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CHRISTUS ST. VINCENT UROLOGY ASSOCIATES

At CHRISTUS St. Vincent Urology Associates, our highly skilled board-certified Urologists are committed to providing comprehensive and 
compassionate urological care to Santa Fe and Northern New Mexico. Offering diagnosis and treatment of a variety of genitourinary  
problems such as: 

CHRISTUS St. Vincent Urology Associates 
465 St. Michael’s Drive, Suite 110 
Santa Fe, NM 87505

Comprehensive Urology Care 
You Can Trust

•Benign prostatic hyperplasia
•Bladder cancer
•Blood in urine
•Cystoscopy
•Enlarged Prostate

•Erectile dysfunction
•Hydrocele
•Greenlight and laser

prostate surgeries
•Kidney cancer

•Kidney stones
•Prostate biopsy
•Prostate cancer
•Shockwave lithotripsy
•Urologic Robotic Surgery

•Urinary symptoms
(Urgency, frequency, leakage)

•Vaginal Prolapse
•Vasectomy
•And more

To book an appointment or for more information, 
call (505) 982-3534

Dr. Eric Anderson Dr. Eric Shaw Dr. Carrie Stewart

We accept most major insurance plans, including Blue Cross Blue Shield,  
Presbyterian Health Plan, Aetna, Cigna, CHRISTUS Health Plan, Humana, 
TRICARE and United Healthcare. Please consult with your health plan.

A mask is a must at all CHRISTUS St. Vincent facilities.
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NMDOT Works Around-The-Clock To Reopen 
Critical Bridge In Southwest New Mexico
Flooding damage to bridge required 200-mile detour for travelers
By Nora Sackett
     After heavy flooding damaged a bridge on Highway 180 on Sunday, Au-
gust 21st the New Mexico Department of  Transportation and State Police 
immediately sprang into action to protect motorists and repair the bridge.  
     NMDOT employees immediately mobilized engineers and crews to 
assess the damage and formulate a plan to make repairs to the washed-out 
bridge, which were completed in just four days. Meanwhile, State Police 
closed the road and manned the closures continuously to ensure nobody 
risked their safety by attempting to cross the bridge.
     “With the recent heavy rains hitting Grant County causing destruction 
and the closure of  a bridge north of  Silver City, this created a tremendous 
hardship for the communities of  Cliff, Gila, and Buckhorn, as well as resi-
dents of  Silver City who utilize US 180 and the local school district,” said 
Silver City Mayor Ken Ladner. “We appreciate the quick response by the 
NMDOT to repair and reopen US 180 in a timely manner.”
     As NMDOT worked through the day and night to repair the bridge 
without access to nearby towns, nearby residents prepared and delivered 
hot, homemade meals to the workers and officers to show their gratitude.
     “The state did a great job responding, they worked hard and stayed out 
there the whole time making the repairs,” said resident Tammy Clifton. “It 
was the least the community could do to help support NMDOT and State 
Police by feeding them. The crew had to be out and away from their fami-
lies, we just wanted to make sure they had what was needed to keep going.”
     “I am grateful for the quick response from the NMDOT, NMSP, 
DHSEM, and local communities and first responders,” said Lt. Governor 
Howie Morales, a Silver City resident. “Special thanks to NMDOT District 
One and all its employees who quickly responded to what could have been 
a long-term problem for the communities affected.”

Secretary of State Urges New Mexicans 
to Help America Vote and Become Poll 
Workers for the General Election
By Alex Curtas
      New Mexico Secretary of  State Maggie 
Toulouse Oliver is urging New Mexicans to 
participate in one of the most critical roles in our democracy by becom-
ing a poll worker for the 2022 General Election. 
     The U.S. Election Assistance Commission (EAC) has designated 
August 16, 2022 as “Help America Vote Day” in an effort to to assist poll 
worker recruitment efforts in communities across the country.
     “Working at the polls means you are on the frontlines of our democ-
racy, assisting the voters in your community and learning first-hand how 
New Mexico conducts free and fair elections,” said Secretary Toulouse 
Oliver. “There’s no better way to learn about the voting process and I 
urge all willing and able New Mexicans to consider working the polls in 
their county for the General Election this November.”
     County Clerks across the state are in need of poll workers to serve in 
a variety of roles on or before Election Day (November 8, 2022). The 
Secretary of State’s Office is collecting contact information from anyone 
interested in becoming a poll worker for the 2022 General Election. Our 
office will give that information to County Clerks who will then follow 
up with those individuals about becoming a poll worker for the General 
Election in 2022
     Anyone interested in becoming a poll worker can submit their infor-
mation here. https://docs.google.com/forms/d/e/1FAIpQLSfjjWznAhBoASduBT-
mqzXATtL5T4qVYGLQ0rC7xjoooJKilbQ/viewform
     In order to become a poll worker you must:
• Be registered to vote in your county (Not registered? It only takes a

few minutes at NMVOTE.ORG)
• Attend a training
• Take an oath of  office
• Not be a candidate, law enforcement officer, or close relative of  a

candidate on the ballot in the 2022 General Election (spouse, parent,
child, sibling, or in-law)

• Have basic computer skills, a mobile phone, and an email address
Compensation for Election Day poll workers in New Mexico is set

by state law. Workers are compensated at no less than the federal hourly 
minimum wage and not to exceed $200 for the day. County Clerks set 
the wage for workers who assist during Early Voting.
     Anyone interested in working the polls for the General Election can 
either contact their County Clerk directly (find contact information for 
all 33 New Mexico County Clerks here) https://www.sos.state.nm.us/
voting-and-elections/voter-information-portal/county-clerk-informa-
tion/ or fill out the form on our website here. 

www.roundtheroundhouse.com
https://docs.google.com/forms/d/e/1FAIpQLSfjjWznAhBoASduBT-mqzXATtL5T4qVYGLQ0rC7xjoooJKilbQ/viewform
ttps://www.sos.state.nm.us/voting-and-elections/voter-information-portal/county-clerk-informa-tion/
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PED Awards $300,000 In Outdoor Learning 
Grants 
By Carly Bowling
     The Public Education Department 
the week of  August 22nd announced 
a $300,000 investment in the Outdoor 
Learning Program, awarding grants to six schools and four school dis-
tricts to help promote innovation and expand access to outdoor learning 
and environmental education. The ten grant recipients will each receive 
an average of  $30,000 to support the development of  outdoor learning 
programs.
     “Opportunities to learn in the natural world help students reduce 
stress and engage creativity,” said Public Education Secretary Kurt 
Steinhaus. “The Outdoor Learning Program is another way we can help 
students succeed academically and emotionally.”
     The grants will give teachers resources and activities that promote dis-
covery, experimentation and connection to the natural world. Spending 
class time outdoors can help students think beyond the blackboard and 
engage them in the real-life application of  their schoolwork.
     “The goal of  each grant is to increase teacher confidence in utilizing 
outdoor spaces, provide high-quality instruction aligned to standards 
and expand all students’ access to outdoor learning opportunities,” said 
Shafiq Chaudhary, the Public Education Department’s math and science 
director.
     Grant applications explored a variety of  topics ranging from the cre-
ation of  new outdoor learning spaces to plans to include outdoor experi-
ences in all core subjects.
     The grant recipients are:
• Alamogordo Public Schools
• Albuquerque Public Schools
• Aztec Municipal Schools
• Las Cruces Public Schools
• Monte del Sol Charter School
• Mountain Mahogany Community School
• Native American Community Academy
• Rio Gallinas School for Ecology and the Arts
• Siembra Leadership High School
• Vista Grande High School

Last spring, the PED received a $500,000 legislative appropriation to
expand outdoor learning opportunities after a multi-agency task force 
recommended the department  issue grants to local education agencies 
and create two outdoor learning specialist positions to establish an Out-
door Learning Program.

New Mexico Awarded $25 Million for 
Orphan Well Clean-Up 
By Sidney Hill
     Gov. Michelle Lujan Grisham and the Energy Minerals and Natural Re-
sources Department announced  on August 25th that the U.S. Department of  
the Interior has awarded New Mexico an Orphan Wells Initial Grant of  $25 
million to clean up abandoned oil and gas wells on state and private lands in 
New Mexico through the federal Bipartisan Infrastructure Law. The Initial 
Grant award is effective on October 1, 2022, and the state will have approxi-
mately a year to obligate the funds for projects on state and private land.
     The law provides federal funding for oil-producing states to plug and reclaim 
orphaned wells and associated sites and to support investments in program im-
provements. This $25 million in federal funding, in addition to the state’s annual 
investment in the existing state orphan well program, will enable EMNRD’s 
Oil Conservation Division to plug and reclaim many of  the orphaned sites in 
the state, protect the environment and help put these sites to other uses, while 
putting oilfield workers to work. 
     “This funding will allow the state to clean up dozens of  additional aban-
doned oil and gas wells every year, protecting our environment and providing 
local jobs and economic benefits,”said Gov. Michelle Lujan Grisham. “I appre-
ciate New Mexico’s congressional delegation and the U.S. Department of  the 
Interior for bringing these vital funds to our state."
     When an oil and gas operator goes bankrupt or otherwise becomes insolvent, 
wells may become “orphaned” and the responsibility to plug and reclaim the 
site falls to the state. Wells and associated facilities that are left abandoned can 
cause environmental damage by leaking methane or impacting groundwater. 
When that occurs, the state has been able to plug wells using the Reclamation 
Fund created by the state legislature many years ago.  
     However, there are approximately 1,700 orphaned and abandoned wells in 
New Mexico on state and private land. At current funding levels, the state plugs 
about 50 wells a year. With the additional funding announced today, that num-
ber will significantly increase, making positive impacts across the New Mexico 
landscape.     
     EMNRD has a well-established orphan well clean-up program. In 2018, the 
state updated bonding requirements so that more funding would be available 
for remediation when a company goes bankrupt. This has put the state in an 
improved position to clean up orphaned wells. In addition, the Lujan Grisham 
administration’s focus on compliance and reporting will prevent the creation of  
more orphan wells in the future. 
     “I was proud to champion the bipartisan REGROW Act to address the 
growing orphaned wells crisis across America which poses serious public health 
and environmental risks. Thanks to the Bipartisan Infrastructure Law, funding 
is now on its way to help New Mexico clean up orphaned wells, protect our en-
vironment, and put New Mexicans back to work,” said Senator Ben Ray Luján. 
“Millions of  Americans live within a mile of  an orphaned well, and this funding 
will make a real difference across New Mexico and the nation.” 
       “I’m excited that the Bipartisan Infrastructure Law is continuing to deliver 
for New Mexicans with the latest $25 million to clean up abandoned oil and gas 
wells,” said Rep. Melanie Stansbury.    
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HOTTEST DEALS
IN TOWN
STOVES & FIREPLACE INSERTS

CHOOSE FROM 
GAS, WOOD OR PELLET

OUR SHOWROOM IN SANTA FE
199 Paseo De Peralta

DeVargas Center (east end) 982-4210

IN ALBUQUERQUE
1460 N Renaissance Blvd NE 302-3122

WE DELIVER 
STATEWIDE

The hearth and stove professionals at Dreamstyle Remodeling 
are eager to help you choose the stove or fi replace insert that is 
just right for your needs and budget. 

GAS, WOOD OR PELLET

FEDERAL TAX CREDIT ON 
QUALIFYING STOVES/INSERTS

ON SELECT MODEL STOVES 
& FIREPLACE INSERTS

20%OFF
BRING IN THIS AD FOR

SPECIAL SALE ENDS ON 
SEPTEMBER 30TH

26%
FEDERAL 

26plus

EASY FINANCING AVAILABLE

GuadalupeCU.org  |  (505) 982-8942

FINANCIAL
COACHING

Free

Having a plan of action is only half 
the battle. Working towards your 
target is the other key to success.

Credit. Budgeting. Goal Planning.

Schedule a free appointment with
a GCU Financial Coach and

take control of your finances today!

New Mexico Cannabis Sales Hit Record High 
in July
Sales show no sign of slowing down since launch of recreational
By Nora Sackett
     Gov. Michelle Lujan Grisham and the Cannabis Control Division of  
the Regulation and Licensing Department on Thursday announced that 
July cannabis sales set a new record for monthly total sales, topping every 
previous month including April, New Mexico’s first month of  legalized 
recreational, or “adult-use” cannabis sales.
     During the month of  July, licensed retailers around the state reported 
over $40 million in cannabis sales. July adult-use cannabis sales alone 
topped $23 million. Cannabis sales totaled more than $39 million in 
April, the first month of  legalized recreational sales and the previous 
record high, with April adult-use sales totaling just over $22 million.

     “These numbers show that the impressive sales generated in the first 
month of  legalized recreational cannabis sales were no fluke – and this is 
only the beginning,” said Gov. Lujan Grisham. “We’ve established a new 
industry that is already generating millions of  dollars in local and state 
revenue and will continue to generate millions more in economic activity 
across the state, creating thousands of  jobs for New Mexicans in commu-
nities both small and large.”
     The state’s population centers of  Albuquerque, Santa Fe, Las Cruces, 
Hobbs, and Rio Rancho saw the highest July sales numbers.
     For complete list of  sales by city see full release
 https://www.governor.state.nm.us/2022/08/04/new-mexico-cannabis-sales-hit-record-high-in-july/

New Mexico Aging and Long-Term 
Services Department hosts 44th Annual 
Conference on Aging
Agency hosts the first “hybrid” 
conference
By Hannah Long
     The New Mexico Aging and Long-
Term Services Department (ALTSD) will 
be hosting the 44th Annual Conference 
on Aging on September 7th-8th, 2022. 
The conference will utilize a “hybrid” 
format, with virtual workshops and an 
in-person option to attend watch parties 
at senior centers across the state. Registration is free to all New Mexicans.
     The conference’s theme is “Transforming the Future,” and will include 
workshops from community partners on a variety of topics, including health 
and wellness, technology and innovation, and legal and financial resources 
for seniors. Attendees will be addressed by the Governor and Lieutenant 
Governor as part of the first day’s plenary session.
     “Last year we hosted the conference completely virtually for the first 
time, and while we are continuing to utilize the virtual platform again this 
year, I know our seniors are excited to have the option of in-person watch 
parties,” said ALTSD Cabinet Secretary Katrina Hotrum-Lopez. “This 
conference is an important networking and social event for many of the old-
er adults in our state, and we look forward to continuing the tradition again 
this year, especially after being apart these past few years due to COVID.”
     The conference will be immediately preceded on September 6th with 
the Aging Network’s Training for Innovative Possibilities to Serve Seniors 
(TIPS). 

