 3, 2023.
     The Pilot Program aims to bridge the digital divide and foster socioeco-
nomic progress by providing infrastructure grants for broadband deployment 
to unserved and underserved communities across New Mexico. The $123 
million pilot program is funded by the American Rescue Plan Act’s Coronavi-
rus Capital Projects Fund. OBAE launched the program in August 2022 and 
announced Wave One awards in November. An initial set of Wave 2 awards 
will be announced later in March and April.
     OBAE invites existing and emerging Internet providers to participate 
and encourages partnerships between local and tribal governments. Ac-
cording to OBAE Director Kelly Schlegel, “The strongest proposals to date 
directly serve qualifying residential, business, and community premises with 
future-proof networks backed by “skin in the game,” and offer a range of a f-
fordably-priced services while fostering adoption through targeted programs.”
     Please visit the Pilot Program webpage for further information.
https://www.doit.nm.gov/programs/broadband/connect-new-mexico-pilot-program/
The webpage has links to the Notice of Funding Opportunity, Scoring 
Guide, Application, Interactive Broadband Map, FAQ , and other valuable 
resources. The website will provide updated information, including a list of 
office hours for those seeking assistance regarding eligibility requirements, the 
application process, the evaluation framework, and post-award obligations. A 
schedule and zoom links for March office hours will be posted imminently.

State Personnel Office Launches New 
“Customer Service Excellence” Training 
Program
By Jaime Phillips Customer Service Excellence Series
     The State Personnel Program of Study
Office Training 
and Development 
Bureau recently 
launched a new 
training program 
called the Customer 
Service Excellence 
(CSE) Series. The 
program consists 
of six eLearning 
modules and a final, 
instructor-led capstone course. The six eLearning modules serve as prereq-
uisites to enrolling in the final course, and completion of t he final course will 
result in the participant receiving a certificate of s eries completion. The intent 
of the program is to be applicable not only to those who provide services 
directly to members of the public, but also to those in any role that works with 
constituents, clients, consumers, or even provides internal customer service 
by working with fellow State employees.  The eLearning modules cover such 
topics as essential skills, advanced skills, cultural awareness issues, and working 
with upset individuals.  Specific courses and their course codes in the ELM 
system are shown in the table, and can be found at 
https://www.spo.state.nm.us/training/cse/. Excluding the capstone course, the 
courses do not have to be taken in order, and may each be taken separately 
without completing the series. View class listings and register directly using the 
Enterprise Learning Management (ELM) system at 
https://elm.share.state.nm.us. The capstone course will be offered on a monthly 
basis and registrations will be limited to allow for a highly interactive class. 
     The addition of the Customer Service Excellence series makes a total of 
six learning tracks available to all State employees.  Three of these learning 
tracks, Career Success Foundations, Professional Growth and Advancement, 
and Workplace Wellbeing, are eLearning only, while the other three (Essen-
tials of Supervision and Management, Communications and Conflict Resolu-
tion Skills, and this new Customer Service Excellence series) are hybrid tracks 
consisting of both eLearning and instructor-led classes. Completion of all 
eLearning courses or learning tracks provides a training certificate that State 
employees can have placed in their personnel files and can list on their re-
sumes to highlight the knowledge and skills gained. Register directly using the 
Enterprise Learning Management (ELM) system at 
https://elm.share.state.nm.us/.  For assistance with finding and enrolling in the 
classes, downloading certificates, or other aspects of u tilizing the ELM sys-
tem, please see the State Personnel Office’s ELM tutorials, or email them 
with questions at personnel.training@spo.nm.gov. Learn more about training 
offered by the State Personnel Office on their website at: 
https://www.spo.state.nm.us/training/.

https://www.doit.nm.gov/programs/broadband/connect-new-mexico-pilot-program/
https://www.spo.state.nm.us/training/cse/
https://elm.share.state.nm.us
https://elm.share.state.nm.us/
https://www.spo.state.nm.us/training/
ridethebluebus.com
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NMDOT D1 Employees of the Month, 
February 2023
By Ami Evans

Employee of  the Month- Gerardo Chavez  41-11 
    Gerardo is always helpful and willing to assist in the 
field and in the office. During our recent audit, Gerar-
do took the lead, learn what was required and made 
sure everything that was needed was taken care of.  
Ensuring the District Lab was well represented. 
     When the District Lab decided to clean out miscel-
laneous and outdated equipment, cleaning and even 

painting, Gerardo jumped in and helped wherever needed, make sure work-
ing spaces were well organized and safer for the crew. 
     Gerardo is also very helpful with a great work ethic. Stepping up when 
needed, even volunteering with HEA, Safety & Service, and even assisting 
with the District office remodel, this shows why he stands out from the rest. 
Thank you for all you do! 
Supervisor of  the Month-Regan Carillo  41-44
     Regan is always willing to help coworkers with train-
ing and work related tasks. Very polite and professional 
when communicating with the public and personnel at 
the District, never complaining about any changes that 
may be happening within the department. 
     During a snow storm we had in January, Regan hap-
pened to be on annual leave. Know how shorthanded the patrol were Regan 
went above and beyond by coming in to work to assist with plowing roads 
and making sure the traveling public was safe, not only in the Cliff area but 
also with the neighboring Silver City Patrol. Thank you for all you do!
Crew of  the Month-Audit Section  41-12 

     The District One Audit 
section performs monthly 
construction project audits, 
processes monthly pay esti-
mates, and process change 
orders.  This crew has been 
instrumental in the imple-
mentation of  AP Construc-
tion project management 
software.  Providing valu-
able input to ensuring the 

software meets the needs of  the construction project personnel.  The Audit 
Section does a great job reviewing and tracking change orders to make sure 
they meet specifications and maintain contract documents throughout the 
life of  the projects.  
     This section is always willing to help anyone with construction related 
issues such as as-builts, IPRA requests, and any other needed information. 
The section consists of  1 manager, Alden Elwess, and three auditors, Frances 
Evans, Mark Replogle, and Jennifer Oberhausen and is a vital part of  the 
Construction Program for the District. 

Department of Health encourages New 
Mexicans to listen to their heart
February was  National Heart Month
By David Morgan
     The New Mexico Department of  Health (DOH) en-
courages everyone to keep the importance of  your heart 
in mind as part of  your overall health. 
     “Heart disease is the leading cause of  death for both men and women in 
the United States, and New Mexico is no different,” said Dr. Laura Parajon, 
Deputy Cabinet Secretary for the Department of  Health. “Taking better 
care of  ourselves now not only makes life better, but it can also save us from 
heart problems and expensive medical treatments in the future.” 
     Health problems that increase the risk of  heart disease include being 
overweight and having high blood pressure, high cholesterol, and diabetes.  
     Big changes don’t have to be made all at once to improve your heart 
health. Small steps will get you where you want to go:  
• Move more
Invite family, friends, or co-workers to join you in your efforts to be more 
physically active. Any movement counts. Aim for at least 2½ hours of physical 
activity each week, but remember, even 10 minutes of physical activity at least 
three times a day can make a difference.
• Get healthy sleep
A good night’s sleep every night is vital to heart health. Quality sleep strength-
ens the immune system, improves brain functions like memory, problem solving 
and more. Adults should aim for an average of 7-9 hours a night. The Ameri-
can Heart Association offers these tips for success.
https://www.heart.org/en/healthy-living/healthy-lifestyle/sleep
• Aim for a healthy weight
If you’re overweight, even a small weight loss of 5–10 percent helps your 
health. You can find heart healthy recipes here.
https://healthyeating.nhlbi.nih.gov/?AspxAutoDetectCookieSupport=1
• Quit nicotine
New Mexicans can call 1-800-QUIT NOW (1-800-784-8669) for English, or
1-855-DEJELO YA (1-855-335-3569) for Spanish, to receive free coaching,
nicotine patches, gum, or lozenges for registered participants. In addition,
unlimited sessions with a trained Quit Coach are available via text and phone
support.
• Track your heart health stats, together
Keeping a log of your blood pressure, weight goals, physical activity, and if you 
have diabetes, your blood sugars, will help you stay on a heart-healthy track. 
Ask your friends or family to join you in the effort. The National Institutes of 
Health offers a free Heart Health Tracker form for easy tracking.
https://www.nhlbi.nih.gov/resources/my-heart-health-tracker
    According to the DOH Heart Disease and Stroke Prevention Program, 

heart disease costs New Mexico $2.5 billion in medical care. Heart disease 
is a leading cause of death in the United States, particularly for Hispanics 
and Latinos. It can also put people at increased risk of severe illness from 
COVID-19. 
     For more information on heart disease in New Mexico and prevention tips, visit 
New Mexico's Health Indicator Data & Statistics health topic page
https://ibis.doh.nm.gov/topic/healthcare/CardioScreening.html

https://www.heart.org/en/healthy-living/healthy-lifestyle/sleep
https://healthyeating.nhlbi.nih.gov/?AspxAutoDetectCookieSupport=1
https://www.nhlbi.nih.gov/resources/my-heart-health-tracker
https://ibis.doh.nm.gov/topic/healthcare/CardioScreening.html
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...On Management
by

Nick Mandel
Back to the Office –Further Thoughts
     Thanks for all your feedback on 
last month’s column, “Back to the 
Office.” To follow up on reader’s 
comments, here are additional trends 
regarding remote-hybrid work, along 
with different perspectives and re-
search on the topic.
     Comments from state employees on 
going back to the office full-time were 
universal and strongly worded. The 
bottom line: It doesn’t make sense.  
In this era of technology, connectively, 
and diverse lifestyles there is no reason 
to expect everyone back to the office 
five days a week. You said remote-hy-
brid work policies allow for more 
balanced lives and careers, provides 
an unintended salary boost, increases 
employee recruitment and retention 
and is the preferred work model of the 
future. 
     With the tabling last month of 
House Bill 300, giving state employees 
the right to work from home provided 
a physical presence is not required, 
legislation, for this year is dead.
     That distaste of returning to the 
office, even on a hybrid basis, is shared 
at the corporate level from employees 
at Amazon, Starbucks, Disney, Mor-
gan Stanley, and others pushing back 
at management directives of return 
to office directives. The advocacy 
against returning full time is strong as 
evidenced by on-line petitions, threats 
to resign or engage in quiet quitting, 
complaints to the National Labor 
Relations Board and even white-collar 
workers protesting the directive.  
     But for those insisting on a return 
to the office, even on a partial basis, 
the arguments can be compelling. 
There can be a real energy in the of-
fice when groups of people are work-
ing on common interests. Robert Half 
Consulting says its polling reports that 
65% of professionals have more 
effective relationships face-to-face and 
49% of them are more comfortable 
collaborating in person. The need for 
“face-to-face” contact creates “seren-
dipitous interactions”, according to 
Amazon Chief Executive Andy Jassy.  
That means those spontaneous walks 
in the hallway, having a cup of Joe in 
the breakroom or even catching up 
with a co-worker in the urinal next 
to you are those unplanned moments 
where information, ideals and other 
thoughts are exchanged. The aha 
breakthrough moment!  You wouldn’t 
want that to happen on a Zoom call, 
would you?  Those breakthroughs are 
less likely to happen in a remote work 

world, argues Anita Woolley, business 
professor at Carnegie Mellon.  As 
Jamie Dimon, CEO JPMorgan Chase 
said, remote work “doesn’t work for 
spontaneous idea generation.”
     CEO Jonathan Bensamoun of Fi:, 
a GPS device used to measure canine 
activity, agrees contending creatively, 
brainstorming, communication must 
be done in person. Working remotely 
in these practices are not practical. 
You need face to face communication. 
As chief executive, he says he must 
draw the line that says if you want to 
work for us, it must be in person.  Like 
CEO James Gorman of Morgan Stan-
ley, who said remote work was, “not an 
employee choice.” “It’s not personal 
Sonny, it’s strictly business,” as the line 
from the Godfather goes. 
Furthering the importance for an 
in-person work setting is Art Mark-
man, professor of marketing at the 
University of Texas, Austin. Writing 
in the Harvard Business Review, when 
employees work together in person, 
it provides a phenomenon called goal 
contagion. Meaning when we observe 
and work with the people around us, 
we identify with their goals, thinking, 
collaborate more together. How do 
you build an organizational culture 
remotely? Are there limits to tech-
nology? A Microsoft study examined 
Gen Z employees, those aged between 
18 to 25, as the first generation of 
workers to have a completely remote 
workplace environment in their first 
full-time position.  With it, polling had 
these employees, 60%, either surviving 
or struggling with work duties. 
     If you skeptical the positions 
described above, it’s understandable. 
Those who favor it are most likely 
to be in the executive suite or upper 
ranks and inclined to be in more con-
trol of the work setting such as person-
nel and resources. The inconvenience 
of meeting via Zoom, not knowing if 
a manger is on site and other nuances 
are reasons they want people back 
in the office. It has led to something 
called the, “great executive-employee 
disconnect,” according to Brian Elliot, 
CEO of Future Forum, a think tank 
on new workforce policies. Microsoft 
research supports it as well. Elliot’s 
asserts the evidence of serendipitous 
interactions or goal contagion, and 
other benefits of the workplace is 
more fiction than fact. That it’s an 
executive suite preference to go back 
to the old ways, with meager evidence 
supporting it.

