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CHRISTUS ST. VINCENT

CHRISTUS St. Vincent 
455 St. Michael’s Dr. 
Santa Fe, NM 87505 
(505) 913-3361 • www.stvin.org

When you choose Blue Cross Medicare AdvantageSM network, 
you have access to CHRISTUS St. Vincent hospital, outpatient  
clinics and providers.

For more information on open  
enrollment, please visit bcbsnm.com

To find a new provider or service 
line, visit www.stvin.org

Blue Cross and Blue Shield of New Mexico, a Division of Health Care Service Corporation, a Mutual Legal 
Reserve Company, an Independent Licensee of the Blue Cross and Blue Shield Association

Find The Right Plan 
for You and  
Your Loved Ones

http://www.stvin.org
http://
http://www.stvin.org


Nov. 7 to Dec. 4, 2022        ‘Round the Roundhouse Page 3
‘R

OUND ROUNDHOUSETHE

New Mexico
STATE EMPLOYEES’ NEWSPAPER

A monthly publication for and about
New Mexico’s State Employees

Next publication date is Dec. 5th
Deadline is Friday, Nov. 25, 2022

Printed in cooperation with
the State of New Mexico

Printed at The Santa Fe New Mexican.
Copyright 2014 Big Sky Creative, Inc.

all rights reserved. Material may not be reproduced 
without permission. 

CAROL HETZLER
Publisher

In loving Memory
JOHN HETZLER
Former President and Publisher

‘Round the Roundhouse is a local, 
family owned company that publishes 

a monthly newspaper for and about 
State and other government employees 

in New Mexico.  We strive to be the 
most relevant source of information. 

Opinions expressed by some contrib-
utors do not necessarily reflect those 

of ‘Round the Roundhouse.  Send your 
stories and photos to us at the address 

above or submit to your PIO for their 
consideration in future issues.  Enjoy!

‘ROUND THE ROUNDHOUSE
505.988.1135

rtroundhouse@gmail.com
320 Paseo de Peralta, Suite E

Santa Fe, NM  87501
www.roundtheroundhouse.com

CONTRIBUTING WRITERS
Candace Barela, Carly Bowling, 

Thom Cole,  Ami Evans, 
Carolyn Fittipaldi,  Bernice Geiger, 

Sidney Hill,  Joanne Hudson, 
Maddy Hayden, Cody Johnson,  Amy Jones, 

Bruce Krasnow, Jeff Levine
Jodi McGinnis Porter, Marisa Maez, 

Matthew Maez, Nick Mandel, 
Tammy Martinez, Barry Massey, 

Jessica Mraz, Jim Nagle, Renee Navaris,
 Jaime Phillips, Baylee Rawson, 

Sarah Roderick, Nora Sackett, Ray Seva 
Robert Torrez, and Sarah Valencia 

and Beth Wojahn

Mail Subscriptions are available for $25 per year.  

NMDOT D1 Employees of the Month, 
October 2022
By Ami Evans

Employee of  the Month- Anthony Lucero  41-45
Anthony has a good cheerful attitude and a strong 
work ethic.  His dedication and willingness to always 
help out and do more than what is asked of  him is 
refreshing.
Recently while being tasked with mowing on US 180, 
I was told you were approched by a travler reporting 

a small brush fire down the roadway.  Anthony’s quick thinking in putting 
out the fire possibly prevented a larger fire from spreading. Thank you for 
all you do! 
Supervisor of  the Month-Favio Castillas 41-26
Favio has shown he is a “Lead by Example” type of  
supervisor, always willing to go above and beyond the 
call of  duty.  Favio is diligent in his bridge inspections 
and thorough with recordings and coding of  inspec-
tion reports, staying in compliance with the constant 
changes of  FHWA bridge inspection program.  Favio keeps his supervisor 
and colleges informed and takes the time to teach, show, or share informa-
tion and procedures for the best outcomes within his crew. Thank you for 
all you do!

Team of  the Month-Technical Sup-
port 41-37
Technical Support took on the challenge 
to understand District Ones engineering 
needs by managing design projects to sup-
port D1 Maintenance and the NMDOT 
Traffic Bureau, as well as supporting the 
local government capital programs (LGRF, 
Capital Outlay, LGTPF and TPF).  Togeth-
er, this team handles multiple programs 
with little need for support from District 
management.  Support’s understanding of  

design guidelines, contract documents as well as funding requirements and 
regulations allows this team to produce contract documents, construction 
plans and operational tools that allow D1 management staff to make well 
informed decisions. 
     This team is self-sufficient, reliable, and responsive to internal staff and 
external customers (local entities, consultants, government agencies). Tak-
ing it on to research program guidelines, contracts, and project files, allow-
ing for revision of  the selection criteria for the local government program. 
Streamlining the project selection process allows management to present 
and justify District recommendations in a clear and justifiable manner. 
The understanding of  your responsibilities this  team serves District 1 well 
by producing quality plans and managing all documentation necessary to 
request funding and ensure the D1 STIP projects are being let on schedule. 

Tripadvisor Reviewers Rank Two Santa Fe 
Restaurants Best of the Best in 2022 
Traveler’s Choice Awards
By Joanne Hudson
     Foodie travelers ranked two Santa Fe restaurants, 
Sazon and Geronimo, on the Tripadvisor Best of the 
Best list in the 2022 Traveler’s Choice Awards an-
nounced yesterday. Sazon ranked #8, and Geronimo 
ranked #15, on the list of the “Best Fine Dining Restaurants – United States,” 
based on the quantity and quality of traveler reviews the restaurants received 
over the last 12 months.
     Santa Fe is one of only a few cities to have multiple restaurants on this annu-
al list. The quality of service and dedication to consistently presenting amazing 
meals is reflected in the traveler reviews for both Sazon and Geronimo.
     “We are thrilled to have so many travelers highly review Sazon and Geron-
imo again this year, said Randy Randall, TOURISM Santa Fe Executive Di-
rector. “Santa Fe has a vibrant and diverse culinary scene and we continuously 
encourage visitors to try as many of our fabulous restaurants as possible during 
their visit.”
     The Travelers' Choice awards honor travelers' favorite destinations, ho-
tels, restaurants, things to do, and beyond, based on the reviews and opinions 
collected from travelers and diners around the world on Tripadvisor over a 
12-month period. Travelers’ Choice Best of the Best is the highest honor. The 
award takes into account the quality and quantity of traveler reviews and 
ratings, and ranks the very best accommodations, destinations, beaches, attrac-
tions, restaurants, airlines, and experiences in specific categories and geographic 
areas, as rated and reviewed by travelers. Travelers’ Choice Best of the Best 
award winners are among the top 1% of listings on Tripadvisor.
     The complete list of Traveler’s Choice awards is now available online at: 
https://www.tripadvisor.com/TravelersChoiceHome
     Congratulations to these hard working restaurateurs who continue to put 
Santa Fe on the map as a must-visit destination for discerning diners.

https://www.tripadvisor.com/TravelersChoiceHome
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Outdoor Recreation Investments Set to Benefit 20 Communities, Create 
175 Jobs 
 Over $2 million awarded for outdoor infrastructure: Clovis, Springer, Zuni, Capitan among project recipients 
By Amy Jones
     New Mexico Econom-
ic Development Cabinet 
Secretary Alicia J. Keyes 
announced September 20th 
the second round of  Out-
door Recreation Trails+ 
Grant recipients for 2022. 
The Economic Develop-
ment Department’s Outdoor 
Recreation Division is awarding 
20 projects at a total of  $2,015,565 
throughout the state to expand 
outdoor access and grow the New 
Mexico outdoor recreation economy. 
     Of  the 20 projects awarded for 
the second round of  2022, 65% are 
supporting rural or tribal communi-
ties and will create over 175 new jobs 
in New Mexico including at least 61 
full time, 20 part time, 17 seasonal, 6 
temporary or contract, and over 77 
youth positions.  
     In 2019, the Outdoor Recreation 
Division was created when Gov. 
Michelle Lujan Grisham identified 
the outdoor recreation industry as a 
key target sector to diversify the New 
Mexico economy. The office has 
since invested over $11.74 million 
in funding outdoor access, including 
through the Outdoor Recreation 
Trails+ grant and Outdoor Equi-
ty Fund programs. The Outdoor 
Recreation Trails+ grant was created 
in 2019 by Gov. Lujan Grisham and 
lawmakers to support projects that 
enhance outdoor recreation oppor-
tunities for communities, including 
parks, trails, wildlife viewing areas, 
and more. 
     “Outdoor recreation was identi-
fied early on by Gov. Lujan Grish-
am as one way to diversify New 

Mexico’s economy 
and to create jobs and more op-
portunities for rural communities,” 
Economic Development Cabinet 
Secretary Alicia J. Keyes said. “We 
now see that all parts of  the state 
are benefitting from these initiatives 
with 65% of  the projects announced 
today supporting rural or tribal com-
munities.”  
     Overall, since the Outdoor 
Recreation Trails+ grant was cre-
ated, a total of  $5,339,990.17 has 
been awarded to 66 projects across 
the state. For 2022, Trails+ opened 
March 1 of  this year on a rolling ba-
sis with $7 million in federal Amer-
ican Rescue Plan Act funding. This 
second round of  awards, in addition 
to the first round announced in 
June, brings Trails+ to a total of  35 
projects and $4,755,565 in funding 
for this year. 
     The review committee for the 
second round of  awards was com-
prised of  State of  New Mexico 
Public Education Administrator Dr. 
Susan Chaudoir, ORD Outdoor 
Recreation Planner Carl Colonius, 
endeavOR New Mexico Co-Direc-
tor Jim Glover, ORD Deputy Di-
rector Alyssa Renwick, and Center 
for a Sustainable Future and Out-
door Programs Director Dr. Kathy 

Whiteman. 
     “The Trails+ applications reflect 
the passion and dedication of  New 
Mexico’s community leaders who 
work tirelessly to improve the quality 
of  life for the people and communi-
ties they serve,” Center for a Sustain-
able Future and Outdoor Programs 
Director Dr. Kathy Whiteman said. 
“The diversity of  the project pro-
posals illustrates the many ways New 
Mexicans engage in the outdoors as 
well as the importance of  outdoor 
infrastructure improvement to state-
wide economic development.” 
     "The New Mexico Outdoor 
Recreation Division is very excit-
ed about working with another 
20 communities in New Mexico 
through the Trails+ grant program 
to increase the investment in outdoor 
recreation infrastructure,” ORD 
Outdoor Recreation Planner Carl 
Colonius said. “This grant program 
increases access to public lands and 
recreational opportunities, and is a 
powerful strategy to ensure healthy, 
livable communities across the state 
for generations." 
     There is currently an additional 
$2.2 million in funding available for 
Outdoor Recreation Trails+ proj-
ects, with a third and final round of  
application reviews for 2022 sched-

uled for later this fall. The 
tentative deadline for the 
final review is November 
1, and organizations are 
encouraged to get their 
applications in by that 
date. Read the 2022 pro-
gram guide for details on 
how to apply. 

     Meet the Second Round 
2022 Trails+ Awardees: 
• Albuquerque Mountain Bike As-

sociation (AMBA) ($99,999, Tier I)
• Aldo Leopold Charter School

($51,450, Tier I)
• Audubon Southwest ($25,000,

Tier I): City of  Alamogordo
($99,000, Tier I)

• City of  Albuquerque Parks and
Recreation Department, Open
Space Division ($295,000, Tier II)

• City of  Clovis ($80,000, Tier I)
• City of  Sunland Park ($29,084,

Tier I)
• Healing America's Heroes

(Fiscal sponsor Village of  Capitan)
($99,999, Tier I)

• Los Alamos County ($65,000,
Tier I)

• New Mexico Wildlife Federation
($71,958, Tier I)

• Pueblo of  Acoma ($99,999, Tier I)
• Rio Grande Return ($94,078, Tier

I)
• Rocky Mountain Youth Corps

($99,999, Tier I)
• Sandoval County ($25,000, Tier I)
• Santa Fe Fat Tire Society

($93,000, Tier I)
• Spirit of  Hidalgo ($92,000, Tier I)

Taos Academy Charter School
($96,000, Tier I

• Taos Land Trust ($99,000, Tier I)
• Town of  Springer ($300,000, Tier

II)
• Zuni Youth Enrichment Project

($99,999, Tier I)

Zuni Youth Enrichment Project
Rio Grande Return Trail Work

Aldo Leopold Charger School building an 
outdoor classroom

On October 25th, Governor 
Michelle Lujan Grisham wel-
coming Vice President Kamala 
Harris to New Mexico as well 
as co-moderating a discussion 
with the Vice President on 
access to reproductive health 
care alongside Eve Espey, MD 
MPH, Distinguished Professor 
and Chair of  the Department 
of  Ob/Gyn and Family Plan-
ning fellowship Director at the 
University of  New Mexico.



Nov. 7 to Dec. 4, 2022 ‘Round the Roundhouse Page 5

IN SANTA FE
199 Paseo De Peralta, DeVargas 
Center (east end) 505-302-3143

IN ALBUQUERQUE
1460 N Renaissance Blvd NE 

505-302-3122

WE DELIVER STATEWIDE

*Finance charges will be waived if promo balance is paid in full in 18 months, OAC. Not valid with other offers. See representative for details.
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STOVE AND

FIREPLACE INSERT

SALE!

Plus FEDERAL
TAX CREDIT26%

ON QUALIFYING STOVES

CHOOSE FROM GAS, WOOD OR PELLET BLACK FRIDAY SALE

SALE ENDS NOVEMBER 30TH

20% OFF
SELECT MODEL STOVES WITH

18 MONTHS
NO INTEREST, PAYMENTS,
or LOW MONTHLY PAYMENTS*

$5,000
Samsung 55” 4k TV

$500 gas card

GCU Holiday Sweepstakes
With a new auto loan over $10,000
you’ll be automatically entered in 
our sweepstakes for a chance to win

GuadalupeCU.org  |  (505) 982-8942

Loan is subject to eligibility and credit approval, see a loan officer for details. 
GCU Holiday Sweepstakes starts on November 1, 2022 and ends on December 
31, 2022. During this period, any new auto loan that is approved and funded 
of $10,000 or more will be entered into the sweepstakes. Loan must be a 
purchase or transferred from another financial institution. Entry is open only 
for Guadalupe Credit Union members who are 18 years of age or older as 
of the date of entry. Application and approval of a loan is not necessary to 
enter or win. Loan approval will not increase your opportunity to win. Entrants 
may also enter by mailing a letter with the Sweepstakes name, entrant name, 
address and phone number to Guadalupe Credit Union, Attn: Marketing, 2019 
Galisteo St., Suite K-1, Santa Fe, NM 87505 or by emailing this information to 
marketing@guadalupecu.org. Entrants whose loans are completed, or in the 
alternative those who have submitted their information by mail or email within 
the promotional period will be entered into a random drawing. Member is 
responsible for all taxes related to bonus payments. Void where prohibited by 
law. GCU employees, officials and family members are not eligible to win. GCU 
is an equal opportunity lender and is federally insured by NCUA.

Veterans Services Secretary to Depart
By Nora Sackett
     The Office of  Governor Michelle Lujan Grisham on announced that New 
Mexico Department of  Veterans Services Secretary Sonya Smith will depart the 
administration as she relocates to be closer to family.
     “I am very grateful to Secretary Smith for her service to New Mexicans at 
the Department of  Veterans Services,” said Gov. Lujan Grisham. “I wish her 
and her family all the best moving forward.”
     “My deepest thanks to Gov. Lujan Grisham for trusting 
me to serve New Mexico veterans – it has been an honor 
and a privilege to be a member of  this administration,” 
said Secretary Smith. “I have loved my many years of  
service in New Mexico, but I am looking forward to being 
able to be closer to family members.”
     Under Gov. Lujan Grisham’s leadership, Smith supported the enactment of  
an income tax exemption for armed forces retirees and oversaw the launch of  
the Rural Veterans Transportation Program, which provides cost-free round-trip 
transportation for New Mexico veterans from 15 counties categorized as “highly 
rural” to any Veterans Administration or VA-approved medical appointment. 
During Smith’s tenure, the Department of  Veterans Services also increased the 
number of  Veterans Service Officers to the department’s highest number ever, 
increasing ready access to services for veterans throughout the state; reinstated 
the Women Veterans Program, increasing service to the fastest-growing demo-
graphic in military affairs; and established a full-time department tribal liaison 
to better support Native American veterans.
     A veteran of  the Gulf  War, Smith served as a medical technician in Oper-
ations Desert Shield and Desert Storm as a member of  the U.S. Air Force Re-
serve, from which she received an honorable discharge. She earned a bachelor’s 
degree in health services management from Norfolk State University in Norfolk, 
Va., and a master’s in health care compliance from Argosy University.
     Smith will officially depart the administration on November 11. The gover-
nor’s office is in the process of  selecting interim leadership for the department, 
which will be in place prior to Smith’s departure.