     To register for the conference, visit https://coa.altsd.state.nm.us/
node/1422745 and for more information email altsd.pio@state.nm.us

https://www.governor.state.nm.us/2022/08/04/new-mexico-cannabis-sales-hit-record-high-in-july/
https://coa.altsd.state.nm.us/
node/1422745
GuadalupeCU.org
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VOICES
FROM THE PAST

By Robert J. Tórrez
Former State Historian

© 2014

     On July 14, 1829, gefe politico 
(civil governor) José Antonio Chaves 
informed comandante principal 
(military commander) Juan José 
Arocha that twelve Comanche led 
by the Comanche chief  (capitán) 
Samporallena had come to Santa Fe 
to invite them to “go to the desert” 
at Bosque Redondo      
       The next several days were 
spent making arrangements for the 
meeting and requesting funds from 
revenue officials to purchase pro-
visions for the fifty presidio troops 
that were to accompany the expedi-
tion and for unspecified gifts for the 
Comanche. The subsequent expe-
dition took nearly two weeks and is 
described in a nicely detailed dairy 
kept by Governor Chaves. Accord-
ing to the diary, the expedition con-
sisted of  the fifty presidio soldiers 
and seventy five citizens who were 
along to trade with the Comanche. 
A separate report and dairy was re-
mitted by the military commander 
Arocha but it is not utilized for this 
column.
     The following is a summary 
of  the daily events listed in the 
Chaves diary. The detail is included 
here to provide readers who may 
be familiar with the place names 
noted in the dairy and may want 
to map the route taken from Santa 
Fe to Bosque Redondo. Of  special 
interest to me was the daily nota-
tion that the expedition stopped 
at an unspecified hour (likely late 
morning or early afternoon) for a 

siesta, or rest, which must have been 
important because the dairy made a 
point to note the few times they did 
not stop.
     July 19: Began the march, took 
siesta (sestie) at Peñas Negras, and 
spent the night at the Sienega de 
Pecos. That night Chaves was in-
formed that the Comanche captain 
(Capitancillo) named Lamparral-
lena and fourteen Comanche that 
accompanied him had not eaten 
all day so an ox was purchased and 
butchered to feed them;
     July 20: Left the Sienega de 
Pecos, stopped for siesta at the Palo 
Flechado, and spent the night at 
Bado, where they purchased anoth-
er ox to feed the Comanche;
     July 21: After leaving Bado, they 
took siesta at Cañoncito de Peña 
and proceeded to Anton Chico for 
the night;
     July 22: From Anton Chico, they 
made siesta at Cañon Blanco, where 
Chaves noted, the desert begins 
(aqui comiensa el desierto).  From 
there the Comanche captain Lam-
parrallena, eight of  his warriors and 
two soldiers went ahead to locate 
the Comanche and ask them to 
meet the expedition at la Cañada de 
Juan de Dios then made camp for 
the night at the Valle de Guadalupe.
     July 23: From the Valle de 
Guadalupe they proceeded to Agua 
Negra without stopping for siesta; 
     July 24: Proceeding from Agua 
Negra, they made siesta at the 
Cañada de Juan de Dios, where one 

of  the soldiers that had gone ahead 
with the Comanche advised Chaves 
that the son of  Comanche General 
Parnaquivisti was ill so they would 
instead wait for the expedition at 
Bosque Redondo; they made camp 
for the night at the Sabino Quema-
do, located in the Cañada de Juan 
de Dios;
     July 25: The chaplain celebrat-
ed mass before leaving the Sabino 
Quemado, taking siesta at the Al-
amogordo; that afternoon they were 
met by General Parnaquivisti, his 
chiefs (sus capitanes) and more than 
one hundred warriors; the expedi-
tion then proceeded to the Bosque 
Redondo, where they made camp;
     July 26: Being Sunday, the chap-
lain celebrated mass. At nine AM 
Chaves, Arocha, their secretary, mi-
litia officers and several citizens met 
with Parnaquivisti and others of  
his tribe in a large campaign tent to 
discuss the purpose of  the meeting 
– a letter from Mexican Vice-Pres-
ident Anastasio Bustamante which
sought Comanche assurances that
they would desist from raiding the
Eastern States (Tejas and Coahuila)
and Chihuahua.  The Comanche
agreed to caution their young men
from such foolishness (tontería) and
would go to Bexar and present Lt.
Colonel Francisco Ruiz a document
prepared by Chaves and Arocha
formalizing their agreement.  The
Comanche were then presented
with a number of  gifts which in-
cluded tobacco, panocha, mirrors,

sarapes, scissors, and knives; 
     July 27: At Bosque Redondo, at 
eight in the morning, Chaves and 
Arocha met with Parnaquivisti and 
his principal captain, Namallape, 
and handed them the document 
they were to take to Bexar (which 
may be the topic of  a future col-
umn). At three that afternoon, 
they broke camp and traveled to 
Alamogordo where they spent the 
night;
     July 28- 30: From Alamogordo 
they retraced their return route 
through la Cañada de Juan de Dios, 
Agua Negra, Valle de Guadalupe, 
Cañon Blanco, Puertecito and 
Bado. At Bado they were informed 
of  a man who had been wounded 
by raiders at the Cañada de Felipe 
Sanches and a squad of  soldiers 
and several volunteer citizens under 
command of  Capitan  José Cabal-
lero were sent to pursue the raiders 
and if  possible, catch and punish 
them; 
     July 31 – August 1: The remain-
ing expedition departed Bado and 
returned to Santa Fe. Governor 
Chaves noted it was seventy eight 
leagues (approx. 180 miles – the 
official map mileage indicates it is 
152 miles from Santa Fe to Fort 
Sumner via modern highways) from 
the capital in Santa Fe to Bosque 
Redondo. 

    Copyright 2020, Robert J. Tórrez

A Peace Conference 
with the Comanche, 

1829

http://nmnm.org
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New Mexico’s Healthcare Professionals Honored
By Trevor Dermody

Azka Naru, Katherine Slater-Huff, Adam Aragon, Carmela Sandoval, 
Dr. Chad Smelser, Lorelei Kellogg, Madison Schaeffer on behalf  of  Heidi 

Krapfl, Dr. David Scrase, Dr. Miranda Durham, Dr. Laura Chanchein 
Parajon, Dan Burke, Jeff Lara

     New Mexico’s healthcare pro-
fessionals worked tirelessly during 
the COVID-19 pandemic, often 
endangering their own lives to save 
others. On Tuesday, August 16, 
Albuquerque Business First hosted 
Reflections: Looking back | Mov-
ing ahead. Reflections honored 
members of  this community from 
across New Mexico. The event, 
presented by the New Mexico De-
partment of  Health (DOH), New 
Mexico Hospital Association, Real 
Time Solutions, Western Sky Man-
aged Care, UNM Health Sciences, 
area hospitals, and others, gathered 
at the Clyde Hotel in downtown 
Albuquerque. 
     Governor Lujan Grisham spoke 
at the event, commemorating the 
Herculean efforts made statewide. 
made poignant, pride-filled, inspi-
rational remarks. “To the best of  
my knowledge, we’re the only state 
that responded in collective that 
held together — even when, frank-
ly, we were too exhausted to hold 
it together,” she said, then thanked 

lauded the audience for saving 
hundreds of  thousands of  lives.
     Attendees included members 
of  the Governor’s office, and 
representatives from almost every 
agency including the Departments 
of  Health, Human Services, and 
Indian Health Services. They were 
joined by members of  the Medical 
Advisory Team and partners from 
Blue Cross & Blue Shield of  New 
Mexico, Syncronys, the Albuquer-
que Hispano Chamber of  Com-
merce, PNM, and KW Consulting. 
Healthcare workers honored at 
Reflections included nurses, lab 
technicians, first responders, and 
public health officials. 
     Over 90 individuals were nom-
inated by peers to be honored for 
their commitment, dedication, and 
professionalism. Awardees traveled 
from Roswell, Alamogordo, and 
Laguna Pueblo. DOH’s Deputy 
Cabinet Secretary Laura Parajón, 
M.D. and Dr. Miranda Durham
provided both a retrospective
and future outlook.  Appreciation

flowed from 
Dr. David 
Scrase, Hu-
man Services 
Department 
Cabinet 
Secretary 
and Acting 
Secretary for 
Department 
of  Health. 
     The event 
honored not 
only healthcare 
workers, but all 
those who contrib-
uted to the challenge COVID-19 
continues to pose to the state. Re-
flections gave attendees the oppor-
tunity to grieve together, mourning 
the thousands of  lives lost over the 
past two and a half  years. Addi-
tionally, people were reminded we 
have reason to hope. Dr. Scrase 
mentioned that all New Mexicans 
contribute to fight the virus, and 
he reminded the audience that 
we’ve entered a new phase of  the 

pandemic, with tools like vaccines, 
boosters, tests, and oral treatments 
that we didn’t have in the begin-
ning. 
Altogether attendees left Reflec-
tions: Looking back | Moving 
ahead with a hopeful, thankful feel-
ing. We can all continue to honor 
New Mexico’s healthcare workers 
using #NMHealthHero. For more 
information about the event, visit 
Albuquerque Business News.
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Register Now! Fall classes begin August 22.

505-428-1270 | SFCC.edu
*Per residency standards set by the New Mexico 
Higher Education Department. Starts Fall 2022. 

Find out how the New Mexico  
Opportunity Scholarship can  
help you affordably earn a  
degree or certificate in  
healthcare, education, business, 
film or one of SFCC’s many other 
dynamic programs.

• Tuition-free college

• Available to all NM residents*

• Part-time, fulltime, and
returning students

The New Mexico  
Opportunity 
Scholarship

at SFCC

State Personnel Office Concludes 2022 
Summer Internship Program with 
Internship Summit
By Jaime Phillips 
     On August 5, 2022, the State Personnel Office 
concluded the annual Summer Internship Pro-
gram with the culminating event: the Internship 
Summit.  The Summit featured opening remarks from State Personnel Office 
Director, L. Teresa Padilla, followed by a presentation by keynote speaker Brian 
S. Colón, the State Auditor of  New Mexico.  Both speakers emphasized the
importance of  public service as an opportunity to give back to and sustain our
New Mexico communities. In her remarks, Director Padilla shared, “As Director
of  the State Personnel Office, I am gratified to be able to recognize all of  you for
the work you put into making these internships a positive experience with state
government that will hopefully spark an interest in a career in public service.  In
the Summer of  1983, I started my career in public service as an intern, never
stopped, and now I’m here, leading the way for our State Government work-
force. My career started with an experience like what I hope you have also had –
a taste of  what it means to serve your communities by helping to provide critical
government services.  For me, that spark never faded, and I hope that at least
some of  you may find the same rewarding career in public service.  Whatever
you choose to do, your experience as an intern with the State of  New Mexico
will help you – whether it be through skills you gained, networking connections
you made, valuable workplace experience, or the learning opportunities provid-
ed to you through the Internship program.” Following State Auditor Colón’s
keynote address, all interns gave short presentations on their work and achieve-
ments with the State of New Mexico this summer.  The State Personnel Office 
Training and Development Bureau itself hosted two summer interns assigned to 
serve as Coordinators of the program.  The two State Personnel Office interns, 
Harvey McGuinness (a Santa Fean attending Johns Hopkins University) and Mi-
chael Pecorara (an undergraduate student at Harvard University) collaborated 
with the SPO Training and Development Bureau to design and implement the 
eight-week program of experiences for the interns, to create and issue a weekly 
Internship Program newsletter for interns and mentors, to develop a manual 
that will provide structure for the Internship Program in the years to come, and 
to develop their own unique training presentations.
     The 2022 Summer Intern Program saw record participation, with over fifty 
interns from across twenty different State Agencies ranging from the Office of 
African American Affairs to the Worker’s Compensation Administration. The 
intern cohort also included four interns funded by the Workforce Investment 
Opportunity Act, who interned at the Department of Workforce Solutions.  The 
interns comprised high school, undergraduate, and graduate students, with the 
majority being enrolled in college seeking their four-year degree. Every intern 
had a mentor who provided them with guidance, feedback, and collaboration on 
their work assignments and experience with the agency at which they completed 
their internship. The interns participated in a series of engaging career devel-
opment and skills building workshops to allow them to further develop career 
readiness competencies, as well as a Speaker’s Series of state government leaders 
who generously shared their “real world” stories and why they chose a career 
as public servants for the State of New Mexico, which included leaders such as 
Jerry Valdez of NMDOT and Mary Jo Lujan of the GSD Risk Management 
ADR Bureau. The State Personnel Office also provided training opportunities 
for interns and mentors in both instructor-led and eLearning formats.  Feedback 
from the interns on their experience has been overwhelmingly positive, with 
comments such as, “There were many resources for help. The program gave 
many interns like myself the opportunity to have a real life work experience in 
the degree we are pursuing.”  Internships offer interns valuable work experience 
and the opportunity to be mentored by industry professionals and to develop 
work-related skill; to engage in career exploration, career planning, and net-
working to build professional connections and references. Additionally, intern-
ships offer state agencies an effective recruitment tool, a chance to get to know 
and develop future employees, access to next-generation feedback, and are a 
great way to give back to the community. Interns are not just for summer place-
ments – they can be hosted any time of the year. For more information about 
bringing an intern to your agency, contact the State Personnel Office Training 
and Development Bureau at personnel.training@state.nm.us with questions, or 
view the Internship webpage at 
https://www.spo.state.nm.us/internship-opportunities/

...

Governor Announces $5.7 Million for New 
Sandoval County Public Safety Complex
By Nora Sackett
      Gov. Michelle Lujan Grisham was joined by county 
officials and law enforcement leadership on August 1st 
to announce $5.7 million in funding for a new Sandoval 
County Public Safety Complex.
     The complex will house both the Sandoval County 
Sheriff’s Office and the county’s Emergency Operations Center, maxi-
mizing coordination and improving joint emergency responses.
     "It is critical that we provide law enforcement and first responders 
with every tool they need to safety and effectively protect New Mexican 
lives and property,” said Gov. Lujan Grisham. “Investments like these not 
only improve public safety and our ability to respond to disasters, they 
also demonstrate our deep respect for the work our first responders do 
every day.”  
     The governor appropriated $5.1 million of  her capital outlay during 
the 2022 legislative session for the project, which is anticipated to cost 
$14.2 million. Construction has already begun, and the project is expect-
ed to be completed in 2024.
     “The new complex is going to allow the county to better respond to 
any emergency situation, including wildfires and flooding,” said Sando-
val County Manager Wayne Johnson. “We are grateful to the governor 
for her continued support of  first responders and law enforcement in 
Sandoval County.”
     Sandoval County is one of  the fastest growing counties in the state, 
and the new complex will accommodate the present needs of  the county, 
as well as the expanded needs in the future.

http://SFCC.edu
https://www.spo.state.nm.us/internship-opportunities/
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Finance your Auto Loan with us, 
and get up to $500 cash back!*

1% CASH BACK

New • Used • Refi

START GETTING PAID!  • ziacu.org/cashbackauto

YOU!
The Loan 
That Pays

NO REALLY!

This credit union is federally insured by 
the National Credit Union Administration.

*All loans are subject to credit, income, debt, and membership qualifications. Offer is valid for auto loan 
applications submitted through 06/30/2022 and may be changed or discontinued at any time without 
notice. 1.00% cash back is calculated based on the final total funded loan amount, including any ancillary 
products, with a maximum payout of $500.00. Cash back will be paid after closing the loan, by check or 
direct deposit into the member’s account. Recipient is responsible for any applicable taxes related to 
the cash back payment. Other restrictions and conditions may apply; please call Zia Credit Union at 
800-392-7629 for complete details.

NMDOT Announces Electric Vehicle 
Charging Station Grant Program 
By Marissa Maez
     The New Mexico Department of  Transportation (NMDOT) 
has $6 million to distribute to any public, private, or tribal busi-
ness interested in constructing and maintaining an Electric 
Vehicle (EVCS) Charging Station in prioritized rural locations 
and low to moderate income areas of  New Mexico to help alleviate econom-
ic and racial disparities. The funds are available through an Electric Vehicle 
Charging Station Grant provided through the American Rescue Plan Act of  
2021. The State and Local Fiscal Recovery Funds were appropriated to the 
NMDOT through House Bill 2 in the 2021 Second Special Session for plan-
ning, engineering services, design, and installation of  electric vehicle direct 
current fast charging stations across New Mexico. 
     The proposed charging station projects will address equity and cost effective-
ness where the EVCS will be located.  The EVCS site must be accessible to the 
public and any State Fleet Vehicle for use 24-hours per day and seven days per 
week, have dusk to dawn lighting, and be within a short walking distance, not to 
exceed a quarter mile to retail or service establishments. 
     The programs’ goal is to restore investments in rural and disadvantaged 
communities while providing drivers access to publicly accessible EV charging 
infrastructure across the state. The following communities are eligible for this 
grant opportunity:
Alamogordo, Angel Fire, Artesia, Carlsbad, Elida, Fort Sumner, Hon-
do, Hobbs, Roswell, Ruidoso, Tatum, Tucumcari, Vaughn, San Jon, 
Elephant Butte, Des Moines, Cuba, Chama, Tierra Amarilla, Peñas-
co, Espanola, Jemez Pueblo, Truchas, Pecos, Taos, El Prado, Questa, 
Red River, Ojo Caliente, El Rito, Zuni, Reserve, Quemado, Farm-
ington, Picuris Pueblo, Los Lunas, Belen, Columbus, Santa Teresa, 
Anthony, Williamsburg, Sunland Park.

 This EV Charging Station Grant is only the first funding opportunity of  a 
5-year multiphase approach from NMDOTs statewide implementation strategy.
Federal funding for electric vehicle infrastructure will be made available from
several other sources. For example, last month DOT submitted a $38M pro-
posal to the Federal Joint Office of  Energy and Transportation for the state-
wide National Electric Vehicle Infrastructure (NEVI) Formula Program. This
program will support EV charging infrastructure installation every 50 miles
along the state’s portion of  the Interstate Highway System within at least 1
travel mile of  the Interstate. Another funding opportunity will be the Charging
and Fueling Infrastructure Community Grant Program. This grant will provide
$2.5 billion in discretionary funds over the next five years to deploy additional
electric vehicle charging and fueling infrastructure in rural, disadvantaged com-
munities with low ratios of  private parking, or high ratios of  multiunit dwellings
nationwide. Guidelines are under development, and our federal partners will
establish a grant program by November 15, 2022, for all eligible communities.
Additionally, several other funding opportunities will be made available under
the Infrastructure Investment and Jobs Act (IIJA).
     We encourage all communities who have interest in electric vehicle charging 
infrastructure to provide information directly to the Department of  Transpor-
tation to make sure funding opportunities are maximized for electric vehicle 
infrastructure.  All inquiries may be sent to Paul.Montoya@state.nm.us

PED Offers Free Family Literacy Academy
Virtual workshop series has 3 monthly sessions starting in 
September
By Carly Bowling

The Public Education 
Department is offering 
New Mexico families 

and caregivers an opportunity to learn 
strategies to help their children improve 
literacy skills at home.
     The Family Literacy Academy will be Photo by Josh Applegate onUnsplash 
offered virtually in three 1 ½ hour sessions 
on Sept. 13, Oct. 11 and Nov. 8 in English and on Sept. 15, Oct. 13 and 
Nov. 10 in Spanish. 
     Registration is now open.  Register here for the English workshops: 
https://zoom.us/meeting/register/tJMtceippjgpG9EnKxf1dJ52ADvahcIYNJ7a 
Register here for the Spanish workshops:
https://zoom.us/meeting/register/tJwrcOGppjIiH92l05sCXhGA_IWOrYUGojGA
     The Public Education Department partnered with TNTP, formerly 
known as The New Teacher Project, to develop classes that give partic-
ipants information, tools and strategies to help students in grades K-12 
become better readers.
     By participating in each of these sessions, participants will be able to 
provide support and engage in specific strategies that not only strengthen 
the connection between literacy in the home and the community, but 
also builds and supports a love of reading and literacy with their child.

https://zoom.us/meeting/register/tJMtceippjgpG9EnKxf1dJ52ADvahcIYNJ7a
https://zoom.us/meeting/register/tJwrcOGppjIiH92l05sCXhGA_IWOrYUGojGA
http://ziacu.org/cashbackauto
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The COMFORTABLE 
MRI you want.

