
ROUNDHOUSEROUNDHOUSE
'R

OUND
New Mexico

STATE EMPLOYEES’ NEWSPAPER
Volume 33, Issue Number 11

November 1 to December 5, 2021

THE

Where is Dave?
pg 29

www.facebook.com/roundtheroundhouse

Happy 
Thanksgiving!!!

988
Veterans Day 

November 11, 2021

Gov. heads to 
Glasgow, pg 12

“Rust” 
Tragedy 

pg 30

New Mexico 
Teacher 

of the Year
pg 8

pg 4



Page 2 ‘Round the Roundhouse Nov. 1 to Dec. 5, 2021 

CHRISTUS ST. VINCENT  REGIONAL CANCER CENTER

Northern  
New Mexico’s 
Premier All-Inclusive 
Cancer Center
At CHRISTUS St. Vincent Regional Cancer Center, 

our providers work together to deliver superior,  

comprehensive and compassionate care for all,  

in a safe care setting.

With advanced technology, a comfortable  

chemotherapy suite and access to additional  

services, such as nutritional guidance, social  

work, acupuncture, massage therapy and palliative 

care, treatment at CHRISTUS St. Vincent allows  

patients to receive the best cancer care and  

resources, close to home.

CHRISTUS St. Vincent Regional Cancer Center

490A West Zia Road, Santa Fe, NM 87505

(505) 913-8900
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State Offers Guidance for COVID-19 
Booster Shots
Boosters now available for all three COVID-19 vaccines
By David Morgan
     On Thursday, the federal Centers for Disease Control and Prevention 
(CDC) announced the approval of  booster doses for the Moderna and
Johnson & Johnson COVID-19 vaccines for certain populations. (Pfizer
boosters have been available since late September.) The CDC also ap-
proved “mixing and matching” for all three COVID-19 vaccines. CDC
clinical guidance has not yet been released, and the New Mexico Medical
Advisory Team will review it on Monday after it is released.
     For New Mexicans who received a Pfizer or Moderna vaccine, the 
following groups are eligible for a booster shot at 6 months or more after 
completion of  their initial series:
• 65 years and older
• 18+ who live in long-term care settings
• 18+ who have underlying medical conditions
• 18+ who work or live in high-risk settings

For New Mexicans who received the Johnson & Johnson vaccine,
booster shots are also recommended for those who are 18 and older and 
who were vaccinated two or more months ago.
     Note: Moderna boosters are a half dose. Immunocompromised peo-
ple receiving a third shot for additional immunity, however, will continue 
to receive a full dose.
     “Many New Mexicans will benefit from additional protection, and 
DOH will work hand-in-hand with our healthcare partners to ensure that 
boosters are available,” said DOH Acting Secretary David R. Scrase, 
M.D. “That said, the most urgent task remains vaccinating New Mexi-
cans who have not yet received their primary doses - and we encourage 
them to do so.”
     Available data show that all three of the COVID-19 vaccines ap-
proved or authorized in the United States continue to be highly effective 
in reducing risk of severe disease, hospitalization, and death, even against 
the current Delta variant. 
   Scheduling Vaccinations
New Mexicans are encouraged to schedule their primary and booster 
shots with their primary care physicians. They can also do so through the 
statewide vaccine COVID-19 vaccine registration system, vaccineNM. 
org. “Mix and match” booster scheduling will likely be available early 
next week.
     New Mexicans without access to the internet can call 1-855-600-3453 
for scheduling assistance.
   Long-Term Care Facilities
The New Mexico Aging and Long-Term Services Department will coor-
dinate the distribution of boosters to the residents and staff of l ong-term 
care facilities who have completed their primary dose regimen.
   Additional Information
The State is currently in the process of updating information on its boost-
er website.   https://goodtimes.vaccinenm.org/boosters/

https://goodtimes.vaccinenm.org/boosters/
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10-Digit Dialing starts October 24th
988 to become the new 911 for suicide prevention
By Jodi McGinnis Porter
     The State of  New Mexico reminds residents that 
beginning Sunday, Oct. 24, 2021, everyone in the state 
of  New Mexico will need to include the area code as 
10-digits will be required for all phone calls.

On and after Oct. 24, local calls dialed with only sev-
en digits may not be completed, and a recording may inform you that your 
call cannot be completed as dialed. If  you get this recording, you must hang 
up and dial again using the area code with the seven-digit telephone number.
     This change is necessary as the Federal Communications Commission 
has mandated 988 as the new three-digit number to route callers to the 
National Suicide Prevention Lifeline and Mental Crisis Hotline (1-800-273-
TALK).  According to the bipartisan National Suicide Hotline Designation 
Act, telephone service providers must have this routing in place by July 15, 
2022. Some phone carriers in the state (like Verizon and T-Mobile) have 
already implemented the routing for 988.
     “The 988 three-digit will be used to make critical mental health resources 
available to anyone who needs assistance,” said Gov. Michelle Lujan Grish-
am. “While the 911 system is dedicated to public safety emergencies, the 
launch of  the 988 hotline gives people an easy-to-remember number to call 
for focused support during behavioral health emergencies.” 
     988 is not yet active across all communications access points in the United 
States. If  you or someone you know is in crisis now, please call 1-800-273-
TALK (8255) to be connected to the National Suicide Prevention Lifeline. 
For more information on ten-digit dialing, please contact the FCC. For more 
information about the Lifeline and 988, please visit vibrant.org/988. 
     New Mexico already has the New Mexico Crisis and Access Line (1-855-
662-7474) and Agora Crisis Center (1-855-505-4505) accredited and answer-
ing calls from the National Suicide Prevention Lifeline.
     “It’s a minor inconvenience to reprogram the area code 505 or 575 in 
our phones but it will make a huge difference if  it will save a life and some-
one can call 988 when they’re having a mental health crisis,” said Dr. David 
Scrase, cabinet secretary for the New Mexico Human Services Department 
and acting secretary for the New Mexico Department of  Health.
     “There’s been a great need for 988 for years,” said Dr. Neal Bowen, 
director for the Behavioral Health Services Division at the New Mexico 
Human Services Department. “We are working diligently with our partners 
at the 911 PSAPs, NMCAL, Agora, and OpenBeds, a provider of  a technol-
ogy platform that identifies, unifies, and tracks behavioral health and social 
services resources to facilitate rapid digital referrals. We are also mapping out 
the development of  more mobile crisis and behavioral health-oriented triage 
response centers throughout our state.”
     “By implementing 988 into our communities it allows people that choice 
to determine if  they need to call 911 for police or fire to respond, or if  they 
need a mental health conversation or a mental health response which will 
be available by dialing 988,” said Wendy Linebrink-Allison, program man-
ager for ProtoCall Services, Inc, which runs the state funded crisis lines and 
warmline. 

The New Mexico Film Office Announces 
2 feature films in production in NM
By Jennifer Esquivel
      The feature film Outlaw Land, produced by 
Keystone Films LLC, has begun production in New 
Mexico. Filming will take place during September and 
October 2021 in Santa Fe and Albuquerque.
     “There is no place but New Mexico to tell the old western tale of  Butch 
Cassidy. Ranches, western sets, wild horses, vast stunning deserts with train 
tracks that wind with the landscape, New Mexico is and has always been the 
place to shoot a western,” said Amber Dodson, Director, New Mexico Film 
Office.
     Outlaw Land is directed by Anthony C. Ferrante (Sharknado) and pro-
duced by Daniel Lusko (Persecuted).
     Outlaw Land is the story of  Butch Cassidy and a wild bunch who flee 
from authorities after robbing a train.
     The production will employ approximately 20 New Mexico crew mem-
bers, 15 New Mexico principal cast members, and 150 New Mexico back-
ground and extras.
     “We’re excited to make an iconic western with local New Mexicans at 
the helm. In addition, we are thrilled to partner with the Wheels Museum 
of  ABQ, and NM Locomotive who are preserving some of  New Mexico’s 
greatest treasures as we bring a memorable western movie like Butch Cassidy 
to life,” said Daniel Lusko, Producer.
     For more information on the production contact daniel.lusko@icloud.com.
     Additionally,  the feature film, Maggie Moore(s), produced by MX2 
Productions Inc., is currently in production. Filming will take place in Octo-
ber and November 2021 in Albuquerque, New Mexico. 
     Maggie Moore(s) takes place in a dusty desert town where nothing ever 
happens, as a police chief  is suddenly faced with the back-to-back murders 
of  two women with the same name.
     “New Mexico is the perfect desert-set location for this murder mystery 
that is packed with so many talented filmmakers and actors being reunited 
again. We welcome the entire team to New Mexico,” said Amber Dodson, 
director, New Mexico Film Office.
     Maggie Moore(s) is directed by John Slattery (God’s Pocket, Mad Men) 
who will also co-produce with Santosh Govindaraju (Card Counter, Night 
Clerk) Dan Reardon (Meet Cute, The Hating Game), Vincent Newman 
(We’re the Millers), Cary Woods (Swingers, Rudy), and executive produced 
by Nancy Leopardi (Happily) and Ross Kohn (Feed). Principal cast includes 
Jon Hamm (Top Gun: Maverick, Mad Men), Tina Fey (Whisky Tango Fox-
trot, Saturday Night Live), Micah Stock (Brittany Runs a Marathon), Nick 
Mohammed (Ted Lasso), Happy Anderson (Bad Boys for Life).
     “Gorgeous desert landscapes in close proximity to big city production 
resources and experienced crews made New Mexico the perfect choice of  
location for this film,” said Leopardi.
     The production will employ approximately 60 New Mexico crew mem-
bers and 150 New Mexico background talent.

 For additional information on the production, contact maggiemooreoffice@gmail.com 
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CHOOSE FROM GAS • WOOD • PELLET

IN SANTA FE
199 Paseo De Peralta, DeVargas 

Center (east end) 302-3143

2 LOCATIONS IN ALBUQUERQUE
1460 N Renaissance Blvd NE 
(across from Sam’s Club) 302-3122

1519 Eubank Blvd NE 302-3137

WE DELIVER
STATEWIDE

*Finance charges will be waived if promo balance is paid in full in 12 months, OAC. Not valid with other offers. See representative for details.

BLACK
BLACKFridaySTOVE AND

FIREPLACE INSERT
SALE

$850OFF
SELECT STOVES/INSERTS with

OFFER ENDS NOVEMBER 30TH

BRING IN THIS AD 
AND SAVE UP TO

12 MONTHS
NO INTEREST, PAYMENTS,
or LOW MONTHLY PAYMENTS*

FEDERAL
TAX CREDIT26%

ON QUALIFYING STOVES/INSERTS

PLUS! TAKE ADVANTAGE OF

• FUEL EFFICIENT
• LOW EMISSIONS
• CONSISTENT HEAT

Finance your auto loan
with GCU and get

*

holiday
shopping
cash back

$200

Subject to eligibility and credit approval. Lending restrictions apply, see a loan officer for details. Only eligible on loans totaling more than $10,000. 
First payment not due for 60 days from the loan closing. With no payment for 60 days, your interest will accrue from the date of the contract. New 
money only. The loan must be active for 12 months or will be subject to a penalty equal to the cashback amount. Loan promotion valid through 

December 31, 2021. The terms of this offer may change or come to an end without prior notice. GCU is an equal opportunity lender.

APPLY NOW!
NO PAYMENTS FOR 60 DAYS

plus

(505) 982-8942
GuadalupeCU.org

State Personnel Office Offers “Managing 
Employee Performance” Course for 
Supervisors and Managers
By Jaime Phillips
     The State Personnel Office Training 
and Development Bureau offers training classes for State employees on 
a continual basis. This month, the Bureau is highlighting their popular 
“Managing Employee Performance” course. Managing Employee Per-
formance (MEP) helps managers and supervisors learn to implement the 
Employee Evaluation Cycle, write goals that promote employee growth 
and development, and rate employee performance.  The Employee Eval-
uation process is more than a mandatory review of performance; it’s an 
opportunity for managers and supervisors to ensure the success of every 
member of their team and the mission they serve. The MEP course is 
intended to support them in that effort. New Mexico State Personnel 
Board rule 1.7.9.9 requires the Managing Employee Performance course 
within 90 days of appointment as a supervisor or manager, but atten-
dance is encouraged for any manager or supervisor who might benefit 
from the course.  This class is interactive and participatory, using activities 
and breakout groups to promote learning and engagement.  Currently, 
all classes are being conducted remotely (using Zoom). Please view State 
Personnel’s Training calendar at https://www.spo.state.nm.us/training/
training-calendar/ or view class listings and register directly using the 
Enterprise Learning Management (ELM) system at https://elm.share. 
state.nm.us/.  Learn more about training offered by the State Personnel 
Office on their website at: https://www.spo.state.nm.us/training/, or 
email them with questions at personnel.training@state.nm.us.

District Two Lab Receives Distinguished 
Award Fourth Year In A Row
By Manon Arnett
     The New Mexico De-
partment of  Transportation 
District Two Lab received an 
award for their accomplished 
high-quality work in south-
eastern New Mexico. The 
District Lab received the Best 
Statewide Material Labora-
tory Award; these awards are 
the most distinguished awards 
given during the year. This is the fourth year in a row they have won 
the award, proving to be an excellent materials testing team within New 
Mexico.
     The District Two Lab received the Best Statewide Materials Labora-
tory Award for its outstanding laboratory work. The lab tests aggregates 
(rock), oil, asphalt, and concrete to meet DOT standards and specifi-
cations before and after the construction of  a project. The laboratory 
award is given to the most professional lab within the NMDOT and oth-
er competing laboratories for similar type testing throughout the state.
     Upon review by the New Mexico Department of  Transportation, 
the Statewide Material Testing committee, and the AASHTO resource 
project, the District Two Laboratory was deemed worthy of  receiving 
the excellence award once again.
     The District staff would like to congratulate them on their stellar 
work over the past four years. 

https://www.spo.state.nm.us/training/training-calendar/
https://www.spo.state.nm.us/training/
https://elm.share. state.nm.us/
mailto://personnel.training@state.nm.us
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VOICES
FROM THE PAST