Whatever the benefits of i n-person 
office work, the overwhelming consen-
sus from worldwide industry leaders 
and organizational think tanks is that 
remote-hybrid is here to stay. 
Research from the Organization for 
Economic Cooperation and 
Development says a new balance will 
have to be created for public sector 
workers.  While cabinet secretaries, 
the executive branch and SPO all 
spoke out against the House Bill 300, 
one can’t help construing all are aware 
remote-hybrid work is here to stay in 
some format. Rather 

opposition to the bill is 
likely because the Exec-
utive Branch wants to 
control the remote-hybrid 
work narrative in the four 
years ahead at the leader-
ship- management level, 
and that’s understandable. 
There is also the issue is 

state government and DoIT able to 
deliver on services and connectivity 
issues required for hybrid work outside 
of  the Rio Grande Corridor? 
     Still, given the challenges and other 
impediments to state employment, 
one should expect Executive Branch 
leadership to begin creating that new 
balance of  remote-hybrid working 
policies benefiting all New Mexicans, 
constituents and employees alike.  
      What are your thoughts on this topic or others 
concerning state government, employment, and 
public sector issues in New Mexico?   I’d like to 
hear your comments, promandel@gmail.com

https://www.roberthalf.com/blog/the-future-of-work/new-report-examines-the-benefits-of-embracing-flexible-work-for-the-long-term?utm_campaign=Press_Release&amp;utm_medium=Link&amp;utm_source=Press_Release
https://www.nytimes.com/2023/03/02/business/hybrid-work-from-home-office.html
https://www.fastcompany.com/90570473/why-serendipitous-interactions-in-the-office-made-us-feel-productive
https://www.morningbrew.com/daily/stories/2021/08/11/return-office-argument
https://hbr.org/2021/07/why-you-may-actually-want-to-go-back-to-the-office
https://assets.ctfassets.net/y8fb0rhks3b3/4A0a6OCvRJcniyozf5CBOr/09bfe7c2ff5c73df8abf53d9989b446f/WTIVisualGuide.pdf
https://futureforum.com/wp-content/uploads/2021/10/Future-Forum-Pulse-Report-October-2021.pdf
https://www.oecd.org/gov/pem/finding-a-new-balance-between-remote-and-in-office-presence.pdf
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Save now 
and for the 
future - with 
a 529 plan!
Investing in a 529 account from The Education Plan is 
a wise choice for your child’s future. It’s also a smart 
decision thanks to tax savings that can benefit you today. 
New Mexico residents may benefit from a state income tax 
deduction for the full amount of any contributions to the 
Plan when funds are used for qualified education expenses. 
A 529 also offers tax-free growth and tax-free withdrawals 
if the money is used for qualified expenses like tuition 
and fees, room and board, books and computers. Start 
saving for future education with The Education Plan, New 
Mexico’s state-sponsored 529 plan.

TheEducationPlan.com
For more information about The Education Plan, call 1.877.337.5268 or visit 
theeducationplan.com to obtain a Plan Description and Participation Agreement, 
which includes investment objectives, risks, charges, expenses, and other important 
information; read and consider it carefully before investing. 

The Education Plan® and The Education Plan® Logo are registered trademarks of The 
Education Trust Board of New Mexico used under license. TEP.0072. RTR 2.23

TheEducationPlan.com
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Children, Youth
& Families

Department
     Barbara J. Vigil was appointed as Cabinet Secretary of  the New Mexico Children, Youth &amp; Families Department in Octo-
ber 2021. Governor Michelle Lujan Grisham asked her to lead the Department shortly after retiring from the New Mexico Supreme 
Court in June 2021.
     Secretary Vigil’s judicial and law career spanned more than two decades and as a district court judge, she presided over the 
children and family court docket for more than 10 years and resolving over 16,000 cases. Barbara was elected to serve on the New 
Mexico Supreme Court in 2012 and served as Chief  Justice from 2014-2016.
     Shortly after taking the helm of  the Children, Youth and Families Department, Secretary Vigil identified several general goals for 
the Department’s ongoing pursuit of  the systemic improvement that is necessary to improve the lives of  kids in New Mexico. Barba-
ra’s core principles for leading the department are transparency, collaboration, and accountability.
     To facilitate lasting, systemic change, Secretary Vigil is committed to a new internal culture and mindset throughout the agency—
one that embraces making children’s lives better from their first contact with CYFD. In short, she wants children and families to be 
better off for having contact with CYFD.
     Throughout her judicial career Barbara has worked tirelessly to improve court processes and procedures to support children and 
families who appear in the state court system. Her tenacious and collaborative effort has also resulted in long lasting and sustainable 
public resources being made available to fund programs serving children throughout New Mexico.

     Barbara carries a strong commitment to improving the relationships between Tribal Courts and State Courts by her participation in the New Mexico Tribal 
State Judicial Consortium. Barbara was born in Albuquerque and raised in Santa Fe. She received a bachelor’s degree in accounting from New Mexico State 
University and a juris doctorate from the University of  New Mexico School of  Law.

1. The number of  employees in
the department
   As of  March 6, 2023, there were 
1,589.

2. Where are your offices locat-
ed statewide?
     The department has 26 county 
office offices across the state, and 
five Juvenile Justice facilities. (One 
juvenile facility is currently vacant.)  
Staff members also work at the large 
Pine Tree campus in Albuquerque 
and department headquarters in the 
P.E.R.A. building in Santa Fe.

3. What is the mission and vi-
sion of  the department?
Vision
   New Mexico where all children, 
youth and families are healthy, safe, 
thriving and strengthened by their 
culture and community.
Mission
• Nurture the strength and resil-

ience of  families,
• Partner with children, families

and communities based in trust
and transparency,

• Serve by listening and learn from
our diverse cultures to keep chil-
dren, youth and families healthy,
safe and thriving.

4. What are the major chal-
lenges your agency faces after
the pandemic, as we return to a
new normalcy?
     The department is especially 
focused on building up its workforce, 

especially by work-
ing with the New 
Mexico Legislature 
to acquire pay rais-
es for staff.  
     Meantime, it 
continues to recruit and retain foster 
parents. Without their big-hearted 
dedication, the department would 
not be able to help children in safe, 
family-like settings.

5. What are some of  the special
projects or other new initiatives
CYFD is engaged in currently?
     Gov. Michelle Lujan Grisham 
issued an executive order recently 
that will transform the way New 
Mexico serves and protects the 
state’s most vulnerable children and 
families. The order requires immedi-
ate changes in how the department 
operates and sets out a long-term 
vision for how the department will 
strengthen its practices.
The order:
• Elevates the divisions of  the

agency that need and deserve
increased attention and in-
creased transparency: Protective
Services, Juvenile Justice, and
Emergency Health and Behav-
ioral Services.

• Empowers staff to provide every
child who needs a placement in
an emergency. This new Emer-
gency Health group will be sin-
gle-mindedly focused on making
sure every child has a safe, stable
place to stay, whether that is an

emergency over-
night stay at an 
appropriate treat-
ment center or a 
placement with a 
foster family.

• Brings in voices from every area
of  the child-welfare communi-
ty – service providers, families
who have interacted with CYFD,
attorneys, behavioral health pro-
viders. This group will provide
another layer of  accountability,
but it will also be a vital part of
how New Mexico rebuilds and
reinvigorates the department.

• Builds a system that hears the
concerns of  its constituents and
skillfully responds. New Mexico
will establish a grievance system
that allows families to engage
in meaningful dialogue with the
agency.

• Requires the agency to undergo
an annual independent audit.

• Creates an Office of  Innovation
that identifies and brings to New
Mexico the best practices from
around the country that improve
child welfare outcomes.

6. What are some of  the biggest
misconceptions or misunder-
standings the public has about
CYFD?
     Because of  confidentiality laws 
that protect the privacy of  the 
children and families we serve, we 
cannot always discuss the effective, 
heartwarming work that takes place 

within CYFD, from keeping children 
safe, to reuniting them with their 
families, and to finding children the 
permanency that they deserve.
     The department has a dynamic, 
dedicated staff that is devoted to the 
work.

7. Are you recruiting employees
now and why should a prospective
employee consider employment with
CYFD?
     The New Mexico Children, 
Youth, and Families Department 
aims to build a strong, competent 
workforce and understands that a 
trauma-responsive and culturally 
relevant child and family service 
system is one that can recognize 
and respond to the diverse needs of  
children and families.
     A strong child welfare workforce 
is composed of  individuals who 
have a relevant education, are well- 
trained in the discipline, and possess 
specific professional skills as well as 
excellent relational skills and critical 
thinking.
     These individuals must possess an 
understanding of  child and adoles-
cent development, mental health, 
substance abuse and other social 
problems, and family and communi-
ty systems. Employees must receive 
thorough, high-quality pre-service 
new employee training, as well as 
relevant ongoing
training to further professional de-
velopment and meet evolving agency 
priorities.

photo credit: Kim Jew
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Native American Training Institute

Veterans Symposium
Friday, April 21 and Saturday, April 22, 2023 
Isleta Resort & Casino Conference Center

Veterans, Service Members and Dependents are invited and encouraged to attend 
this two-day symposium to ensure veterans have access to the many benefits, 
entitlements and services provided by NM Department of  Veterans Services, Veterans 
Administration and Indian Health Services. Veterans will have the opportunity to voice 
their issues, concerns and needs directly to government officials, agencies and service 
providers to make certain their questions are adequately addressed, including: 

1. Medical and Healthcare Services: PACT ACT, PTSD, Suicide, Opioid Overdose
2. On-site assistance in filing for VA and State benefits;
3. Entrepreneurship: Business start ups, government contracting, etc.;
4. Vocational training, on-the-job training and other higher education opportunities;
5. Employment services and initiative;
6. Training and certification information for Veteran Service Officers;
7. Program and service opportunities exclusive to Women Veterans;
8. Promote and provide adequate healthcare needs and transportation services in

rural communities.

Registration is required so that we have an accurate head count for the luncheon.