The QUALITY MRI you demand. 

S A N TA  F E  I M A G I N G
1640 Hospital Drive ❘ Santa Fe, NM 87505 

505.983.9350 ❘ www.santafeimaging.com

For a better overall MRI 
experience, choose the center 
that makes quality, comfort 
and convenience a priority. 
Choose Santa Fe Imaging!

Our new Siemens MAGNETOM Skyra  
3T MRI is improving the MRI experience 
for both patients and doctors. Patients 
benefit from the most modern 3T in the 
west, as well as a wider opening for greater 
comfort and reduced anxiety. In fact, we can 
accommodate patients of almost any size and shape.

For doctors, our ultra high-density array enables higher spatial and 
temporal resolution for noticeably superior image quality, which 
can lead to a more accurate diagnosis.

All at prices much lower than you will find elsewhere. 

SFI 3T MRI Ad_4.875x6.5_BW_v4.indd   1 1/28/19   10:08 AM

NMDOT D1 Employees of the Month, 
August 2022
By Ami Evans
Employee of  the Month-Bernard Posada 41-15
Bernie is a well-tuned project inspector, and his actions 
portray a sense of  teamwork and leadership in the 
workplace. Bernie’s knowledge and positive attitude are 
fortified with a willingness to take charge on his project 
and to keep production moving forward. Status infor-
mation required from the project is second nature to him; one phone call or 
a short conversation will bring anyone up to speed on the project progress 
details. 
     Over the years Bernie has demonstrated his willingness to continue with 
education on all projects, being involved with the testing and sampling 
process keeps him sharp and allows him to assist in training new employees.  
Bernie’s willingness to discuss, teach and learn at any opportunity that arises 
shows what a great asset he is to the department.  I also appreciate Bernie’s 
extremely positive attitude and ability to calmly talk through any situation.

Supervisor of  the Month-Maria Hinojos 41-31
     Maria has been the D1 Traffic Engineer for 17 
years, providing traffic engineering and technical 
support to design, construction, and maintenance 
operations. D1 Traffic Section is an integral part of  the 
District’s operations and in Maria’s tenure as traffic en-
gineer she has provided a level of  expertise, profession-
alism and customer service needed for the successful 

support of  all the District needs. Through Maria’s diligence, she works with 
all of  our developers and private property owner to ensure safe access into 
their facilities.  The District is appreciative of  all you have done! 
Crew of  the 
Month-Chip 
Seal  4181 
     Over the 
last winter and 
fall season, 
Chip Seal was 
stationed in 
the Las Cruces 
area to com-
plete fog sealing on I-25 and I-10. This crew made sure their employees and 
the traveling public were safe at all times. Everyday this crew came together 
to help each other and demonstrated great teamwork. There are a lot of  
new employees on the crew and the veterans have stepped up teaching the 
new employees how to be courteous, professional, and safe. 
     This crew provides a valuable product that keeps our secondary roads 
safe and in good repair.  The crew is also willing to help with many other 
tasks when not chip sealing.  I appreciate the crew’s flexibility to work 
wherever and on whatever task is assigned.  

Save Time & Money with DoIT’s DocuSign 
E-Signature Service
By Renee Narvaiz
     The Department of  Information Tech-
nology (DoIT) is providing DocuSign E-Sig-
nature services to SoNM agencies including 
the Public Education Department, the 
Department of  Transportation, the General 
Services Department, and the Office of  the Governor. We’re helping 
make your job more efficient and effective by using DocuSign.
     In the past year we’ve hosted several webinars to help you under-
stand the tools needed to:
• Quickly route time-sensitive contracts, HR forms, approvals, and

other documents for signatures
• Modernize old and slow email- and paper-based workflows and

processes
• Eliminate manual data entry
• Reduce errors and re-work
• Save on costs related to printing, mailing, and archiving paper

forms
Save the date for our next DocuSign 101 webinar: Thursday,

September 22 from 1pm-2pm. 
     To sign up for the webinar, join our service, or to gain Sender access 
if  your agency is already utilizing DocuSign, please contact our team 
at esignature@state.nm.us. We can assist your team with training and 
support at any time.

www.santafeimaging.com
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529, the 
savings plan 
for a brighter 
future.
As kids go back to school, we start thinking about a brighter 
and better future for our children. Opening a 529 college 
savings plan with The Education Plan is a step in the right 
direction. A 529 offers the flexibility to be used for qualified 
expenses associated with in-person or online college or 
vocational school including tuition, room & board, books, 
computers, and so much more. It’s never  too late to get 
started with The Education Plan, New Mexico’s state-
sponsored 529 plan. 

TheEducationPlan.com
For more information about The Education Plan, call 1.877.337.5268 or visit 
theeducationplan.com to obtain a Plan Description and Participation Agreement, 
which includes investment objectives, risks, charges, expenses, and other important 
information; read and consider it carefully before investing. 

The Education Plan® and The Education Plan® Logo are registered trademarks of  
The Education Trust Board of New Mexico used under license.  
TEP.0056.RDR.0822

TheEducationPlan.com
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SAVE MONEY &
THE ENVIRONMENT
With Positive Energy Solar’s decades of experience, $0-down financing 
options, and industry-leading 30-year warranty, you can feel confident 
knowing you made the right choice to go solar & save on your electric bills!

Scan Me for More Information

Schedule your FREE consultation today to learn what solar 
can do to reduce your carbon footprint & your electric bills!

505.295.2256 • PositiveEnergySolar.comEmployee Owned • Local • Certified B-Corp

President Grants Governor’s Request for 
Extension of 100% Federal Cost Share 
Coverage
By Nora Sackett
     Gov. Michelle Lujan Grisham on Wednesday announced that Presi-
dent Joe Biden has granted her request for an extension of  100% federal 
cost coverage of  Categories A & B of  Public Assistance under the state’s 
federal disaster declaration for wildfires. The federal government will 
now cover 100% of  the costs for debris removal and emergency pro-
tective measures, including direct federal assistance, for a new 90-day 
period that will extend through November 4, 2022.
     “I thank President Biden for his action to ensure that the federal gov-
ernment shoulders the cost of  important recovery efforts as New Mexi-
cans continue to be impacted by the aftermath of  historic wildfires and 
flooding in the burn scars,” said Gov. Lujan Grisham. “I have pushed at 
every step for the federal government to take responsibility and deliver 
support to New Mexico, and I will keep pushing to make affected com-
munities whole.”
     The announcement comes after the governor reiterated the state’s 
request for 100% of  the total eligible costs under the disaster declaration 
last month. The extension of  the 100% federal cost share coverage fol-
lows the governor securing additional amendments to the state’s federal 
disaster declaration for wildfire, including an extension of  the disaster 
declaration, the addition of  flooding impacts to the declaration, the 
launch of  additional housing assistance for New Mexicans affected by 
wildfires, and the addition of  Los Alamos and Sandoval counties to the 
state’s disaster declaration.

NMDVR Staffer Receives National Honor
By Jeff Levine
     New Mexico Division of  Vocational Rehabilita-

tion’s Kryss Duran, a Disability Deter-
mination Services Supervisor, is a recipi-
ent of  a 2022 Associate Commissioner 
Honor Award from the Social Security Administration 
(SSA) Office of  Disability Determinations. Duran is one of  

three people in the Dallas Region to be awarded an Individual Citation 
(the other two recipients in the multi-state region are from Louisiana).  
     “The work we do at New Mexico DDS is vital to so many of  New 
Mexico’s most vulnerable citizens and can become overwhelming. I am 
blessed to be able to work with such a great team,” Duran says. “I appre-
ciate the acknowledgement of  my contributions and the recognition from 
SSA, but it really is a team effort.”

EMNRD Welcomes New Public Information 
Officer
      The Energy, Minerals and Natural Resources 
Department (EMNRD) welcomes Sidney Hill as its 
new Public Information Officer.
     “We are excited to have Sidney Hill join EMN-
RD,” said Secretary Sarah Cottrell Propst. “He 
brings a wealth of  valuable experience having served 
in communications roles with multiple government agencies as well as 
working in media. That expertise makes him a strong addition to our 
team.”
     Mr. Hill comes to EMNRD from the Second Judicial District Court 
in Bernalillo County, where he also served as Public Information Officer. 
He held a similar position in Sandoval County, following many years 
of  writing about business and technology for national publications and 
websites.
     “EMNRD plays a vital role in working with private and public sector 
partners on issues that impact the vast and diverse landscape and peo-
ple of  this great state of  New Mexico,” Hill said. “I am honored for the 
opportunity to play even a small part in the work this agency is doing to 
continue making New Mexico a wonderful place to live.” 

A Special Farewell
     The New Mexico Museum of  Art would like to 
extend its appreciation and best wishes to Merry Scul-
ly, Head of  Curatorial Affairs and Curator of  Contem-
porary Art, as she departs the Museum to assume the 
position of  Director of  the Robert and Frances Fuller-
ton Museum of  Art at California State University, San 
Bernardino. Scully has been a valued member of  the 
Department of  Cultural Affairs since she joined as the 
Curator of  the Governor’s Gallery in 2006. She later transferred to the New 
Mexico Museum of  Art, where she became Curator of  Contemporary Art 
and was appointed Head of  Curatorial Affairs.
     Scully created numerous engaging exhibitions, including Looking For-
ward, Looking Back, Local Color: Judy Chicago in New Mexico, 1984-
2014; and the recent Poetic Justice: Judith F. Baca, Mildred Howard, and 
Jaune Quick-to-See Smith. For many, Scully will always be associated with 
her vibrant revival of  the Museum’s historic Alcoves exhibitions, for which 
she selected recent work by contemporary artists across the state. In addi-
tion, the Museum will open the Vladem Contemporary with her exhibition, 
Shadow and Light.
     Join us in wishing Merry all the best in her new career!

PositiveEnergySolar.com
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Supreme Court Honors Retired Justice Edward Chávez
By Barry Massey
     The state Supreme Court has 
honored retired Justice Edward 
Chávez by dedicating its robing 
room to him and publishing a com-
memorative volume of  opinions he 
wrote during his 15 years as a mem-
ber of  New Mexico’s highest court.
      “Justice Chávez is the definition 
of  professionalism, collegiality and 
diligence. Dedicating the robing 
room in his honor is a wonderful 
reminder to the Court of  these 
qualities each time we hold oral ar-
gument,” Chief  Justice C. Shannon 
Bacon said.
     The Edward L. Chávez Robing 
Room is where the 
justices gather before 
entering the court-
room to hear oral 
arguments in cases 
and afterwards they 
return to the room 
to deliberate in its 
conference area.
     “I appreciate 
the kind and gen-
erous gesture by 
the justices and am 
honored to have the 
robing room bear my 
name,” said Justice 
Chávez, who joined the Court in 
2003 and retired in 2018. He served 
as Chief  Justice from 2007 through 
early 2010.
     “The robing room is where we 
don our robes to symbolize the 
independence of  the Judiciary and 
a judge’s fidelity to the rule of  law 
and equal justice for all,” he said. 
“The robe is also a reminder of  the 
importance of  civility and collegiali-
ty as we work together to uphold the 
constitutions and laws based on our 

own individual reading of  the laws, 
unconstrained by political fear, fear 
for physical safety or other undue 
pressures, and uninfluenced by the 
status of  the parties.”
     The Court held a surprise 
informal dedication ceremony for 
the robing room last month. Jus-
tice Chávez and his wife, Sandra, 
attended. However, the justice was 
not aware in advance that he was 
to be honored. He also was present-
ed with a bound volume of  some 
of  the major opinions he wrote. It 
represents the inaugural publication 
of  opinions by retired justices. This 

volume and those 
in the future will be 
kept in the Supreme 
Court Law Library, 
the Supreme Court 
clerk’s office and at 
the law library of  
the University of  
New Mexico School 
of  Law.
     “In many re-
spects, Justice 
Chávez not only 

contributed to the 
growth and maturity 
of  the law in New 

Mexico, he wrote the foundation 
of  that law,” Justice Michael Vigil 
wrote in the book’s foreward.
     Among the seminal opinions 
in the commemorative volume 
are ones that recognized the right 
of  same sex couples to marry and 
the right of  non-English speaking 
citizens to serve on juries in New 
Mexico. Other opinions include 
those that declared unconstitutional 
an exclusion of  farm and rancher 
laborers from workers compensation 

coverage and 
recognized 
the right of  
same sex 
partners 
to custody 
rights of  
adopted chil-
dren. The 
volume in-
cludes about 
a fourth of  
the more 
than 200 
opinions he wrote.
     “In all his work, Justice Chávez 
demonstrates a profound commit-
ment to equal justice under the law. 
Collegiality, modesty, and intelli-
gence are his trademarks, punctu-
ated by a genuine sense of  humor. 
Justice Chávez is truly a ‘mensch’ 
– a person of  integrity and honor,”
Justice Vigil wrote in the foreward.
     To prepare the book’s opening 
dedication, Justice Vigil spoke with 
friends and colleagues of  Justice 
Chávez, including a judge who had 
to stealthily provide information 
about the retired justice while she 
and her husband were traveling 
with the Chávezes.
     Justice Chávez was born in Santa 
Fe, and graduated from Santa Fe 
High School in 1974 when he was 
16 years old. He received an un-
dergraduate degree in 1978 from 
Eastern New Mexico University and 
earned a Juris Doctor in 1981 from 
the UNM School of  Law.
     He said his favorite opinion in 
the volume was Moongate Water 
Co., Inc. v. City of  Las Cruces, a 
2013 decision that involved a utility 
and the issue of  wrongful taking of  

property.
     “I went to law school because a 
Vietnam veteran told me at ENMU 
about his dream to become a lawyer 
so that he could speak for those who 
could not speak for themselves,” the 
justice recalled. “I loved the idea 
and remembered that my grandpar-
ents were kicked off their property 
along I-40 near Clines Corners and 
I thought that would never have 
happened if  grandpa and grandma 
had a lawyer. So I committed to 
trying to become a lawyer. I have 
told that story since graduating from 
law school in 1981 all the way up to 
2013. Turns out I was wrong.”
     While researching to write the 
Moongate opinion, Justice Chávez 
found two legal cases involving his 
grandparents – Enrique and Isabel 
Chávez – and the state’s highway 
commission. The couple won their 
cases at the trial court level and on 
appeal.
     “They did have lawyers and 
while the lawyers did not prevent 
them from being kicked off the land, 
they received compensation. I cited 
one of  their cases in the Moongate 
opinion,” said Justice Chávez.