DoIT’s DocuSign E-Signature Service 
Assisting 44 SoNM Agencies with Efficiency 
and Better Productivity
By Renee Narvaiz
     The Department of  Information Technol-
ogy (DoIT) is currently providing DocuSign E-Signature services to 44 
SoNM agencies including the Educational Retirement Board, the Public 
Education Department, the Department of  Transportation, the General 
Services Department, and the Office of  the Governor.
     DocuSign can help with efficient completion of  Finance, HR and Ad-
ministrative documents, contracts and forms, and is an excellent solution 
to help:
• Reduce errors and re-work
• Create automation that eliminates manual data entry
• Modernize slow email- and paper-based workflows and processes
• Save on costs related to printing, mailing, and archiving paper forms
• Make a positive impact on the environment by reducing waste and energy

consumption
• Quickly route time-sensitive contracts, HR forms, approvals, and other

documents for signatures
If  your agency is already utilizing DocuSign, we can give your team

members access to send document envelopes. We can also provide train-
ing and support resources at any time. Please contact us at esignature@
doit.nm.gov so that we can help your agency get the most out of  this 
service.
     Don’t Miss Our Next Webinar Event! Join us to learn about How to 
Create and Use DocuSign Templates on Thursday, November 17 at 
10am. Please email esignature@doit.nm.gov to register.

http://GuadalupeCU.org
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VOICES
FROM THE PAST

By Robert J. Tórrez
Former State Historian

© 2014 Viajes to Tierra Afuera

     I have often pointed out in past 
columns and other publications and 
presentations that there is ample 
evidence in our Spanish and Mex-
ican archives that New Mexicans 
traveled outside the province for a 
great variety of  reasons. In an early 
column we detailed a report from 
1812, in which Felipe Vigil of  Valen-
cia submitted a list of  persons under 
his jurisdiction that were traveling 
"para afuera." Vigil’s list shows that 
at this specific time, more than three 
hundred men from the rio abajo 
communities of  Sabinal, La Jolla, 
Valencia and Tomé, were traveling 
outside New Mexico. Every indi-
cation is that New Mexicans were 
regularly traveling with the annual 
commercial caravan to Mexico, 
trading with the various tribes along 
the frontier, on buffalo hunts in the 
eastern plains, and participating in 
militia duty at any given time.  
     One of  the most informative 
documents from our Spanish Ar-
chives of  New Mexico from a centu-
ry earlier provides extensive details 
of  New Mexican’s travels to “out-
side lands.” Entitled Memoria de 
los vecinos que estan fuera de este 
reino con lizencia (Memorandum 
of  the citizens that are outside this 
kingdom with license), the four-page 
document itself  is undated, unsigned 
and probably incomplete, but lists 
dozens of  individuals who were 
granted a license to travel outside 
New Mexico between 1712 and 
1716. The listings include names, 

place of  residence (usually stated as 
vecino de), destination, and occa-
sionally, a purpose for the trip. It is 
likely most of  these individuals were 
granted their license to accompany 
the regularly scheduled caravan that 
usually New Mexico in the Fall. Of  
all these, the one that piques my 
curiosity most is Joseph de Atienza 
(1713) whose license allowed him 
and his grandson to go “wherever he 
pleases.” 
1712: Juan de Dios Naranjo, Indian;
1713: Mathias de Miranda, to [Nueva] 
Vizcaya;
Petrolina Gomez, Santa Fe, to Vizcaya & 
Janos;
Diego Sayago, Santa Fe, to Chihuahua;
Joseph de Atienza & a grandson, Santa 
Cruz de Cañada to “wherever he pleas-
es”(donde le convenga);
Thomas de Cordova to San Buenaventu-
ra;
1714: Ayudante Xtoval de Gongora to el 
Paso to seek medical care;
Antonio de Caravajal, Bernalillo, to Chi-
huahua;
Juan de Armijo, Santa Fe, to Cusipuria-
che;
Joseph de Aragón, Bernalillo, to Sonora;
Diego Marquez and a son, Santa Fe, to 
Chihuahua;
Juan Ballejo & Mathias Romero, Albur-
querque, to Nueva Vizcaya;
Simon Martín, Chimayo, to Sonora;
Joseph López, Bernalillo, to Sonora;
Joseph & Juan Antonio Apodaca, Santa 
Cruz de la Cañada, to Nueva Vizcaya;
Antonio Martín & Miguel de Herrera, Rio 
Arriba, to Sonora;
Agustín Saez & Joseph, his son, Santa Fe, 
to Parral; 
Joseph Rodríguez, Santa Fe, to el Paso;

Juan Luján Romero, Santa Cruz de la 
Cañada, to Chihuahua;
1715: Juana de Gongora and daughters, 
Barvara, Antonia, and Bartola and Azen-
cio Balverde, Bernalillo, to el Paso;
Francisco de Vargas, Chimayo, to Vizcaya;
Juan Antonio, Domingo & Diego Brito, 
Santa Fe, to Chihuahua;
Juan de Aragón, to Chihuahua; 
María Barva & Ines de Herrera to el Paso;
Agustín de Salazar and two sons, to 
Sonora;
Joseph Naranjo, to Vizcaya;
Thomas Vyarano & Jazinto Perea, to 
Sonora;
Pheliz Luján, to Sonora;
Antonio Martín & son Dionisio, Chimayo, 
to Nueva Vizcaya;
Martin Fernandez (?), Rio Arriba, to 
Sonora;
Lucas Montaño, to Sonora or Chihuahua;
Juan Mestas, his son Marcos, and son-in–
law Pedro Griego, to Vizcaya;
Salvador Romero, Chimayo, to Chihua-
hua;
Nicolás de Balverde, Santa Fe, to Vizcaya;
Capitan Baltasar, Lazaro Trujillo, Thom-
as de Vargas, Miguel & Juan Antonio de 
Herrera, to (?); 
Jazinto Sanchez, son Francisco and an 
Indian from Tesuque, Diego Pinjee;
Antonia Moraga, Chistobal and Diego 
Martin (illegible), and Laureano, to Sono-
ra;
Andres de Montoya and Christbal Salva-
dor, Santa Fe, to Sonora Villa;
Francisco (illegible) and Joseph Fresqui, 
Santa Cruz de la Cañada, to Sonora;
Juan de Tafoya, Santa Cruz de la Cañada, 
to Nueva Vizcaya;
Miguel, Diego and Antonio Martín, Santa 
Crud de la Cañada, to conduct commerce 
in Nueva Vizcaya;
Antonio Sierrablanca, of  Tesuque, to 
Sonora;

Maria Garzia de Noriego, Pedro, Juan & 
Marzial de (illegible), Pojoaque, to Chi-
huahua;
Antonio Rodríquez, Santa Fe, to Sonora;
Miguel, Juan, Joseph  Andres de Sandoval 
Alvarez (?), Santa Fe, to Sonora;
Lazaro de Archuleta, to Nueva Vizcaya;
Diego Romero, Santa Fe, to Sonora;
Diego Martín (?), Chimayo, to Sonora;
Capitan Joseph Trujillo and his son Jo-
seph, Santa Cruz de la Cañada, to Nueva 
Vizcaya;
Joseph de Apodaca and his son Antonio, 
to Sonora;
Manuel Martin (?), Chimayo, to Chihua-
hua;
1716: Jasinto Martín, to Chihuahua;  
Sebastian de Salas, Alburquerque, Viz-
caya;
Sebastian Canseco, to Real de Chihuahua;
Juan de Torres and Lorenzo Zimito, to 
Vizcaya;
Joseph Lopez and Diego Padilla, to Viz-
caya;
Joseph de Quintana, Pueblo of  Bernalillo, 
to Vizcaya;
Sebastian Jaramillo, Villa de San Felipe de 
Alburquerque, to tierra afuera
     Thirty three additional individ-
uals are listed only as traveling to 
tierra afuera and do not show a 
place of  residence, but some include 
the names and relation of  those what 
are going along:
Lucas Flores & his son in law, Juan Anto-
nio 
Balthazar Trujillo & his son, Lazaro
Thomas de Vargas & a servant
Antonia Durán & her sons Domingo & 
Francisco
Matheo Trujillo, his wife, two grandchil-
dren & a servant (all unnamed). 

Copyright 2020, Robert J. Tórrez

http://nmnm.org
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Voluntary Benefits – 2022 Open Enrollment
By Tammy Martinez
     Open Enrollment 2022 for SoNM Voluntary Ben-
efits begins in November with Carrier Presentations 
running throught the month (Carrier Presentation 
Calendar will available November 1st at the link be-
low). Voluntary Benefit Enrollment window opens December 1 through 
December 31. 2022.
     These additional insurance options can help with life’s unexpected 
situations, and bring a little more peace of  mind. Voluntary Benefit pre-
miums are deducted via payroll, however every aspect of  these coverages 
are handled directly by the respective carrier. Members must contact 
carrier for enrollment, changes, cancelation, and all benefit questions. 
(LPB Employees – Please note that these Voluntary Benefits are current-
ly available only to those LPBs who have opted to offer them to their 
employees. If  LPB employees are interested in these benefits, they must 
contact their local HR representative to see if  their specific LPB has opt-
ed to offer these coverages to their employees.)

     For more information on the Voluntary Benefits offered by the 
SoNM, as well as enrollment dates, please go to our dedicated Voluntary 
Benefits page on our SoNM Employee Benefits website.  https://www.
mybenefitsnm.com/volben.html

Energy Conservation and Management 
Division Launches Site to Accept Sustainable 
Building Tax Credit Applications
Roll out of energy tax credit application coincides with National 
Energy Awareness Month
By Sidney Hill
     The Energy Conservation and Management Division of  
the New Mexico Energy, Minerals and Natural Resources 
Department has launched a website to accept applications for 
tax credits from residents who take steps to make their homes and businesses 
more energy efficient.
     The Sustainable Building Tax Credits were updated in 2020 through 
amendments to state statutes governing personal and corporate income taxes. 
The legislation governing the personal income tax credit includes provisions 
that offer extra incentive for making upgrades that reduce energy use and low-
er utility costs in affordable housing units or homes occupied by low-income 
residents.
     “We are really pleased to launch this website during National Energy 
Awareness Month,” said Energy Conservation and Management Division 
Director Louise Martinez. “This is the perfect time to call attention to the 
need for everyone to be part of  the effort to improve the quality of  life for all 
citizens through the reduction of  energy use. Homeowners who live in ener-
gy-efficient homes are saving up to fifty percent on their utility bills annually 
– money that goes back into local communities.”

Upgrades that qualify for tax credits include installing energy-saving 
equipment such as air-source and ground-source heat-pumps, heat pump 
water heaters, energy-efficient windows and doors, high-quality insulation and 
electric vehicle charging equipment.
     New Mexico taxpayers who have installed these types of products in 
existing buildings since January 1, 2021, can visit the website to apply for a 
tax-credit certificate.
     A certain amount of documentation is required to verify the equipment 
upgrades. So, taxpayers are advised to read the instructions and checklist 
available on the website before starting the application.
     Applications that include insulation upgrades and/or electric vehicle 
charging equipment will require uploading an Energy Conservation Products 
Work Detail Form completed and signed by the installation contractor.
     The application website is available at https://wwwapps.emnrd.nm.gov/
ecmd/ecpsubmissions/.

http://santafemotorsports.com
https://wwwapps.emnrd.nm.gov/ecmd/ecpsubmissions/
https://www.mybenefitsnm.com/volben.html
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Register Now 
505-428-1270 | www.sfcc.edu
*Per residency standards set by the New Mexico 
Higher Education Department. 

Find out how the  
New Mexico Opportunity 
Scholarship can help you 
affordably earn a degree or 
certificate in healthcare,  
education, business, film or 
one of SFCC’s many other  
dynamic programs.

• Tuition-free college

• Available to all
NM residents*

• Part-time, fulltime, and
returning students

The New Mexico  
Opportunity 
Scholarship

at SFCC

Cremated Remains of 29 Unclaimed Deceased Veterans Laid to Rest in 
2022 Forgotten Heroes Funeral
By Ray Seva

     The cremated remains of  twen-
ty-nine deceased veterans were laid to 
rest on September 29th 2022 Forgot-
ten Heroes Funeral at the Santa Fe 
National Cemetery.
     The 26 men and three women 
were interred courtesy of  the state’s 
Forgotten Heroes Burial Program 
established in 2009 by the New Mex-
ico Department of  Veterans Services  
(DVS), the New Mexico National 
Guard, and Bernalillo County to pro-
vide a military funeral at the cemetery 
for any honorably discharged deceased 
veteran who, upon their death, is un-
claimed by family or friends. Veterans 
and members of  the public attending 
the funeral serve as “family.”
     The program now includes partici-

pation from all 33 counties in the 
state.
     Director’s Choice Mortuary 
Services of  Albuquerque pro-
vided the cremation, and AARP 
New Mexico donated the urns. 
Members of  the Albuquerque 
Police Department, Bernalillo 
County Sheriff’s Office, New 

Mexico State Police, the Santa Fe 
County Sheriff’s Office, the Santa Fe 
Police Department, and the American 
Legion Riders provided a motorcycle 
escort for the hearse from the Strong-
Thorne Mortuary in Albuquerque to 
the cemetery.
     At the cemetery, the American Le-
gion Riders and members of  the San-
ta Fe High School JROTC program 
brought the urns from the hearse to 
the gravesite ceremony site. Santa Fe 
National Cemetery Director Victor 
Vasquez led the Pledge of  Allegiance, 
followed by the national anthem sung 
by Marisol Herrera, and an Opening 
Prayer by the Reverend Jim Hay.
     DVS Cabinet Secretary Sonya 
Smith gave the eulogy at a brief  

gravesite memorial service. She said 
she was heartened to see the turnout 
of  people in attendance, making sure 
that the fallen veterans were not for-
gotten in the end.
     “Even though we may not know 
the history of  these men and women, 
what we do know is that they also 
served our country,” said Secretary 
Smith. “I ask that you just take a 
moment, in your own personal way, 
to recognize them—and more impor-
tantly, to remember them for their 
service.”
     Following the eulogy, New Mexico 
Army National Guard Brig. General 
Miguel Aguilar, the adjutant general 
of  New Mexico, read the names of  
the 29 fallen ve
     The flag-fold ceremony was per-
formed by the New Mexico National 
Guard Honor Guard, with a rifle 
volley by the honor guard from Amer-
ican Legion Post 12 from Santa Fe. 
Russ McDuffie from Buglers Across 
America performed Taps. The folded 
flag was then presented by Gener-
al Aguilar to Secretary Smith, who 
accepted it on behalf  of  the citizens of  
New Mexico. Mike Henry concluded 
the gravesite service with a bagpipe 
rendition of  Amazing Grace.
     The cremated remains of  the 
following 24 veterans from Berna-
lillo County were interred with full 
military honors:  U.S. Army veteran 
(rank unverified) Albert Ray Ne-
varez (date of  death: 7/20/2020), 
Navy Petty Officer-3 Donald Burlin 
Pease (6/23/2020), Navy veteran 
Drew Dean Jordan (5/28/2020), 
Army Spec-4 Edward Dougherty 
(11/26/2019), Army Sgt. Horace 
Edward Gurkin II (10/01/2020), 
Army Pvt. 1st Class Jeffrey Holg-
er Wade (4/8/2020), Army Spec-4 
Jeffrey Owen Seymour (12/15/2020), 

Navy Yeoman-3 Jerry Bob Moseley 
(10/18/2020), USAF Airman 1st 
Class Jerry Bruce Lail (7/24/2020), 
Navy Petty Officer 2nd Class Jon 
Panlener (11/04/2012),USAF Airman 
Keith Allen Mager (1/8/2021), Navy 
Seaman Recruit Kenneth Wayne Da-
vis (12/2/2020), Army Pvt. 1st Class 
Marie Ann Attwood (8/22/2020), 
Army veteran Nicholas Bartolotta 
(10/14/2020), Navy Seaman Recruit 
Patrick Ernest Murphy (11/24/2020), 
USAF Sr.  Airman Rex Neal In-
tchauspe (11/25/2020), Army Pvt. 
1st Class Richard Michael McFadden 
(11/16/2019), USMC Cpl. Rich-
ard Allen Shirk (9/16/2020), Navy 
Aviation Tech Russell Joel Kruppe 
(5/2/2020), Army Sgt. Sean William 
Kelly (3/26/2020), Navy Seaman 
Apprentice Stephen James Goff, Jr. 
(6/16/2020), Army Spec-4 Thomas 
Charles Leigh (7/14/2019), USMC 
Sgt. Victor Baldonado (8/21/2020), 
and Army Spec. Jerry Michael Wil-
liamson (1/7/2020).
     Laid to rest were three veter-
ans from Doña Ana County: Army 
veteran James Williams Connelli 
(6/25/2021), USAF veteran John 
Cameron Mockbee (7/9/2019), and 
Army veteran Yvonne Renee Brown 
(10/3/2021).
     The following two veterans laid to 
rest were from Otero County: Joan 
Leslie Bennet (branch & rank unver-
ified)(5/1/2020), and Joe Michael 
Jones (branch and rank unverified) 
(10/15/2019).

http://www.sfcc.edu
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A 529 
Plan is the 
perfect gift 
this holiday 
season
 
Instead of cash or toys, show your love with the gift of education. 
Your contribution to a 529 college savings plan from The 
Education Plan can have a huge impact on reducing future 
student loan debt. Give your loved ones a meaningful gift that will 
help pay for future educational expenses with The Education Plan, 
New Mexico’s state-sponsored 529 plan. Learn more at: 

TheEducationPlan.com
For more information about The Education Plan, call 1.877.337.5268 or visit 
theeducationplan.com to obtain a Plan Description and Participation Agreement, 
which includes investment objectives, risks, charges, expenses, and other 
important information; read and consider it carefully before investing. 