Honoring Our Brave Warriors
To A Journey for a Healthy and Quality Life

Registration
FREE registration for Veterans, their spouses, 
and service providers. Complimentary 
information tables are available for veteran 
related services. Registration includes morning 
coffee and one lunch.

Register or reserve your 
information table by 
scanning the QR code on 
the right with your smart 
phone’s camera to open the 
registration site or visit our 
website at: www.nati-nm.org/veterans-1  

Lodging & Venue
Isleta Resort & Casino 
11000 Broadway SE 
Albuquerque, NM 87005 
Rate: $111 plus tax 
Code: NAT0423
Phone: (877) 747-5382
Deadline: April 1, 2023

Information
Ramus Suina Larry Archuleta
(505) 920-5047 (505) 907-8699

Agriculture Producers Encouraged to Apply to The Regional Farm To 
Food Bank Program
Feeding the community can grow agricultural businesses
By Sarah Roderick
     One in eight New Mexicans 
experience food insecurity on a daily 
basis. In an effort to reduce this sta-
tistic, the New Mexico Department 
of  Agriculture, the New Mexico 
Association of  Food Banks, The Food 
Depot and the New Mexico Farmers’ 
Marketing Association have initiated 
the Regional Farm to Food Bank 
Program. This program allows local 
ranchers, farmers and other food 
suppliers to receive fair market prices 
for their products while feeding those 
in need.
     The Regional Farm to Food Bank 
Program is a result of  Governor Mi-
chelle Lujan Grisham’s prioritization 
of  food security investments that bol-
ster New Mexico agriculture. Led by 
the New Mexico Association of  Food 
Banks, the program uses funds from 
the United States Department of  
Agriculture to purchase locally-pro-
duced foods to help feed those in 
need. The program strengthens local 
food systems by offering fair market 

prices to farmers, ranchers and other 
food suppliers, while ensuring that 
New Mexicans who experience food 
insecurity can access healthy and 
fresh foods.
     “We encourage producers across 
the state to apply to participate in this 
program,” said New Mexico Secre-
tary of  Agriculture Jeff Witte. “This 
program will not only give producers 
a market price for their products, but 
it will help New Mexicans in need.”
     There is no producer that is too 
small to apply for this program. To 
participate in the Regional Farm to 
Food Bank program, producers must 
be a part of  the New Mexico Grown 
Approved Supplier Program. The 
Approved Supplier Program allows 
New Mexico producers to sell to 
schools, food banks and other institu-
tions by ensuring their products are 
safe, traceable and use quality assur-
ance practices.
     The Approved Supplier Program 
is managed by the New Mexico 

Farmers’ Marketing Association on 
behalf  of  the state of  New Mexico. 
The Farmers’ Marketing Associa-
tion has worked to strengthen the 
local food systems by supporting 
New Mexico agriculture producers 
and cultivating strong networks for 
a healthier New Mexico. The asso-
ciation has served as an access point 
for producers to sell through New 
Mexico Grown to state agencies and 
now to food banks.
     “New Mexico Farmers’ Marketing 
Association works with approximately 
1,000 farmers, ranchers and other 
food suppliers each year, connecting 
them to local market opportunities 
across the state, including through 
sales at farmers’ markets, in grocery 
stores, to schools and preschools and 
to senior centers, among other out-
lets,” said Bryan Crawford-Garrett, 
Director of  Food Systems Initiatives. 
“The new Regional Farm to Food 
Bank project provides an incredible 
new market opportunity for local 

producers that will provide food bank 
customers with healthy, local food. 
It’s truly a win-win program that 
will strengthen the local agricultural 
economy in New Mexico, while si-
multaneously helping to address food 
insecurity.”

Continued on page 19

Photo courtesy of  New Mexico Farmers’ 
Marketing Association

www.nati-nm.org/veterans-1
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New Mexico Among States Receiving Grant 
for Student Well-Being
School District, Educational Cooperative Awarded 
Millions of Dollars
By Kelly Pearce
     Silver Consolidated Schools and Central Region Educational Cooperative 
(CREC) are recipients of  federal money aimed to address mental health in 
schools in the wake of  a global pandemic.
• The school district in Silver City will get $6 million over five years.
• The Albuquerque-based cooperative will be awarded almost $6.6 million

over five years to support Estancia, Magdalena, Mountainair, Jemez Valley,
Quemado, Vaughn, and Belen school districts.

The U.S. Department of  Education announced the funding to 170 en-
tities in more than 30 states late February, amounting to $188 million from 
the Bipartisan Safer Communities Act. The money will improve access to 
mental-health services inside schools and provide a more robust pipeline of  
certified mental-health professions flowing into areas with high needs.
     Research shows that students’ social and emotional needs must be met be-
fore they can fully learn, feel safe and develop trusting relationships with peers 
and school staff. Mental-health professionals play a key role in addressing and 
supporting these needs.  The New Mexico Public Education Department’s 
budget winding its way through the state Legislature calls for $6.5 million to 
fund behavioral health supports.
     “Student well-being is a crucial component in our schools, without it we 
can’t open the door to academic success,” said Interim Education Cabinet 
Secretary Mariana Padilla. “I am pleased that this grant money is making its 
way into New Mexico, helping students in various parts of  our state, including 
rural areas. I look forward to seeing the positive impact this will have on our 
students and educators.”
     Maria Jaramillo, executive director of  CREC, said the money will be used 
to hire eight licensed mental-health providers, including school psychologists, 
social workers and behavior interventionists to work with and strengthen 
schools’ existing supports by forming regional teams.
     “Over the past two years, our member school districts had identified the 
provision of  mental health supports and services for regular education stu-
dents as a high priority need,” she said. “This funding will allow the CREC to 
provide direct student services, as well as professional learning opportunities 
that will meet the unique needs of  these individual schools and communities.”
     Other ways the grant money will be used in the seven districts include the 
delivery of  virtual online student/teacher mental-health services and access to 
a comprehensive mobile app to assist students with an around-the-clock crisis 
center.  Mental health is a top priority for Silver Consolidated Schools, too.
     “These funds will allow us to provide support for ALL of  our students' and 
staff's social emotional well-being,” said Cindy Barris, associated superinten-
dent for instruction, adding that funds will be used for additional positions, 
materials and training.
      “When we speak about mitigating the effects of  adverse childhood expe-
riences, we are hoping to change the trajectory of  the lives of  those in our 
community who have suffered through various unspoken personal traumas,” 
she said. “In turn, we expect to improve the quality of  life for future genera-
tions in Grant County.”

     There are five regional food bank headquarters: Roadrunner Food Bank 
(Albuquerque and Las Cruces), The Food Depot (Santa Fe), Food Bank of  
Eastern New Mexico (Clovis), Community Pantry (Gallup) and Echo Food 
Bank (Farmington). Within these five headquarters, New Mexico Association 
of  Food Banks distributed 48,375,536 pounds of  food in 2022.
     Once food has been delivered to these food banks, personnel and volun-
teers get to work sorting and packaging the food products to the 33 counties 
across New Mexico. Food is then supplied to free food programs, such as food 
pantries, schools and community centers. Hunger relief  is then provided to 
tens of  thousands of  New Mexicans each week.
     “New Mexico food banks are excited to work with our partners, New 
Mexico Grown, New Mexico Department of  Agriculture and New Mexico 
Farmers’ Marketing Association on the development of  the Regional Farm to 
Food Bank program,” said Sherry Hooper, New Mexico Association of  Food 
Banks Chairperson. “To address food insecurity, New Mexico food banks 
provided enough food for more than 40 million meals in 2022. The food 
banks are challenged in accessing enough food to meet the growing demand 
for emergency food assistance. They are eager to begin receiving New Mexi-
co-produced food for their hunger-relief  efforts.”
     Historically, 46% of  distributed food from the New Mexico Association of  
Food Banks has been fruits and vegetables, while 13% has been protein con-
tent. The program is hoping to expand to make the program more enticing for 
animal producers to get more protein added to the food banks’ acquisitions.
     Suppliers of  qualified minimally-processed, value-added food products 
may also participate. For details regarding what value-added products qualify, 
or for more information about the Regional Farm to Food Bank Program, 
please email Alyssa Pearson, New Mexico Department of  Agriculture Ag 
Marketing Specialist, at apearson@nmda.nmsu.edu or visit the Regional 
Farm to Food Bank Program website.  
 https://www.nmfoodbanks.org/farmtofoodbank

The Regional Farm to Food Bank Program
(Continued from page 18)

http://fiquethannaduckworthclinic.com
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Lucky
Number

7-MONTH
SHARE CERTIFICATE

3.562APY*
%

Ask Us How to Get an 
Even Better Rate!

 ziacu.org  |  800-392-7629Better Finances, Brighter Future 

*APY = Annual Percentage Yield, accurate as of 12/1/2022. Minimum balance
required is $1,000.00. Effective 12/1/2022. Early withdrawal penalties apply.

See credit union for details.

This credit union is federally insured by the 
National Credit Union Administration.

Governor Nominates Regents For New 
Mexico Colleges And Universities  
By Maddy Hayden
     Gov. Michelle Lujan Grisham on March 3rd announced three appoint-
ments to the boards of  regents for Eastern New Mexico University, the New 
Mexico Military Institute, and New Mexico State University. The appointees 
must be confirmed by the Legislature. 
     Gov. Lujan Grisham announced the following nominees: 
• Ray Birmingham to Eastern New Mexico University for a six-year term

through Dec. 31, 2028.
• Phelps Anderson to the New Mexico Military Institute for a six-year term

through Dec. 31, 2028.
• Deborah K. Romero to New Mexico State University for a six-year term

through Dec. 31, 2028.
“These individuals play a critical role in guiding the future of  education,

research, workforce, and economic development in New Mexico for years to 
come, and our colleges, universities, and ultimately, our higher education stu-
dents, will benefit from the experience, knowledge, and insights each of  these 
individuals will provide,” said Gov. Lujan Grisham.  
     Ray Birmingham retired from the University of  New Mexico in 2021 
after serving as head baseball coach since 2007 where he led the Lobos to 
seven top-ten national finishes in batting average in 10 seasons with a 95 
percent player graduation rate. He previously served as director of  public 
relations and baseball coach at College of  the Southwest in Hobbs and as 
a professor of  physical education and baseball coach at New Mexico Junior 
College. In addition to coaching, Birmingham successfully raised over $5.7 
million for UNM’s baseball facility and operations and is a recipient of  the 
University of  New Mexico’s Community Service Award. He is a graduate of  
Hobbs High School and holds an associate degree from New Mexico Junior 
College, a bachelor’s degree in journalism from New Mexico State Universi-
ty, and a master’s degree in education from the College of  the Southwest.  
     Phelps Anderson was born and raised in Roswell and is a former state 
representative for Chaves, Lea, and Roosevelt counties, serving from 1977 to 
1980 and again from 2019 until his retirement from the Legislature in 2022. 
During his time in the Legislature, Anderson served on the House Energy, 
Environment, and Natural Resources Committee, the Appropriations and 
Finance Committee, and the Health & Human Services Committee. Prior to 
entering politics, Anderson worked as a businessman, managing his family's 
investment in oil and real estate. He has served his community as a leader 
with the Boy Scouts of  America, a member of  the Historical Society for 
Southeast New Mexico, and as a member of  the Roswell Rotary Club.   
     Deborah K. Romero retired as cabinet secretary for the New Mexi-
co Department of  Finance and Administration (DFA) in 2022 following a 
nearly 50-year career as a public servant in New Mexico state government. 
Romero has worked for nine different gubernatorial administrations and 
participated in over 40 legislative sessions. She has worked in budgeting 
and finance across a wide variety of  fields, with the majority of  her career 
spent at DFA. Throughout her time at the department, she established the 
infrastructure capital outlay process for local governments, created the state’s 
capital outlay tracking system, and launched the state Infrastructure Finance 
Conference, which celebrated its 25th anniversary this year. She also previ-
ously served as Chief  Financial Officer for the New Mexico Department of  
Homeland Security and Emergency Management, as well as the Director 
of  Boards and Commissions under two previous administrations. Deborah 
Romero succeeds Arsenio Romero, who vacated his position as a regent to 
serve as cabinet secretary for the New Mexico Public Education Depart-
ment.  
     Public four-year colleges, universities, and special schools are governed 
by boards of  regents consisting of  members who serve six-year terms and 
student members who serve two-year terms. The Board of  Regents is re-
sponsible for governance of  the school, including establishment of  goals and 
policies, and overall operation and management. Other functions include 
approving degrees awarded and appointing the president or chancellor of  an 
institution. Members of  Boards of  Regents serve in a voluntary capacity and 
are not compensated for their service.  