By Robert J. Tórrez
Former State Historian

© 2014

     There are times when reading 
a document from our Spanish or 
Mexican archives that a certain 
word or phrase pops out from the 
text that draws special attention. 
Such was the case while tran-
scribing the diary of  an expedi-
tion conducted by Governor José 
Antonio Chaves to meet with and 
negotiate a treaty with the Coman-
che in 1829.  During the negotia-
tions, one point of  discussion was 
that the Comanche leaders would 
do their best to keep their young 
men from committing tonterías. I 
had not heard that word for a long 
time - possibly since my parents 
last cautioned me about indulging 
in certain foolishness at Saturday 
night dances. 
     I don’t know how much we 
recall of  what we learned in high 
school but for some reason one of  
my persistent memories is of  sever-
al new words I learned in my Span-
ish class. A few of  these  - arrojar 
(throw or toss), ambos (both), and 
hacia (towards) - are still vivid in 
my memory, possibly because they 
seemed so strange at the time and 
we didn’t use them in every-day 
Spanish conversations.
     There are many words found in 
the documents of  our Spanish and 
Mexican archives that are seldom 
used in our daily conversations 
and often have different contem-
porary meaning, depending on the 
context. Other words from such 
documents I have used in previ-

ous columns about various topics 
include amonestar, an admonition, 
such as the words used to caution 
us about Saturday night tonterías. 
In judicial documents, it was also 
used as a reprimand. In 1799, for 
example, Joseph Mariano Domín-
quez and Antonio Mondragón 
were released from custody follow-
ing an investigation into their role 
in the murder of  Juana de la Cruz 
Pacheco. When no direct evidence 
was found to implicate them with 
Pacheco’s death, they were both 
released with a verbal reprimand. 
The terms apercevidos or apercev-
imiento are sometimes used in a 
similar manner. 
     Amacia: A form of  amación, 
which refers to a deep and passion-
ate love or affection. The amacia 
would therefore be the object of  
that affection, such as a girlfriend 
or loved one. In 1846, Governor 
Manuel Armijo issued an order 
that amacias would no longer be 
allowed to receive a soldier’s pay 
or commissary goods on behalf  
of  that soldier. The soldiers were 
required to pick up their pay per-
sonally. Soldiers in uniform were 
also prohibited from walking along 
the streets with a girlfriend on their 
arm. 
     Amansebo, amansebado: Con-
cubinage or co-habitation; the act 
of  living together outside marriage. 
Adulterers were not necessarily 
sought out and prosecuted vig-
orously by Spanish officials, but 

if  a couple’s actions were blatant 
and a complaint was made, local 
officials found it necessary to act.  
Sometimes, a sexual relationship 
outside marriage is referred to in 
these documents as amistad ilicita. 
In 1701, for example, Agustín Saez 
and Luisa Barela (both married to 
someone else), were charged with 
co-habiting despite having been 
previously warned to discontin-
ue their relationship. They were 
formally charged with living in sin 
and causing serious public scandal.  
     Aposento: Technically a room 
in an apartment or house. In a 
number of  older documents it 
denotes a bedroom or a room in 
which a person slept. Typical usage 
is in the statement made by an 
individual in which he or she notes 
they were asleep en mi aposento. 
     Cambalache: A trade or trans-
action, usually by bartering. The 
term is still used in northern New 
Mexico to describe certain types of  
informal transactions or trades. A 
1797 document in which Manuel 
Trujillo was charged with stealing 
and bartering several horses (roba-
do y cambalachado) uses it in this 
context.
     Echisero: Refers to the casting 
of  spells or bewitching, more spe-
cifically, the person who makes or 
casts such spells. Enechisado is used 
in 1725 to identify a person upon 
whom a spell was cast. In contem-
porary use it may be used to refer 
to someone who is devious or tricky 

as in es puro echisero.
     Fulano: Used in place of  a 
name when the proper name is 
unknown or the writer chooses to 
ignore the given name of  a person. 
It is usually used as part of  the 
phrase fulano de tal.  It can also 
be used as an insult or derogato-
ry term, such as an 1831 judicial 
proceeding against the genizaros of  
Abiquiú when an official referred 
to them as fulanos de tal, or "those 
so and so's." 
     Gale: Technically, a salary or 
wage. Probably a form of  jalar, 
which means to work towards 
something or a goal, although it 
also refers to pulling or tugging on 
something. A 1747 document used 
the word to suggest that alcaldes 
could not hold other jobs that pay 
a salary. Contemporary usage is 
slang for job or work.
     Morada: Generally used to 
describe the chapel or meeting 
place of  the hermanos, but histor-
ically used to describe a home or 
dwelling. References in numerous 
documents do not use the word 
in context of  a religious structure. 
Typical usage includes the phrases 
mi casa morada and visitador a la 
morada de. A form of  the word 
shows up in documents that de-
scribe the house where an individu-
al lived as era donde moraba.

Copyright 2021, Robert J. Tórrez

A Selection of 
Seldom Used Vocabulary
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WE’RE HERE FOR YOU
Cigna is bringing quality, cost-effective care to the State of New Mexico.

*  Cigna provides access to virtual care through national telehealth providers as part of your plan.  This service is separate from your health plan’s network and may not be available in all areas or under all plans. Referrals are not 
required. Video may not be available in all areas or with all providers. Refer to plan documents for complete description of virtual care services and costs.

** App/online store terms and mobile phone carrier/data charges apply.
Product availability may vary by location and plan type and is subject to change. All group health insurance policies and health benefit plans contain exclusions and limitations. For costs and details of coverage, review your plan 
documents or contact a Cigna representative.
All Cigna products and services are provided exclusively by or through operating subsidiaries of Cigna Corporation, including Cigna Health and Life Insurance Company (CHLIC) and Cigna Behavioral Health, Inc. Policy forms: OK - HP-
APP-1 et al., OR - HP-POL38 02-13, TN - HP-POL43/HC-CER1V1 et al. (CHLIC).
957280  09/21 © 2021 Cigna. Some content provided under license.

As a Cigna customer, you’ll have access to a variety of programs and 
resources to help you stay well and save money throughout the year. 
›  Quality providers and hospitals, including the

Cigna Behavioral Health Network

›  24/7/365 customer service

›  Virtual medical care*

›  Access to online support, tools and resources
through myCigna.com and the myCigna® App**

For questions and information,  
call 888.806.5042 or visit  
connections.cigna.com/newmexico/ Offered by Cigna Health and Life Insurance Company, or its affiliates

For State of
New Mexico

Employees and
Their Covered

Family Members

http://connections.cigna.com/newmexico/
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NM’s 2022 Teacher of the Year: Lorynn 
Guerrero
Las Cruces educator will represent NM in national competition
By Judy Robinson
      New Mexico Public Education Secretary Kurt Steinhaus announced on 
October 22nd the selection of  Las Cruces educator Lorynn Guerrero as New 
Mexico Teacher of  the Year 2022.

     Guerrero teaches English Language Arts at New 
America School-Las Cruces, a charter high school 
where she also established a program for teen parents 
that now includes an on-campus, licensed child-care 
center.
      “Ms. Guerrero’s efforts on behalf  of  her teenage 
students in Las Cruces have been nothing short of  
extraordinary,” Steinhaus said. “New Mexico is for-
tunate to have her as our 2022 spokesperson for the 

teaching profession and our representative in the National Teacher of  the Year 
competition. Her dedication and high standards will serve as a model to all of  
us in the coming year.”
      Steinhaus presented the award at a ceremony Friday afternoon in the gym 
at New America School-Las Cruces, a state-chartered school with 257 enrolled 
students, 98% of  whom are economically disadvantaged. 
      “It's kind of  unbelievable to see that I’m the recipient of  the New Mexico 
2022 Teacher of  the Year because I think all the teachers in New Mexico do 
an excellent job, so I’m very honored to be chosen,” Guerrero said after learn-
ing of  her selection.
      The New Mexico Oil and Gas Association is the title sponsor for the New 
Mexico Teacher of  the Year program for the fourth year and will contribute 
up to $25,000 worth of  support and professional development opportunities to 
the winner. 
      “We are incredibly grateful for the continued support of  the New Mexico 
Oil and Gas Association for the New Mexico Teacher of  the Year,” Steinhaus 
said. “Their support makes this more than a title but a real opportunity for the 
winner to grow in her profession and bring those enhanced skills back to her 
school, her community and her state.”
     Guerrero, who grew up in Las Cruces, began her teaching career in 2006 in 
Hatch, where she taught both middle and high school students. She joined Las 
Cruces Public Schools in 2012, first teaching at Organ Mountain High and 
now at New America School-Las Cruces.
    Her father was an educator, and Guerrero always intended to follow him 
into the profession but worried that dream would be derailed when she be-
came a mother at age 17. The Graduation Reality and Dual Skills program 
at her high school kept her on course and motivated her to bring the GRADS 
program to New America School-Las Cruces in 2020. The associated child-
care center opened in August with its first client, a 2-month-old infant.
     “Ms. Guerrero is an outstanding teacher,” Margarita Leza Porter, the 
school’s superintendent and principal, wrote in her nomination letter. “Her in-
creased level of  rigor, the setting of  high expectations, and continual reflection 
on her teaching sets her apart from other educators.”
      In addition to teaching, Guerrero is currently working on her master’s 
degree in educational administration, which she expects to complete in May 
2022. Her bachelor’s degree in secondary education is from New Mexico State 
University. She has a Teacher of  English as a Second Language endorsement 
from Eastern New Mexico and an advanced placement certification in litera-
ture and composition from New Mexico Highlands University.
     Guerrero uses her 12th grade English classes to help students prepare for 
college or career.
      “I reiterate that as their teacher, I’m going to help them be prepared for 
anything they choose,” Guerrera wrote in her application. “I tell them it’s their 
choice if  they want to attend college after high school, but I have them fill out 
applications to our local community college and to access a scholarship portal.
     “My main goal for them is to be able to support themselves and their future 
families with a career they love. It doesn’t have to be college-geared, but any 
job takes additional education and training,” Guerrera wrote.
     The New Mexico Teacher of  the Year award was established in 1963. Each year, all New Mexico 
school districts and charter schools are invited to nominate an outstanding teacher to become New Mex-
ico’s Teacher of  the Year and to represent New Mexico in the National Teacher of  the Year competition. 
New Mexico’s Teacher of  the Year also acts as the spokesperson for the state’s teaching profession. 

PRC’s Employee of the Month for October, 
Eugene Evans
By Sarah Valencia
     The New Mexico Public Regulation Commission recognized Eugene 
Evans, Engineer for the Telecommunications Bureau in the Utilities 
Division, as our Employee of  the Month for October 2021. Mr. Evans 
received praise for being “hardworking, personable, with an excellent 
sense of  judgment.” 
     Mr. Evans earned his BS in Electrical Engineering from the State 
University of  New York at Buffalo and expects to complete his MS in 
Information Technology from the University of  Maryland online soon. 
He heard about the position of  Engineer in the Telecommunications 
Bureau for the PRC through a close friend and former coworker, and 
nearly 14 years ago, he was hired on at the 
PRC. 
     After 30+ years as a Systems or Net-
work Engineer in the telecommunications 
industry, Mr. Evans has found the PRC to 
be a good fit with his previous experience. 
When asked what his favorite thing about 
working for the PRC is, Mr. Evans said 
he values “the ability to make a personal 
difference when the opportunity arises.”
     In his time off, Mr. Evans enjoys the practice of  martial arts, relax-
ation, traveling, being a strong supporter of  the Buffalo Bills as a Mafia 
Booster member, and spending quality time with his family. His family 
was able to travel to Las Vegas this month together to celebrate his and 
his wife’s 32nd wedding anniversary.

Eugene Evans with wife (Maria) and 
daughter (Camille)

http://sfcc.edu/
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First Cohort of Outdoor Industry Paid High 
School Interns Graduates Pilot program 
By Bruce Krasnow
     The Outdoor Recreation Division (ORD) has announced the initial co-
hort of  high school students to graduate from New Mexico’s first paid out-
door industry internship pilot program.
     The program, sponsored by ORD, is run by Future Focused Education, 
an Albuquerque-based nonprofit that seeks to better connect underserved 
and nontraditional students to college and careers.
     Since June 2021, three students – Jose, Sarah, 
and Gabriel – have worked with outdoor indus-
try employers in Las Cruces and Santa Fe. The 
employers – Friends of  Organ Mountains-Desert 
Peaks, River Source, and Santa Fe Children’s Mu-
seum – each hired an intern for the summer to de-
velop skills needed to work in the outdoor industry. 
ORD contributed $13,500 toward the program, 
which was used to convene employers, support FFE 
in putting infrastructure in place, and subsidize the intern stipends. 
Each participating company also contributed toward intern compensation. 
Students put in a total of  423 hours with the employers, according to FFE. 
     The three students made their final exhibition presentations in August. 
Each internship emphasized hands-on, experiential learning. For example, in 
the case of  Jose, who interned at River Source, the internship entailed field 
work in the upper Santa Fe Watershed and meetings with U.S. Forest Service 
and City of  Santa Fe Water Division staff, who spoke about their own job 
pathways in fire prevention and watershed management.
     “A spark of  interest lit up in Jose,” River Source Director Rich Schrader 
said. “River Source's Watershed Academy was fortunate to provide training 
and job-shadowing for [Jose] to protect water and forests, areas of  interest 
he was curious about but did not have any work experience in. The [ORD] 
funding made a big impact by enabling Future Focused Education to place 
Jose in the Watershed Academy internship, and help him keep advancing his 
professional experience in protecting land, water, and forests.”
     Near the end of  the internship, Schrader connected Jose with the Forest 
Stewards Guild Youth Corps, who were hiring. Jose applied, interviewed, and 
was hired.
     “The Watershed Academy with River Source and Future Focused Edu-
cation made me connect more with nature,” Jose said. “I now have a better 
understanding of  how important water, land, and forests are. This internship 
helped me further my career opportunities in learning and experiencing new 
things in a career in the environment. I couldn't have experienced any of  this 
if  I didn't have help from Communities in Schools, River Source, and Future 
Focused Education.”
     “The ‘X’ in our X3 Internship Program stands for ‘explore, experience, 
and expand,’” Mike May, Director of  Workforce Learning at FFE, said. “It’s 
so gratifying to see that vision coming to life for young people in the outdoor 
sector in New Mexico.”
     “ORD is committed to ensuring all New Mexicans gain from the public 
health, environmental, and economic benefits of  sustainable outdoor recre-
ation,” ORD Director Axie Navas said. “Fundamentally, that means connect-
ing our young people with family-sustaining, healthy, fulfilling careers in New 
Mexico. That is the vision behind this internship developed by FFE, which is 
committed to bringing opportunities for the best education to students who 
need it the most.”
     The program will continue this fall with another cohort of  students and 
an additional $14,100 in funding from ORD.
    The paid internship is one of  the first results to come out of  the Cra-
dle-to-Career Outdoor Industry Strategy, supported by the National Park 
Service Rivers, Trails and Conservation Assistance program. The plan builds 
a pathway from pre-K through higher education for students interested 
in working in, and for, the outdoors and emphasizes early outdoor access 
through programs like the Outdoor Equity Fund, climate education, and 
real-world paid experience that opens doors to solid New Mexico careers in 
tribal and rural areas.
     Learn more by visiting the ORD website at www.nmoutside.com.

Sarah
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EMNRD’s MMD Presented with Award for Mine Reclamation and Safeguarding 
Work in New Mexico
By Susan Torres

     

    
     The Energy, Minerals and 
Natural Resources Department’s 
(EMNRD) Abandoned Mine Land 
Program (AML) recently received 
the Western Region Abandoned 
Mine Land Reclamation Award. 
Each year, the federal Office of  
Surface Mining Reclamation and 
Enforcement (OSMRE) presents 
awards to state and federal agen-
cies for their work reclaiming and 
safeguarding abandoned mines in 
New Mexico. The Acting OSMRE 
Director, Glenda Owens, present-
ed EMNRD with the Western 
Region Abandoned Mine Land 

Reclamation Award 
on September 14, 
2021. Department 
of  the Interior Sec-
retary Deb Haaland 
provided opening remarks 
at the award ceremony, re-
iterating the Biden Admin-
istration’s support for mine 
reclamation work through-
out the country.

     “This award highlights 
the important work of  the Aban-
doned Mine Land Program within 
EMNRD’s Mining and Mineral 
Division and also acknowledges the 
importance of  our partnerships on 
the federal, state, and Tribal levels,” 
said EMNRD Cabinet Secretary 
Sarah Cottrell Propst. “Safeguard-
ing abandoned mines protects New 
Mexico citizens and the environ-
ment while boosting our local 
economies. We’re proud to have this 
work recognized by OSMRE and 
Secretary Haaland.”
     The award recognizes exemplary 

State and Tribal reclama-
tion projects that reclaim 
coal mine sites that were 
abandoned before the 
enactment of  the Surface 

Mining Control and Reclamation 
Act of  1977 (SMCRA). The Dutch-
man Canyon Reclamation Project, 
constructed by Kiewit New Mexico 
and 814 Solutions, reclaimed 11 
acres of  exposed coal waste and 
restored an adjacent stream west of  
Raton, New Mexico. The surface of  
the reclaimed area was contoured 
into a geomorphic configuration 
that blends in with the surrounding 
terrain. Sinuosity was added to the 
straightened stream channel to slow 
down water flow to reduce erosion.
     Eligible projects are funded whol-
ly or in part by OSMRE’s AML 
Reclamation Fund. OSMRE’s AML 
Reclamation Program addresses the 
hazards and environmental degra-
dation posed by two centuries of  
coal mining that occurred before 
SMCRA was enacted. The fee on 
coal production, which funds the 
Program, expired on September 30, 
2021. Reauthorization of  the fee is 
part of  the “Infrastructure Invest-
ment and Jobs Act of  2021”.
     Additionally, the Bureau of  Land 
Management (BLM) was presented 
with the Hardrock Safety Award 
by the National Association of  
Abandoned Mine Land Programs 
for their project in the San Pedro 
Mountains near Golden, NM. 
AML collaborated with the BLM 
on the New Placers Mine Safe-
guard Project by providing National 
Environmental Policy Act (NEPA) 
clearance work. The project safe-

guarded over 140 dangerous mine 
openings in challenging terrain, 
while protecting bats, birds, and 
other wildlife potentially inhabiting 
the mines. A helicopter was utilized 
to mobilize construction materials to 
the inaccessible areas. The project 
made the area much safer for recre-
ational visitors.