The Education Plan® and The Education Plan® Logo are registered  
trademarks of The Education Trust Board of New Mexico  
used under license. TEP.0061.RTR.1022

http://TheEducationPlan.com
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The COMFORTABLE 
MRI you want.

The QUALITY MRI you demand. 

S A N TA  F E  I M A G I N G
1640 Hospital Drive ❘ Santa Fe, NM 87505 

505.983.9350 ❘ www.santafeimaging.com

For a better overall MRI 
experience, choose the center 
that makes quality, comfort 
and convenience a priority. 
Choose Santa Fe Imaging!

Our new Siemens MAGNETOM Skyra  
3T MRI is improving the MRI experience 
for both patients and doctors. Patients 
benefit from the most modern 3T in the 
west, as well as a wider opening for greater 
comfort and reduced anxiety. In fact, we can 
accommodate patients of almost any size and shape.

For doctors, our ultra high-density array enables higher spatial and 
temporal resolution for noticeably superior image quality, which 
can lead to a more accurate diagnosis.

All at prices much lower than you will find elsewhere. 

SFI 3T MRI Ad_4.875x6.5_BW_v4.indd   1 1/28/19   10:08 AM

Congratulations! Employee Merit Award Winners
By Bernice Geiger
• Above	And	Beyond	Award	-	2

winners
Michael Gar-
cia - Boards 
and Commis-
sions Division
					Michael	
received	over	
6	nominations	
recognizing	his	

commitment	to	BCD.	His	assistance	
in	helping	employees	move	offices,	
set	up	equipment,	providing	great	
customer	service,	and	always	bring-
ing	an	awesome	attitude	to	work!

Mario Olguin 
- Informa-
tion Technol-
ogy
Mario	is	being
recognized
for	his	good
attributes

in	customer	service.	He	is	always	
taking	the	time	to	explain	complex	
matters	to	non-IT	staff,	and	is	very	
responsive,	even	after	business	hours!		
Mario	has	gone	above	and	beyond	to	
help	improve	the	database	platform	

to	be	used	to	its	best	potential,	to	
better	serve	licensees..	On	a	recent	
project,	with	very	short	notice,	he	
prepared	a	concise	and	thorough	re-
port	working	until	almost	midnight.
• Honorable	Mention
Kyla	Larsen
Sarah	McGeath
Heather	Sanchez	Martinez
Maya	Otero
Jody	Roybal
• Spirit	Award

Joe "Bear" 
Gamboa - 
Construction 
Industries 
Division
Joe		is	being	rec-
ognized	for	his	
positive	attitude	

and	follow-through.		Joe	has	also	
received		customer	commendations	
stating	appreciation	for	his	profes-
sionalism	and	caring	demeanor.	His	
commitment	to	his	team	is	much	to	
be	admired!	
• Honorable	Mention
Carolina	Barrera
Rosangela	Ortiz

Lynn	Fisher
Maria	Ruiz
Cody	Garcia
Cynthia	Salazar
Roxanne	Romo
	Ben	Schrope
Apryl	Martinez
Davilyn	Valencia
Andrew	Vallejos
• Community	Award
Adela Padilla
- Boards and
Commissions 
Division, 
Pharmacy 
Board
Adela	has	con-
sistently	found	
opportunities	
to	give	back	to	the	community	and	
engage	other	members	of 	the	de-
partment	in	the	process.	During	the	
COVID-19	pandemic	Adela	helped	
families	access	basic	resources	and	
services.	She	helped	facilitate	me-
morials	for	those	who	lost	the	lives	at	
the	hands	of 	the	deadly	virus.	Her	
leadership	and	compassion	helped	
New	Mexicans	across	the	state	feel	
supported	and	cared	for.
Over	the	past	months,	Adela	again	
sprang	into	action	and	lead	inter	
department	efforts	to	collect	sup-
plies	to	help	families	across	the	
state	who	had	been	displaced	by	
the	ongoing	fires.	Adela	is	a	person	
who	is	not	only	dedicated	to	serving	
the	industries	she	works	with	in	her	
professional	capacity	but	takes	her	
responsibility	as	a	member	of 	her	
community	seriously.
• Honorable	Mention
Victor	Reyes
• Diversity	&	Inclusion	Award
Theresa Montoya - Boards and 
Commissions Division

Theresa	has	
the	ability	and	
foresight	in	
bringing	people	
together	and	has	
been	an	asset	
to	the	Boards	
and	Commis-
sions	Division	by	working	well	with	
others.	She	has	also	encouraged	
others	to	engage	in	employee	events,	
and	makes	her	co-workers	feel	good	
about	themselves.
• Honorable	Mention
Adela	Padilla
• Leadership	Award	Winner
Robert Sachs - Cannabis Con-

trol Division
As	the	first	new	
employee	of 	the	
Cannabis	Con-
trol	Division,	
and	with	over	
four	nomina-
tions,	Robert	

Sachs	has	led	this	new	division	from	
its	inception.	With	research	and	
development	of 	rules,	he	has	guided	
and	trained	most	of 	the	employees	
of 	the	Division	in	understanding	
those	rules	and	their	meaning	and	
best	practices	in	communicating	
that	to	the	public.		He	has	also	been	
a	guiding	force	of 	the	Cannabis	
Regulatory	Advisory	Committee,	
Public	Hearings,	and	InvestiNM	
informational	workshops	among	
many	others.	He	is	a	a	leader	who	is	
immensely	respected.	
• Honorable	Mention
Martha	Gallegos
EJ	Peinado
Roberta	Perea
					Congratulations	to	all!	Each	
winner	will	receive	8	hours	adminis-
trative	leave

http://www.santafeimaging.com
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New Mexico MainStreet Honors Outgoing 
Silver City Executive Director Charmeine 
Wait with Spirit of MainStreet Award
By Jessica Mraz 
     New Mexico MainStreet (NMMS) present-
ed a Spirit of  MainStreet Award to Silver City 
MainStreet’s Executive Director, Charmeine 
Wait, for her outstanding dedication and lead-
ership at NMMS’s annual Fall Institute on 
September 14, 2022. Along with her partners, 
Charmeine accomplished many revitalization 
projects in the community since assuming the 
Executive Director position in 2017.
     “Silver City has benefited greatly from 
Charmeine’s dedication to her local commu-
nity,” Economic Development Secretary Alicia 
J. Keyes said. “We at EDD thank her for being a valued economic develop-
ment partner and helping to make New Mexico better.”
     Charmeine has been a champion for Silver City throughout her tenure.   
Along with her Board and colleagues, Charmeine accomplished many proj-
ects in downtown, including:
• Silver City Plaza Capital Outlay project in 2019
• AARP Livable Community Challenge Grant projects in 2019 & 2022
• Helped launch Entrepreneur Story Time with Brenda Tozier and Kick Ass

Entrepreneurs in 2022
• Developed a Pocket Park with the Town of  Silver City using a New Mexico

Resiliency Alliance grant in 2022
• Supported small businesses during the pandemic with Silver City Strong

Awards
• Helped launch Make-and-Take monthly family events at the Makers’ Market

in 2020
• Supported the Town of  Silver City on numerous New Mexico True Clean and

Beautiful projects to beautify downtown
• Renovated Lion’s Park with funding from the NM Outdoor Recreation Divi-

sion in 2022
• Improved façades of  four downtown buildings with a National Park Service/

Main Street America Façade Improvement Grant in 2020-2021
• Spearheaded renovations of  the historic Silco Theater with Capital Outlay

funding from NMMS in 2022
• Awarded Small Business Assistance Program funding to 58 downtown busi-

nesses for infrastructure improvements
• Installed many downtown historic street signs, wayfinding signs and banners
• Installed lights at Big Ditch Park in 2022
• Developed signage guidelines for the MainStreet district
• With NMMS, developed a lease survey & report, annual vacancy survey, and

Arts & Cultural Plan project survey
• Expanded the Main Street Gift Certificate program
• Initiated the Urban Challenge Fun Run annual event

“It’s been an honor to work alongside Charmeine these last five years and
accomplish many catalytic projects in Silver City,” NMMS Director Daniel 
Gutierrez said. “I wish her the best and trust that she’ll continue to make a 
positive impact in Silver City.”
     “It’s been rewarding to serve the community as Silver City MainStreet’s 
Executive Director,” Charmeine Wait said. “These projects would not 
have happened without the support from the Town of  Silver City, Silver 
City MainStreet’s Board and great staff, volunteers, and many donors and 
funders. I’m grateful for my experience with this amazing program and wish 
the very best for Silver City MainStreet's continued success.”
   “Charmeine’s leadership style blends an unassuming, collaborative ap-
proach with a results-oriented focus,” NMMS Organizational Development 
Revitalization Specialist Eduardo Martinez said. “Her impact as Executive 
Director with Silver City MainStreet is evident throughout the downtown 
district and in the community.”
     Charmeine Wait is retiring from Silver City MainStreet in October, 
and her replacement will be announced in early October. Silver City 
MainStreet’s mission is to encourage a vibrant, historic downtown Silver 
City that’s recognized as the heart of  their diverse community. Please visit  
https://silvercitymainstreet.com/ 

http://ridethebluebus.com
http://takethetrails.com
http://riometro.com
http://nmparkandride.com
https://silvercitymainstreet.com/
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State Personnel Office Launches Three New 
E-Learning Tracks
By Jaime Phillips
     The State Personnel Office Training and 
Development Bureau recently launched three 
new eLearning course tracks available on the Enterprise Learning Man-
agement (ELM) system: Career Success Foundations (CSF), Professional 
Growth and Advancement (PGA), and Workplace Wellbeing (WW).  Each 
of these learning tracks consists of a set of related eLearning modules that 
serve as prerequisite courses to take prior to enrolling in a final assessment. 
Passing the final assessment results in the learner being awarded a certificate 
of completion of the series.
     The Career Success Foundations (CSF) series consists of twelve eLearn-
ing courses that will help State of New Mexico employees get off on the 
right foot in their careers, or review essential skills and knowledge to grow 
and develop as valued members of the State of New Mexico workforce. 
Topics covered in the series include demonstrating professionalism, work-
place ethics and integrity, avoiding harassing behaviors, developing business 
communication skills, building good work relationships, and time manage-
ment.  The Professional Growth and Advancement (PGA) series consists of 
ten eLearning courses and a final assessment.  Courses in the PGA series 
cover topics such as growing your career, resume writing and interviewing 
for career advancement, business writing, and problem-solving skills. The 
series is intended for all State employees, but especially those who may be 
beyond the very beginning of their careers and are seeking to build neces-
sary skills to grow and advance into higher-level positions. The Workplace 
Wellbeing (WW) series consists of eight eLearning courses and a final 
assessment.  Topics covered in the WW series include developing a growth 
mindset, coping with workplace change, improving your focus, and dealing 
with pressure. The series is intended for State employees at all levels who 
wish to explore strategies to increase their personal and professional wellbe-
ing in order to be at their best.
     Nearly 50 eLearning courses are now being offered by the State Per-
sonnel Office, available to all State employees on the ELM system.  These 
eLearning courses are available on-demand so that they can taken whenever 
best fits your schedule. Other course tracks include the Essentials of S uper-
vision and Management (ESM) program and the Communication and Con-
flict Resolution Skills CCR) series.  Completion of a ny eLearning courses or 
learning tracks provides a training certificate that State employees can have 
placed in their personnel files and can list on their resumes to highlight the 
knowledge and skills gained. Register directly using the Enterprise Learning 
Management (ELM) system at https://elm.share.state.nm.us/.  For assis-
tance with finding and enrolling in the classes, downloading certificates, or 
other aspects of utilizing the ELM system, please see the State Personnel 
Office’s ELM tutorials https://www.spo.state.nm.us/training/elm-tutorials/, 
or email them with questions at personnel.training@spo.nm.gov. Learn 
more about training offered by the State Personnel Office on their website 
at: https://www.spo.state.nm.us/training/.

Gov. Lujan Grisham Breaks Ground on 
Behavioral Health Crisis Center
By Nora Sackett
     Gov. Michelle Lujan Grisham 
on Monday joined officials from 
the University of  New Mexico 
and local elected officials to break 
ground on the new Behavioral 
Health Crisis Center, expanding 
access to psychiatric and behavioral health care for New Mexicans.
     A partnership between the University of  New Mexico Hospital and 
Bernalillo County, the Behavioral Health Crisis Center will comprise a 
nearly 49,000 square foot facility consisting of  a crisis triage center, psy-
chiatric emergency services, and a peer-based “living room” model. The 
crisis center will expand existing programs and address discontinuities in 
the metro area’s current behavioral health services, providing access to 
and expanding capacity for both lower acuity and higher acuity patients 
to form a comprehensive continuum of  care for New Mexicans.
     “New Mexico continues to rebuild the behavioral health system 
dismantled by the previous administration,” said Gov. Michelle Lujan 
Grisham. “We’ve eliminated behavioral health copays for hundreds of  
thousands of  New Mexicans to make services affordable and accessible, 
and I will continue making critical investments to grow the number of  
providers and expand delivery of  rural services. The Behavioral Health 
Care Center is another integral step in the right direction for New Mex-
ico.”
     “This is definitely a win-win-win situation,” said Bernalillo County 
Manager Julie Morgas Baca. “Bernalillo County, UNMH and the public 
are all coming together on a long-awaited project offering best practices 
in behavioral health care for our residents. This county project is deliv-
ering on a promise, using $20 million in county funds and a $20 million 
match from UNMH, for construction and continued operation of  a 
centralized behavioral health care facility.”
     UNMH CEO Kate Becker said the new facility will help bridge an 
existing gap in the levels of  care for behavioral health patients in the 
Albuquerque area. “Right now, we have many people who do not meet 
inpatient admission criteria,” Becker said. “The Behavioral Health Crisis 
Center will help patients who are not acute enough to be in the hospital, 
but still need more support than just regular outpatient care.”