April is Child Abuse Prevention Month So Get 
Your License to Care
By Kim Straus
     Purchasing and renewing a KID license 
plate supports the New Mexico Children’s 
Trust Fund (CTF).  CTF makes grants to 
community-based organizations for innovative child abuse prevention 
and treatment programs statewide. With your purchase, you can directly 
impact the lives of our children and the strengthening of families!
     Children’s Trust Fund was created by the state legislature in 1985. 
In addition to these license plates CTF receives funding from a portion 
of marriage license fees, income from the investment of its permanent  
endowment fund, and donations. These funds help to fuel grants to 
organizations over a four-year period so that innovative programs and 
projects can be developed, implemented, evaluated, and 
sustained.  Just since 2014, CTF has granted more than 
$2 million to organizations statewide.  Current CTF 
grantees work in communities of Taos, Lea, Bernalillo, 
Valencia, and Sandoval counties.
     The dedicated CTF board, appointed by the Gover-
nor and confirmed by the state Senate, reviews proposals, and approves 
grants.  The board also oversees the Next Generation Fund, approving 
one-time grant awards for positive youth development projects.  Pro-
posals are reviewed and recommended  by the Next Generation Fund 
Council, a passionate group of advocates for our state’s young people.
     When you purchase or renewal of a KID license plate, you become 
the driving force for our kids and families. Order your LICENSE TO 
CARE today and thank you! For more information on the New Mexico 
Children’s Trust Fund, go to https://nmchildrenstrust.org/

ziacu.org
https://nmchildrenstrust.org/
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NMDOT D1 Team of the Year, Technical Support
By Ami Evans
     The Technical Support Team 
assists District One’s management, 
construction, and maintenance 
programs and the NMDOT Traffic 
Bureau, as well as the state funded 
local government program.The Local 
Government Team consists of  Ms. 
Debra Hudson and Ms. Gil Gallosa, 
who manage and maintain files and 
electronic database for projects fund-
ed through three different programs 
defined by legislative appropriations 
and state aided project agreements. 
However, the true value this team 
offers is their experience, knowledge 
and relationships which allows them 
to work closely with local government 
entities, varying from municipalities, 
counties, and school districts, guid-
ing, and educating their staff and 
ensuring that funds obligated through 
the Local Government Road Funds 
(LGRF), Capital Outlay Program, 
and Transportation Project Funds 
(TPF) are used responsibly. Together 
with District management and the 
technical support engineering staff the 
team reviews and ranks local project 
proposals, and prepares, transmits, 

and monitors agreements, to ensure 
documentation of  local lead projects 
follow the regulations laws that govern 
these funding programs.
     To ensure fiscal responsibility of  
the program, the team works with 
the Department’s Project Oversight 
Division (POD), by monitoring fund-
ing, providing related reports, and 
processing payments. District Ones 
Local Government Team is essential 
to the agency as they confirm com-
pliance of  applications, disbursement 
and reimbursement requests of  funds 
granted through the Local Govern-
ment Program.
     The engineering staff Mr. Ruben 
Medina and Mr. Gamaliel Zepeda 
apply and follow NMDOT’s project 
development procedures and guide-
lines to develop and approve plans 
and contract documents for construc-
tion and maintenance projects. The 
team utilizes advanced computer aid-
ed drafting software (Auto-CAD/Civil 
3-D) and Microsoft Office software to
provide accurate and complete design
plans and contract documents.
As technical Support engineer, Mr.

Andreas Linnan 
guides and supports 
the team allowing 
them to prepare 
planning and scoping 
documents by evalu-
ating field conditions 
and coordinating with 
maintenance personal 
and participating in 
preliminary field re-
views. In addition, the 
team utilizes as-built 
documents, spatial data, and 
photogrammetry resources to gener-
ate base lines and determine funding 
needs for Statewide Transportation 
Improvement Plans (STIP) and con-
tract maintenance projects, allowing 
D1 management staff to make well 
informed decisions. 
As the technical support team, these 
employees are self-sufficient, reliable, 
and responsive to internal staff and 
external customers (local entities, 
consultants, government agencies). 
They have taken it on themselves to 
research program guidelines, con-
tracts, and project files, allowing the 

District to revise the selection criteria 
for the local government program. 
Streamlining the project selection 
process allows management to present 
and justify District recommendations 
in a clear and justifiable manner. The 
engineering team understands their 
responsibilities and in collaboration 
with the South-Region Design Divi-
sion and Departments Engineering 
Support Bureaus serves District 1 
well by producing quality plans and 
managing all documentation neces-
sary to request funding and ensure 
that D1 STIP projects are being let on 
schedule.

Debbie Hudson, Andreas Linnan, Gamaliel Zepeda, Gil Gallosa, 
missing Ruben Medina.

http://luna.edu
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Tax and Revenue Department Honors Excellence
By Charlie Moore
     The Taxation and Revenue 
Department’s Employee Recognition 
Program highlights the exemplary 
work being done by many of  our 
employees.
The awards are specifically intended 
to reward employees who consis-
tently demonstrate accountability, 
professionalism, integrity, respect 
and open communication.
“A couple of  important themes run 
through this month’s awards – excel-
lence in service, to each other and 
our customers, and finding solutions 
to difficult problems. Day in and day 
out, you are building a reputation for 
this department that we can all be 
proud of,” said Secretary Stephanie 
Schardin Clarke.  Employees can be 
nominated for the awards by co-
workers, supervisors or managers. 
     4th Quarter 2022 
Awards

  Employee Excellence
• Minerva Feuer-

helm- Revenue
Processing
Division, Returns
Processing Bureau,
Bookkeeping, Ac-
counting and Audit
Clerk

• Connie Garcia-Audit and
Compliance Division, Bureau
D.Tax Auditor IV

• Daniel Garcia-Information
Technology Division, IT Net-
work Administrator III

• Margaret Gonzales-Services
Division, Budget Bureau,Fi-
nancial Analyst

• Angella Hernandez-Audit and
Compliance Division, Audit 
Bureau B,Auditor

• Jasmin Chaelan Holguin-Rev-
enue Processing Division, Ad-
ministrative Resolution and
Services Bureau,Office Admin
Support

• Efrain Ibarra-Office of  the
Secretary, Tax Analysis, Re-
search and Statistics,Senior
Economist

• Denise Marquez-Audit and
Compliance Division, Tax
Audit Supervisor

• Jacqueline Martinez-Audit
and Compliance Division, Ad-
justment Bureau,Tax Auditor
IV

• Sylvia Mirabal-Office of  the
Secretary, Legal Services Bu-
reau,Paralegal-O

• David Monteith-Office of  the
Secretary,Local Government
Liaison

• Brenda Penser-Motor
Vehicle Division,Tax
Examiner, Collector, Rev-
enue Agent O

• Laura Rohe-Audit
and Compliance
Division, Adjustment
Bureau,Tax Accounts
Auditor II

• Crystal Salazar-Revenue
Processing Division,
Administrative Res-
olution and Services
Bureau,Tax Examiner B

• Yvette Spanarkel-Rev-
enue Processing
Division, Data Cap-
ture Bureau,Data Entry
Keyer-A

• Dorrine Valdez-Reve-
nue Processing Divi-
sion, Administrative

Resolution and 
Services Bureau,Tax 
Examiner Operational
     Leadership Excel-
lence
• Duane Spitzer-Au-
dit and Division,
Audit Bureau B,Tax Audit
Supervisor
• Elizabeth Sanchez-Infor-

mation Technology Division, 
GenTax Bureau,GenTax Bureau 
Chief

• Lucinda Sydow-Office of
the Secretary, Tax Analysis,
Research and Statistics,Chief
Economist

Team Excellence
• Business Tax Team-Revenue

Processing Division, ARSB
Team members: Mark Morlang, 
Mitchell Bartholomew, Bhavesh 
Bhakta, Jacqueline Herrera, 
Karlee Lave, Amanda Montano, 
Rumana Karim.
     The Business Tax (BTX) team 
exemplifies a positive customer experi-
ence by staying current on all taxpayer 
claims for refunds, amended returns 
and correspondence.
The team also took on Edit Error 
BTX inventories while others focused 
on PIT. The cross functionality and 
team support allowed BTX processing 
of  33,234 since August 2022, resulting 
in minimal wait times for taxpayer 
inquiries, creation of  accounts, issued 
refunds and follow-up on correspon-
dence. 
     The team has shown respect and 
a willingness to go above and beyond 
to assist taxpayers with any issues or 
questions that they may have. They 
added their cross-functionality skill 
set to assist taxpayer with questions 

outside their tax pro-
grams, which included 
PIT. Many taxpayers have 
reached out via email or 
phone call to Supervi-
sor Patricio Martinez or 
Bureau Chief  Robin Cruz 
in appreciation of  the          
prompt response of  the 
BTX team. 
The BTX team has 
addressed change that 
came with redesign. The 
team has proven they are 
able to adapt and re-
main efficient even while 
being short-staffed, and 
they have recommend-
ed changes and system 
updates. 
     BTX team members 
are focused on bring-
ing positive service and 
quality to taxpayers and 
the Department.  They 
are quick to reach out to 
one another to come up 
with the best solutions and 
answers for the public. 

Great Job!!!
• Financial Services Bureau-Ad-

ministrative Services Division,
Financial Services Bureau

I am nominating Denise Irion,
Elise Mignardot, and Brandie 
Marquez for their work in resolving 
issues with the County Equalization 
Distribution.  This year, equalization 
distributions were significantly be-
low expectations, and we heard from 
multiple counties, as well as the NM 
Association of  Counties, asking us to 
look into it. Denise, Elise, and Brandie, 
who were deeply engaged with the 
Department's audit and who are short-
staffed, nevertheless made the time to 
assist in the resolution of  the issue and 
were instrumental in doing so.
     As always, their communication 
was helpful and professional, despite 
their being under considerable other 
work pressures, and the product of  
their work surpassed expectations. 
Due to their efforts, we were able to 
resolve the issue to the satisfaction of  
the counties and the Association, and 
in a short amount of  time.
• Halloween Event-Team Excel-

lence,Various
Team members: Htet Gonzales, 
Carrie French, Ale Rodriguez 
Campia Porras, Mary Fisher 
Warrick, Celeste Torres, Stepha-
nie Dennis, Valerie Garcia, Aysha 
Mora and Lydia VanOrman
     I am nominating this team of  ded-
icated individuals who heeded the call 

when Tax & Rev was asked to partic-
ipate in a Halloween event for school 
children held at the Governor's Man-
sion. The event was on a Sunday, and 
the volunteers worked a full day that 
day, in addition to coordinating Tax 
& Rev's tent, games and giveaways for 
weeks prior to the event.
     Many state agencies participated, 
but Tax & Rev had one of  the most 
innovative tent and game setups. As 
a result of  their exceptional public 
service outside normal work hours and 
duties, Tax & Rev made a memorable 
contribution that benefitted 900 chil-
dren in our New Mexico community. 
The event allowed those children and 
their families a unique, special and 
safe Halloween experience they will 
never forget.
• Roswell Field Audit Unit-Team

Excellence, Audit and Compliance
Division, Roswell Field Audit Unit

Team members: Alicia Beltran, 
George Romero, Kathryn Rico, 
Tracy Segura, Deserrea Single-
ton.
     Integrity is the very fiber of  all core 
values; without it all other core values 
cannot prevail. It is the cornerstone 
for all that is moral and just in our 
society.
For these Roswell team members, it 
is more than simple honesty. They 
exhibit responsibility, accountability, 
openness, self-respect, and humility in 
their work together. As a team they go 
beyond quantity, degree, or rate. As a 
team, they are superior. 
Excellence is the core value that the 
Roswell team members reflect with 
continuous effort to be the very best, 
to consistently improve, be available, 
and practice resource management. 
Excellence is the goal of  the team. 
     Communication is a foundational 
value of  the team because it combines 
their focus on open source sharing 
with each other with their focus on 
constant improvement as individu-
als and as a team. They go beyond 
exemplary using communication 
resources available to them to get their 
jobs completed together. They are in 
"virtual" constant contact with each 
other during these unprecedented 
and challenging times. In all, it is their 
support system, which they use to their 
full advantage. 
     The Roswell team uses the three 
core values described above daily, 
making this team qualified for quarter-
ly team recognition.