Link to award announcement: https://
www.osmre.gov/resources/newsroom/
News/2021/FY21_AML_Reclamation-
Awards_8.13.2021.pdf
Link to award presentation:  https://www. 
youtube.com/watch?v=glbvsmi5734

The safeguarding work increases the safety of valuable recreation 
area while highlighting governmental collaboration

The Abandoned Mine Land group  Yeny Maestas, Laurence 
D’Allesandro, Richard Wessel. Mike Tompson and Lloyd Moiola

Drainage and gob pile before construction.

Installation of  a bat gate.

Drainage and gob pile after reclamation 
project completion.

https://www.osmre.gov/resources/newsroom/News/2021/FY21_AML_Reclamation-Awards_8.13.2021.pdf
https://www. youtube.com/watch?v=glbvsmi5734
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NMDOT D2 Employee Recognition Program, October 2021
By Manon Arnett

SOM - Don-
na Gililland, 
Construction 
Technician 
Engineering 
Supervisor       
     Donna 
Gililland is a 

construction technician engineering 
supervisor for the New Mexico De-
partment of  Transportation District 
Two.  As the supervisor over con-
struction, she oversees the oversight 
of  construction projects within south-
east New Mexico.  It is her responsi-
bility to help protect the environment 
in which motorists drive. She oversees 
the construction of  highway struc-
tures and facilities, such as roads, 
railways, erosion control, drainage 
systems, traffic control, signing, and 
striping.  Donna is an excellent team 
member and vital to the construction 
of  roads. Donna is a problem solver, 
meets project deadlines, and runs 
an efficient construction program.  
Donna is an incredible person, and 
District Two is proud she is on our 
team. 

EOM – Ryan 
Briley, Con-
struction 
Engineering 
Technician 
      Ryan Briley 
has been with 
the New Mex-

ico Department of  Transportation 
District Two for two years. Ryan has 
been crushing it as an engineering 
technician for the department. His 
outstanding skills related to the job 
are the best. He oversees work on the 
construction of  the highways in Lea 
County. He is helpful to the project 
manager with data entry, essential 
inspections, and verification for field 
measurements. He reads GIS and 
CAD plans for the construction of  
highways—big congratulations to 
Ryan from his 
NMDOT Dis-
trict Two team.
EOM – Jake 
Hernandez, 
Construction 
Engineering 
Technician 

      Jake has been with the New 
Mexico Department of  Trans-
portation District Two for several 
years. Jake has been doing a 
fantastic job as an engineering techni-
cian for the department. His out-
standing knowledge related to the job 
is the best. He oversees work on the 
construction of  the highways in the 
Lea County area. He is helpful to his 
team in performing essential inspec-
tions on reconstruction projects in the 
field. He also reads GIS and CAD 
plans for constructing highways—
big congratulations to Jake from his 
NMDOT District Two team.
COM – Corona High-
way Maintenance 
Patrol Marion Valencia 
(Supervisor), Joseph 
Sanchez, Shawn Kinn-
ick, Adam Zamora, 
Tucker Chavez, Cody 
Lightfoot, and Jason McLaugh-
lin. 
     The Corona Maintenance Patrol 
is responsible for the maintenance 
and oversight of  the day-to-day needs 
of  highways in the Corona area, 

including vegetation manage-
ment, litter control, pothole 
patching, repair of  fencing, 
guardrail, and signs, cleaning 

repairing drainage structures, traffic 
control, and other maintenance activ-
ities.  The patrol manages their road-
way maintenance vehicles and keeps 
their patrol neat and clean. They also 
support the surrounding maintenance 
patrols or special crews when neces-
sary.  This crew takes special pride in 
maintaining the highways and rights-
of-ways.  They work together to keep 
people safe and keep goods moving 
through the area 24 hours a day, 365 

days a year.  In addition, the Corona 
Maintenance Patrol is constantly on 
the go during the winter months with 
snow and ice removal.  This is an ex-
cellent team within District Two, and 
we are proud to recognize them. 
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Wildfire Preparedness is Year-Round:  
Don’t be Afraid, Take Preventive Action! 
By Wendy Mason
     With fall comes the start of  another season – prescribed fire season. 
As we begin smelling smoke, the Energy, Minerals and Natural Resourc-
es Department’s (EMNRD) Forestry Division and its partners want to 
remind residents and visitors of  the important role that fire plays in our 
forests. Continuing with our “Wildfire Preparedness is Year-Round” 
campaign, our message for October and Halloween is “Don’t be Afraid, 
Take Preventive Action.” 
     Fire-adapted forests across 
New Mexico historically expe-
rienced low-severity wildfire in 
a way that protected them from 
widespread mortality and land-
type conversion across large 
acreages. While it is essential that 
we suppress fires to protect homes 
and communities, our effectiveness at suppressing all fires over the last 
100-plus years has largely removed an important natural disturbance
from fire-adapted ecosystems. A healthy forest is a resilient forest that
undergoes fire occurrences on a regular basis.
     To reintroduce low-severity fire to fire-adapted forests, land managers 
across New Mexico use prescribed fire under carefully planned condi-
tions that typically align with spring and fall weather. Prescribed fire may 
be preceded by thinning to reduce tree densities and ensure low-severity 
fire behavior. Thinning in combination with low-severity prescribed fire 
is effective at reducing forest fuels and protecting forests and communi-
ties from the negative effects of  high-severity wildfire.
     Prescribed fire, including both pile burning and broadcast burning 
in many vegetation types, achieves a wide range of  management objec-
tives, including reducing wildfire risk, improving the growth of  native 
plants in the understory, creating wildlife habitat and protecting water 
sources. Prescribed fire season is an important time for land managers 
and private landowners to make progress on the shared goal of  creating 
communities that are better adapted to wildfire.  
     New Mexico wildland fire management agencies generally post 
information about upcoming prescribed burns on NM Fire Information 
nmfireinfo.com and on their Facebook and Twitter (@nmfireinfo) pages. 
To learn more about prescribed fire:  
• Review the Prescribed Burning Act passed by the New Mexico State Legis-

lature in 2021 https://www.emnrd.nm.gov/sfd/prescribed-burning/
• Find out more about prescribed fire on private land in New Mexico https://

foreststewardsguild.org/wp-content/uploads/2019/12/FSG_Prescribed-Fire-on-
Private-Land-in-New-Mexico-Update_12022019_Final.pdf

• Get involved with the New Mexico Prescribed Fire Council https://nmrxfire. 
nmsu.edu/index.html

Governor Lujan Grisham to Represent 
New Mexico at UN Climate Change 
Conference in Glasgow
By Nora Sackett
     New Mexico’s ambitious climate change achieve-
ments and goals will be on the world stage as Gov. 
Michelle Lujan Grisham attends the 26th United 
Nations Climate Change Conference (COP26) in 
Scotland.

     The international climate summit, which 
will take place in Glasgow, is the 26th session 
of  the “Conference of  the Parties to the United 
Nations Framework Convention on Climate 
Change.” The annual convening of  nearly ev-
ery nation on earth serves as a valuable oppor-

tunity for collaboration around formalizing global climate strategies and 
to spur collective action. The 21st Conference of  the Parties in France 
resulted in the Paris Agreement, the goals of  which Gov. Lujan Grisham 
committed the state to as one of  her first acts in office.
     Since then, the state has continued on a path of  ambitious and inno-
vative climate solutions, including through nationally leading emissions 
reductions rules for the oil and gas industry, signing into law a 100% 
clean electricity requirement by 2045, implementing new energy-efficient 
building codes, and much more.
     “I am so proud of  the work we have done in under three years, and I 
am honored to represent that work, and the work of  so many New Mexi-
cans, on the world stage,” said Gov. Lujan Grisham. “But I know that we 
– as a state, as a nation, as a planet – must go further by pursuing bold,
equitable and just climate solutions. I am looking forward to this signifi-
cant opportunity for collaboration and action at the global level.”
     Gov. Lujan Grisham will be in attendance during the first week of  the 
conference and is scheduled to participate in meetings, roundtables and 
press events with national and world leaders. Her tentative public sched-
ule includes:
• A public conversation alongside Secretary of  State Tony Blinken,

White House climate advisors John Kerry and Gina McCarthy, and
Michael Bloomberg on the America is All In initiative

• An open-press event with the Powering Past Coal Alliance
• An Under2 Coalition event with Washington Gov. Jay Inslee and

governors from around the world
• The governor will be joined by key members of  her Cabinet, in-

cluding Energy, Minerals and Natural Resources Cabinet Secretary
Sarah Cottrell Propst.

credit: New Mexico Prescribed Fire Council 

https://www.emnrd.nm.gov/sfd/prescribed-burning/
https://foreststewardsguild.org/wp-content/uploads/2019/12/FSG_Prescribed-Fire-on-Private-Land-in-New-Mexico-Update_12022019_Final.pdf
https://nmrxfire. nmsu.edu/index.html
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For more information about The Education Plan, call 1.877.337.5268 or visit 
theeducationplan.com to obtain a Plan Description and Participation Agreement, 
which includes investment objectives, risks, charges, expenses, and other important 
information; read and consider it carefully before investing. 

The Education Plan® and The Education Plan® Logo are registered trademarks of The 
Education Trust Board of New Mexico used under license. TEP.0037.RDR.1021

Ugift is a registered service mark of Ascensus Broker Dealer Services, LLC.

A 529 
Plan is the 
perfect gift 
this holiday 
season
Giving the gift of education just got easier with The 
Education Plan. Now you can show your love by 
contributing to a 529 account with UGift® either through 
TheEducationPlan.com or the ReadySave™ 529 app. A 529 
from The Education Plan is a meaningful gift that will help 
pay for future education expenses while reducing future 
student loan debt. Make a lasting difference in a loved one’s 
life with The Education Plan, New Mexico’s state-sponsored 
529 plan. Learn more at: 

TheEducationPlan.com
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The NMDOT Spreads Awareness:  Always 
“Move Over” to Protect Emergency Personnel
By Marisa Maez
     Saturday, October 16, was National Move 
Over Day, designated to remind drivers when ap-
proaching emergency vehicles with flashing lights 
to change lanes or slow down. This allows for a 
degree of  separation between moving vehicles and emergency respond-
ers or disabled motorists.
     Emergency vehicles include highway patrol, police, sheriff, fire, cor-
oner/medical examiner, ambulance, tow, transportation, utility, correc-
tions, National Guard, and others that carry equipment to save lives at 
crash sites or incidents, such as those involving a hazardous substance. 
Every day, these first responders serve the public and often do so in the 
middle or on the side of  the road. They must have room to work.
     “Emergency personnel can only do so much to keep themselves safe 
when they pull over on the side of  the road,” said Transportation Secre-
tary Mike Sandoval. “The rest of  the responsibility falls on other motor-
ists. Many drivers seem to think moving over is just an optional courtesy. 
It’s not optional. If  possible, always Move Over. It’s the Law.”  
     The Move Over Law is enforced in all 50 states. Drivers who do not 
comply with the Move Over law in New Mexico could face a $117 fine.

NMDOT D1 Employees of the Month, 
October 2021 
By Ami Evans

Employee of  the Month- JT Lasher 
     JT is an excellent employee, from going out of  
his way with the traveling public to working with 
and training his coworkers he has shown what an 
outstanding employee he is. JT’s supervisor also has 
nothing but good to share about him, hearing such 
shows why District One stands out. 

     In recent, it was brought to the districts attention that JT assisted in 
rebuilding the material sizer to make it operate and function as it should. 
JT’s actions have helped to improve  and better productivity as well as 
cost saving within the Animas Patrol.  

Supervisor of  the Month-Val Alvarado
     Val is very knowledgeable in his field. From taking 
on new employees with little to no experience, he has 
guided and assisted the crew in obtaining certifica-
tions as well as correct field laboratory testing. Val 
gives his crew the tools and the knowledge to succeed 
showing what an asset he is to the department. Un-
der Val’s guidance he has the District lab operating 

timely and proficiently.  
Crew of  the Month-Bridge Inspection 41-32
This crew recently came up 
with an innovative design 
building a limited access re-
mote control car to inspect 
culverts and low crossing 
safely. This will save time 
and productivity by having 
their own vehicle instead of  
requesting and waiting for 
similar equipment from the 
GO. This crew also works 
diligently to keep on top of  
bridge inspections as well as dropping everything when needed to inspect 
structures due to accidents or flooding. Thank you for all you do!
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Voluntary Benefits – 2021 Open Enrollment
By Carmella Jasso
     Open Enrollment 2021 for SoNM Voluntary Benefits 
begins in November with Carrier Presentations running 
throught the month (Carrier Presentation Calendar will 
available November 1st at the link below). Voluntary 
Benefit Enrollment window opens December 1 through December 31.
     These additional insurance options can help with life’s unexpected 
situations, and bring a little more peace of  mind. Voluntary Benefit premi-
ums are deducted via payroll, however every aspect of  these coverages are 
handled directly by the respective carrier. Members must contact carrier for 
enrollment, changes, cancelation, and all benefit questions. (LPB Employ-
ees – Please note that these Voluntary Benefits are currently available only 
to those LPBs who have opted to offer them to their employees. If  LPB 
employees are interested in these benefits, they must contact their local HR 
representative to see if  their specific LPB has opted to offer these coverages 
to their employees.)

     For more information on the Voluntary Benefits offered by the SoNM, 
as well as enrollment dates, please go to our dedicated Voluntary Benefits 
page on our SoNM Employee Benefits website.  https://www.mybenefitsnm. 
com/volben.html

Garcia to begin Work as GSD Secretary
Experienced in public, private sectors
By Thom Cole
      John A. Garcia, a former state Cabinet sec-
retary who also has extensive experience in the 
private sector, will begin serving Monday (Nov. 1) 
as secretary of  the New Mexico General Services 
Department.
     “The General Services Department is the 
backbone of  state government, and I am confident 
that under John’s leadership and with his broad range of  experience, the 
department will continue to improve how state government works and how 
it serves the people of  New Mexico,” Gov. Michelle Lujan Grisham said. 
     GSD provides a broad range of  support services to other state agencies. 
The governor’s appointment of  Garcia to head the agency is subject to 
state Senate confirmation.
     “I am honored to be named to lead an agency that is so critical to the 
success of  state government,” Garcia said. “I am committed to providing 
a high level of  customer service to state agencies and employees and look 
forward to working with the GSD team to deliver on that commitment.”
     Garcia served as tourism secretary and later as economic development 
secretary under Gov. Gary Johnson. He also held leadership positions 
under Johnson with the Department of  Cultural Affairs, Border Authority 
and State Fair.
     Most recently, Garcia was executive vice president of  the Home Build-
ers Association of  Central New Mexico. Prior to that, he headed the eco-
nomic development offices for the city of  Albuquerque and the University 
of  New Mexico.
     Garcia also has experience in the hospitality industry and has worked as 
a customer service consultant.
     “My experience in the public and private sectors will serve as the foun-
dation for my leadership at GSD,” he said. “I look forward to the challenge 
of  building on the department’s many successes under Governor Lujan 
Grisham.”
     As GSD secretary, Garcia succeeds Ken Ortiz, who retired from state 
government at the end of  June.
     Garcia, 63, has a bachelor’s degree from the Anderson School of  Man-
agement at the University of  New Mexico. He lives in Albuquerque.

SAVE MONEY &
THE ENVIRONMENT
With Positive Energy Solar’s decades of experience, $0-down financing 
options, and industry-leading 30-year warranty, you can feel confident 
knowing you made the right choice to go solar & save on your electric bills!

Scan Me for More Information

Schedule your FREE consultation today to learn what solar 
can do to reduce your carbon footprint & your electric bills!