     The estimated total project 
cost is $40 million, equally split 
by UNMH and Bernalillo County 
and funded in part by a behavioral 
health initiative tax passed by Ber-
nalillo County voters in 2014. The 
facility is expected to be complete 
in early 2024.

http://romerohearing.com
https://elm.share.state.nm.us/
https://www.spo.state.nm.us/training/elm-tutorials/
https://www.spo.state.nm.us/training/
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Oil Conservation Commission Clerk Celebrates 60th Work Anniversary 
Florene Davidson is believed be New Mexico’s longest tenured state employee
By Sidney Hill

      The Energy, 
Minerals and 
Natural Re-
sources Depart-
ment honors Oil 
Conservation 
Commission 
Clerk Florene 

Davidson for 60 years of  service 
to the State of  New Mexico. She 
officially reaches that milestone on 
October 1, 2022.
     Davidson, who is believed to be 
the longest-tenured New Mexico 
State Employee, started her career 
in the Oil Conservation Division’s 
Hobbs office in 1962. She transferred 
to Santa Fe in 1975, where she serves 
as the primary record keeper for the 
body that holds public reviews of  
regulatory orders and enforcement 
actions related to the state’s oil and 
gas industry.
     “I am so grateful to Florene 
Davidson for her incredible six 
decades of  service to the state and 
to her fellow New Mexicans,” said 

Gov. Michelle Lujan Grisham. “Her 
ongoing commitment to serving her 
community is truly inspirational. 
New Mexico is lucky to be served 
and supported by thousands of  ded-
icated employees across the state just 
like Florene.”
     “Naturally, we want to recognize 
Florene Davidson for reaching this 
extraordinary milestone anniversary 
in public service,” said EMNRD 
Secretary Sarah Cottrell Propst. 
“I also want to thank her for her 
tremendous dedication in serving 
the State of  New Mexico, the Ener-
gy, Minerals and Natural Resources 
Department, and particularly the Oil 
Conservation Division, for 60 years. 
Ms. Davidson continues to be an out-
standing employee and an inspiration 
to her co-workers.”
     Davidson’s first job with OCD 
was as an administrative assistant to 
the Hobbs OCD District Supervisor. 
“When the deputy division director 
retired, my boss got that job,” Da-
vidson recalls, “and he asked me to 

come and serve as his assistant.”
     As time passed and division 
directors came and went, David-
son stayed, eventually assuming 
the position of  Oil Conservation 
Commission Clerk. That job entails 
organizing commission meetings and 
hearings, posting agendas and associ-
ated records as well as taking minutes 
during the minutes and ensuring that 
all associated records—such as for-
mal OCD rules and regulations—are 
properly archived and readily acces-
sible to the public.
     “The job has changed quite a 
bit over the years,” Davidson said. 
“There were no computers when I 
started. It was good that I enjoyed 
typing because the commissioners 
would handwrite their orders and I 
had to type them on a typewriter for 
the formal record. Of  course, the oil 
industry wasn’t as large as it is now, 
and the orders were not as complex.”
     Today, OCD staff and commis-
sioners type orders on computers, but 
Davidson still manages the resulting 

records. She also takes min-
utes at commission meetings, 
using a language known as 

shorthand, which nearly all admin-
istrative professionals were required 
to learn before the widespread use of  
computers.
     “I took a shorthand course in 
school, and I had to take a shorthand 
test when I applied for my job with 
the state,” she said. “I find it easier 
to take notes during the commission 
meetings by shorthand than typing 
them on a computer.” She later 
translates the shorthand notes into a 
computer to create the formal meet-
ing minutes and records.
     Even though she has now worked 
twice the amount of  time needed to 
qualify for a maximum state pension, 
Davidson has no plans to retire. “I 
have considered retirement a time 
or two,” she said, “but I still enjoy 
my job and the people I work with. 
I also have been fortunate to remain 
healthy. So, I think I will continue 
working, at least awhile longer.”

http://santafekia.com
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New Attorneys take Oath for Admission to 
Practice Law in New Mexico
By Barry Massey
     Ninety-five new attorneys were admitted to the practice of  law in the state 
of  New Mexico during a swearing-in ceremony on October 13th.
     The oath of  attorneys was administered 
by Supreme Court Chief  Clerk Elizabeth 
A. Garcia during the ceremony outside of
the University of  New Mexico School of
Law. Each of  the individuals also signed
the roll of  attorneys, which contains the
names of  people licensed to practice law in
the state.
     “This is a memorable day for each 
person because it represents the culmi-
nation of  many years of  hard work and 
commitment to the goal of  becoming an 
attorney,” said Chief  Justice C. Shannon 
Bacon. “This is a proud moment for each 
of  the new attorneys along with their 
family members, friends and mentors.”
     The swearing-in ceremony was the 
first to be conducted in-person since the fall of  2019 because of  public health 
concerns from the pandemic.
     “Becoming a licensed attorney is a milestone but also the start of  a journey 
following the rule of  law to further the public good,” said Justice Julie J. Vargas.
     “We congratulate the new members of  the State Bar of  New Mexico and 
celebrate their achievements in graduating from law school and passing the bar 
exam,” said Justice Briana H. Zamora. “Attorneys play a vital role in society 
as advocates in our legal system for fairly and equitably resolving disputes in 
accordance with the law.”
     At the ceremony, Justices Vargas and David K. Thomson served as sponsors 
for their law clerks – Elisa Cibils and Alyssa Maria Isabel Segura – and made 
brief  remarks for their admission to the state bar.  

Supreme Court Chief  Clerk Elizabeth Garcia 
(standing at the podium) administers the oath to 
new attorneys for their admission to the practice 
of  law in New Mexico. Seated next to the podium 
(left-to-right) are Justice Julie J. Vargas, Justice 
Michael E. Vigil, Chief  Justice C. Shannon Bacon, 
Justice David K. Thomson and Justice Briana H. 
Zamora. (Photo courtesy of  the Supreme Court.)

Governor Lujan Grisham Proclaims October 
Disability Employment Awareness Month in 
New Mexico
By Jeff Levine
     New Mexico Governor Michelle Lujan Grisham 
issued an official proclamation naming October 2022 
as Disability Employment Awareness Month through-
out the State of  New Mexico.
     In proclaiming Disability Employment Awareness 
Month, the governor stated that “New Mexico em-
ployers can reap the benefits of  hiring people with 
disabilities, who are skilled, loyal, and committed to 
their success” and that “workplaces welcoming of  the 
talents of  all people—including people with disabil-
ities—are a critical part of  our efforts to build an inclu-
sive community and strong economy.”
     The proclamation also referred to the New Mexico Division of Vocational 
Rehabilitation’s mission as it relates to disability employment. “New Mexicans 
with disabilities are a huge untapped resource, with a range of skills and abilities 
to help businesses grow,” says NMDVR Director Casey Stone-Romero. “We 
bridge that talent, helping both companies and employees succeed, and we’re 
committed to helping employers find candidates who are skilled, loyal, and com-
mitted to their success.”
     Throughout October, the agency engaged in efforts to spread the word to 
businesses regarding the benefits of e mploying New Mexicans with disabilities. 
The New Mexico endeavors were part of National Disability Employment 
Awareness Month, which aims to educate Americans about disability employ-
ment issues and celebrates the many and varied contributions of workers with 
disabilities. This year’s theme was “Disability: Part of the Equity Equation.”
     The full proclamation from Governor Lujan Grisham can be found on the 
NMDVR website at www.dvr.state.nm.us/latest-news/. The original will be 
prominently displayed at the NMDVR State Office in Santa Fe.
     For information about becoming an employer partner of NMDVR, call 505-954-8500 or 
visit www.dvr.state.nm.us/locations/ to connect with your local office. 

FTA Tribal Transit Program Awards $400,000 
to Three Northern New Mexico Native Tribes
By Jim Nagle
     The Federal Transit Administration (FTA) has awarded 
three northern New Mexico native tribes $400,000 in grant 
money for projects that support transit services for American 
Indian Tribes and Alaska Native villages in rural areas. 
     The North Central Regional Transit District (NCRTD) 
submitted grant requests on behalf of Santa Clara Pueblo which was award-
ed $140,000, Pueblo of Tesuque which will receive $140,000, and Jicarilla 
Apache Nation which will receive a total of $120,000.
     According to a press release issued by the FTA:
     “Santa Clara Pueblo will receive funding to upgrade two bus stops with 
shelters and passenger amenities to improve accessibility. The improvements 
will help the Pueblo of continue to provide safe and reliable transit service to 
help tribal residents access jobs, education and healthcare.
     “The Pueblo of Tesuque will receive funding to upgrade two bus stops with 
shelters and passenger amenities to improve accessibility. The improvements 
will address state of good repair needs and help the Pueblo continue to provide 
safe and reliable transit service to help tribal residents access jobs, education 
and healthcare.
     “Jicarilla Apache Nation will receive funding to buy buses that will replace 
buses that have exceeded their useful life. The project will support residents of 
rural north central New Mexico with greater access to jobs, school, healthcare 
and economic opportunities.”
     The FTA Tribal Transit Program awarded at total of $9 million in grant 
awards to 25 Tribal governments.  https://www.transit.dot.gov/about/news/25-
native-tribes-and-alaskan-villages-receive-nearly-9-million-presidents-bipartisan

Public transit service for each of  the Pueblos and the Nation are provided
by the North Central Regional Transit District RTD Blue Bus.

http://hrblock.com/BeAPro
http://www.dvr.state.nm.us/latest-news/
https://www.transit.dot.gov/about/news/25-native-tribes-and-alaskan-villages-receive-nearly-9-million-presidents-bipartisan


Nov. 7 to Dec. 4, 2022       ‘Round the Roundhouse Page 15

WE’RE HERE FOR YOU
Cigna is bringing quality, cost-effective care to the State of New Mexico.

*Cigna provides access to virtual care through national telehealth providers as part of your plan. Providers are solely responsible for any treatment provided to their patients. Video chat may not be available in all areas or with all 
providers. This service is separate from your health plan’s network and may not be available in all areas or under all plan types. A primary care provider referral is not required for this service. 

All Cigna products and services are provided exclusively by or through operating subsidiaries of Cigna Corporation, including Cigna Health and Life Insurance Company. The Cigna name, logo, and other Cigna marks are owned by 
Cigna Intellectual Property, Inc.

963443  07/22     © 2022 Cigna. Some content provided under license.

As a Cigna customer, you’ll have access to a variety of programs and 
resources to help you stay well and save money throughout the year. 
›  Well-recognized providers and hospitals,

including the Cigna Behavioral Health Network

›  Network providers across New Mexico and
the USA

›  24/7/365 customer service

›  Virtual medical care*

›  Access to online support, tools and resources
through myCigna.com and the myCigna® App

For questions and information,  
call 888.806.5042 or visit  
connections.cigna.com/newmexico/

http://connections.cigna.com/newmexico/
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NMDVR Spotlight Awards Honor Outstanding Employees
By Jeff Levine
     The New Mexico Division of  
Vocational Rehabilitation (NMDVR) 
presents quarterly Spotlight Awards 
to recognize employees for outstand-
ing work in support of  the agency’s 
mission to help New Mexicans with 
disabilities achieve their employment 
goals and thrive in their communi-
ties.
     Congratulations to the Fall 2022 
Spotlight Award honorees: Emily 
Muir, Jody Pino, Jessica Roybal, 
Bessie Torres, Karen Wiley, and 
the Disability Determination 
Services Training Symposium 
Committee. 
• Emily Muir, Vocational Reha-

bilitation Counselor, Las Cruces 
Office

     “Emily has been a ray of  sun-
shine,” says Patty Galvin Ramos. 
“Even though we are two hours away 
from each other…Emily has provided 
me with guidance, advice, feedback, 
and most importantly, support. When 
you speak with her, she is always very 
enthusiastic about helping you achieve 
your goals.” Ramos adds that Muir 
takes the time to reach out and offer 

training opportunities, calling her “a 
great team player.”
• Jody Pino, Purchasing Agent

According to Director Casey
Stone-Romero, Jody went above-
and-beyond last quarter in helping to 
remedy a travel emergency for a staff 
person. Pino contacted the company 
directly and worked quickly through 
the issue. “Jody’s expertise and cus-
tomer service saved the day and shows 
her commitment to supporting her 
peers!” says Stone-Romero. 
• Jessica Roybal, Applications

Developer III, IT
Earlier this year, Jessica took on

the huge task of  migrating the old 
SharePoint employee intranet to a 
new system we now call ZIA—Zone 
of  Information Access. There were 
hundreds (if  not thousands) of  im-
portant documents and resources that 
Jessica patiently navigated through 
to ensure the migration was success-
ful. She spent several weekends and 
evenings making sure the changeover 
went smoothly. Jessica took the work 
one step further and offered custom-
ized training for each NMDVR Area 
Office and Unit—even holding make-

up sessions for staff who missed their 
training. Months later, Jessica con-
tinues to serve as a valuable resource 
in navigating and providing access to 
ZIA.  
• Bessie Torres, Vocational Re-

habilitation Secretary, Albuquer-
que-Quail Office

“Bessie is a
hardworking 
individual who 
always places 
the agency needs 
above her own,” 
says Shari Cook, 
executive secre-
tary and administrative assis-
tant at the Quail office. “She provides 
excellent customer service to those 
seeking assistance. She goes above and 
beyond to ensure each client referral is 
taken care of, that the phones are an-
swered, and that clients’ and potential 
clients’ calls are returned quickly.  
     Clients often give positive feedback 
to Cook on how well they are assist-
ed by Torres. “She doesn’t just ‘take 
a message’ for phone referrals; she 
communicates with the individuals to 
ensure they understand what DVR’s 
mission is and provides follow up to 
ensure the client is taken care of.”  
Cook adds that Torres has person-
ally provided her with guidance and 
motivation. “If  she is asked to assist in 
other areas or take on a responsibility 
to assist in times of  vacancies, she does 
so without complaint and does an 
excellent job to ensure our caseloads 
are not impacted.” 
• Karen Wiley, Rehabilitation

Services Program Manager
“Karen always does her best in going 
above-and-beyond in providing SSA 
[Social Security Administration] in-
formation to participants and voca-
tional rehabilitation counselors,” says 

Andrea Brodie, 
a vocational 
rehabilitation 
counselor in the 
Albuquerque-Lo-
mas office. “She 
breaks down 
complicated SSA 
information to my partici-
pants to where they can comprehend 
the information and has done the 
same for me as a Vocational Rehabil-
itation Counselor. I’m grateful for her 
knowledge, patience, and supports.”
• Disability Determination Ser-

vices (DDS) Training Sympo-
sium Committee

 It had been three years since DDS 
held a training symposium, and the 
members of  the committee had to 
build the 2022 training from the 
bottom up, according to DDS Ad-
ministrator Alan Hamlin. The com-
mittee—Emma Badalian, Danielle 
Brown, Angela Cogar, Erika Con-
treras, Catherine Harrington, Jessi-
ca Hash, Karen Krauser, Matthew 
Malecha, Kia Navarrete, and Alexan-
dria Vargas—created all new content, 
including some trainings specifically 
requested by staffers. 
     The presenters were not only fellow 
DDS staffers, but the trainings came 
from all different areas of  NMDVR. 
“It broadened the scope of  a ‘one 
agency’ idea and illustrated that the 
expertise of  others can help with our 
mission,” Hamin says. “Seeing NMD-
VR and DDS employees working to-
gether to help our office certainly add-
ed value to the entire project. Through 
the symposium, the committee guided 
others to better themselves.” In fact, 
there was so much training content 
that it could not all fit into a single day. 
A second symposium is scheduled for 
this fall, just to cover all the topics the 
committee prepared for.

Karen Wiley

Bessie Torres

https://secure.nmag.gov/ecs
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With over 47 years as a public servant, Secretary Debbie Romero has extensive experience in the complex inner workings 
of  state government and the collaborative effort it takes to provide support and guidance to all New Mexico communities, 
local governments, and state agencies. Secretary Romero has spent most of  her career working at the Department of  Finance 
and Administration, focusing on public policy, budgeting, capital outlay, and capital outlay reform. She has worked in a wide 
array of  budgeting and financial management roles across state government, including the Director of  the State Budget Divi-
sion at the Department of  Finance and Administration. Secretary Romero served as the Chief  Financial Officer for the New 
Mexico Department of  Homeland Security and Emergency Management and as the Director of  Boards and Commissions 
for Governors Anaya and Richardson.