Minerva Feuerhelm

Brenda Penser

Yvette Spanarkel

Dorrine Valdez
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Governor Nominates Regents For New Mexico Colleges And Universities  
By Maddy Hayden
     Gov. Michelle Lujan Grisham 
on Februaru 28th announced 10 
appointments to the boards of  
regents for Eastern New Mexico 
University, New Mexico Highlands 
University, the New Mexico Insti-
tute of  Mining and Technology 
(New Mexico Tech), New Mexico 
State University, Northern New 
Mexico College, and the University 
of  New Mexico. The appointees 
must be confirmed by the Legisla-
ture. 
     Gov. Lujan Grisham announced 
the following nominees: 
• Logan O’Brien, student regent, to

Eastern New Mexico University
for a two-year term through Dec.
31, 2024.

• Cody Rivera, student regent, to
New Mexico Highlands University
for a two-year term through Dec.
31, 2024.

• Dr. Srinivas Mukkamala to New
Mexico Tech for a six-year term
through Dec. 31, 2028.

• Adrian Salastri, student regent, to
New Mexico Tech for a two-year
term through Dec. 31, 2024.

• Dr. Ammu Devasthali reappointed
to New Mexico State University
for a six-year term through Dec.
31, 2028.

• Garrett Moseley, student regent,
to New Mexico State University
for a two-year term through Dec.
31, 2024.

• Michael A. Martin reappointed to
Northern New Mexico College for
a six-year term through Dec. 31,
2028.

• Casandra Batista-Dauz, student
regent, to Northern New Mex-
ico College for a two-year term
through Dec. 31, 2024.

• Paul Blanchard to the University
of  New Mexico for a six-year term

through Dec. 31, 2028.  
• Paula Tackett to the University of

New Mexico for a six-year term
through Dec. 31, 2028.

“These individuals play a critical
role in guiding the future of  edu-
cation, research, workforce, and 
economic development in New 
Mexico, and our colleges, univer-
sities, and ultimately, our higher 
education students, will benefit 
from the experience, knowledge, 
and insights each of  these individ-
uals will provide,” said Gov. Lujan 
Grisham.  
     Dr. Srinivas Mukkamala is 
the Chief  Product Officer for Ivan-
ti, a tech company with over 40,000 
customers, including 97 of  the Fortune 
500 companies, over 30 states and 
several federal departments. Dr. Muk-
kamala is a cybersecurity expert and 
technology leader with a proven track 
record for developing transformative 
technology in risk-based cybersecurity 
and offensive cyber capabilities. He 
is a recognized authority in artificial 
intelligence and the early use of  Sup-
port Vector Machines and was part 
of  a think tank that collaborated with 
the U.S. Department of  Defense on 
applying these concepts to cybersecu-
rity problems. He holds a Ph.D. and a 
Master of  Science degree in computer 
science from the New Mexico Institute 
of  Mining and Technology.  
     Dr. Ammu Devasthali currently 
serves as chair of  the New Mexico 
State University Board of  Regents 
and has served on the board since 
her first appointment by Gov. Lujan 
Grisham in 2019. Dr. Devasthali 
has more than 15 years of  dedicated 
service both working and volunteering, 
and promoting the art community in 
southern New Mexico, including time 
as a board member of  the Commu-

nity Foundation of  Southern New 
Mexico and the Las Cruces Art Fair 
executive committee. She recently led 
efforts to open the Devasthali Hall arts 
building on NMSU’s main campus 
and raised private funds to renovate 
NMSU’s Visual Arts Department. Dr. 
Devasthali currently serves as Building 
Committee Chair for the Community 
Foundation of  Southern New Mexico, 
a charitable resource linking donors 
with community needs that manages 
315 endowments for a region serving 
10 counties. She holds two master’s 
degrees from New Mexico State Uni-
versity. 
     Michael A. Martin is the current 
president of  the Northern New Mex-
ico College Board of  Regents and has 
served on the board since 2019. He 
was raised on the family ranch in El 
Rito and is a graduate of  Mesa Vista 
High School and New Mexico State 
University where he received a bache-
lor’s degree in Farm and Ranch Man-
agement. Martin is the grandson of  
George Martin, the first president of  
the Spanish American Normal School 
established in 1909 that later became 
Northern New Mexico College. He is 
committed to providing educational 
opportunities to everyone in northern 
New Mexico.  
     Paul Blanchard has extensive 
experience in commercial construc-
tion and commercial and residential 
development. He has served as chair-
man, president, and as an executive 
for numerous companies in a variety 
of  industries including racetracks, casi-
nos, fitness centers, and ranches. He 
previously served on the State Board 
of  Finance under Governor Bill Rich-
ardson and served as co-chairman of  
the Renewable Energy Transmission 
Authority. Throughout his career, 
Blanchard directed the design and the 
implementation of  strategic plans to 

ensure company growth and took on 
responsibilities ranging from hands-on 
involvement to oversight for financial 
and business development and plan-
ning activities.  
     Paula Tackett retired from the 
New Mexico Legislative Council Ser-
vice after serving for 22 years as direc-
tor of  the Legislature’s non-partisan, 
full-time permanent legal research and 
drafting agency where she oversaw 
two major renovations of  the Capitol 
Building, helped build the Capitol Art 
Collection, and oversaw overall oper-
ations of  the Capitol Building. Tackett 
continues to be active in the New 
Mexico State Bar Association, serving 
as chair of  the Advisory Committee 
the New Mexico Compilation Com-
mission, the state agency responsible 
for the publication of  statutes, case 
law, and administrative rules. She is a 
member of  the International Women’s 
Forum-New Mexico, the Uniform 
Law Commission, and the current 
Secretary of  the Governing Council 
of  the New Mexico School for the 
Arts. Tackett has a bachelor’s degree 
in History and a law degree from the 
University of  New Mexico School of  
Law. 
     Public four-year colleges, universi-
ties, and special schools are governed 
by boards of  regents consisting of  
members who serve six-year terms 
and student members who serve 
two-year terms. The Board of  Re-
gents is responsible for governance of  
the school, including establishment 
of  goals and policies, and overall 
operation and management. Other 
functions include approving degrees 
awarded and appointing the president 
or chancellor of  an institution. Mem-
bers of  Boards of  Regents serve in a 
voluntary capacity and are not com-
pensated for their service.  
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Gov. Lujan Grisham to be appointed to 
Council of Governors by President Biden
By Nora Sackett
      The Office of  President Joe Biden announced on February 9th his intent 
to appoint Gov. Michelle Lujan Grisham to his Council of  Governors, a 
bipartisan group of  10 governors focused on improving national and state 
responses to security threats. Gov. Lujan Grisham issued the following state-
ment:
     “I am honored to join this bipartisan group of  state leaders to strengthen 
the relationship between the federal government and states to improve our 
joint responses and capabilities during national emergencies. Preparation 
and planning are the keys to saving lives and property in every crisis from 
historic wildfires and major weather events to threats against critical infra-
structure, protecting our electrical grid and hardening our technological 
defenses against cyber attacks. Working together, as governors from both 
parties, we can and we will improve our preparedness and make our nation 
more secure.  
     "I want to thank President Biden for giving me this opportunity to serve 
our nation and represent the State of  New Mexico.”

Costs of College Continue to Rise
Saving Early with a 529 Plan Makes a 
Difference
By Carolyn Fittipaldi
     From funding cuts to staff expansions, increased construction to facility 
maintenance, college costs are climbing to an all-time high. And the costs 
continue to increase year over year. The costs of higher education are rising 
at an annual growth rate of 7.1%, according to The Education Data Initia-
tive. That leaves many students forgoing a college education or relying heav-
ily on grants, loans, and scholarships–many of which are difficult to attain in 
the competitive pool of students. 
     As the saying goes, the best defense is a great offense. Planning ahead 
and saving early will help future college students navigate the ever-increasing 
costs associated with attending college or participating in an apprenticeship 
program. 529 Education Savings Plans are a great tool to ensure a student 
has access to higher education options. 
     “The cost of college continues to rise so it’s important to begin saving as 
early as possible,” said Natalie Cordova, Executive Director of Education 
Trust Board of New Mexico, the state agency that administers The Educa-
tion Plan®, 529 Education Savings Plan. “While costs continue to increase, 
financial aid has been decreasing. At The Education Plan, our goal is to help 
families prepare for and manage future education expenses and ease the 
huge burden of student loan debt. Saving with a 529 plan can assist families 
in financing a debt-free education.”
     Funds in a tax-advantaged 529 Education Savings Plan can be used to 
pay for qualified expenses, including tuition, room and board, fees, and 
computer equipment at colleges, universities, trade or professional schools 
throughout the United States. A major advantage of investing in a 529 plan 
is its potential for tax-free compounded growth. Money in a 529 account 
grows tax-free and withdrawals are tax-free if the funds are used for quali-
fied expenses. The State of New Mexico also offers state income tax deduc-
tions for New Mexico residents for any contributions made to The Educa-
tion Plan when funds are used to pay for qualified expenses. 
     According to a 2021 CollegeBoard report, the cost for one year for a 
full-time student at an in-state public four-year university is $27,330–a price 
tag expected to increase at an average rate of 2.2% beyond inflation. Since 
2011, annual college costs have increased 13% while available financial aid 
has decreased 18%, according to the CollegeBoard. Investing in a 529 plan 
can help offset that trend.
     While starting early and contributing regularly into a 529 plan allows for 
more long-term growth, any contributions that fit your goals and budget will 
make a difference. Encouraging friends and family to contribute can also 
help grow the account.
     To learn more about The Education Plan® or to begin saving today, visit 
https://www.TheEducationPlan.com.