505.295.2256 • PositiveEnergySolar.comEmployee Owned • Local • Certified B-Corp

Hyde Memorial State Park Under 
Construction Beginning October 4, 2021
By Christina Cordova
      The Energy, Minerals and Nat-
ural Resources Department (EMN-
RD) State Parks Division announces 
that the main camping loop at Hyde 
Memorial State Park will be closed 
for construction beginning Monday, October 4th to complete installa-
tion of a solar micro-grid electrical system and will remain closed for the 
season. The main camping loop will reopen in spring 2022.
     The State Parks Division, in partnership with EMNRD’s Energy 
Conservation and Management Division, is constructing an off-grid solar 
microgrid project at Hyde Memorial State Park that will provide the 
park with 100 percent of its annual energy electricity needs (85 percent 
renewable). It is one of the largest microgrid solar projects in a state park 
in the country. The system includes an 81 KWdc solar PV array located 
within the park, solar plus battery storage and a back-up propane gener-
ator. Hyde Memorial State Park will be the first state park in New Mexi-
co to be self-sustaining using primarily renewable energy resources.
     The main campground loop will be closed while construction crews 
upgrade the main park electrical line and connect it to the solar micro-
grid. The electric loop and sites on the west side of Highway 475 will 
remain open.
     Visitors are encouraged to be aware of construction activities and use 
extreme caution near construction equipment. For more details, please 
contact the park at 505-983-7175.
     For more information on all New Mexico State Parks, please visit our 
website at www.emnrd.nm.gov/spd/.

http://www.emnrd.nm.gov/spd/
https://www.mybenefitsnm.com/volben.html
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BAD HEALTHCARE WORKERS DO THIS:
HARM SOMEONE IN NURSING CARE: 

healthcare workers hurting people living away from home.

HARM SOMEONE IN HOME CARE: caregivers, 
including paid family members, hurting people living at home.

HARM SOMEONE BY GIVING TOO MUCH MEDICINE: 
 doctors, nurse practitioners and pharmacists 

hurting patients.

 BILLS WRONG ON PURPOSE OR GIVES VERY POOR CARE: 
 doctor and dental offices, care homes, and 
      home care workers hurting patients. 

Report Bad Healthcare
Workers
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Report Bad Healthcare Workers 
Call In: 505-717-3500 Ext. 3

Email: report.MFCU@nmag.gov 
Online: https://secure.nmag.gov/ecs

 We help
 people called 

“whistleblowers” 
who may

lose their job 
by reporting bad 

healthcare workers.

We can't take
reports about 

 Medicaid Consumer
  Fraud.  Report bad 
Medicaid consumers
 to 1-800-228-4802 

or
 HSD-OIG.Fraud@state.nm.us

APPLY TODAY  • ziacu.org/cashbackauto

Finance your Auto 
 Loan with us, and get 
up to $500 cash back!*

New • Used • Refi

This credit union is federally insured by 
the National Credit Union Administration. 

*All loans are subject to credit, income, debt, and membership
qualifications. Offer is valid for auto loan applications
submitted through 12/31/2021 and may be changed or

discontinued at any time without notice. 1.00% cash back is calculated based on the 
final total funded loan amount, including any ancillary products, with a maximum 
payout of $500.00. Cash back will be paid after closing the loan, by check or direct 
deposit into the member’s account. Recipient is responsible for any applicable taxes 
related to the cash back payment. Other restrictions and conditions may apply; please 
call Zia Credit Union at 800-392-7629 for complete details.

1% CASH 
BACK 

“Stand Downs” for Homeless Veterans
By Ray Seva

     Staff from the New Mexico 
Department of  Veterans Services 
(DVS) were among the many state, 
federal, and local agency repre-
sentatives providing assistance at 
“stand downs” for homeless veter-
ans in Gallup and Farmington last 
month.
     On October 7, DVS Veterans 
Service Officers (VSOs) Benjamin 
Stewart, Durrell Tsosie, and DVS 
Gallup State Veterans Cemetery 
Supervisor Gilbert Lopez were 
at the city of  Gallup’s 9th annual 
“Project Stand Down & Hand Up” 
stand down at Red Rock Park just 
outside Gallup. The trio provided 
information about VA and state 
veterans benefits and programs—

many of  which the attending vet-
erans were not using or were even 
aware of.
     “It’s a lot of  misinformation,” 
said Mr. Stewart. “They’re ap-
proaching us, asking us what ben-
efits they’re entitled to, what they 
qualify for, and how they would go 
about applying for these benefits.”
     On October 8, DVS VSO Bev-
erly Charley spent the day running 
the floor as the coordinator of  
the 9th Annual San Juan County 
Veterans Stand Down at the San 
Juan College Health & Human 
Performance Center. It’s a role 
she’s served ever since she helped 

organize the first stand down 
along with the San Juan County 
Veterans Collaborative in 2012.
     “This means a lot to me-- we 
know a lot of  the veterans,” said 
Ms. Charley, who like all DVS 
VSOs are veterans themselves.  “I 
served in the military for 14-years, 
and I work with veterans every 
day. I hear the stories—I hear a 
lot of  the things that they’re going 

through. I wouldn’t want to be on 
that side of  the road—that side 
of  the desk. They are our broth-
ers and sisters, if  you really think 
about it.”
     In addition to services and 
programs, both stand downs 
served hot meals, offered free 
clothing, backpacks, hygiene kits, 
and even haircuts and dental care 
at the Farmington event. Many 
non-homeless and non-veterans 
showed up to both events. Both 
have a “don’t ask” policy—no one 
was or will ever be turned away at 
the door.

     DVS has produced a video 
highlighting both stand downs: 
https://www.youtube.com/watch?
v=3Ynh0ADEGpA

https://www.youtube.com/watch?v=3Ynh0ADEGpA
https://secure.nmag.gov/ecs
http://ziacu.org/cashbackauto
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866-795-RAIL (7245)
www.riometro.org

505-988-7433
www.nmparkandride.com

505-955-2001
www.takethetrails.com

505-988-RIDE (7433)

1-866-206-0754
www.RidetheBlueBus.com

505 988 RIDE (7433)

us.com

•

•

S a n t a F e T r a i l s

There are so
many alternative
transportation
options for
getting around
NewMexico!

Find out more about
trying the buses,
the train and other
alternative forms of

transportation

Call
Santa Fe
RideFinders
to find out
how to use
them all!

Save money, relax,
and

Enjoy the Ride!
Give alternative

forms of
transportation a try.

A service of SFT-CSF
made possible through
a grant from the Federal
Transit Administration in
cooperation with NMDOT

… and
• reduce traffic
congestion

• reduce use of fossil
fuels

• improve air quality
• enjoy the health
benefits of walking,
bicycling and using
mass transit

Santa Fe Trails

Rio Metro RTD

NMDOT Park & Ride

NORTH CENTRAL RTD

September Job Training Funds Exceed 
$3 Million
By Bruce Krasnow
     Thirteen companies were awarded 
funding through the New Mexico Eco-
nomic Development Department’s (EDD) 
JTIP (Job Training Incentive Program) 
for the month of  September, Department 
Secretary Alicia J. Keyes announced.
     The JTIP Board approved just over 
$3.1 million for September. Companies receiv-
ing funding are offering average hourly wages to trainees ranging from $16.15 
to $58. Additionally, more than half  of  the companies applying are doing so for 
their first or second time, showing that JTIP’s reach is continually expanding.
     “I am continually impressed by the number of  companies and the range in 
industry sectors that apply for this important job-training assistance so they can 
hire more New Mexicans and grow the state's economy” Keyes said. “JTIP’s 
success proves that we have reason to be optimistic about New Mexico’s eco-
nomic future.”
     The companies who were approved for JTIP in September include:
• 3D	Glass	Solutions,	Inc. (3DGS) is an electronic components company working

with engineered glass to design and manufacture. This Albuquerque company has
applied for JTIP 13 times, this time with plans to add an additional eight trainees
with an average hourly wage of  $47.87. Total funding is $217,029.77.

• Advanced	Manufactured	Power	Solutions (AMPS) has only requested JTIP
on 2 occasions. located in Albuquerque, the company has over ten years of  experi-
ence working in the Power Sources Technology Group at Sandia National Labora-
tories. The company plans to train two employees at an average wage of  $37.26 per
hour. This month’s award is $43,625.44.

• Altar	Spirits in Santa Fe plans to train two new employees at an average hourly
wage of  $17.50. Total funding request is $12,200 and this is their first JTIP request.

• Electronic	Caregiver,	Inc. is a privately held digital health technology and
service company in Las Cruces. Electric Caregiver plans to hire and train 120
new employees at an average hourly wage of  $22.15 with a total funding award of
$1,207,762.16.

• Green	Stream	Algae	LLC (Green Stream Farms) operates an algae farm and
processing facility in Columbus. In this first JTIP request they plan to train 20 new
employees with an average hourly wage of  $19.43 for a total funding of  $222,978.

• Heritage	Driven	LLC	is one of  a handful of  highly specialized companies in the
U.S. focused on the import, restoration, and modification of  classic Land Rover
Defender vehicles. This Albuquerque company has requested funding on two
occasions, this time for one new employee with an hourly wage of  $41.50 utilizing
$23,738 in JTIP funds.

• IDEAS	Engineering	&	Technology	LLC (IDEAS-Tek) is a New Mexico Tech-
nology Flying 40 company for three years in a row. Located in Albuquerque, the
company has only received one prior JTIP award. They will use the JTIP funds of
$71,202.80 to train four new employees earning $32.70 on average, per hour.

• Indica	Labs,	Inc. is a privately-held corporation providing solutions that stream-
line the image analysis workflow for digital pathology.  The Albuquerque company
will hire 20 new employees with an average hourly wage of  $40.57 and five interns
averaging $21. The total JTIP award is $481,176.40.

• LQ	Digital	LLC in Albuquerque is looking to train 98 new employees. The com-
pany provides Lead Qualification & Transfer Services to companies. The average
hourly wage for trainees is $16.15, with a total award of  $418,653.96. This is LQ
Digital’s second JTIP application.

• MTX	Group,	Inc. is a global technology consulting firm powered by the Maver-
ick Quantum (mavQ) Artificial Intelligence Platform that enables organizations to
modernize through digital transformation and strategy.  The Albuquerque company
is adding ten new trainees at an average hourly wage of  $53.84 per hour, for a total
award of  $309,459.08 on this, their first, JTIP request.

• RinglR	Inc., located in the WESST incubator in Albuquerque, is a technology
startup company commercializing network-capable, real-time optical gas and par-
ticulate recognition technology that focuses on molecular fingerprinting of  atmo-
spheric gasses. For this, their fifth JTIP request, RingIR will hire three new trainees
at a rate of  $45.67 per hour, with a total JTIP award of  $79,364.

• Santa	Fe	Aero	Services	LLC (SFAS) is a full service aircraft Avionics and Main-
tenance outlet located in Santa Fe. They will train three new employees at an hourly
wage of  $28.85. This JTIP request is for $46,698.40 and it is the third time they
have received funding.

• The	Verdes	Foundation is hiring one trainee in this, their sixth JTIP request.
A nonprofit organization, The Verdes Foundation is one of  the longest operating
production and dispensaries in New Mexico. Trainee salary is $33.65 per hour for a
total JTIP award of  $20,247.80.

Photo courtesy of  Electronic Caregiver, Inc.
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EMNRD Cabinet Secretary Visits Turkey Mountains Forest Management 
Project with Partners
By Susan Torres
     On September 24th, Energy, 
Minerals and Natural Resources 
Department (EMNRD) Cabinet 
Secretary Sarah Cottrell Propst 
joined a tour of  the Turkey Moun-
tains where EMNRD’s Forestry 
Division has completed significant 
forest and watershed restoration 
work thanks to the Forest and 
Watershed Restoration Act (FAW-
RA) of  2019. The Secretary and 
EMNRD State Forestry officials 
were joined by representatives 
from the office of  Congresswoman 
Teresa Leger Fernández, our state 
partners, and current Forest and 
Watershed Restoration Act Board 
members.
     The Turkey Mountains, locat-
ed in Mora County, are a small, 
isolated mountain range with large 
landholdings that house the per-
fect location for a project under 
FAWRA. In the early 2000s the 
Forestry Division partnered with 
private landowners to create a joint 
fire-management strategy. The 

partnership 
evolved to coordinated thinning 
treatments and a prescribed burn 
training event for private land-
owners. The project was expanded 
thanks to FAWRA which allowed 
for landscape-scale treatment 
across ownerships and set the stage 
for more prescribed fire. The tour 
showcased the thinning treatment 
conducted in the area which will 
help manage our forests for hotter 
and drier conditions and improve 
watershed health.
     “Seeing the benefits of  our 
legislative wins in action was a 
rewarding experience and I’m glad 
we were able to share it with some 
of  our supporters,” said EMNRD 
Cabinet Secretary Sarah Cot-
trell Propst. “Touring the Turkey 
Mountains thinning project was 
also the perfect way to recognize 
Climate Week as we were able to 
see effective forest management for 
climate change resilience.”
     “The year-to-year consistency 

of  the FAWRA fund-
ing allows big proj-

ects like the Turkey Mountains to 
be carried out,” said Department 
of  Game and Fish, Wildlife Man-
agement Bureau Chief, Stewart 
Liley. “The result includes exten-
sive areas of  improved wildlife 
habitat.”
     Kathy Holian said, “I’m one 
of  three public members ap-
pointed to the FAWRA Advisory 
Board, but I’m also a landowner 
who’s done restoration projects 
on my own land. It is critical to 
protect our watersheds, and the 
forests, and the grasslands, and 
the wildlife that live here. They 
all require thoughtful and ongoing 
work, especially now.”
     The Turkey Mountains project 
has informed how new projects 
in the top 500 priority watersheds 
can be successful and were in-
corporated into the 2020 Forest 
Action Plan.

Forestry Division representatives explain the lan-
scape-scale treatment taking place in the Turkey 

Mountains.

State Forester Laura McCarthy and EMNRD Cabinet 
Secretary Sarah Cottrell Propst hear about the impacts 

of  drought on forests.

Post fire landscape.

We’ve got it
from here.
Just drop off your documents and a tax pro will do the rest.  
Review and approve your completed return from home.

1010-D N. Riverside Dr.
Española, NM  87532

505.753-4866

2107 Cerrillos Rd.
Santa Fe, NM  87505

505.471-6363

 Drop Off
your taxes

  NEW Aflac plans help Employees and 
  their loved ones!

  Aflac is insurance that helps cover expenses health    
  insurance doesn’t cover – and pays cash benefits 
  directly to you!

  The State of New Mexico is offering Employees the 
 following plans:

• Accident Insurance
• Cancer Insurance
• Critical Illness Insurance
• Life Insurance with benefits for Long Term Care

 It’s easy to enroll!