Department of 
Finance and 

Administration

1. The number of  employees in
the department?
   184 employees

2. Where is DFA located?
407 Galisteo St, Santa Fe, NM

87501

3. The mission of  the depart-
ment?
   The New Mexico Department of  
Finance and Administration (DFA) 
serves New Mexico through fiscal 
management support for state agen-
cies, local governments, and com-
munity-based programs to achieve 
responsible and quality fiscal ser-
vices for all New Mexicans.

4. Top Goal?
Expand DFA's new innovative

roles while enhancing our tradition-
al duties by building staff capacity 
and leveraging new technology and 
procedures.

5. Largest challenge?
DFA engages within all corners of

the state, and 
every entity 
has vastly dif-
ferent systems, 
resources, and 
subject matter 
expertise. Ev-
ery New Mexi-
co community 
has different 
priorities with 
vastly differ-
ent systems, 
resources, and 
socio-economic 
challenges, which DFA must consid-
er in everything we do. Currently, 
the most significant challenge for 
DFA is staff capacity. We have the 
expertise and leadership to conquer 
many of  the challenges we face, and 
added staff would allow us to better 
mobilize and capitalize on our cur-
rent and future agency duties.

6. Biggest misconception?
DFA is commonly associated as a

budget and regulatory agency when 

our du-
ties are 
vast and 

expansive. 
We serve 
all three 
branches 
of  gov-
ernment, 
every state 
agency, 
and local 
govern-
ments 
while 

working directly with the general 
public and community-based orga-
nizations through new innovative 
programs. Few state agencies serve 
such a diverse group of  constituents.

7. Opportunity to recognize an
individual or group of  individ-
uals who exemplify excellence
within your department.
   DFA is a team; rather than rec-
ognizing a group or individual, 
DFA would like to recognize our 

entire staff. Our staff overperformed 
during and beyond the pandemic 
and recent wildfires and floods. 
They made sure emergency pro-
curements were processed and new 
programs were set and implement-
ed. They managed $1.7B of  federal 
funds flowing through the state and 
local agencies. Our staff did all this 
in addition to their day-to-day op-
erations. Each team member has an 
important job to do for New Mexico  
and we are so grateful for each one 
of  them. 

The 25th Annual New Mexico Infrastructure Finance Conference, 
“Recover, Restructure, Rebuild,” took place on October 26-28, 

2022, in Albuquerque. 

Through the NM Home Fund, DFA has awarded 
over $200 million in rental and utility assistance 

helping over 54,000 New Mexico households avoid 
eviction and disconnection of  utilities. Additionally, 
through a partnership with the Mortgage Finance 
Authority, the Home Fund has awarded $11.5M to 

1,870 homeowner households.

$1.25 Billion Allocated through the Coronavirus Relief Fund Fully Expended 
 By Baylee Rawson

The Department of  Finance and Administration (DFA) announced the final Coronavirus Relief  
Fund expenditure report, an allocation under the 2020 CARES Act. The entire $1.25 billion 
was distributed across the state with zero dollars reverted back to the U.S. Treasury. These funds 
covered costs that were necessary expenditures incurred due to the public health emergency for 
the period beginning on March 1, 2020, through December 30, 2021. 
     The Coronavirus Relief  Fund provided funds to state, territorial, local, and tribal govern-
ments to respond directly to the COVID-19 pandemic. These funds addressed medical and 
public health needs, expenditures incurred to respond to second-order effects of  the emergen-
cy, and economic support to those suffering from employment or business interruptions due to 
COVID-19-related business closures. 
   "We learned a lot implementing the CARES Act funds, and those lessons are helping us 
successfully continue to distribute other substantial federal funds so we can help New Mexicans 
across the state in the same way," said DFA Secretary Debbie Romero. "I'm pleased to say DFA 
completed the distribution of  these funds expeditiously and equitably while ensuring every pen-
ny was put to good use."

     For more information, visit https://www.nmdfa.state.nm.us/budget-division/cares-act/

Highlights: 

https://www.nmdfa.state.nm.us/budget-division/cares-act/
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NM’S 2023 Teacher Of The Year: Tara Hughes
Educator Is First-Ever Pre-K Teacher To Be Honored
By Carly Bowling
     Governor Michelle Lujan Grish-
am and Public Education Secretary 
Kurt Steinhaus announced pn Octo-
ber 23rd that educator Tara Hughes 
is the 2023 New Mexico Teacher of  
the Year. 
     Hughes teaches a four-year-old 
inclusion preschool class at Nye Early 
Childhood Center in Santa Fe, a 
state-of-the-art facility dedicated to 
educational programming for chil-
dren ages three and four.
     “I’m honored to present this 
award for the first time to an ear-
ly childhood educator,” said Gov. 
Lujan Grisham. “Ms. Hughes is a 
shining example of  how to deliver a 
top-notch education to our youngest 
learners. This administration is dedi-
cated to providing every resource and 
support to educators like Ms. Hughes 
and New Mexico students to ensure 
their success from an early age.”  
     “Ms. Hughes' efforts on behalf  of  
her preschool students in Santa Fe 
have been nothing short of  extraor-
dinary,” Secretary Steinhaus said. 
“New Mexico is fortunate to have 
her as our 2023 spokesperson for the 
teaching profession and our repre-
sentative in the National Teacher of  
the Year competition. Her dedica-
tion and high standards will serve as 
a model to all of  us in the coming 
year.”
     The governor presented the award 
at a ceremony Wednesday morning 
in a collaborative learning space 
Hughes helped design and imple-
ment. The school is equipped with 
spaces that support STEAM learning, 
art, independence and family engage-
ment.
     “I’m so honored to represent early 
childhood educators, to advocate for 

our earliest learners and to be a voice 
for young children who may not be 
able to speak for themselves,” Tara 
Hughes said after the announcement.
     The New Mexico Oil and Gas 
Association is the title sponsor for the 
New Mexico Teacher of  the Year 
program for the fifth year and will 
support the travel needs and profes-
sional development opportunities of  
the winner.
     “The New Mexico Oil and Gas 
Association and New Mexico’s oil 
and natural gas industry are proud 
to support our outstanding teachers 
across our great 
state, and we 
congratulate 
Tara Hughes 
for her recogni-
tion as the 2023 
New Mexico 
Teacher of  the 
Year,” Doug 
Ackerman, 
President of  
NMOGA, said. 
“Ms. Hughes’ 
commitment and passion reflect 
the best of  New Mexico’s teaching 
profession where she works diligently 
to provide a high-quality educational 
experience for her students and their 
families in the Santa Fe community. 
We look forward to continuing the 
partnership and collaboration to fur-
ther the reach and impacts of  New 
Mexico’s Teacher of  the Year.”  
     Hughes worked as a special 
educational assistant for two years 
before pursuing a master’s degree in 
special education from New Mexico 
Highlands University. Working as a 
student teacher in an autism-specific 
preschool program ignited her pas-

sion for inclusive classrooms. She has 
worked as a highly-structured special 
education teacher with Santa Fe 
Public Schools for nine years. Hughes 
said she views classrooms that in-
clude students both with and without 
disabilities as a way to build children’s 
strengths and celebrate differences.
     “Inclusion is not only instrumental 
in changing discriminatory attitudes, 
but provides a better quality educa-
tion for all children by broadening 
educators’ pedagogical approach 
and weaving specially designed 
instruction and support to help ALL 

students 
make 
progress,” 
Hughes 
wrote in 
her ap-
plication. 
“I believe 
every sin-
gle child 
and family 
member 
is equally 

valued and deserves the same experi-
ences and opportunities.”
  Mandie Szantho’s daughter, Aliz, 
was a student in Hughes’s class last 
year who required significant class-
room support. Szantho said Hughes 
helped prepare her daughter for suc-
cess in the mainstream kindergarten 
classroom she attends this year.
     “I wholeheartedly believe that 
Tara was the biggest reason for her 
miraculous growth and progress,” 
Mandie Szantho wrote in a nomi-
nation letter for Hughes. “She is not 
only extremely kind and inclusive but 
she is so knowledgeable in strategies 
to motivate and encourage stu-

dents to gain a lifelong love of  learn-
ing and participation in the classroom 
setting.”
     Hughes has elevated educational 
services and support at her school by 
implementing school-wide Profession-
al Learning Communities and coach-
ing colleagues in evidence-based 
classroom strategies and social-emo-
tional development curriculums. 
     Secretary Steinhaus also an-
nounced Catherine Turietta-Huber, 
a fifth-grade teacher at Tombaugh 
Elementary School in Las Cruces, as 
first runner-up for 2023 New Mexico 
Teacher of  the Year. Huber is in her 
22nd year of  teaching with the Las 
Cruces Public Schools.
     The New Mexico Teacher of  the 
Year award was established in 1963. 
Each year, all New Mexico school dis-
tricts and charter schools are invited 
to nominate an outstanding teacher 
to become New Mexico’s Teacher 
of  the Year and to represent New 
Mexico in the National Teacher of  
the Year competition. New Mexico’s 
Teacher of  the Year also acts as the 
spokesperson for the state’s teaching 
profession.
     “This program serves to honor 
and celebrate all of  New Mexico’s 
educators,” said Secretary Steinhaus. 
“I want to personally thank not only 
this year’s Teacher of  the Year and 
first-runner up but every person work-
ing in schools to serve the more than 
320,000 students in New Mexico.”

ENCHANTMENT DENTAL, PC.
Donna Kidby, DDS 
www.enchantmentdental.com
NEW PATIENTS WELCOME
SATURDAY APPOINTMENTS
MOST INSURANCE ACCEPTED

1442-A St. Francis Drive
9 8 8 - 2 1 7 8

www.enchantmentdental.com
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Gov. Lujan Grisham Breaks Ground on New 
Long-Term Care Facility in Colfax
By Maddy Hayden
     Gov. Michelle Lujan Grisham on September 23rd broke ground on a new 
long-term care facility in Springer made possible through $15 million from 
her capital outlay. The new facility, the only one in the county, will feature 
32 private rooms, overnight guest accommodations, a recreation area, family 
room, chapel, hair salon and exterior gardens 
with walking paths. 
     “Every New Mexico senior – no matter 
which community they call home – deserves 
compassionate, high-quality care that allows 
them to live a healthy life with dignity,” said 
Gov. Lujan Grisham. “I’m extremely gratified 
to commit $15 million toward a new, state-
of-the-art facility for the seniors of  Colfax 
County.” 
     "Springer is a small town with huge 
potential and we are so proud to be making this new long-term care facility a 
reality,” said Springer Mayor Boe Lopez. “Thank you to Gov. Lujan Grisham 
for her support of  Colfax County seniors.” 
     "I would like to thank the Governor for her support in helping us provide 
quality care for current and future residents of  northeast New Mexico in the 
new Colfax General Long-Term Care Facility,” said Steve Briggs, South Cen-
tral Colfax County Special Hospital District Board Chair. 
     “This is a much-needed addition for the seniors of  Colfax County,” said 
Aging and Long-Term Services Department Cabinet Secretary Katrina Ho-
trum-Lopez. “We are excited about this center and the ways that it will allow 
us as a state to build out our capacity for care, especially in more rural and 
remote areas of  New Mexico.” 
     The total project cost is approximately $20 million. 

Gov. Lujan Grisham greets residents during
the groundbreaking ceremony on Friday.

First Statewide Behavioral Health 
Summit a Success
By Beth Wojahn
     The Summit on Improving the Court 
and Community Response to Those with 
Mental Illness in New Mexico was held 
earlier this month and focused on develop-
ing community action plans to better assist 
those within the justice system suffering 
from mental illness.
     Every county in New Mexico was 
represented by interdisciplinary teams made 
up of  court leaders, county-based teams 
and justice system partners who heard from 
national experts about crisis intervention training, mental health crisis response 
teams, peer support, and jail diversion programs. 
     “The behavioral health summit allowed stakeholders in our communities and 
courts to learn about strategies on the national and local level that can be collab-
oratively implemented to improve outcomes for individuals with mental health 
issues,” said Chief  Justice C. Shannon Bacon. “Proper intervention can help 
individuals who otherwise may repeatedly end up in court and in jail because 
they are experiencing a behavioral health crisis.”
     Those at the summit used the Sequential Intercept Model (SIM) to develop 
priorities for action.  The SIM looks at the various points in the criminal justice 
system where persons suffering mental illness move through the system, or “inter-
cept”.  SIM then looks at developing resources and strategies that can be used at 
each intercept.  Sequential Intercept Model .
     “Teams from New Mexico’s counties developed local plans with priorities that 
meet the unique needs of  their communities for addressing the behavioral health 
issues of  people at various points in the justice system – from initial law enforce-
ment encounters to courts, jails and release from detention,” said Justice Briana 
H. Zamora,  who moderated a panel at the summit on intervention practices in
the public health system, and is the Court’s liaison to the New Mexico Commis-
sion on Mental Health and Competency.  
     Planning for the statewide summit 
began after court leaders in 2019 at-
tended a regional meeting focusing on 
behavioral health.  The Supreme Court 
formed an interdisciplinary working 
group called the “Z” Team.  The “Z” 
stand for Zero, as in Intercept Zero 
in the SIM, which aims to respond 
to people experiencing a behavioral 
health crisis and provide the services 
they need in locations other than jail. 
The Administrative Office of  the 
Courts’ Statewide Behavioral Health 
Manager Scott Patterson also helped to plan the summit. 
     Each county announced three goals the teams would implement in their 
counties at the end of  the summit. Chaves County’s team reported they will 
establish a jail diversion program in competency for competency cases, provide 
crisis intervention training for law enforcement and training for court and justice 
partners to recognize the symptoms of  trauma and integrate that knowledge into 
policies and procedures to avoid re-traumatization. The team will also hold a 
resource fair in their community. 
     District Court Judge Melissa Kennelly presented the goals for Colfax and 
Union Counties.  Their first goal is to develop a universal booking process 
screening form for behavioral health professionals who will assess the detainee 
and provide recommendations to the judge at their first appearance hearing.  
The second goal is to obtain funding for a certified peer support worker who can 
help guide people through the system.  Developing resources to help those who 
call the 988 National Suicide and Crisis Hotline is the third goal of  the team. 
The fourth, long-term goal is to work with the community to provide stabilized 
housing for people with behavioral health issues.  
     Judge Kennelly is also the Chair of  the New Mexico Commission on Mental 
Health and Competency. “I’m excited about the momentum we formed during 
the summit,” she said. “Even though we had to wait two or three years to have 
the summit, I think the timing was good because we already started having com-
mission meetings.  Everyone involved with the Commission is really passionate 
about these issues.  We’re getting a lot of  work done.”  

The original “Z” Team: from left: Grace Phillips, gen-
eral counsel, Association of  Counties, former Justice 
Judith K. Nakamura, Administrative Office of  the 

Courts Director Artie Pepin, Eleventh Judicial District 
Division Director Krista Lawrence, Fifth Judicial Dis-
trict Court Judge James Hudson, and Twelfth Judicial 

District Court Chief  Judge Angie Schneider.

Justice Briana H. Zamora, Twelfth Judicial 
District Chief  Judge Angie Schneider and 

Statewide Behavioral Health Mgr. Scott Pat-
terson at the Summit on Improving the Court 

and Community Response 

http://fiquethannaduckworthclinic.com
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SAVE MONEY &
THE ENVIRONMENT
With Positive Energy Solar’s decades of experience, $0-down financing 
options, and industry-leading 30-year warranty, you can feel confident 
knowing you made the right choice to go solar & save on your electric bills!

Scan Me for More Information

Schedule your FREE consultation today to learn what solar 
can do to reduce your carbon footprint & your electric bills!