ENCHANTMENT DENTAL, PC.
Donna Kidby, DDS

www.enchantmentdental.com

NEW PATIENTS WELCOME
MOST INSURANCE ACCEPTED

1442-A St. Francis Drive
505.988.2178

http://fivedmedia.com
www.enchantmentdental.com
https://www.TheEducationPlan.com


NMDVR Business Partner Success Story: Personalized Paper Manufacturing Group
By Jeff Levine
     Personalized Paper Manufacturing 
Group was in a bind: the Albuquer-
que-based maker of  custom notepads, 
spiral notebooks, sticky notes, and 
receipt books was getting so success-
ful that the company couldn’t hire 
enough quality employees to keep up 
with its growth.
     So in early 2022, Vice Presi-
dent and General Manager Jereme 
Metzger took a chance. Working with 
the New Mexico Division of  Voca-
tional Rehabilitation (NMDVR), he 
took on a participant in the agency’s 
On-the-Job Training (OJT) Program. 
Since then, Personalized Paper Man-
ufacturing hasn’t looked back. The 
partnership has worked out so well 
that Metzger has accepted four more 
trainees and has hired three perma-
nently.
     OJT is a three-month process. The 
trainees start by practicing their inter-
personal skills and getting to know the 
operation. As they get more comfort-
able, their workload and responsibility 
grow. 
“Once we get the people here and 
they work with us, they tend to really 

flourish,” Metzger says. “If  people 
want a chance, let’s give it a shot and 
see if  we can make things work.”
     There is no risk for the employ-
er. Candidates are provided with a 
stipend from NMDVR during the 
90 days. Both the business and the 
trainee have the opportunity to see if  
the job is a good fit, and there is no 
obligation to hire the trainee at the 
end. “There has been no better place 
to find quality people. It may take 
time to train, but that’s the case with 
everybody today.”
     For what’s now North America’s 
largest maker of  custom stationery, 
it has been a good fit more often 
than not. “They’re some of  our best 
employees,” he adds. “I’ve been very 
happy with the quality of  candidates 
DVR sends me,” says Metzger.
     One new employee, Jared Raborn, 
already oversees quality control. 
“He’s got great attention to detail,” 
says Metzger. Since Jared has been in 
charge of  reviewing each of  the tens 
of  thousands of  items that get shipped 
every day, errors have been reduced 
by a whopping 40 percent! “He prob-

ably 
wasn’t 
given 
too 
much 
of  a 
chance 
to use 
his 
strengths 
before he came here.”
     Raborn is glad for the chance to 
work at Personalized Paper Manu-
facturing. “I got an opportunity to 
showcase skills I don’t get a chance to 
showcase often and do something I’m 
good at,” the Rio Rancho resident 
says. 
Raborn has autism spectrum disor-
der, which affects his ability to move 
quickly. He was always anxious in 
previous jobs because his bosses didn’t 
think he was working fast enough. 
“I was expected to move faster, so I 
couldn’t pay attention to detail,” he 
says. “Here, I can go the speed I’m 
comfortable with. I’ve always felt like I 
have a skill for attention to detail and 
here I’m allowed to do that.”
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Former OJT program participant Jared 
Raborn and Jereme Metzger.

Jared Raborn oversees quality control

Partnering with NMDVR on this 
program has been a boon for both the 
workers with disabilities and for the 
company. “It gets them in the door 
and gives them good quality experi-
ence. And it gets us quality employ-
ees,” Metzger says, advising other 
businesses to take the leap that he did. 
“It’s worth your time. You’re going to 
be surprised with their work ethic and 
abilities, and how thankful they are to 
be given a shot…It makes the world a 
little bit of a better place because peo-
ple are willing to help other people.”
     For information about participating in 
the On-the-Job Training Program as an 
employer, contact your nearest NMDVR of-
fice. There are two dozen locations all across 
New Mexico: dvr.state.nm.us/locations/. 
For more about Personalized Paper Manu-
facturing Group, visit printpps.com/. 

dvr.state.nm.us/locations/
printpps.com/
http://santafekia.com
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Sign up online

Bowl for Kids' Sake is Back!
We are so excited to bring Bowl for Kids’ Sake back to 

New Mexico and hope you will join us at one of our 
State Employee Bowling Sessions!

3 April dates and 2 locations to choose from
For more information visit:

https://bbbsmountainregion.org/BFKSsantafe
or call Diane (505) 726-4287 or Marina (505) 629-0250

You can help our youth reach their brightest possible future. It's not
about the bowling, its about helping kids while having fun!

National Hispanic Cultural Center Announces 
$500,000 Congressional Award to Help Build 
Digital Archive of New Mexican heritage
By Stephen Hamway
     The National Hispanic Cultural 
Center’s (NHCC) History and Literacy 
Arts program has been awarded $500,000 
through Fiscal Year 2023 Congressionally 
Directed Spending secured by U.S. Sen-
ator Martin Heinrich (D-N.M.) to build 
a digital archive designed to help gener-
ations of  New Mexicans better connect 
with their heritage. 
     The award will be used to digitize the 65 cubic feet and 56 linear feet of  
photograph, object, recording, and document archives in the NHCC’s History 
and Literary Arts program for upload to the NHCC website. These archives 
document the history of  the Barelas neighborhood in Albuquerque, the history 
of  New Mexico as a Spanish colony, and the families who played a vital role in 
the development of  present-day Albuquerque. 
     “The National Hispanic Cultural Center’s archive doesn’t just preserve 
documents, it affirms and honors the lives and stories of  Hispanic communities 
across New Mexico and our nation," said Senator Heinrich. "I’m proud to have 
secured $500,000 to now digitize this archive, so that our children can be in-
spired from wherever they live to follow in the footsteps of  people like Mari-Luci 
Jaramillo, the first Hispanic woman to become a U.S. Ambassador. Hispanic 
history is American history, and I will continue working to make it accessible to 
all.” 
     “New Mexico is blessed with a long, multicultural history that includes 
many families who have deep roots in the community, and I believe one of  the 
NHCC’s most important roles is acting as a steward of  that history,” said Noël 
Bella Merriam, NHCC artistic director and co-interim executive director. “This 
award not only preserves these priceless documents for future generations, but 
also allows more people than ever to access these records and learn about their 
family histories. This is a transformative opportunity, and we’re grateful to Sena-
tor Heinrich’s office for making it a reality.” 
     Currently, the NHCC website has inventories of  ten archival collections 
available as PDF downloads and five preliminary genealogical resource links. 
Access to the full archives in the NHCC Library is currently available by ap-
pointment only. This digitization program, known as the New Mexico Genealo-
gy Archiving Project, will make these vast genealogical archives more accessible 
and interconnected than ever, allowing people all over the state, nation, and 
world to learn about their heritage in ways that would not otherwise be possible. 
     In addition to the digitization program in the NHCC archive, the award 
will enable the Center to develop K-12 social studies bilingual curriculum for 
New Mexico educators to use in their classrooms that will bring history to life 
across the state. The project will also allow the Center to design user-friendly 
and interactive videos, develop engaging online learning activities for families, 
and establish state-of-the-art online resources for the archival and genealogical 
records of  the NHCC. This project will be implemented in phases, so check 
nhccnm.org/learn to stay up to date on the project and visit the digital archive 
once it’s online. 

2023-2024 Oryx Hunting Forecast
By Kevin Rodden
     Also known as gemsbok, South African 
oryx are a visually striking, large African 
antelope with distinct markings and long, 
straight horns grown by both sexes. Males 
typically have horns that are heavier and 
have larger bases, while the females typ-
ically have longer, thinner horns with 
smaller bases. Approximately 46 inches at 
the shoulder and six feet in length, oryx 
males can weigh 300-500 pounds, while 
females are 50-100 pounds lighter. The 
thick, tan-colored hide covering the oryx 
is marked on the face with symmetrical 
black-and-white, triangular patches and 
broad stripes from the horns over the eyes 
to a white muzzle. Black stripes continue 
down the neck and around the underbody, forming bands around all four 
legs. A black stripe, also known as the “racing stripe,” extends along the 
spine from the short black mane at the neck to the black, tasseled tail.
     Frank C. Hibben, an avid big-game hunter and chairman of  the New 
Mexico State Game Commission from 1961-71, helped initiate the intro-
duction of  oryx into New Mexico. He had hunted oryx in the 1940s in 
Africa and noted the similarities between the deserts of  Africa and those 
in southern New Mexico. The New Mexico Department of  Game and 
Fish, along with the U.S. Department of  Defense and White Sands Missile 
Range (WSMR), released 95 captive-bred oryx onto WSMR on the Tularo-
sa Range between 1969-77. The first oryx hunt took place in New Mexico 
in 1974 with four hunters. The annual harvest has increased to more than 
1,500 oryx in recent years.
     Environmental conditions are great for the 2023-2024 hunting season 
following a record monsoon season and oryx are in excellent body condi-
tion. Oryx have the ability to breed year-round; therefore, hunters may see 
an increase in recruitment over the next year or two. Hunting should be 
very good both on and off range. During the 2022 rule development period, 
off-range, public draw licenses were increased due to the high success rates 
and other data indicating an increased oryx population.
     Approximately 80-90% of  hunters who draw a once-in-a-lifetime hunt 
on WSMR are successful. Hunts off of  WSMR, which are month-long 
hunts on Bureau of  Land Management, U.S. Forest Service and State Trust 
lands, as well as on private property (with permission), have a success rate 
between 50-60%. Private-land only licenses can be purchased over-the-
counter and are valid only on private, deeded land. These month-long hunts 
have success rates between 70-80%.
     Other options include broken-horn oryx hunts, which are not once in a 
lifetime; once-in-a-lifetime hunts for resident veterans; once-in-a-youth hunts, 
after which successful applicants remain eligible for once-in-a-lifetime hunts 
as adults; and once-in-a-lifetime hunts for those with mobility impairments.

https://bbbsmountainregion.org/BFKSsantafe
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Schedule your FREE consultation today to find out how you can 
save on energy costs, create energy independence, and keep the 
lights on during an outage—with solar & home battery options!

PositiveEnergySolar.com  |  505.484.2789

A SMART INVESTMENT TODAY,
FOR A LIFETIME OF SAVINGS.

LOCAL

!Save up to 40% through 
tax credits, thanks to 
recently passed legislation.

District One Provides Local Government Road 
Fund and State Funded Grant Training
By Ami Evans
     In January the call for Local 
Government Road Fund (LGRF) 
projects for Local Entities was 
distributed statewide to provide 
up to 75% state matched funding 
towards developing and contracting 
construction and maintenance projects. Funding can be used for project 
development, construction, reconstruction, improvement, maintenance or 
repair of  public highways, streets and public-school parking lots, acquisition 
of  right-of-way, and in place material for construction or improvement. 
     Local Entities have until March 15th to submit their project proposals. 
Incomplete proposals or late proposals will be returned and require resub-
mittal the following year. To minimize rejection, Debbie Hudson the Dis-
trict One State Funding Programs Supervisor, along with Gil Gallosa, the 
District One LGRF Coordinator, designed training classes throughout the 
District to aid local entities in the correct submittal of  project proposals. 
     The purpose of  this training is to follow the LGRF Project Tracking 
Guide and to familiarize program participants with the steps and the 
standardized forms needed to successfully complete their LGRF project; as 
well as how to obtain standardized electronic forms and a sample project 
tracking guide specific to CAP (County Arterial Program), SP (Cooperative 
Program) and SBR (School Bus Route Program). Anyone applying for the 
MAP (Municipal Arterial Program) will also have the availability for a spe-
cific project tracking guide. 
This training also covered how the state awards projects, how to obtain 
State Transportation Commission approval, resolutions needed from En-
tities, LGRF timelines and clearances, disbursement of  funds process and 
what to do if  construction plans change or need to be amended. And finally, 
how to finish and complete these projects. 
District One is also scheduling training classes in March for Capital Outlay 
Programs and Transportation Project Funding. This training is valuable in-
formation to assist New Mexico’s Local Governments to obtain awards suc-
cessfully and to properly manage those funds once awarded. If  your entity is 
interested is this training its best to reach out to your local LGRF Coordina-
tor or State Funding Programs Supervisor or the Project Oversight Division 
and www.dot.nm.gov.  