Members of  the Supreme Court with retired Justice Edward Chávez and his wife in the 
robing room. From left to right: Justice David Thomson; Justice Briana Zamora; Chief  
Justice C. Shannon Bacon; retired Justice Chávez; his wife, Sandra; Justice Julie Vargas; 

and Justice Michael Vigil. Photos courtesy of  NM Supreme Court

Retired Justice Edward Chávez and Justice 
Michael Vigil in the Supreme Court building 
with a newly published commemorative vol-
ume of  opinions written by Justice Chávez.
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    “I’m excited that the Bipartisan Infrastructure Law is continuing 
to deliver for New Mexicans with the latest $25 million to clean up 
abandoned oil and gas wells,”

Learn taxes.
Earn $$$.
Visit hrblock.com/BeAPro
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Governor Lujan Grisham Breaks Ground on New College of Nursing and 
Public Health Excellence Building
Governor announces $15 million in Nurse Expansion funding
By Nora Sackett
     Gov. Michelle Lujan Grisham 
on Monday joined officials from the 
University of  New Mexico to break 
ground on a new, state-of-the-art 
College of  Nursing and Public Health 
Excellence Building, as well as an-
nouncing $15 million in Nurse Ex-
pansion funding to help improve New 
Mexico’s nurse training and education 
programs.
     The building is being made pos-
sible through $32.5 million in state 
funding secured by Gov. Lujan Grish-
am, including $30 million in General 
Obligation bonds and $2.5 million 
in General Fund 
monies. The total 
cost of  the project 
is estimated at 
$43.3 million.
     The building 
will consolidate 
teaching spac-
es now spread 
throughout seven 
buildings, making 
school days easier 
on students and 
faculty.  
     “New Mexico, 
like the rest of  the 
country, is faced 
with a critical 
shortage of  nurses,” said Gov. Lujan 
Grisham. “By investing in the state’s 
largest nursing program and provid-
ing additional resources to programs 
around New Mexico, we are going to 
see real progress toward meeting our 
goal of  a healthy nursing workforce.” 
     “The University of  New Mexico 
shares the vision of  our state’s ex-
ecutive and legislative leaders as we 
seek to improve health care access 
and community well-being for all 
New Mexicans,” said UNM President 
Garnett S. Stokes. “A healthy New 
Mexico is a prosperous New Mexico. 
The UNM College of  Nursing and 
Public Health Excellence Building will 
be dedicated to the expanded educa-
tion and training of  health profession-
als in service to New Mexicans while 
serving as a bold step to Advance New 
Mexico, a highest-priority goal for our 
UNM 2040 strategic plan.”
     “UNM Health and Health Scienc-
es sincerely appreciates the support 
of  the Governor and our legislative 
leaders to enhance New Mexico’s ed-
ucation and training of  health profes-
sionals in nursing and public health,” 
said Dr. Douglas Ziedonis, UNM 
Health Sciences Executive VP and 

UNM Health System CEO. “With this 
new infrastructure, we aim to tackle 
the biggest challenges in the delivery 
of  better health outcomes for the 
people of  New Mexico through all our 
missions of  clinical care, education, 
research, community engagement and 
inclusive excellence. We are com-
mitted to Increasing the nursing and 
public health workforce and improv-
ing health equity.  This new facility is 
critical to these efforts.  We appreciate 
our state leaders and the communi-
ty’s support for nursing and public 
health learners and researchers which 

will lead to 
enhancing 
our econ-
omy and 
the health 
of  all New 
Mexicans 
here in New 
Mexico.”
     “UNM 
is working 
diligently to 
address the 
shortage of  
bachelor of  
science in 
nursing-pre-
pared RNs 

and advanced practice nurses who are 
vital to the care of  our communities. 
This building will help increase en-
rollment and support for our students, 
as well as provide research space and 
the latest technology to continue 
our commitment to solving the most 
critical health care needs,” said UNM 
College of  Nursing Dean Christine E. 
Kasper. “The combination of  this new 
infrastructure plus the announcement 
of  funding for statewide expansion 
of  nursing programs approved by the 
Legislature and Governor show that 
our elected leaders are working to 
align necessary resources as we work 
together to meet the recent steep in-
creases in demand for nursing profes-
sionals.”
     The governor also announced 
Monday that $15 million in “Nurse 
Expansion” funding is being dis-
bursed to higher education institutions 
around the state.
     The funding, provided through 
American Rescue Plan, can be used 
for a variety of  purposes, including to:  
• Add slots for pre-licensure nurs-

ing students
• Develop tutoring to help students pass

the licensure exam

• Recruit high
school stu-
dents

• Retain nursing
faculty

• Expand
clinical sites to
rural communities and provide sti-
pends for students working in these
communities

• The announcements today are
just the latest in number of  initia-
tives and investments by the Lujan
Grisham administration to bolster
the state’s health care workforce.

The state is making it easier than
ever to become a nurse through 
the Opportunity Scholarship, the 
nation’s most expansive free college 
program, and the Health Profession-
al Loan Repayment program, which 
provides student debt relief  for New 
Mexico healthcare professionals 
working in high-need health-related 
fields and communities.
     “The New Mexico Nursing 
Association greatly appreciates the 
Governor, HED Secretary Rodri-

guez, and 
the State 
Legis-
lature 
for their 
decision 
to invest 

in New Mexico's nursing workforce by 
providing $15 million toward expand-
ing enrollment in, and graduation 
from, our public nursing programs,” 
said New Mexico Nursing Association 
Executive Director Deborah Walker. 
“The governor's support is allowing 
New Mexico nursing programs to 
increase their capacity to enroll more 
students, a critical first step to address 
the shortage of  RNs throughout the 
state.”
     The Association of  American Med-
ical Colleges and the Association of  
American Colleges of  Nursing indi-
cate that the nation will face dramatic 
shortages in the health care workforce 
in the coming years. One estimate 
forecasts the need for more than one 
million new registered nurses between 
2020 and 2026.

hrblock.com/BeAPro
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WE’RE HERE FOR YOU
Cigna is bringing quality, cost-effective care to the State of New Mexico.

*Cigna provides access to virtual care through national telehealth providers as part of your plan. Providers are solely responsible for any treatment provided to their patients. Video chat may not be available in all areas or with all 
providers. This service is separate from your health plan’s network and may not be available in all areas or under all plan types. A primary care provider referral is not required for this service. 

All Cigna products and services are provided exclusively by or through operating subsidiaries of Cigna Corporation, including Cigna Health and Life Insurance Company. The Cigna name, logo, and other Cigna marks are owned by 
Cigna Intellectual Property, Inc.

963443  07/22     © 2022 Cigna. Some content provided under license.

As a Cigna customer, you’ll have access to a variety of programs and 
resources to help you stay well and save money throughout the year. 
›  Well-recognized providers and hospitals,

including the Cigna Behavioral Health Network

›  Network providers across New Mexico and
the USA

›  24/7/365 customer service

›  Virtual medical care*

›  Access to online support, tools and resources
through myCigna.com and the myCigna® App

For questions and information,  
call 888.806.5042 or visit  
connections.cigna.com/newmexico/

963443_State-of-New-Mexico-Ad_v1.indd   1 7/29/22   1:48 PM

connections.cigna.com/newmexico/
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NMDVR Success Story: An Advocate for Herself and Others 
By Jeff Levine 
     For much of  
her 28 years, 
Kaity Ellis has 
had to fight for 
her rights as a 
person with a 
disability. Now, 
in addition to 
advocating for 
herself, she 
supports other 
state residents in similar situations. 
A full-time advocate with Disability 
Rights New Mexico, Kaity makes 
sure people with disabilities can earn 
an education, have voting rights, 
receive needed therapies and medi-
cal devices, and have equal access to 
services available to all New Mexi-
cans. And she plans to continue the 
fight all the way to Capitol Hill in 
Washington, DC.
     “Just because I have a disability, 
no one is going to dictate what I 
can and can’t do,” Ellis asserts. “It 
may take me 20 minutes to make a 
peanut butter and jelly sandwich, but 
I will do it!”

     When the long-time Dem-
ing resident—who now lives in 
Albuquerque—was graduating 
high school, she was discour-
aged from attending college. 
Kaity defied the naysayers and 
not only earned a bachelor’s 
degree, but also a Master’s in 
Social Work from Western New 
Mexico University. “Ever since 
they told me I couldn’t dress 

myself  as a five-year-old, if  you tell 
me I can’t do it, I will,” says Ellis, 
who is both legally blind and has 
cerebral palsy. “My grandmother 
still tells me, ‘Don’t tell someone 
they can’t do something until they’re 
given a chance to try.’” 
     NMDVR helped her get that 
chance to try, she says. “I applaud 
(Vocational Rehabilitation Counsel-
or) Ms. Linda Fisher, who said, ‘Let’s 
see what we can do. We want you to 
be successful,’” Ellis recalls. Fisher 
told her what transition services 
were available, explained Supple-
mental Security Income (SSI), and 
asked what kinds of  technology she 

thought she would need to succeed. 
“I learned what my rights were.” 
     The agency was able to help 
coordinate the proper doctors and 
testing so she could get necessary 
services from the Commission for 
the Blind. “A lot of  people think the 
wheelchair is my most significant 
disability. But the blindness is.”
     “When you finish high school 
with a disability, you need the em-
ployment skills that come naturally 
to other high school students,” Kaity 
says. “It’s up to us, as program par-
ticipants, to say, ‘This is what I want 
to do.’ The services will support that 
goal.” NMDVR also 
facilitated her access 
to assistive technol-
ogy to help her get 
through college and 
begin her career.
     “What I really 
appreciate (about 
working with NMD-
VR) is that I was an 
individual,” she adds.
     In college, Ellis was 

a student sena-
tor and chaired 
the student ac-
cessibility and 

safety committee. The WNMU vice 
president of  student affairs noted her 
efforts and brought her on to work 
with the administration to ensure 
every part of  the student experience 
is accessible for everyone. 
That background of  helping others 
while looking out for herself  has 
given her a lofty future goal: to one 
day serve New Mexico in the United 
States Congress, first in the House of  
Representatives then the U.S. Sen-

ate. “I want people to 
see that just because 
you have a disability 
doesn’t mean you 
can’t be a prominent 
member of  society. 
At the end of  the day, 
nobody can stop you 
from being you and 
doing what you want 
to do in life.”

http://www.nmhu.edu/riorancho
http://www.nmhu.edu/santafe
http://www.nmhu.edu/farmington
http://www.nmhu.edu/albuquerque
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Department of Homeland
Security and Emergency 

Management 

David Dye has nearly 30 years of  experience in Homeland Security as an Officer in the U.S. military and ten 
years of  experience in military Emergency Management.  He has served on major staff both in the United 
States and overseas supporting thousands of  sailors, soldiers, airmen, Marines, their families, and civilian 
employees.  Originally from Virginia, David Dye earned a bachelor’s degree from Jacksonville University, a 
master’s degree from the U.S. Naval Postgraduate School, and is a certified Emergency Manager with the 
International Associate of  Emergency Management. 

1. The number of  employees
in the department?
   DHSEM has 125 employees in 
the following bureaus: Response 
and Recovery, Preparedness, 
Homeland Security, Administrative 
Services, Fire Investigations, Fire 
Support, Code Enforcement, and 
the Fire Training Academy. 

2. Where are your offices
located?
   DHSEM is in Santa Fe at 13 
Bataan Blvd on the Onate National 
Guard Military Complex. Code 
enforcement is located at the Tiwa 
building in Albuquerque and the 
Training Academy is in Socorro.

3. Mission of  the department?
“Building Resilience in New

Mexico”

4. Top goal?
That every New Mexico resident

has an individual or family pre-
paredness plan and is prepared to 
survive for up to 72 hours without 
assistance. Please visit READY.

GOV for 
preparedness 
tips, create a 
plan, and be 
prepared!

5. Largest
challenge?
Mother
Nature has
been our
greatest
challenge
in 2022. We 
started the 
year with significant snowstorms. 
Then in April, straight wind events 
drove destructive wildfires that 
sadly resulted in New Mexico’s 
two largest wildland fires. Now, an 
active monsoon season is dumping 
water on delicate burn scars result-

ing in disastrous flooding events 
around the state. 

6. Biggest misconception?
DHSEM is not a “response”

agency; we are a coordination 
agency to assist our local emer-
gency management partners and 
other state agencies. Each year 
DHSEM passes emergency pre-

paredness money from the federal 
government to local programs in 
preparedness, mitigation, assis-
tance, recovery, homeland security, 
and fire funds. 

7. What particular challenges
and other difficulties related

to the pandemic have Home-
land Security and Emergency 
Management faced as it re-
turns to normalcy? 
   There is no normalcy at 
DHSEM! Every day is different in 
that there is typically an event that 
requires our involvement in some 
way each and every day. 
Like all state agencies and pub-
lic organizations, the fear of  the 
uncertainty of  a novel virus was 
concerning, but like our sister 
agencies that coordinate health, 
human services, and military ser-
vices just to name a few, we had 
to maintain personnel working 
on-site to assist in helping local en-
tities with supplies and deliveries to 
take care of  New Mexico residents.
8. Opportunity to recognize
an individual or group of  indi-
viduals who exemplify excel-
lence within your department.
   DHSEM is a team and no one 

David Dye, Cabinet Secretary
Department of  Homeland Security 

and Emergency Management

individual is any more or less im-
portant than another at DHSEM. 
Each team member has an im-
portant job to do for the Citizens 
of  New Mexico. The leaders of  
the agency, Secretary Dye, Depu-
ty Secretary Walton (finance and 
grants), Deputy Secretary Ham-
ilton (programs), and State Fire 
Marshal Varela appreciate every 
team member at DHSEM. 

     Interested in seeing your agency or unit 
highlighted in Leadership Spotlight? Contact Nick 
Mandel at promandel@gmail.com to learn more.

Firetruck vehicle at the Fire Training Academy
DHSEM includes State Fire Marshall as of  July 21

President Joe Biden with Governor Michelle Lujan Grisham at the State Emergency 
Operations Center in July

 Mobile Emergency Operations Center Vehicle
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District 1 H.E.A. Scholarship Winners
By Ami Evans
     District 1 Highway Employees Association (H.E.A.) Committee was able to give away 10 scholarships for the 2022-2023 school year. This is the 
most given way from this District at one time, thanks to the hard work of  the H.E.A. Committee and the District H.E.A. members. Winners were 
awarded with a $250.00 scholarship and will be awarded another $250.00 at the beginning of  the 2023 school year given that they are collage en-
rolled and maintain a 3.0 or higher GPA. This is a wonderful opportunity for our members and a great way to give back. 
Congratulations to the following!

Ryan Molina
Equipment Section Shop Clerk 

Enrolled at Western New Mexico 
University

Study: Business Administration

Marianna Montes
Daughter of  Jerry Montes 
(Silver City Patrol 41-45)

Enrolled at Western New Mexico  
University 

Study: General Business  

McKenzie Doolittle
Daughter of  Trent Doolittle DE

Enrolled at New Mexico State University
Study: Pre-Pharmacy/Pharm D

Harmanie Dominguez
Daughter of  Lorraine Dominguez (Lab)

Enrolled at Adams State University
Study: Sports Medicine /Kinesiology

Edward Misquez III
Son of  Edward Misquez II (Stores) 

Enrolled at Western New Mexico University
Study: Forrest Wildlife Management

Maricella Tafoya
Daughter of  Joe Ray Tafoya (AMS)

Enrolled at New Mexico State University
Study: Nursing

Amy Chavez
Daughter of  Estela (Traffic) & Gerardo 

Chavez (Lab)
Enrolled at New Mexico State University

Study: Nursing

Niah Ibarra
Daughter of  Melanie (Las Cruces Patrol) & 

Manny Ibarra (Anthony Construction) 
Enrolled at New Mexico State University

Study: Foreign Languages & Hotel 
Restaurant, Tourism Mgmt. 

Ella Guerro
Daughter of  Tommy Ganadoergro

 (Magdalena Patrol)
Enrolled at Army National Guard & 

College of  the SW
Study: Pre-Physical Therapy 

Kianna Gomez
Daughter of  Sabrina Gomez (HR)
Enrolled at Western New Mexico 

University
Study: Nursing 

http://santafekia.com
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Request for Expression of Interest Released by The Western Interstate 
Hydrogen Hub Coalition
The Request for Expression of Interest will allow stakeholders to inform the development of the regional hydrogen hub in the four-state region
By Anja Bendel
      As efforts to establish a regional 
hydrogen hub in the Intermountain 
West continue, the Western In-
ter-States Hydrogen Hub (WISHH) 
coalition released a Request for 
Expression of  Interest (RFEI) Thurs-
day, August 25 to solicit input from 
key stakeholders. The RFEI provides 
an avenue for stakeholders such as 
industry leaders, elected officials, 
community groups, tribes, and the 
general public to provide vital input 
in creating a regional clean hydrogen 
hub across Colora-
do, New Mexico, 
Utah, and Wyoming. 
     In addition, the 
Rocky Mountain 
Alliance for Next Generation Energy 
(RANGE) launched a website that 
provides information about WISHH 
and its efforts to establish this hydro-
gen hub across the four-state region. 
The website also creates a portal for 
interested parties and stakeholders to 
respond to the RFEI and offer infor-
mation on how they could participate 
in the regional hydrogen hub.
     On Feb. 23, 2022, Colorado, New 
Mexico, Utah, and Wyoming signed 
a Memorandum of  Understand-
ing (MOU) to create the WISHH 
coalition. WISHH is coordinating 
and developing an application for the 
regional clean hydrogen hub funding 
allocated in the Infrastructure Invest-
ment and Jobs Act.  
     “A regional hydrogen hub requires 
coordination not only among states, 
but among our valuable stakeholders 
as well,” said New Mexico Gover-
nor Michelle Lujan Grisham. “New 
Mexico is ready to engage with part-
ners to build a clean hydrogen future 
that creates sustainable jobs and 

helps us reach our climate goals.”
     “Colorado is excited to be part 
of  this nation-leading, cutting-edge 
regional coalition to boost hydrogen 
power to help us reach our goals to 
save people money, reduce pollution, 
and create the good paying jobs of  
the future right here. Our innovative 
use of  low carbon hydrogen will help 
the state achieve our goals–while 
cutting emissions from industry and 
transportation,” said Colorado Gov-
ernor Jared Polis.