505.295.2256 • PositiveEnergySolar.comEmployee Owned • Local • Certified B-Corp

Buzz Words, Fuzz Words, and 
Unclear Meanings
By Nick Mandel
     It's political season and all of  us have 
been inundated with political jargon, slogans, 
and buzzwords from campaign ads. Can-
didate X says they're "New Mexico True." 
What is an untrue New Mexican? Represen-
tative Y will secure the border. From Texas? 
Elect people-powered leaders! Who else 
would someone elect?
     Slogans and buzzwords represent an idea or big picture, allowing one to 
convey complex or refined thinking in one or a few words. However, when 
used indiscriminately and repeatedly they pave the way for unclear communi-
cation and understanding, whether in an upcoming election, at the workplace, 
or in everyday life. The buzzwords become fuzz words. Courtesy call anyone?
     I'm guilty of  the overuse of  words and phrases in my writing. When I con-
sider the number of  times I have used, "unprecedented, new normal, organi-
zational culture and Great Resignation," I must ask, did readers understand 
what was being said using these words? Or should I have elaborated further or 
reference a thesaurus?
     My state government career included clumsy attempts to impress leadership 
and my peer audience with enlightened buzzwords or phrases, including, we 

are DRIP (Data rich, informa-
tion poor) strike that! (Meaning 
erase what I just said,) or let's 
think Win-Win! (As in Cowboys 
vs the Eagles?) While the eu-
phemisms were understandable 
to me, the blank expressions 
from others should have been 
clear I was speaking a foreign 
language. 
     Writing in the blog, ReBoot, 
on the topic of buzzword abuse 
in the public sector the authors 
address how in their work with 
government projects, they too 
have overextended the reach of 
certain words that have clear 
meanings to them but different 

meanings to the citizens and public involved. Words like Accountability- To 
whom? Transparency- what exactly are we being transparent about? Or 
Innovation, do we include things other than technology? Buzzwords that have 
become part of our professional everyday vocabulary but have unclear and 
murky meanings to others outside the field.
     This misuse extends into business, and employee recruitment with phrases 
and expressions directed at all, but with unique and special meanings to the 
scheme and framework. Mark Zuckerberg, founder of Facebook is quoted as 
saying, "Move fast and break things." If you are looking for work with social 
media, that might be a phrase to use in your interview and place on your re-
sume. Not if you're seeking work as a caseworker with CYFD.
     In the corporate world, writing for Indeed, Jennifer Herrity lists 30 com-
mon buzzwords used by businesses including pain point, touchpoint, freemi-
um, retargeting, incentivize and ROI. What do those exactly mean for the 
public sector?  
     If you're looking for work, your resume may include buzzwords and phras-
es like, Team Player, Growth Mindset, Engaged, Workplace Collaboration, 
Diversity and Inclusion, Adaptability, and similar words. Depending on the 
employer and your position objective, these words may or may not be the right 
words to use in your search.  
     I'm not suggesting buzzwords and other catchy phrases are bad, but to rec-
ognize that when used repeatedly and indiscriminately the words have different 
meanings to different people making it more difficult to achieve end results. It's 
beneficial to ask ourselves if t he words and phrases we're using are really being 
understood by those the message is being sent to.
     Nick Mandel can be reached at promandel@gmail.com

Source: Linkedin

The Education Plan® is Recognized as One 
of the 529 Plans in the U.S. Offering Socially 
Responsible Investment Options
By Carolyn Fittipaldi 
     The Education Plan®—New Mexico’s 529 
college savings plan—was recently highlighted as one of a small percentage of 
529 plans throughout the nation to offer socially responsible investment options. 
The analysis performed by ISS Market Intelligence considered the percentage 
of assets, account investment positions, net and gross sales of age-based invest-
ment options and investment management approaches, as well as whether they 
offered Environmental, Social and Governance (ESG) investing options. 
     As younger generations continue to save and invest and plan for either their 
ongoing education or those of loved ones, the desire for sustainable and respon-
sible investing options is on the rise. According to Morning Consult’s 2022 Sus-
tainability Report, 55% of Gen Z and Millennials have allocated investments 
to ESG-related funds, compared to 23% of Gen X investors and only 15% of 
Baby Boomer investors. 
     “We offer investors a robust investment menu, including an option for those 
participants who prefer to invest in alignment with their personal values,” said 
Natalie Cordova, Executive Director of Education Trust Board of New Mexi-
co, the state agency that administers The Education Plan. “We’re proud to have 
options to choose from, such as ESG, as well as our commitment to providing 
our account holders with excellent service. We are thrilled to be recognized by 
ISS and look forward to continuing to help individuals and families save for 
future educational goals.”  
     The Education Plan® is a tax-advantaged account designed to help pay for 
future education expenses, with flexible options and no required minimum con-
tribution. Invested funds can be used to pay for qualified education expenses at 
universities, community colleges, trade schools, or vocational schools across the 
United States.  https://theeducationplan.com/basics/529-qualified-expenses
      To learn more about The Education Plan® or to open an account today, 
visit https://theeducationplan.com/ .

http://PositiveEnergySolar.com
https://www.reboot.org/2015/08/12/uses-abuses-buzzwords-open-government/
https://www.indeed.com/career-advice/career-development/business-buzzwords
https://theeducationplan.com/basics/529-qualified-expenses
https://theeducationplan.com/
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- HOLIDAY EVENTS -
Join us Saturday, December 10th  for 

Holiday Events across the state! 

Elephant Butte Lake State Park 
5:00 PM - 8:00 PM

27th Annual Holiday Luminaria Beach Walk  
& Floating Lights Parade.  

Fees: Regular Entrance Fee  / 1-575-744-5923 

Pancho Villa State Park 
5:00 PM - 9:00 PM

12th Annual Luminaria Walk
Fees: Regular Entrance Fee / 1-575-531-2711

Rockhound State Park 
5:00 PM - 6:30 PM

 Luminaria walk, hot cider & biscochitos. 
Fees: Regular Entrance Fee / 1-575-546-6182 

- 
For event details visit the Event Calendar  

www.emnrd.nm.gov/SPD/

New Mexico 
State Parks

State Recognized October as Safe Sleep 
Awareness Month 
More than 80 percent of sudden unexpected infant deaths in N.M. 
are potentially preventable
By Jodi McGinnis Porter
     New Mexico recognized October as Safe Sleep 
Awareness Month. The New Mexico Department of  
Health (DOH) along with Maternal and Child Health 
Epidemiology, the Office of  Injury Prevention and community partners of  
the Safe Sleep Collaborative proposed the proclamation, which was executed 
by Governor Michelle Lujan Grisham’s office. The goal is to promote safe 
sleep habits for infants and their caregivers in New Mexico. 
     As reported by the New Mexico Vital Records and Health Statistics, 
Sudden Unexpected Infant Death (SUID) is the third leading cause of  infant 
death overall in New Mexico. On average, 22 infant lives are lost each year 
due SUID. More than eight in 10 of  these deaths are identified as prevent-
able because of  unsafe sleep factors.
     “Every infant loss is a tragedy and practicing 
safe sleep habits can help prevent loss of  life,” 
said DOH Deputy Cabinet Secretary Laura 
Parajon M.D. “Family and caregivers should 
always follow safe sleep guidelines to reduce risk 
of  SUID.” 
     Practicing safe sleep guidelines from the 
American Academy of  Pediatrics Safe Sleep 
recommendations can help to prevent SUIDs. 
When possible, infants should sleep in their parent or caregiver’s room on a 
separate sleep surface that was designed for infants, such as a crib, bassinet 
or playard. Additionally, parents and caregivers should:
• Always place infants to sleep on their backs
• Always use a firm, flat, non-inclined surface
• Always dress infants appropriately to avoid overheating
• Always keep soft objects like pillows, bumpers, blankets and soft toys away

from the infant’s sleep area
• Always provide a smoke free environment for infants and children (for more

information on providing a smoke free environment visit Nicotine Use and
Prevention and Control Program)

According to the Centers for Disease Control and Prevention, Sudden
Unexpected Infant Deaths (SUIDS) are the leading cause of infant death in 
the post-neonatal period, 28 days of age to one year. 
     Anyone who cares for infants should learn more about Safe Sleep 
practic-es at https://healthychildren.org/English/Pages/default.aspx  or 
https://cribsforkids.org/ 

photo credit Pampers

Sierra Middle School Career Day
By Ami Evans
     Career Day at Sierra Middle 
School in Las Cruces. Wednesday, 
October 19, 2022 students in 6th, 
7th and 8th grades were able to 
visit and ask questions about the 
NMDOT. Mark Sanchez of  the 
Las Cruces Patrol demonstrated 
what the bucket truck does to keep 
travelers safe. Ami Evans, Public 
Information Officer, spoke about 
her job duties and the importance of  letting the traveling public know 
roadway conditions.  Gamaliel Zepeda, Civil Engineer, spoke about his 
career, the schooling needed to become an engineer and what he does for 
the department.
     The best part was meeting students that are children of  NMDOT 
employees and hearing their version of  what their parents do and what 
the job entails.

www.emnrd.nm.gov/SPD/
https://healthychildren.org/English/Pages/default.aspx
https://cribsforkids.org/
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GSD 4th Quarter Employee Recognition
By Thom Cole
     General Services Secretary John 
Garcia announced selection of  
the department’s employees of  the 
quarter for the fourth quarter of  
fiscal year 2022. The recognized 
employees are:
Christina 
Aragon, ac-
counts receiv-
able supervisor 
for the Adminis-
trative Services 
Division. “Ms. 
Aragon is a pro-
active manager 
with a proven leadership record,” 
says division Director Michael 
Lujan. “In her current role, she 
successfully leads three accounts re-
ceivable staff to effectively adminis-
ter the responsibilities of  preparing, 
collecting and reconciling receiv-
ables accounts for 34 funds within 
six GSD divisions, totaling more 
than $550 million annually.  “Ms. 
Aragon continuously demonstrates 
an exceptional level of  performance 
that consistently exceeds overall 
goals and expectations and that has 
made major contributions to the 
success of  the ASD Accounts Re-
ceivable Bureau,” Lujan says. “We 
really appreciate her commitment 
to excellence, positive work attitude 
and dedication to her duties.”
Jessica 
Garcia, hu-
man resource 
analyst, Admin-
istrative Ser-
vices Division. 
“Ms. Garcia 
is recognized 
for sustained 
excellence in 
performing all aspects of  human re-
sources and training,” division direc-
tor Michael Lujan says. “Ms. Garcia 

joined GSD in March 2021 and has 
played a major role in helping the 
department staff educate themselves 
about State Personnel Office and 
internal GSD human resource poli-
cies and procedures, as well as safety 
protocols.  “Ms. Garcia has also 
filled gaps left by vacancies within 
the human resource team and is al-
ways ready to help assist other staff,” 
Lujan says. “Her colleagues appreci-
ate her keen eye for improving work 
processes, as well as her ever-present 
cheerfulness and positive attitude.”
Crystal 
Lawrence, 
benefits analyst, 
Employee Ben-
efits Bureau.       
“Since becom-
ing a member 
of  the Em-
ployee Benefits 
Bureau family in 2009, Ms. Law-
rence has continually surpassed our 
expectations,” says Bureau Chief  
Cyndi Archuleta-Maestas. “As a 
benefits analyst, her positon plays a 
crucial role in our team and the bu-
reau’s success. Ms. Lawrence’s main 
responsibility is to ensure vendors 
are paid accurately and on time. In 
addition, she is consistent with her 
processes to ensure the state receives 
the premiums due by employees 
who are enrolled in benefits but 
out on leave without pay.  “Aside 
from Ms. Lawrence’s dedication 
and hard work, her HR experience 
has been a key component to her 
success,” Archuleta-Maestas says. 
“She is respected by her peers, and 
her patience and professionalism 
cause others to rely on her for guid-
ance. She does an impressive job 
of  juggling more than one task or 
project at a time, always looking for 
improvements along the way and al-

ways with a smile 
on her face. Her 
refreshing aura continues to bring 
balance to the office.”
Johnny 
Lujan, account 
payables lead, 
Transporta-
tion Services 
Division. “Mr. 
Lujan’s primary 
responsibility 
is paying all 
of  the invoices 
for the division’s three bureaus,” 
says James Chavez, deputy division 
director. “Transportation Services 
processes the largest number of  
invoices within GSD due to the large 
number of  state vehicles that require 
maintenance and repairs and the 
many vendors involved.  “Mr. Lujan 
started with Transportation Services 
in October 2021 and has managed 
to keep up with the demands of  his 
job with great efficiency,” Chavez 
says. “He has also gone beyond what 
is required of  him by assisting both 
State Surplus and the Motor Pool 
with major projects. One of  Mr. 
Lujan’s greatest attributes is his will-
ingness to learn new processes. He 
is given special assignments on a reg-
ular basis and embraces this work. 
Mr. Lujan is a joy to have around 
our division and is always willing to 
assist others.  He has a great attitude 
and strong work ethic.
Cheryl Hutto, 
adjuster, Work-
ers Compen-
sation Bureau. 
“Ms. Hutto 
was a tempo-
rary employee 
with the Risk 
Management 
Division in 2014 and returned to 
GSD in 2019 as an adjuster with the 
Workers Compensation Bureau,” 
says Bureau Chief  Cindy Carrillo. 
“Ms. Hutto has actively sought out 
additional opportunities to advance 
and excel in her position and is 
working as an Adjuster II, a position 
that handles a large and difficult 
caseload.  “Ms. Hutto has volun-
teered to assist in agency training, 
and she continues to volunteer 
to help with staff shortages in the 
bureau and to assist with large vol-
umes of  mail,” Carrillo says. “She 

is quick and efficient 
and goes out of  her 

way to assure the team’s needs are 
met. Ms. Hutto provides excellent 
customer service and is a profession-
al to all clients and staff. She has 
shown excellence this quarter for her 
willingness and ability to assist the 
team.”
Yolanda Martinez, Juani-
ta Chavez, Ronald Espinoza 
and Ronnie Montoya, custodial 
supervisors for 
the Facilities 
Management 
Division.                
“These are 
longtime em-
ployees who 
have risen 
through the 
ranks to oversee 
custodial ser-
vice on Santa 
Fe’s four state 
government 
campuses,” 
says Anna Sil-
va, director of  
Facilities Man-
agement. “In 
recent months, 
they have all 
had to work 
through daily 
issues driven by 
the pandemic, 
staff shortages, 
supply chain 
backlogs and 
the loss of  
their longtime 
manager, Chris 
Cardenas.  “Not 
one of  these 
supervisors 
has had the 
opportunity to 
telework from 
home or even 
take a meaning-
ful vacation,” 
Silva says. “Instead, 
they come to work every day and 
rally their employees to provide 
clean, safe and enjoyable work 
places. All of  the supervisors refer to 
their buildings as their home away 
from home, and it shows. Their ded-
ication to their work is why Facilities 
Management is proud to call them 
our employees of  the quarter.”