New Mexico Film Office Announces the 
Docudrama “The Dynamite Kid” to Begin 
Filming
By Dolores Martinez
     New Mexico State Film Office Director Amber 
Dodson announced on February 23rd that the do-
cu-drama, “The Dynamite Kid,” will begin pro-
duction in Northern New Mexico locations, including Tierra Amarilla, 
Coyote, Canjillon, and Santa Fe this month.
     The film is directed by Paul M. Madden (“Summer Job,” “The Boot-
legger”) with Los Pecos Films and produced by Duncan Sill (“Drunk-
town’s Finest”) and Ken Dalton (“Angel Camouflaged”). Roen Kraft is 
the executive producer. “The Dynamic Kid” tells the story of  Baltasar 
Martinez, one of  the principal raiders in the 1967 Tierra Amarilla court-
house raid.
     “J. Edgar Hoover referred to 22-year-old Baltasar Martinez as the 
‘Most Dangerous Man in America’ after he eluded a manhunt by 750 
lawmen and the National Guard. The film is based on in-depth inter-
views with Baltasar and Reies Lopes Tijerina, who took me on a tour of  
the Tierra Amarilla courthouse, the scene of  the infamous courthouse 
raid,” Madden said.
     The production will employ approximately 15 crew members, 30 
background talent, and 16 New Mexico principal actors.
     For more information, contact pm@lospecosfilms.com

 

DoIT’s DocuSign E-Signature Service Now 
Assisting 48 SoNM Agencies with Efficiency 
and Better Productivity
By Renee Narvais
     A majority of  SoNM agencies are using 
DocuSign for obtaining digital signatures, 
including the Educational Retirement 
Board, the Public Education Department, 
the Department of  Transportation, the General Services Department, 
and the Office of  the Governor.
     DocuSign helps with efficient completion of  Finance, HR and Ad-
ministrative documents, contracts and forms, and is an excellent solu-
tion to assist:
• Reduce errors and re-work
• Create automated workflows that eliminate manual data entry
• Modernize slow email- and paper-based workflows and processes
• Save on costs related to printing, mailing, and archiving paper

forms
• Make a positive impact on the environment by reducing waste and

energy consumption
• Quickly route time-sensitive contracts, HR forms, approvals, and

other documents for signatures
If  your agency is already utilizing DocuSign, we can give your team

members access to send document envelopes and provide training or 
support resources.
     Please reach out to us at esignature@doit.nm.gov to request access 
or to get additional support.

PositiveEnergySolar.com
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$9.99

3257 CERRILLOS ROAD
SANTA FE

Offer expires 4/9/23. Valid only at Cerrillos
Road location. Not valid with any other

coupon or discount. Sales tax not included.

$5.00
off4 Batter-Dipped Fish Fillets, 

4 Pc. Chicken, Crispy Fries, 
Cole Slaw & Hushpuppies 

Offer expires 4/9/23. Valid only at Cerrillos
Road location. Not valid with any other

coupon or discount. Sales tax not included.

8 Pc.
FAMILY 
Meal

$9.99                           
2 Pc. Fish & Mores

Offer expires 4/9/23.  Valid only at Cerrillos
Road location. Not valid with any other

coupon or discount. Sales tax not included.

TWO 
CAN 
DINE

Offer expires 4/9/23.  Valid only at Cerrillos
Road location. Not valid with any other

coupon or discount. Sales tax not included.

Bring your 
coupons!

TWO 
CAN 
DINE
                 

2 Pc. Fish & Mores 

Two

Two

“48 Years Strong and Counting”

8 Pc.
FAMILY 
Meal

4 Batter-Dipped Fish Fillets, 
4 Pc. Chicken, Crispy Fries, 
Cole Slaw & Hushpuppies 

$5.00
off

Nine Companies Receive Funding Approval 
from EDD’s Job Training Incentive Program
February JTIP awardees include firms in Roswell, Albuquerque, Santa Fe
By Bruce Krasnow
     Economic Development Department 
Cabinet Secretary Alicia J. Keyes an-
nounced today that nine companies were 
approved for Job Training Incentive Pro-
gram (JTIP) funds during the February 
2023 JTIP board meeting.  
     Out of  the nine companies, five are 
first-time JTIP applicants (Archer Labs, 
Blue Eye Soft Corp, Moten Salt Solutions, 
Safe House Distilling Co, and WiseChoice 
Foods). Wages ranged from an average of  
$18.81 to $78.93 for trainees.
     To further extend the reach of  JTIP, STEM Boomerang LLC has been 
awarded $48,000 to train up to 40 New Mexico human resource professionals 
and hire executives to develop recruitment strategies to better grow STEM jobs. 
STEM Boomerang is a woman- and minority-owned business that provides on-
going recruitment and retention support for small businesses and career coach-
ing for hundreds of  N.M. graduates.  
     “It’s exciting to see so many new companies taking advantage of  JTIP. It has 
become such a powerful tool for growing our economy throughout the state,” 
Secretary Keyes said. “We’ve found that we can not only help businesses grow, 
but with a little creativity, JTIP can be used to expand the workforce and sup-
port New Mexico’s high-potential industries in new and innovative ways like the 
program at STEM Boomerang.” 
     Each month the JTIP board approves funding to several New Mexico com-
panies to encourage the hiring of  New Mexicans and make it easier for those 
companies to continue doing business and expanding in our state. The award 
covers a portion of  trainee wages (50-75% depending on location) for up to 6 
months, with those higher percentages going to businesses offering wages that 
align with the High Wage Job Tax Credit, that hire trainees who have graduated 
within the past 12 months from a New Mexico institution of  higher education, 
or who hire U.S. Veterans. Training expenses are reimbursed after training is 
completed. 
     In addition to STEM Boomerang, those approved for February JTIP grants 
are: 
• Archer	Laboratories	LLC	(Archer Labs), Albuquerque, 1 trainee at a wage of

$78.93 and  1 intern at a wage of  $25 for a total award of  $50,925.04. Archer Labs
is a service-disabled veteran-owned small business that designs and manufactures
high power radio frequency devices and plasma application systems.

• Blue	Eye	Soft	Corp.,	Inc.	(BES), Albuquerque, 4 trainees at an average wage of
$58.25 for a total award of  $134,776. BES is an IT and ITES company that focuses
on business intelligence and predictive analytics using artificial intelligence.

• General	Airframe	Support,	Inc., Roswell, 25 trainees at an average wage of
$18.81 for a total award of  $253,754.48. General Airframe Support is an Aviation
Supplier Association (ASA) accredited distributor of  aircraft parts and is accredited
by Aircraft Fleet Recycling Association (AFRA) in the disassembly and recycling of
aircraft.

• KiloNewton, LLC, Albuquerque, 4 trainees at an average wage of  $43.98 and 2
inters at an average wage of  $25 for a total award of  $118,131.96. KiloNewton is
a unique service-based business providing technical and engineering analysis and
software design for the renewable energy sector.

• Molten	Salt	Solutions, LLC, Santa Fe, 2 trainees at an average wage of  $46.66
for a total award of  $54,629.04. Molten Salt Solutions was founded to address the
emerging needs for specialty materials in advanced nuclear power generation like
Molten Salt Reactors (MSRs) and fusion energy.

• BTK	LLC, dba: Safe House Distilling Co (SHDC), Albuquerque, 7 trainees at an
average wage of  $25.78 for a total award of  $87,441.04. SHDC is a production-fo-
cused distillery.

• Vibrant	Corporation, Albuquerque, 2 trainees at an average wage of  $43.27 for
a total award of  $49,500.88. Vibrant Corporation was formed to license Process
Compensated Resonance Testing (PCRT) technology (a high-speed automated
system for Tier 1 suppliers to the big three auto makers) for application to new
markets.

• WiseChoice	Foods, LLC, Albuquerque, 3 trainees at an average wage of  $40.64
for a total award of  $70,982.52. WiseChoice Foods launched the revolutionary
frozen pizza line, WisePies Pizza – A Smarter Way to Pizza, as a crossover between
the natural foods and traditional premium pizza categories that carry a clean label,
all-natural promise, and is known for their Hatch green chile products.

WiseChoice Foods is locally owned by Steven B. 
Chavez and operated in Albuquerque.

Renovation Completed!
By Keri- Lynn McBride
     The New Mexico School for 
the Deaf  has completed the reno-
vation of  the Belle & Cora Larson 
Dining Hall! Funded by Bond 
C 2020, the renovation includ-
ed improvements that included 
updates and improvements to the 
fire sprinklers, abating asbestos, 
electrical upgrades, lighting, bath-
rooms, student dining area, food 
preparation spaces (kitchen), and 
more. NMSD is a residential pro-
gram and provides students with 
3 meals a day. The improvements 
will also support instructional 
offerings to meet student needs 
with the development of  life-long 
skills and college preparation 
through culinary arts classes to be 
held in the dining hall’s renovated 
kitchen. The space is also utilized 
for student and staff activities, 
meetings, and community events. 
A ribbon cutting celebration 
on February 24th marked the 
re-opening of  Dining Hall and 
was attended by students, staff, 
Board of  Regents members, and 
the architects and builders.
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Museum of Indian Arts & Culture 
Announces 2023 Living Treasure and 
Legacy Award Recipients
By Ashley Espinoza
     Museum of  Indian Arts & Culture (MIAC) is pleased 
to announce the recipients of  the 2023 Living Treasure 
and Legacy Awards. These awards are part of  the annual 
MIAC Native Treasures Art Market and honor Native 
American artists who have made outstanding artistic con-
tributions to the field of  Indigenous arts and culture. 
     Anthony Lovato (Kewa/Santo Domingo Pueblo is the 2023 recipient of 
the MIAC Living Treasure award. Lovato is a master of tufa metal casting 
who is known for his corn design jewelry and canteens. 
     Lovato grew up around jewelry, first working with metal in 1973, and be-
coming a dedicated metalsmith in 1984. He attended the Institute of Amer-
ican Indian Arts, where he focused his studies in metalwork and museum 
studies, and then worked at the Museum of Northern Arizona, also taking 
jewelry classes at Northern Arizona University and the University of Colora-
do.  
     Lovato has received dozens of awards—from the Santa Fe Indian Mar-
ket, the Red Earth Nation Show, the Eight Northern Indian Pueblos Show, 
The Heard Guild Indian Market, and others—and has been featured in 
several magazines throughout the United States. A fifth-generation jeweler, 
his primary influences include Allan Houser, Charles Loloma, and his grand-
father, Leo Coriz.  
    “As for the years forthcoming, my plans are to keep this traditional tech-
nique of tufa sand casting alive by passing it down to the next generation, as 
it was passed on down to me,” said Anthony Lovato. 
     As a compliment to his artistic practice, Lovato is dedicated to working 
within his community, serving as an advocate for language revitalization, 
education, and the power of art to facilitate healing.  
     Additionally, Lynda Teller Pete and Barbara Teller Ornelas are this year’s 
recipients of the Native Treasures Legacy Award. They were both born 
into the Tábąąhá (Water Edge Clan) and born for the Tó’aheedlíinii (Two 
Waters Flow Together Clan). The Teller sisters have dedicated their lives to 
Navajo/Diné weaving—serving as both artists and educators.  
     “Navajo/ Diné weaving is a guiding force in our lives. Our earliest mem-
ories are of waking up to the sounds of our mother and grandmothers work-
ing at their looms at our ancestral home in Newcomb, New Mexico on the 
Navajo Nation,” said Lynda Teller Pete and Barbara Teller Ornelas. “The 
weavers who came before us created incredible works of art during the most 
troubling times in our people’s history and inspire us the most. We use our 
platform to champion the women and men in our family, as well as extended 
members in our community, all of whom made us the weavers we are.”  
     Lynda Teller Pete is a 2022-2023 Luce Indigenous Knowledge fellow and 
the director of equity and inclusion on the board of the Textile Society of 
America. She regularly shows at the Santa Fe Indian Market, the Heard Mu-
seum Guild Indian Market, and co-teaches, with her sister, Navajo weaving 
workshops throughout the world.  
     Barbara Teller Ornelas is a 2023 United States Artists fellow. She has 
received the Master-Apprentice Award from the Southwest Folklife Alliance, 
the Innovation Award from the Heard Museum Guild Indian Art Fair and 
Market, and several best of show awards at markets throughout the South-
west. Her work is held in the collections of the Arizona State Museum, the 
British Museum, the Denver Art Museum, the Hood Museum of Art at 
Dartmouth College, and the U.S. Embassy of Uzbekistan, among others. 
     “Museum of Indian Arts & Culture is honored to celebrate the recipients 
of this year’s Living Treasure and Legacy Awards," said Polly Nordstrand, 
executive director of MIAC. “Their artistic talents and deep commitment to 
their communities are visible in everything they do.” 
     The 19th annual Native Treasures Art Market will be held over Memo-
rial Day weekend, May 26-28, 2023, at the Santa Fe Convention Center. 
The public is invited to see the works of Anthony Lovato and many other 
talented Native American artists selected by Museum of Indian Arts and 
Culture staff. For more information about the Native Treasures Market vis-
it:  https://www.museumfoundation.org/native-treasures/. 