     "Utah's 
pioneering 
spirit has always 
served us well, 
and as we ex-

plore new technologies for diversify-
ing our energy sector, like hydrogen, 
we will ensure our state always has 
affordable and reliable energy," said 
Governor Spencer Cox. "However, 
these efforts do not advance alone 
- industry partners and a talented
workforce make these big ideas feasi-
ble, and we're certain Utah can find
that industry and that talent."
     “Hydrogen projects will not be 
developed without major investment 
and buy-in from private companies. 
While our four states have worked 
out the parameters of  our joint 
efforts, it is now time to find out what 
projects the public and industry will 
find feasible,” said Wyoming Gover-
nor Mark Gordon. “Wyoming has 
an all-of-the-above, net zero energy 
strategy and these partnerships will 
support that goal.”
     Website visitors can find details 
about WISHH members, highlights 
on the progress of  developing the 
hub, and express their interest in 
their hub involvement through the 

RFEI. The information submitted 
through the RFEI will be used to co-
ordinate upcoming efforts in the four 
states, including the application for 
the Department of  Energy’s Region-
al Hydrogen Hubs funding, expected 
to be submitted this fall.
     “Given the high levels of  inter-
est in the nation’s rapidly growing 
hydrogen sector, the Request for 
Expression of  Interest will serve as a 
critical avenue for stakeholder input 
to WISHH and RANGE.” said 
Anja Bendel, Program Director for 
WISHH. “We encourage anyone 
looking to get involved or provide 
input in this effort to utilize this site.” 
     Colorado, New Mexico, Utah, 
and Wyoming are uniquely qualified 
and situated to serve as a hydrogen 
hub. These states have the potential 
to create a thriving hydrogen econo-
my given the presence of  high-qual-
ity wind, solar, biomass, and other 
energy resources. They also possess a 

sophisticated oil and natural gas in-
dustry, robust energy-transportation 
infrastructure, and an established 
carbon management infrastructure 
with both favorable underlying geol-
ogies and regulatory structures. 
     RANGE brings together expertise 
and coordination from across the 
region with more than 75 leading 
experts organized into workgroups 
supporting the mission of  WISHH. 
This is done by providing expertise 
in technical analysis, and commu-
nication, as well as industry and 
stakeholder engagement. The goal 
of  this group is to build a sustainable 
hydrogen economy that continues 
to drive low-carbon energy, creates 
good quality jobs, and forms close 
partnerships between communities, 
government, and industry through-
out our four states.
     View the website and submit your 
input here.

 https://rangecollaborative.org/

https://rangecollaborative.org/
http://fiquethannaduckworthclinic.com
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     New Mexico State Film Office Director Amber Dodson announced 
that Searchlight Pictures’ “DUST,” starring Sarah Paulson (“Run,” 
“Glass,” “American Horror Story”) will begin principal photography in 
August, in and around Stanley, Santa Fe, and Galisteo.
     Directed by Will Joines and Karrie Crouse from a script by Crouse, 
the film also stars Annaleigh Ashford (“Master of  Sex,” “Bad Education”) 
and is produced by Alix Madigan and Lucas Joaquin. SVP, Acquisitions 
& Production Chan Phung, Director of  Development Zahra Phillips and 
Creative Affairs Manager Daejione Jones are overseeing for Searchlight 
Pictures, reporting to Heads of  Production and Development DanTram 
Nguyen and Katie Goodson-Thomas.
     Trapped by increasingly perilous dust storms, “DUST” follows a 
mother haunted by her past who encounters a threatening presence and 
takes extraordinary measures to protect her family.
     The production will employ approximately 152 New Mexico crew 
members and 153 New Mexico background talent.
     For more information, contact: dustbowlprojectprod@gmail.com

     New Mexico State Film Office Director Amber 
Dodson announced that the feature film, “LaRoy,” 
will begin principal photography in late August, in and 
around Albuquerque.
     Directed by Shane Atkinson and produced by Caddy Vanasirikul 
(“The Stand-In”), Sébastien Aubert (“The Strange Ones”), and Jérémie 
Guiraud, “LaRoy” is the story of  a man named Ray who discovers his 
wife is cheating on him and decides to kill himself. Before he can pull the 
trigger, he is mistaken for a low-rent hired killer. Desperate for a little re-
spect, and with nothing else to live for, Ray decides to take the job—and 
soon begins to question whether he made the right choice.
     “LaRoy” stars John Magaro (“First Cow,” “The Umbrella Academy”) 
and Steve Zahn (“The White Lotus,” “Dallas Buyers Club”).
     “We are thrilled to have John Magaro and Steve Zahn play these 
characters that will highlight the full range and versatility of  their talent," 
Aubert said. "Shane’s original and singular vision, combined with our 
amazing cast and beautiful New Mexico scenery, will make this film a fun 
and wild ride for the audience.”
     The production will employ approximately 30 New Mexico crew 
members, 24 New Mexico principal actors, and approximately 70 New 
Mexico background talent.
     For more information, contact Daniel Cummings at daniel.s.cum-
mings@gmail.com

     New Mexico State Film Office Director Amber Dodson announced that 
Season 1 of  the television series “Walker: Independence” began princi-
pal photography in July, in and around Santa Fe.
     The series will be directed by Larry Teng (“Nancy Drew”), produced 
by Seamus Kevin Fahey (“Walker”), Anna Fricke (“Walker”), Larry Teng 
(“Nancy Drew”), Jared Padalecki (“Walker”), Dan Lin (“Walker”), Lindsey 
Liberatore (“Walker”), and Laura Terry (“4400”) and stars Katherine Mc-
Namara (“Arrow”), Matt Barr (“Blood & Treasure”), Katie Findlay (“Nancy 
Drew”), Greg Hovanessian (“Another Life”), Philemon Chambers (“Single 
All The Way”), Justin Johnson Cortez (“911: Lone Star”), and Lawrence 
Kao (“Wu Assassins”).
     “Walker: Independence,” is a prequel to the CW/CBS Studios series 
“Walker.” Set in the late 1800s, it follows Abby Walker, an affluent Bostonian 
whose husband is murdered before her eyes while on their journey out West. 
On her quest for revenge, Abby crosses paths with Hoyt Rawlins, a lovable 
rogue in search of  purpose. Abby and Hoyt’s journey takes them to Indepen-
dence, Texas, where they encounter diverse, eclectic residents running from 

their own troubled pasts and chasing their dreams. The newfound family 
will struggle with the changing world around them, while becoming agents 
of  change themselves in a town where nothing is what it seems.
     The production will employ approximately 275 New Mexico crew 
members, over 14 New Mexico resident actors, and approximately 3,500 
New Mexico background talent.
     For more information, contact Bonnie.Kim@cbs.com

     New Mexico State Film Office Director Amber Dodson announced that 
season two of the television series “The Cleaning Lady” began principal 
photography in June, in and around Albuquerque. The season two premiere 
will air on Monday, September 19, 2022, from 9-10 PM ET/7-8 PM MT on 
FOX.
     Executive produced by Miranda Kwok (“The 100”), Melissa Carter 
(“Queen Sugar,” “Famous in Love,” “DC's Stargirl”); Shay Mitchell (“Pretty 
Little Liars,” “YOU”), David Dean Portelli, Rose Marie Vega, and Paola 
Suárez, “The Cleaning Lady” is an emotionally-driven character drama 
about a whip-smart doctor (series star Élodie Yung) who comes to the U.S. 
for a medical treatment to save her ailing son. But when the system fails and 
pushes her into hiding, she refuses to be beaten down and marginalized. In-
stead, she becomes a cleaning lady for the mob and starts playing the game 
by her own rules in this drama based on the original Argentine series.
     “The Cleaning Lady” stars Élodie Yung (“Daredevil,” “Hunters in the 
Dark,” “The Hitman's Bodyguard”), Adan Canto (“Designated Survivor,” 
“Bruised,” “Narcos”), Oliver Hudson (“Splitting Up Together,” “Rules of 
Engagement,” “Scream Queens”), Martha Millan (“Succession,” “Two 
Sentence Horror Stories,” “The Drummer”), Sebastien & Valentino LaSalle 
(“The Cleaning Lady”), Sean Lew (“World of Dance,” “Glee,” “Bizaard-
vark”), and Faith Bryant.
     “Our top-tier New Mexican workforce, local businesses, and film incen-
tive lured this highly-regarded television series back to our state for a second 
season and the economic impact from such productions is immense,” Amber 
Dodson said.
     “We had such a great experience filming season one in New Mexico that 
there was never any doubt we would return for season two,” Executive Pro-
ducer Melissa Carter said. “We’re looking forward to working again with the 
same incredible talent and crews that contributed so much to the success of 
our first season,” Executive Producer Miranda Kwok added.
     The production will employ approximately 256 New Mexico crew 
members, six New Mexico principal actors, and approximately 2,384 New 
Mexico background talent.
     For more information, contact cleaningladypoc@gmail.com and follow 
“The Cleaning Lady” on @cleaningladyfox on Twitter and Instagram and 
at https://www.facebook.com/CleaningLadyFOX/ on Facebook.

     New Mexico State Film Office Director Amber Dodson announced 
that one episode of  the series “Poker Face” will begin principal photog-
raphy in August, in and around Albuquerque. 
     Directed by Rian Johnson and produced by T Street, Natasha Lyonne, 
and Nora and Lila Zuckerman, “Poker Face” is a one-hour mystery series 
that follows a card dealer with an innate ability to tell if  a person is lying. 
The card dealer is on the run from her dangerous former casino-owner 
employer. 
     “Poker Face” stars Natasha Lyonne and Benjamin Bratt.
     The production will employ approximately 300 New Mexico crew 
members, 20 New Mexico principal actors, and approximately 260 New 
Mexico background talent.
     For more information, contact shipoil@gmail.com 

New Mexico State Film Office Announces 2 Films and 3 TV Series 
Productions in New Mexico 

By Carrie Wells

https://www.facebook.com/CleaningLadyFOX/
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A health plan 
New Mexicans 
can count on.

(505) 923-5600 
phs.org/sonm

MPC052211

http://phs.org/sonm
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866-795-RAIL (7245) 
www.riometro.org

505-988-7433
www.nmparkandride.com

505-955-2001
www.takethetrails.com

505-988-RIDE (7433)

1-866-206-0754
www.RidetheBlueBus.com

505 988 RIDE (7433)

us.com

•

•

S a n t a F e T r a i l s

There are so
many alternative
transportation
options for
getting around
New Mexico!

Find out more about
trying the buses,

the train and other
alternative forms of

transportation

Call
Santa Fe
RideFinders
to find out
how to use
them all!

Save money, relax,
and

Enjoy the Ride!
Give alternative

forms of
transportation a try.

A service of SFT-CSF
made possible through
a grant from the Federal
Transit Administration in
cooperation with NMDOT

… and
• reduce traffic
congestion

• reduce use of fossil
fuels

• improve air quality
• enjoy the health
benefits of walking,
bicycling and using
mass transit

Santa Fe Trails

Rio Metro RTD

NMDOT Park & Ride

NORTH CENTRAL RTD

Governor Establishes ERPO Task Force
By Nora Sackett 
     Gov. Michelle Lujan Grisham 
on August 26th signed an ex-
ecutive order establishing a task force dedicated to the coordination and 
promotion of  the Extreme Risk Firearm Protection Order, common-sense 
gun violence prevention legislation enacted by the governor in 2020 to 
combat gun violence and improve public safety. 
     “Extreme risk protection orders are an effective, nationally proven 
tool to prevent gun violence and protect New Mexicans,” said Gov. Lujan 
Grisham. “This task force will ensure stakeholders across the state have 
the information and tools they need to successfully and proactively address 
threats of  gun violence and prevent harm in New Mexico communities.” 
     Tasked with supporting state and local efforts to strengthen implementa-
tion of  the Extreme Risk Firearm Protection Order (ERFPO), the Extreme 
Risk Task Force will be chaired by Department of  Public Safety Secretary 
Jason Bowie and consist of  six additional members appointed by the gov-
ernor with professional experience in law enforcement, mental health, or 
public health.
     The task force will focus on developing and disseminating recommended 
training materials and protocols on the use of  ERFPO for relevant parties 
across the state, including law enforcement, the judiciary, school officials, 
and behavioral health providers. Additionally, the group will work to seek 
funding for the development of  a statewide public awareness campaign 
designed to educate the general public about the public safety protections 
of  ERFPO. The task force will also publish a report by the end of  next year 
detailing a variety of  information regarding extreme risk protection order 
petitions filed statewide.
      “The establishment of  the governor’s ERPO Task Force is a positive 
initiative to help communities across New Mexico combat gun violence and 
improve public safety for our residents,” said Santa Fe County Sheriff Adan 
Mendoza. “Gun violence is a crisis within New Mexico communities and 
the ERPO Task Force will hopefully generate additional tools and recom-
mendations that law enforcement entities can utilize to strengthen enforce-
ment of  Extreme Risk Firearm Protection Orders and other laws enacted 
by New Mexico lawmakers.”
     "Extreme risk protection orders are a vital tool in the fight to save lives 
and prevent gun violence. We’ve seen tragedies time and time again where 
a shooter had shown that they were a danger to themselves or others, but 
nothing was done," said Sean Holihan, state legislative director of  the Gif-
fords organization. "We applaud this executive order and thank the Gover-
nor for her work.”
     “We’re grateful that Governor Lujan Grisham is again showing up for 
the people of  New Mexico and taking action to end gun violence,” said 
Renee Upston, a volunteer with the New Mexico chapter of  Moms De-
mand Action. “This executive order will help our state better implement its 
Extreme Risk law to keep guns out of  the hands of  those who have shown 
clear warning signs – and save lives. We thank the governor, and will con-
tinue to advocate for common sense gun laws to end gun violence.”
     Gov. Lujan Grisham working with the state legislature, city, county, and 
state law enforcement and behavioral health workers has enacted com-
mon-sense gun violence prevention measures and invested more in state 
and public safety than any previous administration – in the last four years, 
the governor's administration has invested nearly three times more in public 
safety infrastructure than in the previous eight years combined. Earlier this 
year Governor Lujan Grisham signed a bipartisan package of  initiatives 
designed to combat crime, which including:
• Strengthening penalties for gun crimes, including a felon in possession of  a

firearm and the use of  a firearm during the commission of  a felony;
• Created criminal statutes relating to violent threats, property damage, and

chop shops; eliminated the statute of  limitation for second degree murder;
• Establishing the Violence Intervention Program Act, accompanied by $9

million in the budget to implement violence intervention programs state-
wide;

• And allocating several million dollars for Crime Reduction Grant

www.takethetrails.com
www.riometro.org
www.nmparkandride.com
www.RidetheBlueBus.com
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TRD Department 2nd Quarter Honors Excellence
By Charlie Moore
     The Taxation and Revenue De-
partment’s Employee Recognition 
Program highlights the exemplary 
work being done by many of  our 
employees.
The awards are specifically intend-
ed to recognize employees who 
consistently demonstrate account-
ability, professionalism, integrity, 
respect and open communication.
     “Tax and Rev employees know 
how to get the job done. If  that 
wasn’t already obvious to you, 
it should be when you read the 
awards highlighted below. These 
are dedicated, resourceful people 
who work well in teams and put 
their all into solving difficult prob-
lems. Thank you all so much for 
the extra hard work you’ve all put 
in over the past year,” said Cabi-
net Secretary Stephanie Schardin 
Clarke.
     As part of  the award, recipients 
are given eight hours of  adminis-
trative leave. Team award members 
receive four hours of  administra-
tive leave.
Employees can be nominated for 
the awards by coworkers, supervi-
sors or managers. Nominations are 
submitted to the employees’ im-
mediate supervisors for review and 
approval and then by the appropri-
ate division directors. All approved 
nominations are then reviewed by 
the Department’s Employee Rec-
ognition Committee.
     Below are the recipients for the 
second quarter of  this year, with 
highlights of  their nominations.
2nd Quarter 2022 Awards

Susha 
Abraham                                             
Award: Em-
ployee Excel-
lence 
Assignment: 
RPD, Adminis-
trative Resolu-

tion and Services Bureau
Position: Tax examiner Advanced
Melissa 
Acevedo                                             
Award: Employ-
ee Excellence 
Assignment: 
ACD, Premium 
Tax Bureau
Position: Ac-
countant and 
Auditor