 To learn more about Aflac…
• Explore your options www.Aflac.com/StateofNM
• Talk to a Benefit Counselor - (505) 510-0156

http://www.Aflac.com/StateofNM
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Save the Date: Conference on Aging for 
New Mexicans 50+, November 16- 18th
State’s Aging and Long-Term Services Department seeks to highlight 
“Adapt, Overcome, & Thrive” programs at annual conference
By Breanna Anderson
      The State’s Conference on Aging has a long history 
of being an event that brings together New Mexico’s 
population of adults 50+. Over the past 43 years, the 
Conference has hosted countless speakers and present-
ers who have graced their stages to share remarkable 
stories, best practices, and innovations. New Mexicans 
from across the state converge on the conference, boasting of 1,500 to 1,800 
attendees each year.
     This year, to keep participants safe, the conference, on November 17th 
and 18th, will be virtual with presenters from all across the state coordinating 
their workshops via video and streaming. The State’s Aging and Long-Term 
Services Department [ALTSD] coordinates the conference each year, there 
are several perks to the first-ever virtual conference.
     “For the first time in the history of t his conference our participants will 
be able to join us from the comforts and safety of their home. Because the 
conference is virtual, there’s another ‘first’- the entirety of t he conference 
will also be available online following the conference, increasing accessibility 
and access to knowledge and resources for our seniors,” said ALTSD Cabi-
net Secretary Katrina Hotrum-Lopez.
     Conference workshop and presentation topics includes: Advancing Inde-
pendence, Caregiver Support, Elder Abuse, Healthy Eating, Financial Stabil-
ity, Mental Health as well as Alzheimer’s Disease/ Dementia,Social Isolation 
& Loneliness and Elder Care Programs (Medicare & Medicaid).
     The flyer is available here:  https://nmaging.state.nm.us/uploads/
documents/2021-Conference-On-Aging_Flyer.9.16.21.pdf

Center Of Excellence Puts New Mexico 
at The Forefront Of Cybersecurity
 Partnership between the State and New Mexico Tech grows 
innovation and the economy
By Stephanie Montoya 
     Thanks to Gov. Lujan Grisham’s initiative 
to establish The Centers of  Excellence, New 
Mexico is quickly becoming a leader in pro-
viding solutions and growing businesses that provide protection against 
21st Century digital threats. 
     New Mexico’s Cybersecurity Center of  Excellence at New Mexico 
Institute of  Mining and Technology is helping to make the State of  New 
Mexico a hub for technology and innovation, while also educating New 
Mexico’s next generation of  cyber industry leaders. The Cybersecurity 
Center of  Excellence is one of  four centers created under Gov. Lujan 
Grisham’s administration in 2019, all with the aim of  linking the research 
capabilities of  New Mexico’s colleges and universities with economic 
development and workforce to grow key industries in the state. 
     Gov. Lujan Grisham said, “More tech companies are choosing New 
Mexico because we invested in the development, talent, and resourc-
es that will bring good jobs to New Mexicans. From our national and 
defense laboratories to our emerging presence in space flight, bringing 
innovation and industry together brings prosperity to New Mexico.” 
     In addition to the $713,000 the Center has received in state funds 
since 2020, it has leveraged private and national funding to invest an 
additional $12.4 million into research, education, and economic develop-
ment initiatives. The Center has also employed 35 students in real-world 
research and development projects as well as community outreach. 
     Higher Education Secretary Stephanie Rodriguez said, “New Mexi-
co’s colleges and universities help pave the way for New Mexico to thrive 
by developing the ideas and technologies we need to be competitive, 
while also educating and mentoring New Mexicans to become leaders in 
these industries I commend the Cybersecurity Center of  Excellence at 
New Mexico Tech for the work they are doing to make our state a hub 
for technology and innovation.” 
     “Cybersecurity impacts all of  us and we are grateful to Gov. Lujan 
Grisham’s leadership in targeting this industry sector for growth, and the 
Center for taking the lead on this critical effort to secure New Mexico’s 
place as a technology leader in the 21st century,” Economic Development 
Department Secretary Alicia J. Keyes said.  
     The Cybersecurity Center of  Excellence has led the development of  
graduate programs in collaboration with New Mexico State University 
and the University of  New Mexico, which began enrolling students this 
fall. Students at the graduate and undergraduate level continue to engage 
in research projects and activities at the Center, and it has also conducted 
STEM outreach and education in local public schools to engage K-12 
students in learning about cybersecurity through educational games and 
activities. 
     “New Mexico Tech is excited to partner with the state of  New Mex-
ico to provide solutions for modern digital threats while providing our 
students yet another opportunity to apply concepts from the classroom 
in a real-world setting,” New Mexico Tech President Stephen Wells said. 
“This type of  program is a cornerstone of  the New Mexico Tech educa-
tional experience that helps build an advanced workforce for New Mexi-
co.” 
     The Center has developed and delivered a series of  cybersecurity 
entrepreneurship and training workshops to New Mexico businesses and 
has partnered with the U.S. Departments of  Defense and Homeland 
Security, and New Mexico’s national and defense laboratories to conduct 
cybersecurity research and training. The New Mexico Economic Devel-
opment Department and the U.S. Department of  Defense are currently 
collaborating in CyberReady, a project to provide resources and training 
to New Mexico residents and provided 40 companies with Cybersecurity 
Maturity Model Certification. 

https://nmaging.state.nm.us/uploads/documents/2021-Conference-On-Aging_Flyer.9.16.21.pdf
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Burn Out   
By Nick Mandel

 “Karoshi”, is the Japanese 
word for, “death from overwork.” It 
is a distinction commonly associated 
with Japanese culture and business 
productivity, particularly in the de-
cades of the sixties and seventies when 
Japan came into its own as a global 
economic powerhouse competing with 
Americas and European nations alike. 
     That legacy includes accounts 
of thousands of deaths related to 
overwork, strokes, heart attacks, 
and suicide among the rank and file 
employees working 80 and 90 hours 
work weeks, falling asleep on public 
walkways and spaces, and establishing 
a culture that frowned upon workers 
who took any time off, even for the 
most essential family needs. 
      Not to be undone, other Asian 
nations have now built their own 
iteration.  In China it’s labeled “Guo-
laosi”. In South Korea, the “Gwarosa” 
culture of relentless work contribut-
ed to the growth of multi-national 
conglomerates like Samsung, LG, and 
Hyundai.  So much so, that the na-
tion’s controversial labor laws allowing 
employees to work up to 68 hours 
during the week were finally restricted 
to no more than 52 hours in 2018.  
     The above are extreme examples 
of what we in the western culture label 
“burn out”. Whether watching news 
updates from federal officials like Dr. 
Anthony Fauci or reading about state 
officials like New Mexico cabinet sec-
retary Dr. David Scrase or other less 
prominent state leaders, one can’t help 
imagining how the number of hours 
being worked, the workload, and 
other demands have placed a toil on 
their personal and physical well-being, 
whatever your opinion of their work. 
     Demands from management, 
consumers, government regulators and 
society combined with the technology, 
24/7 availability and other expec-

tations has 
contributed 
to a work 
world where 
company 
employees, 
free lancers, 
contractors, 
and public 
sector work-
ers routinely exceed the normal work-
ing hours placing employee’s health 
and job performance in jeopardy. 
     Research findings from the World 
Health Organization and Interna-
tional Labour Organization cite the 
number of deaths from overwork be-
tween 2000 and 2016 has increased by 
42% with 2016 seeing 398,000 people 
dying from stroke and 347,000 dying 
from heart disease correlated with a 55 
hours or higher workweek.  
     The death of blue-collar worker 
Joey Tocnang, a Philippine citizen 
working in Japan as a casting company 
trainee is one narrative. Given his sta-
tus as working immigrant, he had few 
rights and entitlements as a secondary 
citizen. His heart failure and death 
were directly attributed to the 122 
hours of overtime he worked during 
the month according to a government 
report. The report added the overwork 
risk was not limited to foreigners as the 
government cautioned over 20% of 
Japanese workers were at similar risk.
     Or, closer to our world are exam-
ples of burnout at the professional 
level. During the 2020 school year, 
one New Jersey second grade teacher 
Chrissy Romano Arrabito started her 
day early in the morning with students 
receiving a daily “good morning vid-
eo.” That followed by the day’s lessons 
and instructions using an online teach-
ing digital platform she learn to use on 
her own. The workday continued after 
school, late afternoons and evenings 

as teacher-parent commu-
nication would take place 
through Zoom, text, emails, 
or phone calls for the parents 
and guardians who only had 
availability during evening 
hours given work sched-
ules. That role of  a teacher 
also finds herself  serving in 
caregiver and social worker 

roles when called on given current 
limitations. Clearly not a nine to five 
workday nor sustainable. She found it 
exhausting.
     Author Anne Helen Peterson, 
author of “How Millennials Become 
the Burnout Generation,” writes that 
while any generation of workers can 
find itself in burnout, she thought 
her role as author, columnist, happy 
parent and wife left her immune to 
the condition. Until she found herself 
unable to complete simple tasks, not 
completing basic work assignments, 
and dreading life in general. She had 
subscribed 
burnout to 
investment 
bankers, social 
workers, or 
farm laborers 
and now here 
she was. 
     Burnout, 
the word, and 
concept were 
introduced 
by psychologist Herbert Freudenberg-
er as he studied overwork and stress 
among employees and volunteers at a 
drug rehabilitation center.   He noted 
exhaustion, stress, and malaise among 
many, and this application expanded 
to medical students, investment bro-
kers, and other demanding profession-
al occupations. 
     From that initial research, the study 
of burnout advanced to distinguish an 

inventory of burnout characteristics 
and the Maslach Burnout Inventory 
instrument. The tool has advanced to 
specific occupations and livelihoods in-
cluding students and academic studies, 
health care professionals, human ser-
vice workers, and general public use. 
Burnout is commonplace in any type 
of work, organization, and class level. 
It is global and can become problem-
atic in any culture or nation. 
     Evidence and research continue to 
emerge that 60-to-80-hour work weeks 
don’t work for most. While Elon Musk 
can pull off a 120 workweek when 
demanded and then slack back to 80 
to 100-hour workweek later, it is not 
sustainable for most.  As Jeff Bezos 
and Jack Ma now acknowledge pub-
licly, their past assertions of 12-hour 
workdays or seven-day work schedules 
have devolved to more balance with 
time for family and lifestyle pursuits. 
Whether that will transcend to their 
corporate workforce remains to be 

seen.
     I’m going 
to assume 
that most 
of  you have 
not had the 
demands and 
expectations 
described 
above. I cer-
tainly didn’t 
have them 

during my tenure as a public sector 
worker. But when you see the signs 
of  burnout; exhaustion, malaise, and 
indifference with a co-worker or super-
visor, consider speaking up to provide 
support, comfort, and recognition. 
Reach out to those who might have 
that need. 

     Nick Mandel can be reached at 
promandel@gmail.com

https://www.theguardian.com/world/2017/oct/05/japanese-woman-dies-overwork-159-hours-overtime
https://www.who.int/news/item/17-05-2021-long-working-hours-increasing-deaths-from-heart-disease-and-stroke-who-ilo
https://www.theguardian.com/world/2016/oct/18/death-from-overwork-japans-karoshi-culture-blamed-young-mans-heart-failure
https://observatory.tec.mx/edu-news/burnout-covid19-education
https://www.buzzfeednews.com/article/annehelenpetersen/millennials-burnout-generation-debt-work
https://burnoutglobal.com/the-author
https://www.statisticssolutions.com/free-resources/directory-of-survey-instruments/maslach-burnout-inventory-mbi/
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Adults are the Key to Teen Driving Success
NMDOT recommends talking to teens about the importance of driving safety
By Marisa Maez
     National Teen Driver Safety Week 
was October 17-23. It is the perfect 
opportunity to talk with teens about 
safe driving habits. This year, the 
U.S. Department of  Transportation’s 
National Highway Traffic Safety 
Administration (NHTSA) is teaming 
up with the New Mexico Department 
of  Transportation (NMDOT) to 
help empower parents to discuss the 
importance of  driving safety with their 
young drivers.
     According to NHTSA, motor 
vehicle crashes are a leading cause of  
death for teens (15-18 years old) in 
the United States. There were 2,042 
people killed in crashes involving a 
teen driving a passenger vehicle (15-18 
years old) in 2019; 628 of  the deaths 
were the teen driver. In 2019, an 
estimated 92,000 teen drivers were in-
jured in motor vehicle crashes and an 
estimated 264,000 people were injured 
in crashes involving a teen driver, 
accounting for almost 10% of  all those 
injured that year.
     “Parents play a critical role in teen 
driver safety in their ability to consis-
tently communicate important driving 

safety information,” said Transporta-
tion Secretary Mike Sandoval. “New 
teen drivers are still gaining experience 
behind the wheel, which increases the 
chance of  dangerous situations for the 
teen and others around them.”
     By sharing their driving experience 
and discussing the most dangerous 
and deadly driving behaviors, parents 
can help teen drivers make smart 
choices and actions to stay safe on the 
road.
     Topics to talk about include:
• Impaired Driving: Driving under the

influence can have deadly conse-
quences. All teens are too young
to legally buy, possess, or consume
alcohol. However, nationally, 16%
of  teen passenger vehicle drivers
involved in fatal crashes in 2019 had
alcohol in their system. Alcohol isn’t
the only substance that can keep teens
from driving safely: marijuana affects
a driver’s ability to react to their
surroundings. Driving is a complex
task and marijuana slows the reaction
time.

• Seat Belt Safety: Wearing a seat belt
is one of  the simplest ways for teens
to stay safe in a vehicle. Yet, too many
teens aren’t buckling up. More than

half  (55%) of  
the teen pas-
senger vehicle 
drivers who 
died in crashes 
in 2019 were 
unbuckled. Teen drivers and passen-
gers are more likely to die in a crash 
if  they are unbuckled (nine out of  10 
of  the passengers who died were also 
unbuckled).

• Distracted Driving: Cell phone use
while driving is more than just risky
— it can be deadly. Texting while
driving is outlawed in 47 states. Any
phone use while driving (texting,
talking, or using any social media
apps) is unacceptable and illegal.
Even if  teens are stopped at a light.

     Distracted driving isn’t limited to cell 
phone use. Other passengers, audio, and 
climate controls in the vehicle, eating, or 
drinking while driving are all examples of  
dangerous distractions for teen drivers. In 
2019, among teen drivers of  passenger ve-
hicles involved in fatal crashes, 10% were 
reported as distracted at the time of  the 
crash. Headphones are not appropriate to 
wear while driving a vehicle. All drivers 
need to be able to hear another vehicle’s 
horn or the siren from an emergency 
vehicle, so they can safely move over and 

out of  the path.
• Speed Limits:
Speeding is a critical
issue for all drivers,
especially for teens who
are less experienced.

In 2019, more than one-quarter 
(27%) of  all teen drivers of  passenger 
vehicles involved in fatal crashes were 
speeding at the time of  the crash. 
Males were more likely to be involved 
in fatal speeding-related crashes than 
females.

• Passengers: Passengers in a teen’s
vehicle can lead to disastrous conse-
quences. Research shows the risk of
a fatal crash dramatically increases
in direct relation to the number of
passengers in a vehicle. The likeli-
hood of  teen drivers engaging in risky
behavior triples when traveling with
multiple passengers.

Self-reported surveys show teens
whose parents set firm rules for driving 
typically engaged in less risky driving 
behaviors and were involved in fewer 
crashes.
     NHTSA’s website, www.nhtsa.gov/
road-safety/teen-driving, has detailed 
information and statistics on teen driving, 
and outlines the basic rules parents can 
use to help reduce the risks for teen drivers  

http://www.nmhu.edu/riorancho
http://www.nmhu.edu/santafe
http://www.nmhu.edu/farmington
http://www.nmhu.edu/albuquerque
http://www.nmhu.edu/
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505.983.9473    
www.homewise.org/refinance

Call today to get started, or apply 
online — it’s quick and easy!

If you bought your home before 2020, or if your interest rate 
is above 4%, then now is a great time to refinance. Homewise 
can help! Refinancing your mortgage loan is a good way to 
lower your monthly payment, and you could save tens of 
thousands of dollars over the life of your loan. Talk to a loan 
officer to find out how much you can save each month. 

Interest rate 
above 4%?

Refinance now  
and save money!