Where in New Mexico is Cooper?
     Can you identify the location of  this picture?   If  so, you may be a 
winner of  $25 Gift certificate from Joe’s	Dining,	2801	Rodeo	Rd. 

     Please submit the photo location to rtroundhouse@gmail.com with 
the email title of  Photo Contest. All correct entries will be placed into a 
drawing to select a winner.  Entries must be submitted by March 31, 
2023. Look in April’s ‘Round The Roundhouse for the winning an-
nouncement along with another photo contest to enter.   Good luck!
       Congratulations to the February’s winner,  Deborah Vigil, PERA.
Her name was selected in the drawing of  correct entries.  February’s  
photo location was the Santa Fe Place Mall.      Bon Appetit!

www.joesdining.com
https://www.museumfoundation.org/native-treasures/
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2875 CERRILLOS RD.  
~ Santa Fe ~

Across from Jackalope

11 a.m. to 9 p.m. every day 
but CLOSED TUESDAYS

*

FRESH & HEALTHY
GREAT SEAFOOD.

15% OFF Total Bill

473-4594

Red Snapper Seafood Treats

YOUR BEST
CHOICE DURING

LENT SEASON

MariscosCostaAzul.com

Lunch or Dinner 
*With this coupon or phone image.  Not valid with any other
discounts or specials. Must present coupon at time of purchase. 

Offer expires 4/30/2023.

Thank you 

for your 

support!

OHSB Reaches Settlement with Rust 
Movie Productions, LLC
By Matthew Maez
     The New Mexico Environment Department’s 
Occupational Health and Safety Bureau (“Bureau”) 
has reached a settlement with Rust Movie Produc-
tions LLC (“RMP”) regarding two citations issued 
by the Bureau following the workplace fatality and 
injury that occurred on Oct. 21, 2021, on the set of 
the film “Rust.” By the terms of this settlement, RMP will withdraw its 
contest of the citations and agrees to pay $100,000, the largest OSHA 
penalty in the State of New Mexico since 2010. This settlement resolves 
OHSB’s investigation and citation related to this incident.
     On Oct. 21, 2021, cinematographer Halyna Hutchins was fatally shot 
and director Joel Souza was injured on the set of Rust when a live round 
was discharged from a revolver used by actor Alec Baldwin during a re-
hearsal. The Bureau found that RMP violated workplace safety laws by 
exposing employees to being struck by discharged rounds or projectiles 
when firearms were used on the set of the motion picture production. 
The Bureau issued the highest level of citations available under law and 
Rust contested the citations.
     Under the New Mexico Occupational Health and Safety Act, em-
ployers are responsible for providing safe and healthful workplaces for 
their employees. The Bureau’s role is to ensure these conditions for New 
Mexico’s workers by setting and enforcing standards, and providing 
training, education, and assistance. For more information, visit the Bu-
reau’s webpage.  https://www.env.nm.gov/occupational_health_safety/

Public Invited to Comment on NMDOT 
Projects
State Transportation Improvement Program (STIP)
By Marissa Maez
     The Statewide Transportation Improvement Program (STIP is 
created through a cooperative and comprehensive process that incorpo-
rates federally required Performance Measures (PMs), the seven National 
Planning Goals, and aligns with the NMDOT’s Long Range Planning 
document to choose projects that support the vision of the Department 
and address the multimodal needs of New Mexico’s transportation cus-
tomers.
     The NMDOT’s six-year transportation preservation and capital im-
provement program contain multi-modal transportation projects that use 
federal, state, local, and private transportation funds. It includes projects 
of regional significance (projects with high public interest or air quality 
impacts and projects in the National Parks, National Forests, and Indian 
Reservations.
     NMDOT strives to keep the public informed and cares about your 
questions and concerns. The STIP is amended quarterly and always 
open for viewing on the NMDOT website. The public is welcome to 
review the list of proposed projects and post comments.
     The sixth Formal Amendment to the 2022-2027 STIP is posted here 
https://estip.dot.state.nm.us/  and is open for public comment until 
Friday	March	17,	2023. 
     NMDOT STIP personnel will take comments via the eSTIP Amend-
ment tab, by project. To access the list of 
projects included in the Amendment, click 
on the “Amendments” Tab then click on the 
“View Details” section for each one of the 
NMDOT Districts.

To comment, click on any 
of  the control numbers:

Click on the “Comment on this Project” 
which will pull up an email box where you 
can send your comments.

     Please direct any questions to Jolene Herrera, STIP Bureau Chief, at 
jolenem.herrera@dot.nm.gov.

https://estip.dot.state.nm.us/
https://www.env.nm.gov/occupational_health_safety/
MariscosCostaAzul.com
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Newest Fossil Display at NM Museum of Natural History & Science has Deep Ties 
to the Land Of Enchantment
By Stephen Hamway

     The empty 
case near the 
front of  the 
New Mexico 
Museum of  
Natural Histo-
ry & Science’s 
(NMMNHS) 
Cretaceous 

Hall will soon showcase fossils from 
one of  the largest dinosaurs to ever 
set foot in what is now New Mexi-
co. 
     At the beginning of  March, 
bones and teeth of  a massive sau-
ropod dinosaur known as Alamo-
saurus sanjuanensis will be added to 
Cretaceous Hall’s offerings. Visitors 
will have the chance to observe 
real fossil material of  this animal, 
while getting to learn about how 
this iconic massive herbivore was 
discovered in New Mexico more 
than a century ago. 
     “As someone who has spent his 
career studying Cretaceous-era 
dinosaurs, I know how special spec-

imens like these are to any muse-
um’s collection,” said NMMNHS 
Executive Director Dr. Anthony 
Fiorillo. “And given this particular 
dinosaur’s deep ties to our state and 
region, it’s hard to imagine a more 
perfect fit.” 
     New Mexico’s history with 
Alamosaurus dates to 1921, when 
coal geologist John B. Reeside, Jr. 
came across a massive fossil in the 
badlands near Ojo Alamo south of  
Farmington. A Smithsonian pale-
ontologist confirmed that the fossil 
belonged to a new dinosaur, which 
lived later in the Cretaceous period 
than any sauropod discovered in 
North America, about 70 to 66 mil-
lion years ago. The new dinosaur 
was named Alamosaurus sanjuan-
ensis after Ojo Alamo and the San 
Juan Basin. 
     Estimated to have been about 30 
meters long and weighing up to 80 
tons, Alamosaurus was a titanosaur, 
a kind of  sauropod dinosaur found 
mostly in South America. Like oth-

er titanosaurs, including the well-
known Brachiosaurus, Alamosaurus 
had tall, pillar-like legs, a long neck 
and tail, a massive body, and a sur-
prisingly small head. All the plants 
that Alamosaurus ate were sliced by 
rows of  small, cylinder-shaped teeth 
and passed through a relatively 
small mouth to the dinosaur’s gut. 
Thus, such a gigantic plant-eater 
needed to eat most of  its waking 
hours, and its diet focused on the 
most nutritious plants of  its day: 
conifers and cycads. 
     The discovery of  Alamosaurus 
led to several breakthroughs in the 
scientific understanding how this 
unique family of  dinosaurs lived in 
what’s now North America. Sauro-
pod dinosaurs went extinct on the 
continent about 100 million years 
ago, before reappearing almost 30 
million years later. Because of  this 
discovery, researchers now know 
that sauropods lived in this area 
until the extinction event at the 
end of  the Cretaceous. Moreover, 

this reemergence suggests that these 
massive dinosaurs likely migrated 
from what’s now South America 
and Africa, showing the ancient 
connection between New Mexico 
and these southern continents. 
     To learn more about the largest 
dinosaur that lived in New Mexico 
at the end of the Cretaceous Pe-
riod, head to NMMNHS’s Creta-
ceous Hall starting on Wednesday, 
March. 1. Museum tickets are avail-
able for purchase at the Museum’s 
front desk and online at 
https://www.nmnaturalhistory.org

THE RAILYARD

RUFINA TAPROOM

Full food menu // Beer, wine & cider // Open daily for lunch & dinner

Full food menu // Beer, wine, cider and cocktails // Open daily
Free concerts year round featuring local and touring musicians

Geeks who Drink trivia Wednesdays 

Mon-Fri 4-10 PM // Sat 12-10 PM // Sun 12-8 PM

Mon-Sat 11 AM-10 PM // Sun 12-9 PM  
1607 Paseo De Peralta, Santa Fe NM 87501

2920 Rufina Street, Santa Fe NM 87507

SECOND STREET BREWERY

www.secondstreetbrewery.com

NOW SERVING COCKTAILS!

Let’s Taco-bout it! 

Tacos & One Margarita 
Your choice of New Mexico or Navajo tacos 

All for $20 

Join us 4pm-10pm  
Daily “Social” Hours + Nightly Entertainment 

Eat~Drink~ Be Social 

Located at the Sage Hotel  
725 Cerrillos Rd. 

505.982.5952

https://www.nmnaturalhistory.org
www.secondstreetbrewery.com


Rising Rate Money Manager 
Rate increases with your balance and access 
your money any time.

Earn Up to 2.25% APY2
Competitive, tiered rates
Enjoy access to your funds
No monthly service fee

Accounts That Pay You

APY (Annual Percentage Yield) Rates effective 11/1/2022. Visit secunm.org for product details 
and qualifications. Rates subject to change at any time. Federally Insured by NCUA. 1) Base rate 
4.00%APY for 15 month term. 4.50%APY includes relationship rate bonus conditions at 0.10% 
each, 5 total. Minimum opening balance of $1,000 and 90 day early withdrawal penalty.  2) Tier 
and dividend rate is based on average minimum daily balance of $250,000 for the monthly cycle. 

High-Yield Certificates 
Lock in your high-yield certificate 
and watch your money grow. 

Earn Up to 4.50% APY1
Various rates and terms 
Relationship rate bonuses
No setup or maintenance fees

Your Neighbors. Your Credit Union. 

800.983.7328  |  SECUNM.ORG

Get your high-yield savings account and start earning. No setup or monthly service 
fees. Reward yourself, discover the credit union difference with State ECU. 

SECUNM.ORG
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