Jessica Gomez
Award: Employee Excellence 
Assignment: Office of  the Secretary
Position: Management Analyst-A
Jacklyn Gottlieb
Award: Employee Excellence 
Assignment: PTD, State Assessed 
Property Bureau
Position: Appraiser and Assessor of  
Real Estate-A
Joshua 
Hoffman                                             
Award: Employ-
ee Excellence 
Assignment: 
TFID/Forensic 
Audit Bureau
Position: Senior 
Forensic Tax Auditor

Claudia 
Lucero                                             
Award: Em-
ployee Excel-
lence 
Assignment: 
PTD/Appraisal 
Bureau
Position: Real 

Estate Assessor/Appraiser, Ad-
vanced
Les Martinez    
Award: Employee Excellence 
Assignment: RPD
Timira Rafael, Robert Watts, 
Lisa Ida Armijo, Jessica Cordova                                           
Award: Employee Excellence 
Assignment: ITD
Position: Various

Kim Rivera                                             
Award: Em-
ployee Excel-
lence 
Assignment: 
MVD, Drivers
Position: Court 
Municipal and 

Licensing Clerk
Theresa Root          
Award: Employee Excellence 
Assignment: TFID, Forensic Audit 
Bureau 
Position: Senior Forensic Tax Audi-
tor
Erika Shaw                                             
Award: Employ-
ee Excellence 
Assignment: 
RPD, Returns 
Processing Bu-
reau
Position: Finan-
cial Specialist, 
Operational

Sai Sunkara 
Srisatya                                            
Award: Em-
ployee Excel-
lence 
Assignment: 
ITD, MVD 
Development
Position: IT 

Developer III
Johanna Vigil    
Award: Employ-
ee Excellence 
Assignment: 
OSS
Position: Busi-
ness Operation 
Specialist -A

Theresa 
Zamora                           
Award: Em-
ployee Excel-
lence 
Assignment: 
ITD, GenTax
Position: IT 

Quality Assurance Analyst III

Robert 
Keller                                              
Award: Leader-
ship Excellence 
Assignment: 
ITD  
Position: Net-
work manager

Angelina 
Maestas     
Award: Lead-
ership Excel-
lence 
Assignment: 
MVD
Position: Busi-
ness Operations 

Specialist Supervisor
Elise Mignardot  
Award: Leadership Excellence 
Assignment: ASD
Position: Financial Distribution 
Bureau Chief
Emily Oster                                             
Award: Leader-
ship Excellence 
Assignment: 
Office of  the 
Secretary 
Position: Depu-
ty Secretary

Maureen 
Pasquier
Award: Lead-
ership Excel-
lence 
Assignment: 
ACD, Oil and 

Gas Compliance Bureau Position: 
Staff Manager
Tiffany Smyth                                             
Award: Leader-
ship Excellence 
Assignment: 
ACD
Position: Depu-
ty Director
Amanda Trujillo  
Award: Leadership Excellence 
Assignment: TFID
Position: Forensic Audit Manager

ACD Audit D    
Award: Team Excellence 
Assignment: ACD
Appraisal Bureau Team A   
Team A:  Claudia Lucero, 
Brianna Gonzalez, and Gary 
Jaesin. 
Award: Team Excellence 
Assignment: PTD
Appraisal Bureau, Team B 
Team B:  Alexandra Perrault, 
Meri Bustamante, Tim Bernal 
and Evan Dean. 
Award: Team Excellence 
Assignment: PTD
Edit Error 
Team:  Jayesh Singh, Melissa 
Hernandez, Wilton Lopez-
Rogers, Kristjan Lucano, Louis 
Merrill, and Jessica Martinez.                                    
Award: Team Excellence
Assignment: RPD
Las Vegas, Ruidoso MVDs       
Award: Team Excellence 
Assignment: MVD
LSB Protest   
Award: Team Excellence 
Assignment: OOS
Montoya Building 1st Floor 
Move
Team:  David Mittle, Priscilla 
Valencia-Castro, Nick Pacheco, 
Angelica Rodriguez, Luz 
Trujillo, Tomas Glover, Ale 
Rodriguez, Adam Diamond, 
Crystal Ornelas, and Denise
Irion. 
Award: Team Excellence 
Assignment: Various
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No One Wants to Work Anymore   
By Nick Mandel

Source: Trusaic

component has been neglected. Job 
security. That certainly makes sense 
in the hospitality industry and other 
service businesses that experience fluc-
tuations of high and low demand for 
services. Pre-covid, many restaurants 
and the fast foods industry maintained 
“flexible schedules”, meaning the 
employer scheduled the weekly hours 
and employees could find themselves 
being called in on days off or told to 
go home if demand was slow. One 
wonders how that practice is working 
out now? 
     As referenced in a previous col-
umn, whether it’s remote work, subsi-
dized daycare or other perks intended 
to help a segment of an organization’s 
workforce, is it fair to the group of em-
ployees who don’t have children, can’t 
work from home, or don’t go to the 
gym? A study from Harvard Business 
says that fairness and equity will be 
the number #1 issue and core trend 
to shape the workplace in the years 
ahead.  Employee wellness, how we 
measure and appraise employee per-
formance when working remote and a 
condensed work week are others. 
     Now add the big one of salary 
transparency to the fairness issue. 
Consider research from the Pew Foun-
dation that found from March 2021 to 
April 2022, over 60% of employees 
who switched to a new employer saw 
an increase in salary and/ or benefits. 
For those who remained with their 
same employer, less than half saw any 
kind of increase in the same. Imag-
ine being on the non-receiving end 
of those percentages? As that loyal 
employee who didn’t benefit, it brings 
attention to another issue of concern. 
Fairness and equity in the workplace. 
     For state workers and most others 
in public sector organizations, your 
salary is public record. Researching 
names and places on 
openpayroll.com, it’s surprising to 
learn of the variances in salary 
between identical positions, different 
states, and other details. That same 
practice is not in place for the private 
sector in the U.S. but there is 
movement.
      Trusaic reports that for most in the 
private sector, public access to a per-
son’s salary is their and their employ-
er’s business, alone. They vehemently 
oppose policies like those of Norway, 
where anyone can access anyone's sal-
ary, public and private. This is partic-
ularly true for older workers. 
However, among younger employees, 
there is 
a trend for salary transparency, both 
globally and in the U.S. 

     Accounts of gender pay gaps 
between men and women are com-

mon and this 
movement 
of salary 
transparency 
is growing to 
other employ-
ee sectors. 
Colorado, in 
2021, passed 
the “Equal Pay for Equal Work Act,” 
applied to all employers, anywhere 
in the U.S., who have at least one 
employee working in Colorado, even 
remotely. Included in the legislation 
are underwhelming requirements like 
posting promotional opportunities for 
all, listing hourly or salary pay list-
ings, and other benefits.  The primary 
objective is to ensure there is no pay 
disparity among men, women, rac-
es, gender preference and ethnicities 
resulting in employees knowing who 
is making what salary in the business 
or organization. Similar legislation 
passed in Connecticut late last year 
as well. The European Union, and its 
27 members, are considering signifi-
cant changes to how they assess salary 
differences among workers. Expect sal-
aries, benefits and other information, 

once held 
private, to 
be accessible 
to all and 
employees to 
quit if  they 
perceive in-
equalities. 
     The cliché 

and perception that no one wants to 
work is easy to parrot, but the truth 
is a bit more complicated. As always, 
there are those who really don’t want 
to work and are not working. For oth-
ers it's the law of  supply and demand 
and for now employees are in the 
driver’s seat. If  a normal recession ma-
terializes, those conditions may change 
dramatically. But evidence suggests 
that even if  we return to some sort of  
pre-covid normalcy, pay transparency, 
remote work, and higher salaries, even 
for those in lower paying service in-
dustries will not be the same.  As Bob 
Dylan sang in the different turbulent 
times of  the sixties, “The Times They 
Are a-Changin.”

     Nick Mandel can be reached at 
promandel@gmail.com

Golden Block Brewery, Silverton Co.

      With jobs begging, help signs 
everywhere and wages and benefits 
increasing, the expression, “No one 
wants to work anymore,” has become 
common explanation as the cause.  
With disagreement among economists 
whether the economy is in a recession 
or not, if it is, with the record number 
of job openings, like other abnormal-
ities occurring, it’s not the kind we’re 
used to.
     Interesting, while the phrase 
seems to have surfaced during Covid, 
government subsidies and the Great 
Resignation, it’s one repeated through 
the decades and credited to the editor 
of the Rook County Record of Stock-
ton Kansas. When coal miner workers 
went on strike in April of 1894, he 
coined the phrase in an opinion piece. 
It’s an expression that continues to 
surface from the older to younger gen-
eration throughout decades. 
     News accounts of employers of-
fering bonuses, salary increases, work 
accommodations and other incentives 
in recruiting and retaining employ-
ees are common. Small business and 
corporate employers and HR are 
exploring what other enticements and 
sweeteners will fill openings and get 
organizations and businesses back to 
full speed. 
     Trusaic, a regulatory compliance 
software company recently polled 
Americans on what new job perk ben-
efit they would like from employers. 
Ranking #1? Paid celebration recov-
ery, a.k.a, Hangover leave. Following 
that was Sleep hygiene analysis and 
then Breakup leave. Silliness aside and 
in fairness to most respondents who 
answered, None of these (43%) the 
rankings might be an indication of 
distorted workplace benefits inconceiv-
able in a pre-Covid work setting. 
     While there’s evidence that govern-
ment policy along with other factors 
have contributed to some segments of 
the labor market not having to return 
to work or work full-time, other more 
significant components have emerged 
as well and must be addressed by em-
ployers according to several consulting 
firms and think tanks.    
     Bain Consulting, for example, 
states that while employers have been 
scrambling to offer higher salaries 
and more flexibility at work, one key 

http://fivedmedia.com
https://www.bloomberg.com/news/articles/2022-08-10/no-one-wants-to-work-anymore-meme-shows-complaint-is-as-old-as-work-itself
https://trusaic.com/blog/hangover-leave-tops-houseplant-bereavement-in-job-perks-wish-list/
https://www.bain.com/insights/quitting-or-refitting-solving-the-great-resignation/?utm_medium=email&amp;utm_source=mkto&amp;utm_campaign=OPT-bain-insights-2022-08-25&amp;utm_term=quitting-or-refitting-solving-the-great-resignation&amp;mkt_tok=Mzc4LU5ZVS0yMjAAAAGGdEwP0c1byV_EYJR_cKc2I9DR5JDqVInHmEv-baeDo9P5PlSqm2EZE3POl22hCo0C2-gc-sqmUaekloTD9XnUQIZ63n4Z-VpqpnzVrXvn
https://hbr.org/2022/01/11-trends-that-will-shape-work-in-2022-and-beyond
https://www.pewresearch.org/social-trends/2022/07/28/majority-of-u-s-workers-changing-jobs-are-seeing-real-wage-gains/?utm_source=newsletter&amp;utm_medium=email&amp;utm_campaign=newsletter_axioswhatsnext&amp;stream=science
openpayroll.com
https://trusaic.com/blog/the-naked-truth-on-pay-transparency/
https://trusaic.com/blog/colorado-updates-pay-transparency-guidance/
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ENCHANTMENT DENTAL, PC.
Donna Kidby, DDS

www.enchantmentdental.com

NEW PATIENTS WELCOME
MOST INSURANCE ACCEPTED

1442-A St. Francis Drive
505.988.2178

New Mexico Tourism Department ready to 
help bring tourism products to life through the 
Rural Pathway Program
Communities can apply for up 
to $50,000 to bring tourism
 projects to completion
By Cody Johnson
      New Mexico communities and 
local stakeholders looking to bring 
tourism products to life can do 
so now through the New Mexico 
Tourism Department’s Rural Path-
way Program.
     The grant component of  the 
Rural Pathway Program provides 
up to $50,000 in matching funds to eligible entities looking to complete 
and implement tourism-related projects. Eligible entities include local and 
tribal governments and non-profit organizations.
     “The New Mexico Tourism Department has the resources to help 
rural destinations bring ideas for tourism-related infrastructure and prod-
ucts to life through this program,” Cabinet Secretary Jen Paul Schroer 
said. “We strongly encourage communities and 
local stakeholders with an idea or an interest 
in developing local and rural tourism develop-
ment to work with us through this program.”
     Eligible project types are wide-ranging, and 
may include museums, destination wayfinding, 
thematic trails, interpretive planning and agri-
tourism, among others.
     An example of a tourism product brought 
to life through the help of this program is the 
Stories from our Streets walking tour in Silver 
City that highlights the history along Bullard 
Street. Through the Rural Pathway Program, 
the Town of Silver City was able to document 
nearly 20 sites for website, audio and print material 
production.  https://discoversilvercitystories.org
     Eligible entities looking for more in-depth support to develop a tour-
ism-related project may qualify for the tourism incubator segment of 
the Rural Pathway Program, in which NMTD works with the project’s 
steering committee to define the project, develop a strategy for engaging 
stakeholders and prepare the project for funding and implementation.
     Individuals interested in this program can learn more about the appli-
cation process and eligibility requirements at
https://www.newmexico.org/industry/work-together/grants/rural-
pathway-program/

Lowe & Hann’s complex appears behind the A. T. & S. 
F. depot platform in this early 1920s view. 
Photo courtesy of  the Silver City Museum.

Celebrate College Savings Month with a 
Contribution to a 529 Account
By Carolyn Fittipaldi
     In 2003, the U.S. Congress declared 
September College Savings Month, a nation-
al effort to encourage families to start thinking about and saving for higher 
education. It’s a great month to consider the costs of college and an ideal 
way to help your child reach their academic and life goals without over-
whelming debt. 
     Opening and contributing to a 529 education savings account with 
The Education Plan® is a smart, tax-advantaged way for families to better 
prepare for future education expenses and reduce the burden of student 
loan debt. The Education Plan is New Mexico’s 529 education savings plan 
administered by the Education Trust Board. 
     How to Save:  It’s best to start with a budget and make sure you in-
clude college savings as an important source. Separate your college savings 
from your other funds by placing them in a 529 account. A 529 account 
with The Education Plan provides federal and state tax advantages. Con-
tributions grow tax-free and future withdrawals are also tax-free as long as 
they are used to pay for qualified education expenses. New Mexico is also 
one of only a handful of states that allows residents to claim a state income 
tax deduction on any contributions to its in-state 529 plan when the funds 
are used for qualified education expenses. 
     Family and friends may contribute to the account through a one-time 
gift or a recurring contribution or even open their own accounts for your 
children. Setting aside lump sums, such as tax refunds, bonuses, and inher-
itances, as well as regular payroll deductions, can jump-start the growth of 
your account. Contribute as much as you can and start early in your child’s 
life, even when they are newborns. Starting when your children are in high 
school or any time in their lives is fine too: whatever you save will ease the 
debt burden for you and your child. Discuss with your child the benefits of 
contributing birthday and graduation gifts into a 529 account.
     How to Spend:  Withdrawals from the account may only be used for 
qualified higher education expenses. Qualified expenses include tuition and 
fees, room and board, special needs equipment, some study abroad pro-
grams, and other expenses required for course work. Also included are such 
items as textbooks and notebooks, laboratory materials and safety equip-
ment. Computers, internet, and related “peripheral equipment,” including 
mouses, speakers, and software, are considered qualified higher education 
expenses as well, but they must be used by the beneficiary primarily during 
their enrollment years. Items not covered include transportation, applica-
tion and testing fees, extracurricular activities, and health insurance (unless 
it is part of the tuition fee).
     A report by Sallie Mae notes that 90% of parents believe their child will 
attend college, yet only 40% have started saving for it. Don’t be caught off-
guard! This College Savings Month commit to saving as much as possible 
to achieve this important educational milestone. 
     To learn more about The Education Plan®, visit our website
https://theeducationplan.com 

https://discoversilvercitystories.org
https://www.newmexico.org/industry/work-together/grants/rural-pathway-program/
https://theeducationplan.com
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BAD HEALTHCARE WORKERS DO THIS:
HARM SOMEONE IN NURSING CARE: 

healthcare workers hurting people living away from home.

HARM SOMEONE IN HOME CARE: caregivers, 
including paid family members, hurting people living at home.

HARM SOMEONE BY GIVING TOO MUCH MEDICINE: 
 doctors, nurse practitioners and pharmacists 

hurting patients.

 BILLS WRONG ON PURPOSE OR GIVES VERY POOR CARE: 
 doctor and dental offices, care homes, and 
      home care workers hurting patients. 

Report Bad Healthcare
Workers

M
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raudControl Unit

Report Bad Healthcare Workers 
Call In: 505-717-3500 Ext. 3

Email: report.MFCU@nmag.gov 
Online: https://secure.nmag.gov/ecs

 We help
 people called 

“whistleblowers” 
who may

lose their job 
by reporting bad 

healthcare workers.