Reaching Your College Financial Savings 
Goals: 6 Essential Steps
By Carolyn Fittipaldi
     It’s no secret that each year the cost of  college increases. In fact, a 2019 
study from the Center on Budget and Policy Priorities notes
that the cost of  college has increased by 25 percent in the past ten years.*  
     A tax-advantaged college savings account, or 529 plan, can help you take 
action and alleviate your worries. A 529 plan is intended tohelp students pay 
for college expenses. Money in a 529 college savings plan has tax advantages, 
is professionally managed, and may benefit from the power of  compounded 
growth. A variety of  investment options are designed to meet your needs, situ-
ation, and risk tolerance. Parents, loved ones, or even friends can set them up 
quite easily and at any time in a child’s life, from birth to elementary school to 
high school. It’s never too early and it’s never too late to start.
     Here are a few tips for how you can set college savings goals and stick to 
them.
1. Make a Budget
Do you ever wonder where your money goes each month? We all share the basic re-
quirements of  food, shelter and clothing.  Some have car payments and other neces-
sities too. But what about the rest of  your paycheck? Many times, we cannot account 
for our spending. Designing a budget can help. For beginners, the best way to start is 
to look at your bank statement.  Pay attention to where your money is going. Evaluate 
essential versus variable expenses and adjust your priorities as needed
2.     Establish Goals
Make sure you include savings in the essential category. Some financial experts use the 
50/30/20 rule: 50 percent of  your money should be spent on needs, 30 percent on 
wants, and 20 percent on savings. The savings part is crucial—it can help you accom-
plish short-term and long-term goals, as well as prepare you for any unexpected ex-
penses that may arise. Set realistic goals, stay on track, and make sure to include college 
savings as part of  any plan. 
3.      Start Early
It is never too early to start saving for your child’s education expenses. Children grow 
up quickly, and soon your kindergartener will be in high school. If  you save now with a 
tax-advantaged savings account, you can help your child achieve more with less debt. 
Even if  you don&#39;t save enough to cover the full cost of  a college education, every 
little bit saved today can help reduce the amount of  debt your child takes on in the 
future. And that&#39;s a worthy goal! Accounts can be used for four-year universities,
community colleges, professional schools or trade schools, and the funds cover not only 
tuition, but many of  the expenses that come with higher education: room and board, 
books, computers, and more.
4.    Contribute Regularly
With a 529 account with The Education Plan®, saving is made simple. There is no 
minimum contribution, so you can start small. Open an account and contribute as 
much as you can now; you can always increase later. The Education Plan® also offers 
an automatic deposit system for seamless deduction from your bank account, so you 
never skip a contribution. You can step back and watch your savings grow over time.
5.     Know the Details
With a 529 plan, earnings are reinvested in your account, setting it up for growth. 
Investment in mutual funds is a smart long-term strategy, as there is the potential for 
higher returns. In addition, if  one child does not need the funds for college, the money
can be transferred to another eligible family member. You can withdraw money from 
the account at any time, tax-free, as long as it is used for qualified education expenses.
6.    Be Creative
Bonuses, raises, and tax refunds are great ways to increase savings. If  you can maintain 
your current lifestyle before that raise, invest the extra money in your child’s future. For 
birthdays, holidays, and special events, encourage an investment gift rather
than material items such as toys. Anyone can contribute: grandparents, loved ones, and 
friends.
     With a 529 tax-advantaged savings account, you gain peace of  mind. The 
accounts are designed to help families feel less overwhelmed by the thought of  
college expenses. Whether you are a seasoned or new investor, have a 2-year-old 
or 12-year-old, a 529 plan with The Education Plan® focuses on your unique 
investment needs. It’s user-friendly, flexible, and professionally managed, so you 
can focus on raising your children now, instead of  worrying about them later.  
Higher education can lead to a brighter future, and with a 529 savings plan, it’s 
easier for families to afford college. The Education Plan® is a great option for 
all families, and accounts can be opened for as little as one dollar and added to 
as budgets allow. 
     To learn more about The Education Plan®, visit TheEducationPlan.com
* https://www.cnbc.com/2019/12/13/cost-of-college-increased-by-more-than-25percent-in-the-last-10-years.
html

http://www.homewise.org/refinance
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Veterans Journey Home Film Series to 
be Shown at the Jean Cocteau Cinema 
in Santa Fe
Featuring five films from acclaimed filmmaker 
Fredrick Marx (“Hoop Dreams”)
By Ray Seva
     The New Mexico Department of  Veterans Services (DVS), 
Warrior Films, and the Jean Cocteau Cinema in Santa Fe are 
presenting a special Veterans Day film series focusing on the 
readjustment of  veterans back home from combat.
     The Veterans Journey Home is a five-film series of  films 
by acclaimed filmmaker Fredrick Marx, who co-made the 1994 documen-
tary Hoop Dreams. The films focus on five powerful stories of  bravery and 
valor--not against enemies on the battlefield, but against equally powerful 
inner demons the featured veterans fight as they seek to find emotional and 
psychological peace with the ghosts of  their past decisions and actions.
Thursday,	November	11	(Veterans	Day)
     The series kicks off with a 1pm-3pm matinee showing of  the following three 
short films:
• Solutions-The philosophical underpinning to the entire five-part series…showcas-

ing the greatest minds highlighting community-based, non-medicalized solutions 
for veterans returning home.

• Ben’s Story- A former U.S. Army paratrooper and sniper, challenged by suicid-
al thoughts, alcoholism, and a divorce, fights to reconnect with his family—and 
resume a place of  leadership in society.

• On Black Mountain-Twenty-two women veterans are transformed through a four-
month meditation/mindfulness-based healing retreat.

• Filmmaker Marx will then host a question-and-answer session from 3:15-4pm.
     Later that evening, a 6-7:45pm session will showcase the following two films:
• Kalani’s Story-U.S. Marine Corps Captain Kalani Creutzburg experiences trans-

formation through emotionally authentic “healing circles.”
• Leaving It On The Land—12 veterans undergo an ancient 12-day “vision fast” 

ceremony in the wilderness—fasting…alone, with minimal shelter.
• Marx will then host a question-and-answer session from 7:45-8:15pm.
Friday,	November	12
     1pm matinee session (2 films):
• Kalani’s Story
• Leaving It On The Land
     Followed by a 3:15-4pm Q&A session with Filmmaker Marx.
6pm evening session (3 films):
• Solutions
• Ben’s Story
• On Black Mountain
     Followed by a 7:45-8:15pm Q&A session with Filmmaker Marx
     The public is invited to attend this special film series at the Jean Cocteau 
Cinema, located in downtown Santa Fe at 418 Montezuma Ave. Tickets are 
$20 for each matinee session, $25 for each evening show, and $40 for a two-
day pass. Active-duty service members and veterans will be admitted free 
for all shows. Proof  of  active or veteran status must be shown at the ticket 
window, and safety facemasks will be required to be worn for all sessions.

 

Winter Weather Ready 
By Ami Evans
     The NMDOT has 
prepared their personnel 
and equipment in efforts to 
support the need of  law en-
forcement and emergency 
responders. The NMDOT 
will work in conjunction 
with emergency response 
as we coordinate our efforts 
with any possible traffic 
interferences that we may 
encounter.
     District One employees attended a snow removal class with the aid of  
the Training Academy. Overall, we now have 37 new members to our team 
of  first responders ready for when snow covers our area.
     Tips to know:
•	 Wear	your	seatbelt
Make sure everyone in the vehicle is properly buckled up.
•	 Reduce	your	speed
The best accident prevention on snow and ice is to SLOW DOWN and leave 
plenty of  room between you and the vehicle in front of  you 
•	 Practice	good	winter	driving	techniques
Keep your gas tank full, turn on your head lights, keep your windshield wash-
er fluid full with antifreeze, keep winter driving chains in your vehicle, have a 
winter survival kit which includes – flashlight, hand warmers packets, first aid 
supplies, high energy snacks, bottled water, medications and read your owner’s 
manual for special instructions on driving 4-wheel drive vehicles and vehicles 
with ABS on snow and ice.
•	 Avoid	driving	in	a	snow	cloud
Large vehicles, such as semi-trailer trucks and snow plows, may produce dense 
clouds of  blowing snow that make it difficult for drivers to see. When drivers 
encounter snow clouds, they should stay back to avoid the cloud.
•	 Plan	ahead	and	be	patient
Delays are common during bad weather. Leave a little earlier and be patient 
with delays.
•	 Check	before	you	pass
Know where a snow plow and blade are before trying to pass. On multi-lane 
highways, the plow can be in your blind spot. Before attempting to pass make 
sure it is safe. 
•	 Pay	attention	to	weather	forcasts	–trust	them
Winter storms in can become severe quickly, plan ahead and check the weather.
•	 Don’t	use	cruise	control
Never use cruise control when the roads are slick. Using your cruise control can 
reduce your handling of  the vehicle if  your tires begin to skid or slip.
•	 Know	your	current	road	conditions
Visit the nmdot website for current road advisory information at http://
nmroads.com, or dial 511 in the state.
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NMDOT D2 Employee Recognition September 2021
By Manon Arnett

EOM–Ben	
Houston,	
Portales	
Engineering	
Technician
     Ben Hous-

ton has been with the New Mexico 
Department of  Transportation 
District Two for several years. Ben 
has absolutely been crushing it as 
an engineering technician for the 
department. His outstanding skills 
related to the job are the best. He 
oversees work on the construction of  
the highways in the Clovis/Portales 
area. He is helpful to the project 
manager helping with data entry, 
essential inspections, and verification 
for field measurements. He reads 
GIS and CAD plans for the con-
struction of  highways—big congrat-
ulations to Ben from his NMDOT 
District Two team. 
EOM	–	Lawrence	Gonzales,	
Hondo	Highway	Maintenance
      Lawrence Gonzales has been an 
asset to NMDOT for several years. 
He is a highway maintainer who 

goes above and 
beyond to main-
tain highways 
for the traveling 
public. Working 
at the Hondo 
Maintenance 
Patrol, he helps 
keep the roads 

in the area safe by plowing snow, 
patching asphalt, and filling road-
way cracks. He also flags and directs 
traffic, sets up traffic signs, hauls 
materials and supplies, mows, clears 
brush, removes trash from roadways, 
and repairs and replaces road signs 
and guard rails, and so much more. 
Lawrence is one of  the District’s best 
operators and highway maintainers, 
and the District is proud that he’s on 

the team. 
 SOM	–	Larry	
Archuleta,	
Mechanic	
Shop	Super-
visor 
     Larry 
Archuleta has 

been with the New Mexico Depart-
ment of  Transportation District 
Two for seven years. Larry started 
as a mechanic and, after a short 
time, was promoted to supervisor. 
Larry embodies what it means to be 
a leader, a team player, and a role 
model for the NMDOT. He oversees 
all the work in the mechanic shop 
devoting a substantial portion of  his 
time ensuring repairs and mainte-
nance to transportation 
equipment to the correct 
standards. Transportation 
and mobile equipment 
include bulldozers, road 
graders, tractors, die-
sel-powered passenger 
automobiles, light trucks, 
and sedans. Larry is one 
of  our most outstanding 
team members, and Dis-
trict Two is proud to recognize him 
as supervisor of  the month.  
COM	–	Carrizozo	Project	Office	
  Aaron Clark (Supervisor), Patrick 
Palomarez, Shelly Kinnick, Jason 
Gonzales, Brett Hooper, Efren 

Perea – the Carrizozo 
Project office over-
see the construction 
of  highway projects 

in the Lincoln County area. The 
crew goes above and beyond their 
job duties, ensuring highways are 
constructed to the best standards for 
the traveling public. Their experi-
ence provides excellent construction, 
rehabilitation, and reconstruction 

of  roads. This crew is terrific with 
office procedures, field inspections, 
and field laboratory testing. The 
NMDOT District Two office is 
proud that they make it a great place 
to work. 
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Governor Signs Order To Reform, Simplify State Regulations
Action An Important Step In New Economic Strategic Plan
By Bruce Krasnow
     Gov. Michelle Lujan Grisham, 
Economic Development Cabinet Sec-
retary Alicia J. Keyes and other state 
leaders today unveiled the 20-year 
Strategic Plan that will guide econom-
ic investments in New Mexico and 
deliver a more robust, resilient 
and secure future for all families.
     In response to Strategic Plan 
findings, Gov. Lujan Grisham on 
October 26th took action to ini-
tiate a statewide effort to stream-
line the state’s regulatory system. 
Through an executive order, the 
governor will direct the Regu-
lation and Licensing Department, 
in consultation with the Economic 
Development Department, to con-
duct a comprehensive review of  the 
state’s rules and regulations to identify 
opportunities for updates, simplifica-
tions or repeals that will streamline 
the regulatory system -- and ultimate-
ly deliver the most business-friendly 
environment while maintaining the 
protection of  public health and safety.
     In particular, the state will aim 
to remove unnecessary burdens to 
professional licensing, which dispro-
portionately affect underserved com-
munities, to provide a simpler path to 
entrepreneurship. In addition, these 
departments will collaborate with 
local governments to reduce timelines 
for approving construction-related 
permits, a commonly reported imped-
iment to expeditious development.
     “We heard from the business com-
munity loud and clear that regulatory 
reform must be a priority in our ef-
forts to grow the economy and create 
entrepreneurs and better jobs, espe-
cially in underserved communities. 
Today’s Executive Order begins that 
process,” Gov. Lujan Grisham said. 
The Executive Order is here.  
https://files.constantcontact.com/
c6415b07101/bbab4955-52cf-45c0-
b616-64664aa1b22f.pdf
     “The Strategic Plan research also 
clearly shows that we are on the right 
track by focusing on target industry 
groups that provide economic se-
curity to families with professional, 
higher-paying career-track jobs. Now, 
we need to move forward together to 
leverage our innovative investments 
in early childhood education and 
tuition-free college into a stronger 
and more secure future for everyone,” 
Gov. Lujan Grisham added.
     The Strategic Plan, “Empower 
and Collaborate – New Mexico’s 
Path Forward,” is one piece of  EDD’s 
outreach and recovery efforts from 

a $1.5 million federal grant funded 
by the CARES Act through the U.S. 
Economic Development Administra-
tion. The dollars are helping to fund 
economic relief  and recovery assis-
tance across the state. The Strategic 

Plan research was undertaken by SRI 
International, a Menlo Park, Ca. 
-based consulting group. SRI engaged
in hundreds of  interviews, crunched
data and financial information, and
did independent analysis to derive its
actions and recommendations.
     The Plan was unveiled by Gov. 
Lujan Grisham and Cabinet officials 
at a Tuesday news conference. Guests 
included business leaders and repre-
sentatives of  local governments.
     “The state has never before 
undertaken such an extensive eco-
nomic planning effort,” Secretary 
Keyes said. “Still, it is not the final 
product. It is a roadmap, a call to 
action for state government, local 
partners, and business and education 
leaders to come together with more 
collaboration and innovative public 
policies. We don’t want this plan to sit 
on a shelf. We’re taking action now. 
Please join us, support us, and we’ll 
bring New Mexico great jobs and the 
economic success it has never before 
experienced.”
     “Modernizing our regulatory 
system will make our state even more 
business-friendly while ensuring we 
continue to protect the health and 
safety of  all New Mexicans. With our 
Economic Development Department 
colleagues, we’ll eliminate any dupli-
cative and unnecessary regulations 
and enable our professionals to get 
licensed in a swift and fair manner,” 
said Regulation and Licensing Super-
intendent Linda M. Trujillo.
     “We applaud the Governor’s Ex-
ecutive Order on regulatory reform 
and reduction. New Mexico’s regula-
tory system is the number one issue 
our member companies say needs to 
be improved for them to continue to 
operate and expand in New Mexi-
co,” said New Mexico Chamber Of  
Commerce President and CEO, Rob 
Black. “We believe that by reducing 
the regulatory burden on individuals 

and small businesses, we increase 
access to the economy for all New 
Mexicans, especially for those com-
munities who have been historically 
disenfranchised or excluded. We are 
excited to work with the Governor 

and her team on this important 
effort."
     “The Higher Education 
Department is dedicated to im-
proving economic prosperity in 
New Mexico and looks forward 
to continued collaboration with 
Gov. Lujan Grisham, the Eco-
nomic Development Depart-

ment, and our fellow cabinet agencies 
to increase opportunities for New 
Mexicans to succeed here at home,” 
Higher Education Secretary Steph-
anie Rodriguez said. “We continue 
to partner with colleges, universities, 
faculty, and industry partners to bet-
ter align higher education programs 
with workforce needs, and to invest in 
the development of a diversified and 
highly paid workforce.”
     “Since day one, Governor Lujan 
Grisham has been clear about the 
need and value of cross-agency col-
laboration to provide New Mexico’s 
employers and workforce with the 
support, responsiveness, and resourc-
es to address the diverse needs of 
our economy,” said Department of 
Workforce Solutions Acting Secretary 
Ricky Serna. “This level of collabora-
tion will surely shatter the status quo 
in how we develop a workforce for a 
stronger economy.”
     In a summary of its findings, 
SRI International writes that the 
COVID-19 pandemic brings to light 
the need for more economic cooper-
ation. “As workers, con-
sumers, and businesses 
were forced to adapt 
to the new realities of 
the pandemic economy, 
structural shortcomings 
of regional and nation-
al economies became 
increasingly apparent. The pandemic 
has demonstrated how current eco-
nomic practices and principles have 
subjected economies to unsustain-
able dependencies and exacerbated 
inequalities in communities across the 
globe.”
The Strategic Plan documents are 
here.  edd.newmexico.gov/statewide-
strategic-plan/
     Key survey findings include:
• Population growth and wage growth

have not kept pace with neighboring
states.

• The skill sets being created through
the higher education system are mis-
matched with the skill sets needed for
the jobs of  today and tomorrow.

• More targeted investment in under-
served communities and rural areas
is needed so economic recovery can
be shared by all. Physical and digital
connectivity remains a challenge for
many rural communities.

• The state is highly entrepreneur-
ial, but new businesses need more
technical and financial investment so
they can add jobs faster and sustain
growth. Competing states have more
venture capital funding per capita
than N.M.

• Investments in target industries and
a more skilled workforce will build a
resilient and diversified economy that
can bring families greater income and
sustain them through downturns.