Ronnie Montoya

Yolanda Martinez

 Juanita Chavez

Ronald Espinoza
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New Mexico Breaks All-Time Visitation and Domestic Visitor Spending Records in 2021
Visitor spending in 2021 sustained over 80,000 jobs and generated over $700 million in tax revenue
By Cody Johnson 
     New Mexico tourism is officially 
back on track and realizing record 
growth. According to the New Mex-
ico Tourism Department’s (NMTD) 
annual economic impact study, New 
Mexico welcomed a record 39 mil-
lion visitors in 2021. The 2021 visitor 
volume generated an estimated $7.2 
billion in direct spending in 2021, in-
cluding a record $7 billion in visitor 
spending by domestic travelers.
     In 2021, New Mexico surpassed 
the 2019 totals for domestic visitors 
by 1.5 million and domestic visi-
tor spending by $159 million. The 
estimated spending per overnight 
trip was recorded at $335 for 2021, 
slightly surpassing the estimated 
overnight spending of  $331 per trip 
in 2019.
     “The 2021 Tourism Economic 
Impact study is the greatest indicator 
yet affirming that New Mexico has 
officially reclaimed the position of  
tourism growth,” Cabinet Secretary 
Jen Paul Schroer said. “It should be 
a point of  celebration for all of  New 
Mexico that we were able to exceed 

even the most favorable trajectories 
for tourism recovery within calendar 
year 2021.”
     The report outlines significant 
gains in visitor spending for the 
major subsectors of  the tourism 
industry, representing a near com-
plete recovery for all major subsec-
tors. According to the report, visitor 
spending on lodging recovered to 97 
percent of  2019 levels while spend-
ing on food and beverage recovered 
by over 99 percent. Visitor spending 
on retail realized a slight increase 
in 2021 compared to 2019 while 
spending on transportation recovered 
by 97 percent. Visitor spending on 
recreation trailed behind, recovering 
by just less than 90 percent.
      The recording-breaking domestic 
visitor spending in 2021 supported 
tens of  thousands of  jobs and offset 
the tax burden on New Mexicans 
households by hundreds of  dollars. 
Visitor spending sustained 83,811 
jobs for New Mexicans in 2021, 
representing nearly 8 percent of  
the state’s entire labor force. Visitor 

spending generated an 
estimated $708 million 
in state and local tax 
revenue, which offsets 
the tax burden on New 
Mexicans by $893 per 
household.
     “Our collective abil-
ity to restore tourism 
growth is an incredible accomplish-
ment, but it’s essential we remain 
committed to investments in this sec-
tor. In order to remain competitive 
and to sustain this growth trajectory, 
we must continue investing in our na-
tional marketing efforts and support 
the needs of  our tourism infrastruc-
ture to meet growing demand. Look-
ing forward to 2023 and beyond, the 
Tourism Department demonstrated 
its ability to keep New Mexico on 
track for continued growth with the 
appropriate investment,” Schroer 
said.
     On October 18, 2022, NMTD 
presented its Fiscal Year 2024 budget 
request to the Legislative Finance 
Committee which included a $3 

million 
increase to 
accommo-
date media 
inflation, a 
$4 million 
increase to 
sustain in-
vestments 

in the department’s growing coop-
erative programs with local destina-
tions and a $1.2 million increase to 
fully fund the department’s full-time 
employees.
     The NMTD budget request for 
FY24 also included a special appro-
priation of  $20 million that will allow 
NMTD to enter the San Francisco 
market, activate four-season national 
campaigns and execute major airport 
out-of-home takeovers, among other 
strategies. The FY24 budget request 
also included $5 million for a tour-
ism development fund which will 
allow NMTD to strategically invest 
in tourism infrastructure, product 
development, capacity expansion, 
and sustainability measures.

http://www.santafecountynm.gov/treasurer
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Three New Mexico artists receive Rounders Award
Anderson, Cox, Sundt celebrated for articulating Western way of life
By Sarah Roderick
     New Mexico artists JaNeil An-
derson, Tim Cox and Duke Sundt 
received the 2022 Rounders Award 
Oct. 25 for their vivid artistic cre-
ations that tell the story of  the West-
ern way of  life.
     New Mexico Agriculture Secretary 
Jeff Witte presented the awards to 
Anderson, Cox and Sundt at the New 
Mexico Farm and Ranch Heritage 
Museum in Las Cruces.
     The award was named after “The 
Rounders,” a classic Western nov-
el that was written by Max Evans. 
Created in 1990 by former New 
Mexico Agriculture Secretary Frank 
DuBois, the purpose of  the award is 
to honor those who live, promote and 
articulate the Western way of  life. 
Max Evans was the first-ever award 
recipient, and the Rounders tradition 
continues as this year’s recipients join 
31 previous honorees.
     Evans passed in 2020, however, 
the Rounders tradition lives on. Witte 
described these individuals as vivid 
creators of  Western art that embody 
the tradition of  the award.

     “This year we have a remarkable 
trio of  artists who each has his or her 
own unique method of  telling a story 
through art, whether it’s through 
paintings or sculptures,” said Witte. 
“I am proud of  the legacy Max has 
left in Western culture, and this year’s 
award recipients definitely live and ar-
ticulate the Western way of  life. Max 
would be proud.”

     JaNeil 
Anderson is a 
native Arizonan 
who currently 
ranches with 
her husband in 
Southern New 
Mexico. At the 
outset of  her 

career, she worked in pencil, then 
moved to pastels and now works in 
oils. Working along with cowboys 
gives her the insight to accurately 
paint what she loves and knows. She 
strives to share a story in each paint-
ing, and that story is represented in 
the subjects’ gestures and expressions. 
The attention to detail highlights the 

individualism in each person, animal 
or setting. Anderson studied under 
cowboy artist James Reynolds and 
R.S. Riddick. In 2020, she won a 
purchase prize award at the Women’s 
Group Show at the Booth Museum 
in Cartersville, Georgia, which now 
hangs in the permanent collection of  
the museum. Anderson is also a sig-
nature member of  American Women 
Artists and Oil Painters of  America.

     Tim Cox 
paints what he 
knows: vibrant 
cutting hors-
es intent on 
holding that 
cow, cowponies 

covered in sweat after working a hard 
day or ranch horses sharing a well-
earned drink at a glistening water 
trough. His cattle have authentic 
expressions, and frequent subjects 
include calves perhaps a little bewil-
dered at a branding, bemused heifers 
waiting to be fed, a longhorn steer 
intent on leaving the country or a 
herd just shuffling along while being 
driven to better pastures. Ranchers, 
cutters, team ropers and cowhands 
all touch his heart. He adds a striking 
landscape with dramatic skies that are 
clear blue with wispy pink clouds or 
spectacular thunderheads. His favor-
ite times are being out on the ranches, 
absorbing every detail of  what he 
and others are doing, so that he may 
go back to the studio and document 
the modern cowboy, as he has done 
for 47 years. Cox is especially proud 
of  his 2003 Prix de West Award and 
his two “Express Ranches Great 
American Cowboy Awards” from 
the National Cowboy and Western 
Heritage Museum. He was admitted 
as a member of  the prestigious Cow-

boy Artists of  America in 2007. After 
serving on its board of  directors and 
being a member for only a few years, 
he served as president in 2011, 2012 
and 2016.

     Duke Sundt’s 
career as an art-
ist started much 
differently than 
most. While his 
father was in 
the military, his 

family lived in a number of  places; 
however, the last station of  his father’s 
duty had the greatest influence on the 
young Sundt and his future career as 
a sculptor. Between the ages of  9 and 
13, his family lived in Copenhagen, 
Denmark. His exposure to museums, 
art galleries and outdoor monumental 
bronze sculptures in every city park 
left a lasting impression which led 
him to pursue a career as an artist 
specializing in bronze sculpture. After 
moving to Las Cruces with his family 
and after a 7-year stint on the rodeo 
circuit, Sundt received a Bachelor of  
Fine Arts with an emphasis in sculp-
ture in 1971 from New Mexico State 
University. After working as a ranch 
hand, he determined that he wanted 
to illustrate the contemporary Ameri-
can cowboy in a realistically detailed, 
representational style. Throughout his 
50-year career, he has been fortunate
to receive a number of  monumental
commissions, larger than life-size
subjects ranging from Southwestern
to military-themed sculptures. Pri-
marily, though, he has been dedicated
to portraying the American cowboy
and the wildlife of  the Southwest in
smaller limited-edition bronzes in his
own unique way.
     For a list of  past Rounders Award recipients, 
visit the NM Department of  Agriculture website.

http://fivedmedia.com
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Every day should be Constitution Day!  
By Beth Wojahn
     Justice David K. Thom-
son, law clerk Alyssa Se-
gura and Santa Fe County 
Sheriff's Officers Shannon 
Coles and Ernest Alderete 
talked to Mrs. Cordova's 
fifth grade class at Acequia 
Madre Madre Elementary 
School in Santa Fe about 
the differences between our state and federal constitutions.   

Gov. Lujan Grisham Breaks Ground on 
Albuquerque Expansion Of Bioscience 
Company Curia
By Nora Sackett
     Gov. Michelle Lujan Grisham joined company officials on October 27th 
in breaking ground on Curia's Albu-
querque expansion that will create 
hundreds of  new jobs in New Mexi-
co.
     The State of  New Mexico is con-
tributing up to $5 million to support 
the expansion through assistance from 
the Local Economic Development 
Act (LEDA) job creation fund, and 
the company is set to add up to 274 
employees in Albuquerque with an 
average salary over $50,000.  
     “New Mexico has become a sophisticated biosciences hub that continues 
to attract companies leading the way in global science and healthcare,” said 
Gov. Lujan Grisham. “These are the high-paying jobs of  the future that will 
fortify New Mexico’s families and expand economic security for our graduates 
who want to remain in the state to live and work.”
     “The state’s partnership with Curia and our investments are driving 
innovation in health sciences and will help create a more diversified, higher 
skilled workforce,” said Economic Development Department Secretary Alicia 
J. Keyes.

The expansion at the campus in Albuquerque will house a new advanced
isolated high-speed fill-finish vial line – which includes biosafety level 2 (BSL-
2) containment as well as two lyophilizers for the high-speed fill-finish line.
Curia is also adding an isolated flexible filling line for vials, syringes, and car-
tridges at its second facility in Albuquerque on Balloon Park Road.
     Curia is expected to invest more than $100 million into the property and 
the project is estimated to have a potential economic impact of  over $1 billion 
in the next decade.
     “We are delighted to recognize the beginning of  construction for this 
much-needed expansion in bioscientific capacity and capabilities,” said Curia 
Chairman and CEO, John Ratliff. “I’m proud of  the important work per-
formed by Curia’s team here in Albuquerque, as they conduct the last step 
in the complex manufacturing process needed for injectable vaccines and 
medicines. Each day, they advance our mission of  delivering life-changing 
science as part of  a broader community dedicated to improving health. The 
expansion will not only provide career opportunities in New Mexico, it en-
ables Curia to make a greater contribution to the production of  vaccines and 
treatments, potentially saving millions of  lives locally, nationally and globally. 
We appreciate the support and collaboration of  all the organizations repre-
sented at our ground-breaking celebration.”
     Curia recently announced a cooperative agreement with the Biomedical 
Advanced Research and Development Authority, part of  the Department of  
Health and Human Services.
     The flexible filling line and high-speed fill-finish vial line are planned to be 
operational in 2025.

US Department of Transportation Awards 
$45 Million for Southwest NM Road Project 
as Part of the Infrastructure for Rebuilding 
America Grant 
By Marisa Maez
     The New Mexico Department of  Trans-
portation (NMDOT) received notice from the US Department of  Trans-
portation, the state will receive $45 million from the Infrastructure for 
Rebuilding America (INFRA) grant program. A total of  nearly $8 billion 
is available through the INFRA program over the next five years. The 
first round of  funding totals $1.5 billion.  
     The selected project will provide a direct route to El Paso and I-10 in 
southwest New Mexico. The 6-mile roadway will connect the Santa Te-
resa Port of  Entry to NM 273 in Sunland Park. The NMDOT will own 
and maintain the new connection. 
     “This critical project is a perfect example of  how infrastructure can 
truly boost New Mexico’s economy,” said State Transportation Secre-
tary Designate Ricky Serna. “Six miles may not seem like a significant 
stretch of  roadway but providing an alternative route for freight not only 
increases the amount of  freight passing through New Mexico, it also 
increases safety by alleviating congestion.” 
     Recent state and federal investments have bolstered commercial 
trade expansion through Santa Teresa. The bustling port of  entry on the 
US-Mexico border is a critical alternative to El Paso ports of  entry.  In 
FY22, Congress appropriated $500,000 towards a feasibility study for 
improvements at the port which will provide a passage for larger, heavier 
freight.  
     The project is in the early study and planning stages. Public comment 
should take place by the end of  the calendar year. 
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NMDOT Walks with Dona Ana Elementary for 
International Walk & Roll to School Day
By Ami Evans
     International Walk to 
School Day is an annual 
observance that started as a 
way of  creating awareness 
for walkable communi-
ties. It has since grown to 
become a series of  interna-
tional events taking place in 
more than 40 countries. Thousands of  students in schools across the globe 
take to the streets and participate in IWTSD events in their local communi-
ties each year. 
     On Thursday September 13th, Dona Ana Elementary School along 
with all other Las Cruces public schools participated in the 2022 Interna-
tional Walk to School Day. As the NMDOT supports multimodal transpor-
tation as well a pedestrian safety campaigns this event goes hand in hand 
with our vision for safe commuting. 
     NMDOT District One Technical Support Engineer Harold Love, Tech-
nical Support Manager Andreas Linnan, Survey Manager Gerardo Torres, 
and Engineer Professional Gamaliel Zepeda all walked alongside the Dona 
Ana Elementary Students promoting the safe routes to school. 
     “Walking and Biking to school increases safety by reducing traffic 
around schools as well as teaching kids’ good pedestrian and bicycle safety,” 
said Love. “Walking and bicycling to school enables children to incorporate 
physical activity while also forming healthy habits that can last a lifetime.” 
     This holiday continues to gain popularity over time thanks to organizers, 
schools, and participating students. Join your local elementary to celebrate 
the impact of  this observance and the effort of  the organizers who make 
this initiative what it is.

New Mexico and Texas Execute 
Memorandum of Agreement
Governing the Development of Interstate Oil and Gas Wells
By Sidney Hill
     The Oil Conservation Division of  the New Mexico Energy, 
Minerals, and Natural Resources Department (“OCD”) and the 
Texas Railroad Commission (“RRC”) recently finalized a Mem-
orandum of  Agreement (“MOA”) governing the development, 
operation, and maintenance of  oil and gas wells that cross the border between 
New Mexico and Texas and produce minerals from each state using the same 
wellbore.
     The MOA announced today arose out of  a case before the New Mexico Oil 
Conservation Commission (“OCC”) which sought to permit a cross-border well 
in September of  2021. The OCC issued a conditional approval (OCC Order 
No. R-21831-A) for the well, finding that the proposal was consistent with its 
obligation to prevent the waste of  oil and gas resources and protect correlative 
rights but found that before such a well could be developed OCD and the RRC 
had to enter into an MOA governing the development of  such facilities.  
     The MOA satisfies all the requirements of  OCC’s order and is intended to 
facilitate the collaboration and coordination necessary between the OCD and 
RRC to properly oversee their respective authority over the drilling, completing 
and production from cross-border wells. The MOA, available here, addresses 
the allocation of  production from such wells, as well as applicable reporting, 
permitting and operational requirements for each state.
     “This agreement is a landmark development between the two states holding 
the Permian Basin, America’s largest and most productive onshore oil basin,” 
said OCD Director Adrienne Sandoval. “It effectively responds to unique 
development scenarios that have arisen due to modern drilling practices and 
the cross-border nature of  the resource. We appreciate the partnership from 
our colleagues in Texas in reaching this agreement and want to emphasize that 
it includes appropriate safeguards to ensure that New Mexico resources are not 
wasted regardless of  where producing facilities are located.”

http://www.steshelter.org
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    2875 Cerrillos Rd. 

  11 a.m. to 9 p.m. every day   
but Closed Tuesdays

www.MariscosCostaAzul.com

Lunch or Dinner - alcoholic beverages 
included, any day of the week!

*WITH THIS COUPON.  Not valid with any other discounts or specials. 
Must present coupon at time of purchase. Offer expires 12/31/2022.

*

Fresh & Healthy
Mexican Food

15% OFF Total Bill

505-473-4594

Shrimp EnchiladasSeafood Soup

HAPPY
HOLIDAYS!

 Enjoy the season with

~ Santa Fe ~
Across from Jackalope

Every day should be Constitution Day!  
By Beth Wojahn
     Justice David K. Thom-
son, law clerk Alyssa Se-
gura and Santa Fe County 
Sheriff's Officers Shannon 
Coles and Ernest Alderete 
talked to Mrs. Cordova's 
fifth grade class at Acequia 
Madre Madre Elementary 
School in Santa Fe about 
the differences between our state and federal constitutions.   

NMDOT District 2 HEA (Highway Employees’ 
Association) Awards Scholarship for 2022
By Candace Barela
     Congratulations goes out to graduating 
senior Brittany Daniel! She was the recipient 
of  District 2’s HEA scholarship for 2022. Brit-
tany graduated from Goddard High School 
this past May and will be attending San Juan 
College for Occupational Therapy. She is the 
daughter of  William and Jennifer Daniel.