We can't take
reports about 

 Medicaid Consumer
  Fraud.  Report bad 
Medicaid consumers
 to 1-800-228-4802 

or
 HSD-OIG.Fraud@state.nm.us

Gov. Lujan Grisham Statement on 
Passing of Navajo Code Talker Samuel 
Sandoval
By Nora Sackett
Gov. Lujan Grisham issued the follow-
ing statement on July 30th following 
the passing of  Navajo Nation Code 
Talker Samuel Sandoval, born in 
Nageezi, New Mexico:
     "New Mexico is proud to have been 
home to so many Navajo Code Talk-
ers, including national hero Samuel Sandoval of  
Nageezi. I am deeply grateful to Mr. Sandoval for 
his incredible service to our nation –may he rest in peace. My prayers are 
with his wife Malula and the whole of  the Navajo Nation.
     "This nation owes an enormous debt of  gratitude to the Navajo Code 
Talkers. Their bravery and dedication deserve to be remembered forev-
er."
     New Mexico Indian Affairs Department Secretary Lynn Trujillo 
issued the following statement:
     “I join Governor Lujan Grisham and the Navajo Nation in grieving 
the loss of  Samuel Sandoval, a warrior, and Navajo Code Talker. He was 
dedicated to maintaining the values and spirit of  the Navajo Code Talk-
ers. His service and legacy will never be forgotten. My prayers are with 
his family and loved ones.”
     Following Samuel Sandoval's passing, three living Navajo Code Talk-
ers remain: Peter MacDonald, John Kinsel Sr. and Thomas H. Begay.

Gov.Lujan Grisham Issues Statement on 
Navajo Code Talkers Day, Groundbreaking 
Celebration for Navajo Code Talkers Museum
     Gov. Michelle Lujan Grisham issued the following statement on 
Sunday August 14th commemorating national Navajo Code Talkers Day 
and the groundbreaking of  the Code Talker Museum in Tse Bonito, New 
Mexico:  
     “Of  the over 400 original Navajo Code Talkers, only three remain 
today: Peter MacDonald, John Kinsel Sr. and Thomas H. Begay. These 
three men, along with the hundreds of  others of  Diné who selflessly 
served this country during World War II, deserve to be remembered 
always for what they did. As we recognize their sacrifices in support of  
our nation today, we also celebrate the groundbreaking of  the Navajo 
Code Talker Museum, which will memorialize forever the contributions 
of  these heroes.  
     “The Navajo Code Talker Museum is a project that is near and dear 
to my heart. When the late Sen. John Pinto came to me in 2019 and 
asked for my support in getting the project off the ground, I immediate-
ly got to work. In the end, I committed half  a million dollars of  capital 
outlay funds and legislators rallied to commit the other half   – and today, 
we are making his idea a reality. I am grateful to Sen. Pinto for his vision 
for this incredible museum, and I commit to him that we will continue to 
provide the resources necessary to complete this important project.
     “The Japanese never broke their code, saving many American lives. 
Their steadfast service to a nation that had systematically underserved 
and undervalued Indigenous people is a true testament to their character, 
and a debt that we will never be able to fully repay.  
     “I am incredibly proud that the Navajo Code Talker Museum will be 
here in New Mexico, the home of  so many Code Talkers. May it serve as 
an inspiration for all of  us, but especially the young people of  the Navajo 
Nation. On behalf  of  the state of  New Mexico and the nation, I salute 
and honor Mr. MacDonald, Mr. Kinsel Sr., Mr. Begay and every Navajo 
Code Talker today and always.”

Photo credit: Sam Green/AP

New Mexico Labor Market Information
By Stacy Johnston
     New Mexico’s seasonally adjusted unemploy-
ment rate (based on the Current Population Sur-
vey, also known as the household survey) was 4.5 
percent in July 2022, down from 4.9 percent in 
June 2022 and down from 7.0 percent in July 2021. The national unem-
ployment rate in July was 3.5 percent, down from 3.6 percent in June and 
down from 5.4 percent last year.
     As of July 2022, New Mexico’s seasonally adjusted unemployment rate 
has either decreased or remained the same for 13 straight months (de-
creasing in 11 of the 13 months). The unemployment rate has dropped 
4.3 percentage points from the pandemic-high of 9.8 percent in May 
2020.
     The number of unemployed New Mexicans in July 2022 was 
42,933, a decline of 35.2 percent, or 23,291 people, from the year before. 
Since May 2020 when it peaked at 88,330, the number of unemployed 
has declined by more than half. In July there were 14,925 less unem-
ployed New Mexicans than in March 2020 right before the pandemic 
began.
     For more information visit https://www.dws.state.nm.us/Portals/0/
DM/LMI/LMR_2022_July.pdf
     The governor issued the following statement:
     “New Mexico’s unemployment rate is now the lowest it’s been in 
nearly 15 years – that’s a big deal. It’s proof positive that the work my 
administration has done to support and invest in New Mexico businesses, 
to attract exciting new companies here, and to grow key economic sectors 
is yielding real results that make a difference for New Mexico families.

https://www.dws.state.nm.us/Portals/0/DM/LMI/LMR_2022_July.pdf
https://secure.nmag.gov/ecs
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Where in New Mexico is Dave?
     Can you identify the location of  this picture?   If  so, you may be a 
winner of  $25 Gift certificate from Joe’s Dining, 2801 Rodeo Rd. 

        Please submit the photo location to rtroundhouse@gmail.com with 
the email title of  Photo Contest. All correct entries will be placed into a 
drawing to select a winner.  Entries must be submitted by September 
23, 2022. Look in October’s’ ‘Round The Roundhouse for the winning 
announcement along with another photo contest to enter.   Good luck!
       Congratulations to the August’s winner, Breann Morris of  Tax and 
Revenue Department.   Her name was selected in the drawing of  correct 
entries.  August’s photo location was Blue Hole in Santa Rosa.     
    Bon Appetit!

NMED Announces $7.3 Million in 
Volkswagen Settlement To Community 
Emission Reduction Projects
By Matthew Maez
     On August 22nd, the New Mexico Environment Depart-
ment (NMED) is proud to announce that $7.3 million has 
been awarded for seven projects across the state from the 
Volkswagen Settlement fund.
     NMED designated this third and final round of  federal settlement funding 
for diesel emission reduction projects throughout New Mexico.
     “By investing over $7 million in our urban and rural communities in clean 
energy vehicles, we are improving air quality while reducing emissions that 
cause climate change,” said Gov. Michelle Lujan Grisham. “Local governments 
are leading the way to a cleaner New Mexico.”
     “These cleaner industrial vehicles will eliminate more than 15 tons of  nitro-
gen oxides (NOx) emissions that contribute to ozone pollution while improving 
air quality in the communities in which they operate.” said Environment Cabi-
net Secretary James Kenney.
      The successful recipients will share $7.3 million to purchase 29 new electric 
transit buses, electric and alternate-fueled school buses and shuttle buses, and 
alternate-fueled and clean diesel solid waste and public works vehicles. The ap-
plications were evaluated based on several criteria including reduction of  emis-
sions, environmental justice and impacted population, and cost effectiveness. 
     The recipients are:
• City of  Socorro, Socorro County for six near-zero compressed natural gas refuse

and dump trucks
• South Central Solid Waste Authority, Las Cruces, Doña Ana County for re-

placement of  five class 8 diesel trucks
• San Juan County Public Works, Aztec, San Juan County for replacement of

one diesel dump truck with snowplow attachment
• Santa Fe Solid Waste Management Agency, Santa Fe County for replacement

of  two haul trucks and one roll-off truck
• Santa Fe Public Schools, Santa Fe County for three electric school buses
• City of  Albuquerque Transit Department, Bernalillo County for five electric

transit buses
• University of  New Mexico Parking & Transportation Services, Albuquer-

que, Bernalillo County for six near-zero compressed natural gas shuttle buses
Eligible projects included the repowering or replacement of  Class 8 local

freight trucks and drayage trucks; Class 4 – 8 school buses, shuttle buses, or 
transit buses; freight switcher locomotives; and Class 4 – 7 local freight trucks. 
NMED received proposals during the application period which opened Decem-
ber 3, 2021 and closed on March 15, 2022.
     The primary goal of the Volkswagen Environmental Mitigation Trust Pro-
gram (Program is to offset excess emissions of n itrogen oxides (NOx emitted by 
affected Volkswagen vehicles registered within New Mexico. The selected projects 
will reduce emissions of nitrogen oxides (NOx) by more than 15 tons in urban, 
rural, and Native communities in New Mexico. These projects will efficiently and 
cost-effectively reduce NOx emissions in areas of N ew Mexico that are nearing 
the 2015 National Ambient Air Quality Standard for ground-level ozone.
     NOx emissions are responsible for increased ozone, as well as increased 
nitrogen dioxide levels, both of which have adverse effects on human health and 
the environment. Reducing NOx emissions promote healthier communities by 
reducing premature deaths, hospitalizations for cardiovascular illness, hospital-
izations for respiratory illness, and emergency room visits, yielding billions in 
health benefits. Similarly, these investments have positive impacts on the econo-
my, businesses, and encourage the use of new technologies needed to tackle the 
climate crisis.
      In 2016, the U.S. Environmental Protection Agency and VW reached a fed-
eral settlement after VW admitted to installing emissions defeat devices on diesel 
passenger vehicles that impaired their emission control systems and caused emis-
sions to exceed EPA’s standards, resulting in harmful air pollution. The illegal 
software allowed the on-board computer to detect when the car is under official 
testing conditions and to run the exhaust aftertreatment system (NOx catalyst) 
only under those conditions. But those emissions controls were not fully engaged 
on the road, allowing cars to spew nitrogen oxides at up to 40 times the levels 
permitted under the Clean Air Act.
     NMED tracks its investments in communities as part of its performance 

measures and targeted investing $65 million throughout the state in fy22.
     The full list of projects is available on https://www.env.nm.gov/vw-settlement/. For technical 
questions , contact Neal Butt at (505) 629-2972 or by e-mail at neal.butt@state.nm.us.

https://www.env.nm.gov/vw-settlement/
http://www.joesdining.com
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$9.99 $14.99

3257 CERRILLOS ROAD
SANTA FE

4 Batter-Dipped Fish Fillets, 
4 Pc. Chicken, Crispy Fries, 

Cole Slaw & Hushpuppies for Four

Offer expires 10/2/22.  Valid only at Cerrillos
Road location. 2ot valid with any other

coupon or discount. Sales tax not included.

FAMILY 
FEAST

$14.99
4 Batter-Dipped Fish Fillets, 
4 Pc. Chicken, Crispy Fries, 

Cole Slaw & Hushpuppies for Four

Offer expires 10/2/22.  Valid only at Cerrillos
Road locaton. Not valid with any other

coupon or discount. Sales tax not included.

FAMILY 
FEAST

$9.99                           
2 Pc. Fish & Mores
Offer expires 10/2/22.  Valid only at Cerrillos

Road location. Not valid with any other
coupon or discount. Sales tax not included.

TWO 
CAN 
DINE

Offer expires 10/2/22.  Valid only at Cerrillos
Road location. Not valid with any other

coupon or discount. Sales tax not included.

Bring your 
coupons!

TWO 
CAN 
DINE
                 

2 Pc. Fish & Mores 

Two

Two

“45 Years Strong and Counting”

New Mexico Outdoor Recreation Division Announces 2022 Outdoor 
Equity Fund Recipients
Office awards 48 organizations grants totaling over $800,000 to get 12,391 kids outside
By Axie Navas
     The New Mexico Outdoor Rec-
reation Division (ORD), a division of  
the New Mexico Economic Develop-
ment Department (EDD), announced 
the award recipients of  the Outdoor 
Equity Fund (OEF) for the 2022 
grant cycle. 
     The first-of-its-kind OEF was cre-
ated to enable all New Mexican youth 
equitable access to the outdoors. The 
grant supports programming that 
provides outdoor experiences that fos-
ter stewardship and respect for New 
Mexico’s land, water, and cultural 
heritage. 
     Since Gov. Michelle Lujan Grish-
am signed the Outdoor Equity Fund 
into law in April 2019, the program 
has granted $2 million to 130 orga-
nizations throughout the state. These 
local leaders, working in cultural, rec-
reational, and environmental fields, 
are actively introducing over 37,000 
young New Mexicans to the out-
doors through day hikes, bike rides, 
camping trips, whitewater adventures, 

acequia irrigation, and more. For 
many of  these youth, all 18 and 
younger, these transformational 
outdoor experiences are the first 
time they’ve participated in these 
kinds of  outdoor recreation.  
     “New Mexico pioneered the 
Outdoor Equity Fund in 2019 
when Gov.  Lujan Grisham 
signed this innovative, first-of-
a-kind program into law,” EDD 
Cabinet Secretary Alicia J. Keyes 
said. “I’m so proud to continue 
supporting this next generation of  
outdoor industry leaders.” 
     ORD is especially grateful 
to the reviewers and evalu-
ation committee that spent 
hours analyzing and scoring 
the applications: 
• Kay Bounkeua - New Mex-

ico Deputy Director, The
Wilderness Society

• Rachel Swanteson-Franz -
Urban to Wild Specialist,
The Wilderness Society

• Angel Pena – Executive Di-

rector, Nuestra Tierra Conservation 
Project 

• Olivia Jensen – Operations Director,
Nuestra Tierra Conservation Project

• Gabaccia Moreno – National Monu-
ments, WYSS Fellow

• Christy Tafoya - Retired Director,
New Mexico State Parks; Owner,
Christy Tafoya Consulting, LLC.

• Shani Harvie – Justice, Equity,
Diversity, and Inclusion Coordinator,
EDD

• Carl Colonius – Outdoor Recreation
Planner, ORD

• Alyssa Renwick – Deputy Director,
ORD

Private sponsors to the fund
include the Wilderness Society, the 
Turner Foundation, The North Face, 
and REI, who have invested along-
side the State of  New Mexico in this 
innovative grant. Recently, the state 
invested $3 million in American Res-
cue Plan Act money to support the 
program and nurture the next gener-
ation of  land and water stewards in 
New Mexico. 
     This year, 47 organizations were 
awarded grants ranging from $2,130 
to $20,000. The total 2022 fund-
ing amounted to $795,133.28. The 
awardee list includes programs from 
16 counties with 50 percent support-
ing Tribal, rural, and/or land grant 
communities. The awarded groups 
will bring 12,221 young New Mexi-
cans hiking, biking, camping, hunting, 

              Latino Outdoors (2021 & 2022 awardees) Heart of  the Gila (2021 & 2022 awardees)

Public Lands Interpretive Association  (2021 & 2022 awardees)             Town of Mountainair (2021 & 2022 awardees)

and more, from now through 2023. 
     “There are some truly incredi-
ble programs in this third round of 
Outdoor Equity Fund grants,” Axie 
Navas, ORD director, said. “Other 
states, and the country as a whole, are 
paying attention to the grassroots out-
door equity work happening in New 
Mexico. We are leading the way.” 
     “The New Mexico Outdoor 
Equity Fund (OEF) has been leading 
the nation in investing in increasing 
equitable access for our youth to the 
outdoors,” Ángel Peña, Executive 
Director, Nuestra Tierra Conserva-
tion Project, said. “This year’s grant 
recipient cohort is one of the largest 
so far, strengthening our state’s ability 
to tackle the complex, intersect-
ing barriers that limit underserved 
youths' ability to enjoy the outdoors. 
Programs reaching undocumented 
youth, Indigenous youth, and youth 
with disabilities, make this grantee 
cohort one of the most impactful 
and diverse so far. Nuestra Tierra 
is honored and always excited to 
have participated in this year's OEF 
distribution process and looks forward 
to seeing the long-term impact these 
programs will create for New Mexi-
co's youth.” 
   See complete list of awardees here

https://edd.newmexico.gov/wp-content/
uploads/2022/08/2022-OEF-AwardeesUP-
DATED.pdf

https://edd.newmexico.gov/wp-content/uploads/2022/08/2022-OEF-AwardeesUP-
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New 9-8-8 Number has a Veteran/Military 
Component
By Ray Seva
      A new three-digit phone number has replaced the existing 
and often hard-to-remember ten-digit national suicide pre-
vention and crisis phone number.
     The new number to call is 9-8-8, and it features a military & veteran feature.
     Veterans or service members facing a crisis can simply dial 9-8-8, and press 
option “1” to be immediately linked to the same U.S. Department of  Veterans 
Affairs (VA) support system featured with the old phone number. The old num-
ber will remain active and will reroute calls to the new 988 system.
     Mental health advocates are hoping calling 988 will replace emergency calls 
to 9-1-1 for mental health crises. According to VA, while 9-1-1 dispatchers are 
prepared to send first responders and support callers during an emergency, 
staffers linked to the 988 number are counselors specifically trained to immedi-
ately handle distraught callers, access records, and send help.
     New Mexico has also joined has joined the Governor’s Challenge to Prevent 
Suicide Among Service Members, Veterans, and Their Families.
     This is a collaboration between states to develop plans in their states to im-
plement the National Strategy for Preventing Veteran Suicide, which provides 
a framework for identifying priorities, organizing efforts and developing veteran 
suicide prevention strategies and outreach at the state level.
     The New Mexico Department of  Veterans Services (DVS) is the lead agen-
cy in New Mexico for this collaboration. DVS Cabinet Secetary Sonya Smith 
and DVS Field Services Division Director Robin Wilson were in Alexandria, 
VA, last week for a meeting with other states’ Governor’s Challenge representa-
tives.
     “The new national 988 phone number is a tremendous development,” said 
Secretary Smith. “But we will do more here in New Mexico. I am honored that 
Governor Michelle Lujan Grisham has tasked our agency to lead the state’s 
veteran and service member suicide prevention effort. We’ve learned a lot from 
our initial meeting and will be implementing a plan soon.” 