The plan’s suggested action areas
include more collaboration among 
economic development stakeholders; 
better alignment between higher 
education and industry; more engage-
ment of  disadvantaged communities; 
and stronger economic diversity with 
a focus on 9 target industries.
     In workforce training, the Stra-
tegic Plan tasks EDD and Higher 
Education to map degree programs 
to appropriately train students for 
key jobs in the target industry sectors 
and develop a plan to market these 
programs.
     In outreach, the Strategic Plan 
calls for more assistance to rural and 
tribal communities with grant writing 
and on-the-ground technical assis-
tance.
     The Strategic Plan also calls for 
continued investments in the Border 
zone, Outdoor Recreation, and more 

support for statewide incuba-
tors and startup businesses.
     The Strategic Plan was 
built in consultation with 
non-governmental stakehold-
ers in New Mexico—such 
as the New Mexico Cham-
ber of  Commerce and the 

New Mexico Partnership—as well 
as governmental organizations—in-
cluding New Mexico’s seven councils 
of  governments (COGs), the Indian 
Affairs Department (IAD), the Ener-
gy, Minerals, and Natural Resources 
Department (EMNRD), the Higher 
Education Department (HED), and 
the Department of  Workforce Solu-
tions (DWS), among others. Direct 
engagement with more than 100 or-
ganizations provided further insights 
that shaped the recommendations.

http://edd.newmexico.gov/statewide-strategic-plan/
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statefarm.com®

Find your way to savings.

Save an average of $500*
Stop here for great rates with America’s #1 car insurance 
company**. Give me a call today.

**Based on A.M. Best written premium.
State Farm Mutual Automobile Insurance Company, State Farm Indemnity Company – Bloomington,  IL1005000.1

Belinda Maez-Ferrero, Agent
2641 Cerrillos Road
Santa Fe, NM  87505
Bus: 505-471-1313
belinda.ferrero.le3j@statefarm.com

*Annual average per household savings based on 2012 national survey of new policyholders who reported savings by switching to State Farm.

Mesquite Elementary Principal Wins 
National Honor
Angela Silvaggio wins Bell Award for Outstanding School Leadership
By Judy Robinson
      A New Mexico elementary school principal 
is one of  eight school leaders nationally to re-
ceive a prestigious educational leadership award 
from the U.S. Department of  Education.
     The agency today named Mesquite Elementary Principal Angela Marie 
Silvaggio a recipient of  the Terrel H. Bell Award for Outstanding School 
Leadership for 2021. Mesquite is in the Gadsden Independent School Dis-
trict south of  Las Cruces.
     The award honors principals of  National Blue Ribbon Schools for their 
outstanding work and the vital role they play in guiding their students and 
schools to excellence, frequently under challenging circumstances.
     “Congratulations, Principal Silvaggio!” Public Education Secretary (Des-
ignate) Kurt Steinhaus said. “You have made all of  New Mexico proud as a 
shining light in our exceptional educator workforce. The work you and your 
team have accomplished at Mesquite Elementary has been noticed nation-
ally.”
     “Bell awardees are truly extraordinary leaders,” Secretary Cardona said 
in an agency news release. “Over the last 18 months, in the face of  unprec-
edented circumstances, these school leaders have found creative ways to 
protect, nurture and engage children, families and school staff.” 
     Silvaggio, who is in her eighth year as principal at Mesquite Elementary, 
said when she got the phone call from Washington: “All I could do was cry 
happy tears. It’s a very humbling experience, but I’m very grateful.” 
     A native of  Providence, RI, Silvaggio began her teaching career in El 
Paso, Texas, before moving to New Mexico’s Gadsden Independent School 
District. She attributed the award to always treating students the way she’d 
want her own children treated at school and surrounding herself  with an 
administrative team that shares her vision.
     The other Bell Award recipients announced today by U.S. Secretary of  
Education Miguel A. Cardona are:
• Arizona, Tucson: Mary J. Anderson, Jacob C. Fruchthendler Elementary School.
• California, Costa Mesa: Christy Flores, Maude B. Davis Elementary School.
• California, Gilroy:  Sonia Anna Flores, Dr. TJ Owens Gilroy Early College Acad-

emy.
• Louisiana, New Orleans: Mardele Simmons Early, Lake Forest Elementary Char-

ter School.
• Massachusetts, Weston: John Robert Gibbons, Weston Middle School.
• New York, Brooklyn: Elisa Brown, PS 249 - The Caton School.
• Texas, Dickinson:  Sophia Acevedo, Calder Road Elementary School.

They will be honored, along with all 325 National Blue Ribbon Schools,
at an awards ceremony Nov. 4 at the Gaylord National Resort and Conven-
tion Center in Oxon Hill, Maryland, a Washington, D.C., suburb.
     New Mexico’s other Blue Ribbon Schools are Mesa Verde Elementary in 
Farmington and Coronado Elementary in Hobbs.

NDEAM & Employment First!
By Casey Stone-Romero
     National Disability Employment Awareness Month (NDEAM) is cel-
ebrated every year during the month of  October.  The theme for 2021 is 
“America’s Recovery: Powered by Inclusion”. NDEAM is supported by the 
US Department of  Labor, Office of  Disability Employment Policy (ODEP).  
ODEP offers great resources and a plan for how to celebrate NDEAM Every.
Single.Day during the month of  October.  For ideas and resources visit Na-
tional Disability Employment Awareness Month 2021 | U.S. Department of  
Labor (dol.gov). 
      New Mexico is an Employment First State, which means all working age 
adults should have access to valued employment options and that employ-
ment is the preferred service in New Mexico over other day service types.  
Access to competitive integrated employment enables people to engage in 
community life, control personal resources and receive services in the com-
munity.  DDSD also celebrates NDEAM by sharing Employment Success 
Stories. 
     Meet Colt S., a LifeROOTS member for 
more than 15 years and valued employee at 
Southern Glazier Wine and Spirits for more 
than a decade. With humble beginnings as 
a box maker, Colt advanced to obtain his 
Forklift Operator certification and become 
proficient in many skills. Always the optimist, 
when decreased business resulted in being 
laid off, Colt used the time to strengthen a 
cherished bond with his young daughter. Colt 
has since returned to work, and is careful to 
comply with COVID safety protocols.
     Job Coach Supervisor Traci Salgado congratulates Colt on his continued 
progress and work ethic, noting that he is deeply appreciated by his team as 
“a hard worker, [who] always shows up and gets the job done”. 
     For more information on employment services and supports available 
through DDSD please visit our web page Supported Employment (nmhealth.
org). 

Employment News Release
By Stacy Johnston
     New Mexico’s seasonally adjusted unemploy-
ment rate was 6.9 percent in September 2021, 
down from 7.2 percent in August and down from 8.6 percent in Sep-
tember 2020. The national unemployment rate in September was 4.8 
percent, down from 5.2 percent in August and down from 7.8 percent 
in September 2020. Total nonagricultural payroll employment grew by 
25,800 jobs, or 3.3 percent, between September 2020 and September 
2021.
     For more data visit https://www.dws.state.nm.us/Portals/0/DM/
LMI/pr-pdf-0921.pdf
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Fire Grant Council Announces over $20 
Million in Grants for Local Fire Depart-
ments
Thanks to recent legislation, the Council will 
distribute more than three times the $6.6 million 
allocated last year
By Brian Saylor 
      On October 19th,  the New Mexico Fire Grant 
Council announced award decisions for the FY22 Fire 
Protection Grant Fund, directing over $20 million in grants across more 
than 100 of  New Mexico’s local fire departments. These grants will fund 
projects ranging from critical facility improvements to training and re-
cruitment programs, as well as the purchase of  water systems, firetrucks, 
breathing equipment, and personal protective equipment (PPE), among 
other tools.
     This $20 million figure represents a substantial increase from the $6.6 
million distributed in FY21 – largely due to Senate Bill 256 (SB 256), 
which Governor Lujan Grisham signed into law earlier this year. This 
bipartisan legislation reversed a 2017 law which required that 60% of  
the potential funding for the Fire Protection Grant be reverted to the 
General Fund instead. Now, fire departments have access to 100% of  
the available capital in the Fire Protection Grant. SB 256 also created a 
new category of  grant funding, which enables volunteer fire departments 
to apply for $25,000 stipends to assist with recruiting, retaining, and 
educating the next generation of  firefighters.
      The Grant Council is composed of  career firefighters from every 
region of  the state, as well as representatives from the Municipal League 
and the Association of  Counties. Applications are evaluated based on 
each department’s needs, accounting for the condition of  critical equip-
ment, funding levels, and ratings generated by the private Insurance 
Services Office (ISO), which measure a department’s ability to protect 
lives and property within their community.
     Details on the awarded grants are available here. They include:
• Funding for more than 100 fire departments across 28 counties
• $687,000 in stipends for training, recruitment, retention, and education
• $1.1 million for radios and emergency communications equipment
• $1.7 million to repair and improve fire station facilities
• $1.9 million for breathing equipment, PPE, and rescue equipment
• $3.3 million for water systems, including hydrants, pipes, and other infra-

structure
• $11.3 million for apparatus (primarily firetrucks and similar vehicles)
     With better-funded fire departments, many New Mexico communi-
ties may also benefit from lower insurance premiums, as insurers gener-
ally give more favorable rates to communities with low ISO ratings and 
well-equipped fire protection services. Just last month, the Department 
of  Homeland Security and Emergency Management (DHSEM) con-
gratulated 10 local fire districts on their improved ISO ratings. Notably, 
six of  these districts received funds from the Fire Protection Grant with-
in the last three years.
      “With the help of  the Governor’s office, DHSEM, the State Fire 
Marshal’s Office, and the Legislature, this Council is proud to support 
New Mexico’s firefighters and the communities they protect,” said Fire 
Grant Council Chairperson Robert Larrañaga.
     “These grants represent a historic investment in New Mexico’s fire 
departments,” said Deputy State Fire Marshal Randy Varela.  “Our 
office is grateful to both the Legislature and Governor Lujan Grisham 
for working so hard to secure this critical funding. We would also like to 
thank the members of  the Fire Grant Council for their fierce dedica-
tion to this process. We are confident these awards will provide essential 
support to fire departments across the state. Most of  all, these funds will 
help our firefighters protect the people of  New Mexico and stay safe in 
the process.”
 

      

     

The New Mexico Film Office Announces 
Die Pretty is Currently in Production in 
New Mexico
By Jennifer Esquivel
     The New Mexico Film Office today an-
nounced the television pilot Die Pretty, pro-
duced by Ninety 90 Pictures, is currently in 
production in New Mexico. Principal pho-
tography is taking place in October 2021 in 
Carson and Albuquerque, New Mexico.
     “The production company behind this 
project, Ninety 90 Pictures, is a non-profit with 
a fantastic mission of  providing jobs and sup-
port to those going through addiction recovery,” 
Amber Dodson, director, New Mexico Film 
Office, said.
     Die Pretty, starring Ashley Fountain (Actor – Thank You for Loving 
Me), is a psychological dramedy that shows a fractured view into the life 
of  a recovering addict as she grapples with a family curse that may leave 
her dead by 33.Die Pretty is directed by Sam Quinn (Actor – Better Call 
Saul, Jane Got a Gun, Only the Brave) and written and produced by Scott 
Langer (writer and producer of  the award-winning play Thank You for 
Loving Me).
     “We are excited to bring this production to New Mexico. All shooting 
will be done on location in Albuquerque, except for one night shoot in Car-
son, New Mexico. The locations are a mixture of  private residences and 
iconic Albuquerque spots like Phil’s Pills and The Owl Diner,” Langer said.
     The production will employ approximately 18 New Mexico crew mem-
bers, 11 principal actors, and 5 New Mexico background and extras.
     For more information on the production, contact scott@ninety90pictures.
com. To learn more about Ninety 90 Pictures visit ninety90pictures.com.

           credit:Ninety90pictures.com
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$9.99 $14.99

3257 CERRILLOS ROAD
SANTA FE

4 Batter-Dipped Fish Fillets, 
4 Pc. Chicken, Crispy Fries, 

Cole Slaw & Hushpuppies for Four

Offer expires 12/5Í/21.  Valid only at Cerrillos
Road location. Not valid with any other

coupon or discount. Sales tax not included.

FAMILY 
FEAST

$14.99
4 Batter-Dipped Fish Fillets, 
4 Pc. Chicken, Crispy Fries, 

Cole Slaw & Hushpuppies for Four

Offer expires 12/5/21.  Valid only at Cerrillos
Road locaton. Not valid with any other

coupon or discount. Sales tax not included.

FAMILY 
FEAST

$9.99                           
2 Pc. Fish & Mores
Offer expires 12/5/21.  Valid only at Cerrillos

Road location. Not valid with any other
coupon or discount. Sales tax not included.

TWO 
CAN 
DINE

Offer expires 12/5/21.  Valid only at Cerrillos
Road location. Not valid with any other

coupon or discount. Sales tax not included.

Bring your 
coupons!

TWO 
CAN 
DINE

                           
2 Pc. Fish & Mores 

Two

Two

“45 Years Strong and Counting”

District Two Breaks Ground on Two Major 
Reconstruction Projects
By Manon Arnett
      NMDOT District 
Two brought some 
needed positive news to 
Carrizozo and Loving-
ton, New Mexico, this 
fall.
     “It really does take 
a community effort to 
take these projects from 
development all the 
way to construction,” 
said Francisco Sanchez, 
NMDOT District Two 
Engineer, who was the 
master of  ceremonies 
for both groundbreak-
ing events. “The state 
highways in southeast-
ern New Mexico are the 
lifeblood of  our com-
munities.”
     The Downtown 
Lovington ground-
breaking took place on 
October 6 at the Lea 
County Courthouse. 
The NMDOT and Constructors Inc has already started preliminary work on 
the state’s Downtown Lovington reconstruction project for the $21 million 
Main Street project, also known as U.S. 82 highway. The construction will run 
from Avenue D from Main Street east to Commercial, and on Main Street will 
run from Avenue F north to Jackson Avenue. The project will cover 1.4 miles 
and include new water and sewer lines and an extensive understand drainage 
system that will direct rainwater to retention ponds southeast of  the intersec-
tion at Avenue D and commercial Street. New sidewalk and curb will be added 
downtown during the reconstruction.
     “The department is excited to bring the next phase in our overall plan to 
boost safety and infrastructure in these communities,” said Rick Padilla, Execu-
tive Director of  Highway Operations. “The projects are substantial and will go 
a long way in revitalizing these towns.”
     On September 22 at McDonald Park, in Carrizozo, the NMDOT, Car-
rizozo, contractors, officials, and others celebrated the beginning of  the U.S. 
54 Main Street construction. The project will address asphalt deterioration, 
drainage, sidewalk improvements, and curb and gutter. So far, $105 million 
has been invested along the U.S. 54 corridor from Corona to Tularosa in the 
last five years. This project will nearly complete the construction of  the entire 
corridor from the New Mexico and Texas state lines, providing a safer highway 
for motorists.
     NMDOT District Two would like to thank all parties involved, including the 
communities of  Carrizozo and Lovington, Lincoln and Lea counties, contrac-
tors, NMDOT construction and maintenance personnel, designers, and so 
many others, for their efforts in moving these important projects forward.  