 

 

 

Rise in Syphilis Cases in Newborns 
Causes Concern 
DOH orders increase in syphilis testing of all pregnant women to pre-
vent congenital syphilis in babies 
By Jodi McGinnis Porter
     The New Mexico Department of  Health (DOH) 
renewed a 2021 Public Health Order (PHO) to protect 
newborns from syphilis on September 30, 2022. The PHO mandates that all 
medical providers serving pregnant women follow best practices by testing all 
pregnant women for syphilis multiple times. 
     The Centers for Disease Control and Prevention (CDC) report a nation-
wide increase in cases. In 2020, there were 2,148 cases of  congenital syphilis, 
including 149 congenital syphilis-related stillbirths and infant deaths. The 
national congenital syphilis rate of  57.3 cases per 100,000 live births in 2020 
represents a 254 percent increase compared with 2016.  
     New Mexico has seen a sharp increase in the number of  congenital syphilis 
cases since 2017 and ranked first in the U.S. for rate of  congenital syphilis in 
2020 (the most recent finalized CDC data). There was one congenital syphi-
lis case reported in 2017, 10 cases in 2018, 26 cases in 2019, and 42 cases in 
2020. 
     “Congenital syphilis is a completely preventable disease” said David
R. Scrase, M.D. acting secretary for DOH. “Treatment is available and af-
fordable. Every encounter with a pregnant woman is an opportunity to test for
syphilis, especially in people who are high risk or not yet engaged in prenatal
care. We must talk, test and immediately treat those who test positive for syphi-
lis with penicillin to prevent the transmission.”
     Additionally, DOH plans on reintroducing a bill in the next legislative ses-
sion to amend Section 24-1-10 NMSA 1978 (the Public Health Act) regarding 
testing pregnant women for syphilis to align with CDC guidelines. This will en-
sure that guidelines are current and reflect best practices, rather than requiring 
ongoing orders from the New Mexico Secretary of  Health. SB184 failed in the 
2021 session. 
     Congenital syphilis is a disease that occurs when a mother with syphilis 
passes the infection on to her baby during pregnancy. This presents a signifi-
cant public health threat because it can lead to serious birth defects, miscar-
riage and infant death. Congenital syphilis and these complications are entirely 
preventable with timely testing and treatment. 
     All medical providers serving pregnant women must continue to follow 
these best practices from the CDC, upon consent of  the patient: 
• Syphilis testing for all pregnant women in their first trimester (or initial prenatal

visit) and third trimester (28-32 weeks gestational age).
• Syphilis testing for all pregnant women again at delivery.
• Syphilis testing for all pregnant women who present to an urgent care center or

an emergency room if  the patient has not received prior prenatal care.
• Syphilis testing of  any woman who has had a miscarriage at any gestational age.
• Syphilis testing for all pregnant women at correctional facilities, including prisons,

jails, and juvenile detention centers, at the intervals and events ordered herein.
Syphilis is a reportable sexually transmitted disease (STD) with cases

tracked by DOH. 
     DOH encourages all pregnant women to get tested for syphilis as soon as 
the first prenatal visit. You can protect yourself and prevent future complica-
tions with your baby with a simple test. If syphilis is detected, treatment can be 
as easy as one visit. Syphilis testing is available from medical providers, as well 
as for free at any NMDOH Public Health Office. Persons interested in testing 
can find a location near them https://nmhivguide.org/syphilis.php?utm_source=redi-
rect&utm_medium=link&utm_id=november-2021

Governor Fills Two County Commission 
Vacancies
By Nora Sackett
     Gov. Michelle Lujan Grisham on October 18th an-
nounced two appointments to county commissions:
Stephanie DuBois to the Otero County Commission
Frankie J. Aragon to the Union County Commission
     DuBois is a small business owner in Tularosa, where she has lived for 31 
years. She holds a bachelor’s degree from Eastern New Mexico University. 
DuBois fills a vacancy created after the court’s removal of  former Com-
missioner Couy Griffin.
     Aragon previously served as the county assessor for Union County and 
served in the New Mexico National Guard for over two decades. He holds 
a bachelor’s degree from Oklahoma Panhandle State University. Aragon 
fills a vacancy created by the death of  former Commissioner Craig Hall.

www.MariscosCostaAzul.com
https://nmhivguide.org/syphilis.php?utm_source=redirect&utm_medium=link&utm_id=november-2021
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Where in New Mexico is Cooper?
     Can you identify the location of  this picture?   If  so, you may be a 
winner of  $25 Gift certificate from Joe’s Dining, 2801 Rodeo Rd. 

Please submit the photo location to rtroundhouse@gmail.com with 
the email title of  Photo Contest. All correct entries will be placed into a 
drawing to select a winner.  Entries must be submitted by November 
25, 2022. Look in December’s ‘Round The Roundhouse for the win-
ning announcement along with another photo contest to enter.   Good 
luck!
       Congratulations to the October’s winner, Jennifer Mullins, 
NMDOT.  Her name was selected in the drawing of  correct entries.  
October’s photo location was Meow Wolf  in Santa Fe.       
     Bon Appetit!

State Announces Job Training Funds for 
10 Companies, 254 Employees
By Bruce Krasnow
     New Mexico Economic Development Department 
(EDD) Cabinet Secretary Alicia J. Keyes announced 
September 28th that ten businesses were awarded Job 
training Incentive Program (JTIP) funds in September to help train 239 new 
employees and 15 current employees. 
     Included in the $2.58 million awarded this month by the JTIP board for 
new trainees, funds were also allotted to the Roswell-based Pecos Valley Pro-
duction, Inc. through the Step-Up program. Step-Up is a part of  JTIP that 
allows for training funds to be used for current employees who would like to 
learn new skills so they can be eligible for promotions and higher-paying posi-
tions within the company. 
     Since taking office, Gov. Michelle Lujan Grisham has focused on using 
JTIP and other workforce training programs to encourage companies to grow 
and expand in New Mexico and create higher-paying jobs. Getting assistance 
to train new employees and interns has proven to be one of  many great mo-
tivators that the state offers to create jobs and diversify the economy. Under 
Gov. Lujan Grisham's leadership, New Mexico workers are earning the highest 
average salaries and average weekly pay ever. 
     “We are seeing more and more businesses come forward, wanting to grow 
in New Mexico and hire more New Mexicans,” EDD Cabinet Secretary Keyes 
said. “Thanks to the continued support from Gov. Lujan Grisham and lawmak-
ers, EDD is leveraging JTIP to speed up hiring and increase wages. I see the 
success of  this program every time I visit companies who are expanding and 
hiring throughout the state.” 
     The ten companies receiving JTIP funds this month are: 
• 3D Glass Solutions, Inc. (3DGS), Albuquerque, 6 trainees with an average wage

of  $52.17 for a total award of  $170,568. 3DGS is a world-class expert on the fabri-
cation of  electronic packages and devices using photo-definable glass-ceramics.

• BlueHalo LLC, Albuquerque, 21 trainees at an average wage of  $53.79 for a
total award of  $648,074. BlueHalo is a rapidly expanding national security plat-
form with capabilities spanning space superiority, directed energy, missile defense,
C4ISR, cyber, and intelligence.

• Franklin Mountain Packaging, LLC (FMP), Santa Teresa, 64 trainees at an
average wage of  $17.18 for a total award of  $428,260. FMP is a newly formed
company engaged in the manufacturing of  corrugated sheets and provider of
unique digital printing services for the corrugated box-making industry.

• Heritage Driven LLC, Albuquerque, 3 trainees at an average wage of  $21.33
for a total award of  $25,570. Heritage Defender (Heritage Driven) is one of  a
handful of  highly specialized companies in the US focused on the import, resto-
ration, and modification of  classic Land Rover Defender vehicles.

• Mega Corp., Inc., Albuquerque, 8 trainees at an average wage of  $21.63 for
a total award of  $59,470. Mega Corp. manufactures water and fuel tanks, coal
haulers and bottom-dump trailers, equipment transports, specialty dumper bodies,
mobile pumps, and elevating scrapers for use in construction and mining applica-
tions around the world.

• N.M. Compounding and Infusion Pharmacy, LLC (dba Contigo Com-
pounding and Infusion Pharmacy), Albuquerque, 3 trainees with an average wage
of  $36.17 for a total award of  $56,260. Contigo is focused on solving medication
problems and providing solutions for patients and doctors so that people live
healthier lives.

• Organ Mountain Wellness LLC, Las Cruces, 1 trainee with a wage of  $38 for
a total award of  $22,986. Organ Mountain Wellness (Cannabis) is a family-owned
military veteran team providing high-quality recreational cannabis products for
adults 21 or older.

• Pecos Valley Production, Inc. (PVP), Roswell, 29 trainees with an average
wage of  $17.05 for a total award of  $233,715. In addition to these trainees, Pecos
Valley Production has also been awarded Step-Up funding to up-train 15 current
employees for an additional $5,280 in JTIP funds. PVP ties up with different man-
ufactures to provide innovative cannabis products to customers.

• Stampede Meat, Inc., Sunland Park, 97 trainees with an average wage of
$14.98 for a total award of  $755,590. Stampede Meat is a leading provider of
portion-controlled protein solutions.

• Vibrant Corporation, Albuquerque, 7 trainees with an average wage of  $43.79
for a total award of  $175,501. Vibrant’s Process Compensated Resonance Testing
(PCRT) services support the worldwide aerospace, automotive and power gener-
ation industries, as well as materials laboratories with unparalleled nondestructive
testing (NDT).

www.joesdining.com
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$9.99 $14.99

3257 CERRILLOS ROAD
SANTA FE

4 Batter-Dipped Fish Fillets, 
4 Pc. Chicken, Crispy Fries, 

Cole Slaw & Hushpuppies for Four

Offer expires 12/4/22.  Valid only at Cerrillos
Road location. Not valid with any other

coupon or discount. Sales tax not included.

FAMILY 
FEAST

$14.99
4 Batter-Dipped Fish Fillets, 
4 Pc. Chicken, Crispy Fries, 

Cole Slaw & Hushpuppies for Four

Offer expires 12/4/22.  Valid only at Cerrillos
Road locaton. Not valid with any other

coupon or discount. Sales tax not included.

FAMILY 
FEAST

$9.99                           
2 Pc. Fish & Mores
Offer expires 12/4/22.  Valid only at Cerrillos

Road location. Not valid with any other
coupon or discount. Sales tax not included.

TWO 
CAN 
DINE

Offer expires 12/4/22.  Valid only at Cerrillos
Road location. Not valid with any other

coupon or discount. Sales tax not included.

Bring your 
coupons!

TWO 
CAN 
DINE
                 

2 Pc. Fish & Mores 

Two

Two

“45 Years Strong and Counting”

Santa Fe Recognized #3 Best City In Condé 
Nast Traveler 2022 Readers’ Choice Awards
By Joanne Hudson
     Condé Nast Traveler announced the 
results of  its annual Readers’ Choice 
Awards on October 4th with Santa Fe 
taking the #3 spot in the category of  “Best Small Cities in the U.S.”
     Santa Fe moved up one place in the rankings this year from fourth 
place on the 2021 list.  An internationally beloved travel destination, the 
city has finished as a top five city in the annual survey since 2014, mak-
ing it one of  the most awarded cities by the publication’s readers.
     “The Condé Nast Traveler reader poll is one of  the most important 
endorsements of  Santa Fe available today,” said Randy Randall, exec-
utive director of  TOURISM Santa Fe. “Potential visitors rely on these 
destination rankings to help them make their travel decisions for the 
coming year.  We are very pleased to once again be in the top five small 
cities this year. It is the outstanding visitor experience provided daily by 
our tourism partners that makes Santa Fe a top destination and it is re-
warding to have this experience so well received by the traveling public.”
     Additional honors for Santa Fe area properties include:
• Top 25 Hotels in The Southwest & West
#21 – Bishop’s Lodge, Auberge Resorts Collection
• Top Spa Resorts in the U.S.
#19 – Ojo Caliente Mineral Springs Resort
This year, more than 240,000 Condé Nast Traveler readers across the
globe submitted responses rating their recent travel experiences. The
2022 Readers' Choice Awards published on Condé Nast Traveler's web-
site today at cntraveler.com/inspiration/readers-choice-awards and will
be celebrated in the November issue of  Condé Nast Traveler US and
UK print editions.

New Mexico Environmental Improve-
ment Board adopts New Regulation Im-
plementing Greenhouse Gas Emission 
Standard for Coal-Fired Power Plants
By Matthew Maez
     October 28th, the New Mexico Environmental Improve-
ment Board (EIB) adopted regulations that implement a new 
air quality standard to strictly limit the amount of  carbon 
dioxide (CO2) emissions from coal-fired power plants in the 
state. The standard, which was adopted by the Legislature in 
the Energy Transition Act of  2019, applies to new and existing power plants 
and limits CO2 emissions from those facilities to no more than one thousand 
one hundred pounds per megawatt-hour on and after January 1, 2023.
     As specified in the amendments made to the Air Quality Control Act by 
the Energy Transition Act, Part 101 applies to new and existing electric gen-
erating facilities with an original installed capacity exceeding three hundred 
megawatts and that uses coal as a fuel source. This emission standard is more 
stringent and protective than the current federal air standards EPA finalized 
in 2015 for new, reconstructed, and modified coal-fired power plants.
     The rule was developed with robust and meaningful public involvement 
that went beyond the minimum requirement to hold a public hearing, ensur-
ing the state shared information with and solicited input from stakeholders at 
critical junctures in the process. In addition to steps taken for this rulemaking, 
the Energy Transition Act provided other tools to support affected communi-
ties, including three new funds to provide transition assistance to tribal com-
munities, displaced workers, and the broader affected community (100 miles 
from the affected plant) to promote economic development and job training. 
     Economic factors are driving New Mexico’s energy transition. Coal-
fired electrical generation in New Mexico has declined over the past several 
years. The Four Corners Generating Station, located on the Navajo Nation, 
permanently shut down Units 1, 2, and 3 in 2014. Arizona Public Service an-
nounced it would be decommissioning the Four Corners Generating Station 
by the end of  2031. With the support of  the Public Service Company of  New 
Mexico (PNM), the San Juan Generating Station retired Units 2 and 3 in 
2017 and Units 1 and 4 in 2022. The Escalante Generation Station closed in 
2020. The Energy Transition Act provided guard rails for how than transi-
tion will evolve in New Mexico.
     According to the U.S. Energy Information Administration, 50% of  
electricity generated in the United States came from coal in 2010. By 2021, 
coal-powered electricity generation dropped to 25% nationally. Cheaper, 
cleaner energy sources have made coal power less competitive over time. 
Rising public awareness of  climate change, as well as state laws and regula-
tions such as the Energy Transition Act, contributed to the reduced reliance 
on coal for electricity production. Together, these market forces are leading 
to increased use of  renewable energy sources such as wind and solar. Since 
the 2019 passage of  the Energy Transition Act, nearly two gigawatts (2 GW) 
of  renewable generation (1,849 megawatts of  wind, 104 megawatts of  solar, 
and 4 megawatts of  battery storage) have come online in New Mexico.  New 
Mexico is now home to the largest onshore wind energy development in 
North America.

Veterans Day 
November 11, 2022
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DOH-Rima Varela, Amanda Lovato, and Dawn Keen

DoIT-Renee Narvaiz

WCA-Tina Turner (aka Enforcement 
Investigator Jeannie Madsen) 

NMDOT D1-Ryan Molna

NMDOT D1-Accounting Cones

NMDOT D4 GSD

Left: NMSD

Left: NMSD

SF Co. Manager’s Office – Dodgeball Average Joes

 SF Co. Corrections-Richard Roybal 
(Alan The Hangover)

NMDOT D2

HSD-Victoria Marquez & husband Frank

www.secondstreetbrewery.com
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DOH-Micaela Zamora, Roberta Baca, Dora Villarreal 

WCA-Doreen Hamlin, Jessica Sanchez, Marietta Val-
dez (picture in picture), Trisha Platt and Cecilia Carrillo

This is the Educational Retirement Board!

NMDOT D1-Chelsie Abia

HED

Santa Fe County Clerk’s Office

NMSD

NMSD SF Co. Treasurer’s Office – Monster’s Inc

SF County Assessor’s Office

NMDOT D2



4.50 15 Months%
APY

Share Certificate with Relationship Rate Bonus

Fall Into an Amazing Deposit Rate 
The leaves are falling and certificate rates are rising.  
Secure your high yield share certificate account and watch 
your money grow. Experience the credit union difference, 
open your account at secunm.org. 

1

2

800.983.7328  |  SECUNM.ORG
1) Base APY (Annual Percentage Yield) 4.00%APY effective 11/1/2022. 4.50%APY includes 
relationship rate bonus conditions at 0.10% each, 5 total. 2) Minimum opening balance of 
$1,000 and 90 day early withdrawal penalty. Visit secunm.org for details and qualifications. 
Rates subject to change at any time. Federally Insured by NCUA.

Scan for more info!

LOCAL CONFIDENCE

http://secunm.org
http://secunm.org
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