Connect New Mexico Pilot Program will 
Deliver Largest broadband Expansion in 
State History
By Nora Sackett
     Gov. Michelle Lujan Grisham announced on August 
10th the launch of  a statewide broadband grant program 
that will leverage $123 million in funding for the largest 
broadband expansion effort in the state’s history.
     The Connect New Mexico Pilot Program will award 
grants to cover up to 75 percent of total project costs for network expansion in 
unserved and underserved areas of the state. A wide array of applicants – in-
cluding local governments, tribal communities, schools, nonprofits, cooperatives, 
and broadband service providers – are all eligible to apply for state grant sup-
port in pursuit of universal broadband access.
     “Broadband is an essential element of a modern, efficient, and effective 
infrastructure system,” said Gov. Michelle Lujan Grisham. “The Connect New 
Mexico program opens an exciting new chapter in broadband infrastructure 
investment and digital equity collaboration throughout New Mexico, investing 
millions and millions of dollars to provide quality and affordable broadband 
service across the state.”
     The Connect New Mexico Pilot Program is designed as a forerunner to the 
Connect New Mexico Broadband Grant Program, established in 2021 under 
the Connect New Mexico Act and currently subject to administrative rulemak-
ing as required by law. At least $70 million in additional state funding will be 
available for the next round of Connect New Mexico investment, expected in 
2023.
     Together the Connect New Mexico programs will deliver nearly $200 million 
in broadband expansion grants over the next few years..
     The funding for the Connect New Mexico Pilot Program was part of legis-
lation enacted by Gov. Lujan Grisham in late 2021, which appropriated federal 
American Rescue Plan Act funds for state use.
     “...This effort will help bridge the digital divide across New Mexico through 
a bold new investment in broadband infrastructure. We look forward to working 
with Governor Michelle Lujan Grisham and state lawmakers to expand broad-
band and connect our communities,” said U.S. Senators Martin Heinrich and 
Ben Ray Luján and U.S. Representatives Teresa Leger Fernández and Melanie 
Stansbury.
     The New Mexico Office of Broadband Access and Expansion (OBAE pub-
lished a Notice of  Funding Opportunity (NOFO) formally opening its Connect 
New Mexico Pilot Program on August 10th.  
     Applications for the Pilot Program will be accepted and reviewed on a rolling 
basis across three waves. This format recognizes that some entities are further 
prepared to submit a strong proposal in the near-term, whereas others may 
require more time. The closing dates for the three waves follow: Wave One 
(September 23); Wave Two (December 9); Wave Three (February 27, 2023).
     All application content – including the NOFO, application template, in-
teractive broadband map, and other helpful materials – are available on the Of-
fice of Broadband Access and Expansion website for the Pilot Program: https://
www.doit.nm.gov/programs/broadband/connect-new-mexico-pilot-
program.
     “The Office of Broadband Access and Expansion has been working hard to 
build capacity, invest in community engagement and technical assistance 
resources, and inspire meaningful cross-sector collaboration,” said Office of 
Broadband Access and Expansion Director Kelly Schlegel. “We’re eager to put 
historic state and federal investment in broadband expansion to work for New 
Mexicans desperate for better connectivity.”
     “The pandemic exposed dire connectivity challenges for families and learn-
ers across the State,” said Connect New Mexico Council Interim Chair Kimball 
Sekaquaptewa. “The Connect New Mexico Pilot Program will deploy available 
resources in a timely manner, while our Council prepares for the arrival of addi-
tional federal funding.”
     "The first grant program of this kind sends a strong signal that we are seri-
ous about bringing broadband to rural New Mexico and realizing our goal of 
reaching all new Mexicans with high-speed broadband,” said Senator Michael 
Padilla.
   The matching grant program is the result of robust engagement with and 
input from the Connect New Mexico Council and is built upon well-established 
best practices from across the country.

https://www.doit.nm.gov/programs/broadband/connect-new-mexico-pilot-program
www.secondstreetbrewery.com
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COME JOIN US !

            Meat,  Produce,  
Baked Goods, Eggs, Snacks, 
Art/Crafts, Vegan Products,

Personal Care and More !

Every Friday 3 pm to 6 pm
through October , 2022

Operated by
Bienvenidos Outreach, Inc.

La Tienda Shopping Center - Eldorado at Santa Fe

 7

SNAP/Double Up Food Bucks accepted

NMDOT Support  During the Calf Canyon Hermits Peak Wildfire/ Post-Fire 
Flooding
By Travis Martinez
     As the State of  New Mexico 
battled multiple wildfires throughout 
the state, The New Mexico Depart-
ment of  Transportation responded  
to the needs of  the communities in 
which they serve. Multiple tasks were 
performed by the department, such 
as providing water and fuel to fire 
tenders and heavy equipment. The 
NMDOT  provided  operators  to  
assist  fire crews  with  cutting  fire 
lines and  establishing  temporary 
roadways for transportation of  fire 
equipment while also placing mo-
bile message boards throughout the 
counties informing travelers of  road 
closures and conditions.
     Along with  the  logistical  side  of  
response,  NMDOT supported  New 
Mexico State  Police by providing 
barricades for road closures and 
traffic cones for traffic 
control. The NMDOT 
provided storage  of  fire 
equipment and boarding 
to fire crews within its 
patrols which allowed 
quicker response  of  fire 
crews battling wildfires. 
Public information has been anoth-
er necessity that was asked from the 
department in which the department 
worked hand in hand with multiple 
counties to assist with getting crucial 
messaging of  evacuations and fire 
information distributed to the pub-
lic.  With donations from Safer NM 
NOW, the department delivered  in-
sulated  bags for food transportation,  
convention  bags which aided  resi-
dents while picking up necessities at 
shelter locations, and hand sanitizer 
to shelters to help combat the spread 
of  covid-19.
     After the wildfire became highly 

contained, the transition had to be 
quickly made from fire response to 
flooding response.   Much needed  
precipitation has been extremely 
active during this year’s monsoon 
season, however, after a wildfire has 
burned up vegetation and scorched 
the soil, flash flooding has been 
another disaster for the communities 
in Mora and San Miguel Counties.  
Communities have been dealing with 
flash flooding events 2 to 3 times a 
week.  Mitigation efforts have been 
implemented but the force from the 
flooding has won that battle.
     The NMDOT District Four has 
been  dealing with road and struc-
ture wash outs, debris covered roads, 
plugged pipe structures, and major 
erosion throughout the burn scared 
areas.  Crews from La Cueva and 

Las Vegas 
have been 
addressing 
these issues 
7 days a 
week, which 
warrant-
ed  neigh-

boring patrols from Wagon Mound 
and Trementina to bring additional 
manpower and equipment.  Greg 
Montoya from the La Cueva Patrol 
stated,  “We can remove debris in the 
morning after a flooding event to only 
have to respond again in the after-
noon after additional flooding brings 
more debris across the roadway.”
     The department aided by hauling 
tons of  sand for sandbag operations 
to both Mora and San Miguel Coun-
ties, while also assisting the Army 
Corp of  Engineers in constructing 
mitigation structures to protect cru-
cial infrastructure throughout both 

counties.  
Additional 
support from 
District 5, 
which is 
based out 
of  Santa Fe, 
have assisted 
District Four in the cleaning of  road 
structures  that continually become 
plugged with soil and debris after 
flooding events.  “The department 
will continue to respond and take 
necessary action to address flooding 
on roadways being impacted by flood-
ing,” stated James Gallegos, District 
Four Engineer,  “our departments 
staff are  tired  but  continue  to show 
strength  and mental  toughness  by 
showing up and not quitting until the 
job gets done.”
     The NMDOT has outstanding 
individuals that have not hesitated to 
help their communities in this time 
of  crisis. Many NMDOT employees 
have been impacted by the wildfires 
and flooding, having been evacuated 
from their homes, being displaced.  
During the wildfire, department 
employees stepped into the role of  fire 
support by getting into a motor grad-
er and cutting fire lines to aid in the 
suppression of  wildfires. In collabora-
tion with the State Forestry Division, 
NMDOT employees receive training 
on forest fire suppression and work in 
tandem with State Forestry Fire crews 
in placing fire lines to aid fire fighters 
onthe ground in containing the pe-
rimeter forest wildfire. This interagen-
cy partnership has been extremely 
successful and the NMDOT is proud 
to support the State Forestry Division 
in combating state wildfires.
     Joseph Gonzales and Casey 

Encinias with the 
District Four Spe-
cial Crews, have 
both encountered 
firsthand wildfire 
on the heels while 
operating heavy 
equipment used to 

establish fire lines. “A million thoughts 
go through your mind when such an 
encounter  occurs,” stated  Joseph 
Gonzales, “getting to a safe zone is 
what you instructed do, and that at 
times can be a task in itself ”.  Any 
time an individual is working to estab-
lish a fire line, they are doing so with 
a wildfire pushing in their direction, 
but is achievable with proper training, 
courage, and dedication.
     This is not the first time the 
department has stepped  into a role 
of  support for the entire state.  As 
the covid-19 pandemic began, the 
department was asked to take on the 
logistics of  getting masks, gowns, 
and other medical supplies to county 
emergency managers throughout  the 
entire state.  The department’s struc-
ture and employee training are the 
standard of  how an agency should 
operate. With great leadership, excep-
tional employees, the NMDOT has 
the tools and the personnel to accom-
plish any task set before them.
     This year has been a trying time 
for all New Mexicans and an ex-
tremely stressful time for northeastern 
New Mexico, but the New Mexico 
Department  of  Transportation 
stands committed. The Departments 
leadership, along with its amazing 
men and women will continue its 
courageous efforts and dedication to 
stand strong side by side with all of  
New Mexico.
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Gov. Lujan Grisham Debuts Santa Fe “Home-
town Heroes” Veterans Banners on St. 
Francis Drive
By Nora Sackett
     Gov. Michelle Lujan Grisham on August 11th 
announced that the state will re-establish the Santa 
Fe “Hometown Heroes” banner program, honoring 
local veterans by installing banners on St. Francis 
Drive, which is owned and overseen by the state.
     On Thursday the governor debuted the first of  
131 banners that will be installed, launching the 
re-establishment of  the program with a banner hon-
oring 101-year-old World War II Army veteran Stella 
Lavadie.  
     “New Mexico is deeply proud to be home to over 135,000 veterans,” said 
Gov. Lujan Grisham. “Every one of  them has a story to tell, and every one of  
them deserves to be honored. I’m grateful to be part of  bringing this beloved 
local program back to Santa Fe and continuing to honor the city’s Hometown 
Heroes for their sacrifices, their courage and their commitment to defending 
our country.”
     The City of  Santa Fe was the first city in New Mexico to participate in the 
“Hometown Heroes” initiative, beginning with just 20 banners installed on 
city roads. After a safety hazard required the banners to be taken down, the 
governor stepped in to ensure the continuation of  the valued local program 
by offering to have the banners installed on a state road, with safety measures 
addressed. The banners will be installed on St. Francis Drive beginning at the 
I-25 exit and extending through the city up to the Santa Fe National Cemetery,
as well as along Guadalupe Street alongside the cemetery.
     Army veteran Stella Lavadie was one of  150,000 women who enlisted in 
the Women’s Army Corps during World War II. She worked at several differ-
ent bases around the country and is a lifetime member of  VFW Post 2951 in 
Santa Fe.

State Assists in Training Over 2,000 
Workers in FY22
80 companies receive JTIP funding, final awards for fy22 announced
By Bruce Krasnow
     New Mexico Economic Develop-
ment Department (EDD) Cabinet 
Secretary Alicia J. Keyes announced 
today that 80 companies received 
Fiscal Year 2022 grants from the Job 
Training Incentive Program (JTIP) to 
hire or retrain over 2,000 workers at 
an average wage of  $23.67.
     The June JTIP awards mark the 
final round for the 2022 Fiscal Year 
with $3.2 million awarded to seven companies in support of  training for 171 
employees.
     In all, JTIP helped fund training for a total of  2,352 workers with an overall 
average wage of  $23.67 during FY22 from 80 companies. Of  the total trainees, 
567 were in rural communities where the average wage was $18.35.
     Since taking office in 2019, Gov. Michelle Lujan Grisham has targeted 
higher-paying industries for state incentives to deliver better jobs and economic 
security for New Mexico families. Since then, JTIP has assisted in the training 
of  9,277 trainees, 2,852 of  those employees lived in rural communities.
     The fiscal year average wage for JTIP of  $23.67 is up 27% from the $18.68 
average from 2015-2018.
     “Gov. Michelle Lujan Grisham’s support for job training and workforce 
development means New Mexico has a more skilled workforce, with employees 
that are ready to succeed in a 21st century economy,” EDD Cabinet Secretary 
Keyes said. “Our continued investment in JTIP is vital as we look to grow inno-
vative businesses and diversify New Mexico’s economy.”
     JTIP serves both rural and urban areas, companies large and small, reim-
bursing a percentage of  trainee wages for up to six months. Companies in rural 
areas, jobs with entry wages that align with the High Wage Job Tax Credit, 
companies that hire trainees who have graduated within the past 12 months 
from a New Mexico institution of  higher education or who are U.S. Veterans 
receive a higher percentage of  reimbursement (5% over the standard rate).
     To close out Fiscal Year 2022, the Job Training Incentive Program Board 
approved June 2022 grants to the following companies:
• The Boeing Company, Albuquerque, 22 trainees at an average wage of  $60.71,

for a total award of  $768,835.32. Boeing is the world’s largest aerospace company
and leading manufacturer of  commercial jetliners, defense, space, and security
systems. .

• Electronic Caregiver, Las Cruces, 75 trainees at an average wage of  $26.12
for a total award of  $888,215.84. Electronic Caregiver, Inc. (ECG) is a privately
held digital health technology and service company. ECG is at the forefront of  the
digitization of  healthcare.

• Infinity	Labs,	LLC,	Albuquerque, 24 trainees at an average wage of  $57.69 for
a total award of  $793,968.32. While still primarily serving the defense industry with
software development, modeling & simulation, and general research & develop-
ment, Infinity is also developing commercial products to market utilizing similar
technologies developed for the defense industry but targeted towards commercial
applications.

• National Water Services, Inc., Santa Fe, 6 trainees at an average wage of
$22.48 for a total award of  $65,067.92. National Water Services, Inc., founded in
Santa Fe, manufactures, installs and services FreshPure Waters™ purified water
vending systems in 37 states nationally and has a presence in Canada. National
Water Services operates in the retail grocery trade, marketing primarily to large,
natural and organic food retailers. Primary customers are Whole Foods Market,
Earth Fare Markets and Natural Food Co-ops and independent grocers.

• RingIR, Inc., Albuquerque, 1 trainee at a wage of  $30.43 for a total award of
$18,807.64. RingIR is a technology startup company commercializing network-ca-
pable real-time optical gas and particulate recognition technology that focuses on
molecular fingerprinting of  atmospheric gasses.

• TS Nano Sealants LLC, Albuquerque, 11 trainees at an average wage of
$39.23 for a total award of  $241,449.68. TS-Nano Sealants (TS Nano) is a New
Mexico startup company focused on designing, manufacturing, and applying very
durable nano-modified sealants that bond extremely well to a variety of  sub-surfac-
es to seal against Green House Gas (GHG) emissions.

• Mesilla Park Services dba Yellow Bird Solar, Mesilla Park, 32 trainees at an
average wage of  $25.59 for a total award of  $478,300. In 1976 the Bacchus family
patented and started making Aireze evaporative coolers in Sunland Park.

25 work vehicles plus an excavator and forklift with 
parking for 300

Photo courtesy of  Yellow Bird Solar in Mesilla Park
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We’re from the same place you are.
From the Santa Fe Plaza, to the Bosque of Valencia County, along historic 
Route 66 just outside of Las Vegas, to the Sandia views of Albuquerque and 
Rio Rancho: We serve the heart of New Mexico. Discover rewarding  
accounts, affordable loans, fewer fees, and a personal approach  
to your finances – discover the State ECU difference.

http://SECUNM.ORG
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