US 82 Lovington Groundbreaking -MV5 Consultant Andrew Gallegos, 
Mike Martinez Constructors Inc, Exec. Director of  Highway Operations 
Rick Padilla, Lea County Commissioner Dean Jackson, Highway Mainte-
nance Tatum Patrol Walter Backus, State Rep.Randall Pettigrew, Loving-
ton Mayor David Trujillo, District Two Engineer Francisco Sanchez, and 

Engineering Manager Highway Operations John Romero

US 54 Carrizozo Groundbreaking-NMDOT Exec. Director of  Highway 
Operations Rick Padilla, Constructors Inc. Mike Martinez Constructors 

Inc, NMDOT Engineering Manager Highway Operations John Romero, 
State Rep. Greg Nibert, NMDOT District Two Construction Engineer 

Alan Briley, State Rep. Zack Cook, Molzen Corbin Consultant John Mon-
toya, Lincoln County Commissioner Ira Pearson, NMDOT District Two 

Engineer Francisco Sanchez, Carrizozo Mayor Ray Dean

Residents of the NM State Veterans Home to 
be Treated to a Special Parade
By Ray Seva
     Residents of  the New Mexico State Veterans Home in Truth 
or Consequences (TorC) will be treated to a special first re-
sponder parade at noon on Saturday, November 6.
     The parade is presented by the New Mexico Department of  Veterans 
Services (DVS), the New Mexico Aging and Long Term Services Department 
(ALTSD), New Mexico State Police, the Sierra County Sheriff’s Office, and the 
City of  Truth or Consequences Police Department.
     It begins at the intersection of  South Broadway and Myrtle Street, near the 
Albert J. Lyon Event Center, featuring vehicles from nearly 20 first responder, 
law enforcement, and veterans service organizations—and a low flyover by law 
enforcement aircraft.
     The parade units will continue on South Broadway towards the home. Once 
at the veterans home, the units will slowly, without stopping, encircle the home’s 
roundabout entrance, in front residents who are physically able to leave their 
living quarters to go outdoors. The parade vehicles will then exit the grounds to 
complete the parade.
     The public will not be allowed to enter the grounds of  the state veterans 
home.  However, people are encouraged to come out to cheer the parade as it 
makes its way along South Broadway from the park to the home. Law enforce-
ment officials are asking people not to park on South Broadway, or at Veterans 
Memorial Park--and instead park on side streets.
     Following the parade, the public is invited to meet the military, police, fire, 
and other first responder units who will gather back at Veterans Memorial 
Park, located next to the home at 992 South Broadway, for a static display 
“meet-and-greet.” Representatives from DVS, the New Mexico VA Health 
Care System, ALTSD, and other service organizations will have tables set up 
to provide information about available services and programs for veterans and 
their families.  For more information, contact DVS Event Coordinator Joseph Dorn at josephM.
dorn@state.nm.us or (505) 553-9649.
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NMDOT District Four Transportation 
Project Fund in Full Swing
By Travis Martinez
     In 2019, the New Mexico legislature passed a law which gave birth to the 
Local Government Transportation Project Fund which later got shortened 
to the Transportation Project Fund (TPF). The newly established fund is 
intended for money appropriated for eligible government entities such as 
city, county, villages, pueblos and tribes that show the feasibility for develop-
ment  of  transportation infrastructure.   The New Mexico Department of  
Transportation is the issuing agency who is tasked with administering the 
grant money to eligible entities for transportation projects such as improved 
sidewalks that are ADA compliant, bridge rehabilitation or replacement,  
and pavement reconstruction or resurfacing.
     The New Mexico Department  of  Transportation is split into 6 differ-
ent districts which have a multitude of  governmental agencies throughout  
their respected  districts. District Four, which is headquartered in Las Vegas, 
has around 20 such government agencies throughout the seven counties of  
Colfax, Guadalupe, Harding, Mora, Quay, San Miguel, and Union coun-
ties.   Each county and their entities are entitled to submitting applications 
for grant money that would aid in projects that would otherwise be impossi-
ble due to the entities lack of  funds.  Applications are than reviewed, rated 
and ranked  where  eventually  they  get  
passed  by the  New Mexico State  Trans-
portation Commis- sion.
     The New Mexico State Transportation 
Commission, which is charged with all 
policy matters pertaining to the expenditure of  the state road fund, re-
views prioritized projects and eventually awards entities with funding. State 
Transportation Commission Chairman Walter  Adams,  who resides  in Las  
Vegas, is extremely committed  to this fund and is focused on distributing 
monies equally throughout  the state  while pushing that  every entity is com-
pletely educated in the process of  the Transportation Project Fund.
     In 2019, 42.4 million dollars was awarded  to all six districts where dis-
trict Four received 9.5 million from the overall fund. District Four, who over-
sees all of  northeastern New Mexico, has been extremely dedicated to this 
program and its funding by continuously reaching out to its respected entities 
and making sure that applications are submitted with all necessary infor-
mation and submitted in a timely manner.  Last year, due  to  covid-19, the  
fund was not  available as the  state  was cautious  with  overall spending for 
all state agencies.  However, in 2021, more than 159 million was approved 
by state legislatures for distribution, and out of  the 159 million, District Four 
was awarded 29 million which will go to 15 entities with 20 total projects 
throughout the northeast.
     Projects ranging from full bridge reconstruction to sidewalk improve-
ments have been awarded to entities located from the Town of  Clayton and 
Village of  Cimarron to the City of  Las Vegas and County of  Guadalupe.  
Projects are 95% funded by the state of  New Mexico with the remaining 5% 
being responsible by the entity with the possibility to have the  5% waived  
making the  project  fully funded  by the  State.   Having such a fund is 
extremely beneficial to District Four as many of  its local entities are rural 
communities that don’t have the financial resources or support and guidance 
the New Mexico Department of  Transportation provides throughout the 
whole process.
     As local government entities are grateful for District Four’s Local Gov-
ernment Road Fund coordinator Samantha Sandoval and John Herrera’s 
commitment, as well as the vital roles District Four Engineer James Gallegos 
and Commissioner Walter Adams play, The New Mexico Department of  
Transportation is extremely appreciative of  local law makers such as Sen-
ators Pete Campos and Pat Woods, Representatives Ambrose Castellano, 
Jack Chatfield, Roger Montoya and Martin Zamora, as their support of  
the fund is extremely important of  what it brings not only to Northeastern  
New Mexico, but the State as a whole.  The New Mexico Department of  
Transportation District Four is proud to be a part of  such a great fund and 
will continue its mission to Provide a safe and efficient transportation system 
for the traveling public, while promoting economic development as it sees 
Mobility for Everyone.

Where in New Mexico is Dave?
     Can you identify the location of  this picture?   If  so, you may be a winner 
of  $25 Gift certificate from Joe’s Dining, 2801 Rodeo Rd. 
        

Please submit the photo location to rtroundhouse@gmail.com with the email 
title of  Photo Contest. All correct entries will be placed into a drawing to select 
a winner.  Entries must be submitted by November 26, 2021. Look in Decem-
ber’s ‘Round The Roundhouse for the winning announcement along with 
another photo contest to enter.   Good luck!
       Congratulations to the October’s winner, Breezy Gutierrez, PED.  Her 
name was selected in the drawing of  correct entries.  October’s ’s photo loca-
Plaza Hotel in Las Vegas, NM.  Bon Appetit!
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Pecos Canyon State Park Under 
Construction Through 2021-2022 Winter 
Season
By Christina Cordova
     The Energy, Minerals and Natural 
Resources Department State Parks 
Division announces closures at Pecos 
Canyon State Park while renovations 
are made to the Jamie Koch Pavilion 
at the Willow Creek Day Use Area.
     Renovations began in late September and will continue through May 2022. 
The structure requires upgrades so that it continues to be a safe and functional 
place for the public to gather and recreate. Once construction is complete, the 
use of  the pavilion will be similar to what it has been in the past such as for 
hosting family reunions, celebrations, and educational gatherings. The up-
grades will include an Americans with Disabilities Act (ADA) compliant vault 
restroom and path to the pavilion.
     The renovations are part of  the overall capital improvements for Pecos 
Canyon State Park, which include the Mora Recreation Area, Jamie Koch/
Willow Creek Recreation Area, Terrero Recreation Area, Bert Clancy Rec-
reation Area, and the Visitor Center and Park Office which are estimated at 
$10 million total. The Jamie Koch Pavilion renovation project is estimated at 
$600,000.
“We are excited to begin the process of  improving the Pecos Canyon State 
Park recreational areas for visitors to enjoy and to help support and bolster 
the local and regional economy, said Toby Velásquez, State Parks Division 
Director. “Many rural communities rely on a state park as a major source of  
economic development.” 
     Visitors are encouraged to be aware of  construction activities and use 
extreme caution near construction equipment. For more details, please contact 
the park at 505-670-8196  For more information on all New Mexico State 
Parks, please visit our website at www.emnrd.nm.gov

Tragedy on the Set of “Rust” 
By Nick Mandel
     Sadly, on October 21, 2021, news of  a tragic accident on the set of  the 
feature film, “Rust” made headlines across the globe.  The film was being 
produced at Bonanza Creek Ranch just south of  Santa Fe, NM when two 
crew members were injured by a prop gun. Halyna Hutchins, cinematogra-
pher and Joel Souza, director for the production were shot while filming a 
scene. Hutchins was transported to the University of  New Mexico Hospital 
via helicopter where she died of  her injuries. Souza was taken to Christus St. 
Vincent Regional Medical Center, was treated for his injuries, and released.  
     Halyna Hutchins was recognized as 
a trailblazer in the film and television 
industry, being one of  few women cine-
matographers in an industry dominat-
ed by men and opening the door for 
other women to become engaged in 
filmmaking. A native of  Ukraine, she 
was raised on the Arctic Circle on a 
Soviet military base. A 2015 graduate 
of  the American Film Institute in Los 
Angeles, she also earned a graduate de-
gree in International Journalism from 
Kylv National University, Ukraine, and 
worked as an investigative journalist in 
Britain. 
     A candlelight vigil to honor Ms. Hutchins’ life took place on October 23 
in Downtown Albuquerque at Civic Plaza. Attended by industry workers 
and others, the memorial recognized and remembered the work and living 
legacy of  her including that of  mother and wife. A second memorial was held 
in Burbank California, both sponsored by the workers of  the International 
Cinematographers Guild.
     At a press conference held by Governor Michelle Lujan Grisham and 
Economic Development Department Cabinet Secretary Alicia J. Keyes, the 
message that the film industry needs to make safety a priority was sent.
     “My expectation is the industry better step up and identify any number 
of  additional improvements and safeguards. If  the industry doesn’t come 
forward with very specific accountable safeguards, they should expect that we 
will.” Governor Lujan Grisham said.
     It’s understandable the attention and scrutiny the accident has brought 
to the state. Film industry professionals interviewed on national media have 
shared a common shock and dismay of  protocol and safety measures em-
ployed on the set with reports of  workers walking off the job because of  safety 
conditions surfacing before the accident.
     Additionally, New Mexico offers one of  the most competitive film incen-
tive programs in the country. New Mexico reported record breaking direct 
spending of  $623 million in FY2021 despite a shutdown of  production - 
$200 million more than the 2020 fiscal year according to reporting earlier 
this year from the New Mexican. Those numbers include an industry that 
supports spending more than $2 billion the last seven years and employment 
of  some 9,000 people working at an average wage of  $56,000 according to 
the New Mexico Film Office.
     Since the accident, the Santa Fe County Sheriff’s Office is conducting the 
primary investigation and the state Environment Department’s Occupational 
Health and Safety Bureau is investigating as well. As New Mexico Economic 
Development Secretary Keyes, who has worked for Disney Co. and previous-
ly served as film liaison with the City of  Albuquerque said, “There’s just no 
reason there needs to be a fatality on the workplace anywhere, for any job,”
     Because New Mexico is a production hub for the film and television 
industry, continued interest in the aftermath of  the incident can be expected. 
Whether that contains new safety regulations, updated protocols, or legisla-
tion the industry will now be more closely followed around working condi-
tions.
     As a publication that enthusiastically features and follows the growth of  
the New Mexico film and television industry, to all impacted by this tragic 
event, condolences from the ‘Round The Roundhouse. Let’s hope for all 
who are grieving, lessons are learned, and practices put in place to serve as a 
wakeup call that prevents failures like this in the future. 

Halyna Hutchins on location
Source: The U.S. Sun
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NM Students to Shoot, Produce Short 
Films for Contest
State launches Film Prize Junior New Mexico in middle, high 
schools
By Judy Robinson  
     Students from across New Mexico 
will be creating short films this school 
year to learn valuable skills and gain 
experience in one of  the state’s rapidly 
growing industries, with opportunities to 
earn scholarships for themselves and grants for their schools.
     Thirty-eight schools from 10 counties have already signed up to par-
ticipate in Film Prize Junior New Mexico, a statewide short-film contest 
that will end with a festival next April at theater partners in Santa Fe. 
Interested teachers may still register their classes at http://filmprizenm.
com/ , and students may register on their own with a teacher sponsor. 
     “This project exposes K-12 students to filmmaking at a time when 
they are beginning to contemplate college and career,” said Public Edu-
cation Secretary Kurt Steinhaus, whose department is a partner in Film 
Prize Junior New Mexico. “Many New Mexico colleges and universities 
offer filmmaking programs, and this initiative could point students in that 
direction.”
     Film Prize Junior New Mexico will provide K-12 students and teach-
ers access to film editing software, help procure other equipment and 
provide professional mentors from the industry and interns from New 
Mexico higher education institutions. The mentors will provide in-per-
son and virtual workshops to guide students and teachers through the 
filmmaking process, from developing concepts, scripts and storyboards 
through all phases of  production and post-production.
     “Film Prize Junior New Mexico is a forward-thinking program that 
will provide the youngest of  New Mexicans an opportunity to gain valu-
able hands-on experience and insight into the film industry,” said Amber 
Dodson, director of  the New Mexico Film Office. “As the New Mexico 
film industry continues to rapidly expand, we are looking to quickly build 
up the state’s crew base, and we hope this program will turn out a new 
generation of  New Mexico filmmakers.” 
     The finished short films will be shown during the student-produced 
festival April 22-24, 2022, in Santa Fe.
     Students will compete in multiple categories to win digital media and 
filmmaking grants for their schools, student scholarships and teacher rec-
ognition awards. Prizes will be provided by sponsor, public and private 
funding.
     Film Prize Junior New Mexico is sponsored by two nonprofits: New 
Mexico-based Stagecoach Foundation and Prize Foundation of  Louisi-
ana. Other partners include the New Mexico Public Education Depart-
ment, GEAR UP New Mexico, Adobe and Watchbeem.

State Game Commission and Department 
of Game and Fish honor the late 
David Soules
By Tristanna Bickford
     During an October meeting, the State Game Com-
mission and the Department of  Game and Fish honored 
the late David Soules. Soules, who passed away in March 
at age 63, was a passionate and dedicated outdoorsman 
and conservationist.
     “Since David’s passing this past spring, there has been 
such an outpouring of  respect and honor to such a great man that had given 
his life to wildlife, to conservation, to hunting, to the sports and activities of  this 
great state and our country,” said Commission Chairwoman Sharon Salazar 
Hickey. “During his tenure on the Commission, David was instrumental in ne-
gotiating the State Game Commission Easement for Hunter and Angler Access 
on State Lands Trust Lands with the State Land Office. He was known for his 
passion for the state’s habitat and was an advocate for projects statewide. David 
had a strong interest and understanding of  Mexican Grey Wolf  Program and 
supported efforts for the recovery of  many threatened and endangered species.”
     Soules began developing his lifelong interest in the outdoors at an early age, 
hunting and fishing with his brother and friends. Throughout his life, Soules was 
a conservationist who enjoyed hiking, camping, canoeing, hunting and fishing 
on public lands and waters in Southern New Mexico. He was co-author of  
“Exploring Organ Mountains-Desert Peaks National Monument” and earned a 
Ph.D. in mechanical engineering from Colorado State University.
     “Even six months after this loss, it is important to reflect on who he was and 
how he went about his advocacy for New Mexico’s outdoors, particularly here 
in his hometown of  Las Cruces,” said Governor Michelle Lujan Grisham in a 
pre-recorded video. “David Soules was a devout conservationist, an engaging 
storyteller, a beloved husband, father and grandfather. His great service to this 
Commission and our state was only a part of  the legacy he leaves behind.”
     "David was a great friend and colleague. He was an important conservation 
leader in Las Cruces who will be hard to replace," said State Game Commis-
sioner Roberta Salazar-Henry.
     Game and Fish Director Mike Sloane remarked, “He was at once playful 
and inquisitive, always setting you at ease but asking important questions - and 
always willing to share.”
     During the memorial, family and friends gathered to share memories, tell 
stories and remember a great conservationist.
     “David was, in many ways, one of  the primary spark plugs behind the 
successful Organ Mountains-Desert Peaks National Monument and all that it 
protected, especially the cultural areas that he mapped over years and years,” 
remembered U.S. Senator Martin Heinrich. “I will always be grateful for his 
thoughtful leadership and communication and advocacy around the very con-
cepts of  public land and of  public wildlife.”
     “David was on our board of  directors for the past 11 years,” said Mark 
Allison, Executive Director at New Mexico Wild. “He was a mentor, a guide, an 
interpreter, an evangelist for the land. He was a friend of  mine and of  all of  us 
at New Mexico Wild.”
     Soules was appointed to an at-large position representing conservation inter-
ests on the State Game Commission by Governor Michelle Lujan Grisham in 
March 2019.
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