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CHRISTUS ST. VINCENT

CHRISTUS St. Vincent has earned the 2021 Healthgrades Patient 

Safety Excellence Award! The award recognizes the top 10% of 

hospitals in the nation for patient safety, with the lowest occurrences 

of 14 preventable patient safety events, including hospital acquired 

infections and falls.

Trust your care in those you know. 

The results are extraordinary. 

The care is personal.

Another Milestone for  
CHRISTUS St. Vincent 
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State Reminds Pregnant Women and Women 
of Child-Bearing Age that COVID-19 Vaccines 
are Safe, Highly Effective
By Matt Bieber
     The New Mexico Department of  Health (DOH) reminds women who are 
pregnant, trying to get pregnant, or might become pregnant in the future that 
vaccines are safe and highly effective against COVID-19. 
     The federal Centers for Disease Control recently issued guidance em-
phasizing the benefits of  receiving the COVID-19 vaccine. In particular, 
pregnant and recently pregnant people are more likely to get severely ill from 
COVID-19 compared to non-pregnant people. These severe illnesses can in-
clude hospitalization, intensive care, need for a ventilator or special equipment 
to assist breathing, and death. According to the CDC, “Additionally, pregnant 
people with COVID-19 are at increased risk of  preterm birth and might be at 
increased risk of  other adverse pregnancy outcomes, compared with pregnant 
women without COVID-19.”
     These realities make it all the more important for women of  child-bearing 
age to get vaccinated. 
     In addition, there is no evidence that the COVID-19 vaccine causes fertili-
ty problems in either men or women.
     “Women want nothing more than to keep their babies safe - and to keep 
themselves safe so they can take good care of  their babies. Getting vaccinated 
is a key part of  doing so,” said DOH Deputy Secretary Dr. Laura Parajon.
     If  you are pregnant or trying to become pregnant, please talk to your pro-
vider about receiving the vaccine or schedule a vaccine appointment at 
https://vaccineNM.org.
     Pregnant individuals who have COVID-19 symptoms – or who have been 
in close contact with a positive case – are encouraged to get tested. A search-
able list of  testing sites is available at https://findatestnm.org/. 
     For more information regarding the effectiveness of  the COVID-19 vac-
cine while pregnant, please visit the CDC site COVID-19 Vaccines While 
Pregnant.
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Governor Announces New CYFD Cabinet Secretary
By Nora Sackett
     Gov. Michelle Lujan Grisham 
on August 10th announced a new 
member of  the state Cabinet:
•	 Barbara	J.	Vigil, recently 

retired senior justice of  the New 
Mexico Supreme Court and 
long-time advocate for juvenile 
justice reform, as secretary of  
the Children, Youth and Fami-
lies Department.

Vigil will relieve Secretary Brian 
Blalock, who is stepping down this 
month to support his wife’s pursuit 
of  new work opportunities in Cali-
fornia.

     “I’m 
incredibly 
excited to 
announce this 
transition in 
leadership. 
Justice Vigil is 
a tremendously 

talented, incisive and well-respected 
public servant who has a depth and 
breadth of  experience few in our 
state can match,” said Gov. Lujan 
Grisham. “We are lucky to have 
her, and I’m very grateful to her for 
her willingness to step back into the 
arena and take on a challenging op-
portunity for the benefit of  children 
and families of  New Mexico.”
     Vigil, 62, has worked as a judge 
and lawyer in New Mexico for 
more than three decades, in that 
time ascending to the state’s highest 
court and earning the respect of  
colleagues in the legal community 
and in public service more broadly 
for her diligence, dedication and 
breadth of  experience. Elected to 
the New Mexico Supreme Court in 
2012, she served with distinction for 
almost 9 full years, including a stint 
as Chief  Justice, before her retire-

ment in June. Prior to serving on the 
high court, she was a judge in the 
First Judicial District Court begin-
ning in 2000, presiding over more 
than 16,000 cases over 12 years and 
playing an instrumental role in the 
establishment of  juvenile justice 
boards -- which serve as a vehicle 
for the receipt of  state and feder-
al resources to create and sustain 
many critical social programs for 
at-risk youth. She also presided over 
Children’s Court for a decade, advo-
cating for improved systems to meet 
the critical needs of  New Mexico 
children and families. Before her 
time as a judge, Vigil worked in pri-
vate practice. She earned a degree 
in accounting from New Mexico 
State University and her law degree 
from the University of  New Mexico.
     “I’m deeply humbled to have this 
incredible opportunity to contin-
ue serving our state,” Vigil said. 
“Throughout my career I have tried 
to be a passionate advocate for the 
children and families of  New Mex-
ico. There is so much need. And 
the systems that serve them, as we 
all know, do not always meet those 
needs. I have observed first-hand in 
my professional career where those 
breakdowns occur, and I know we 
are capable, as a state, of  marshal-
ing the critical resources and com-
passion to create an environment 
where children and families have 
what they need to lead safe, happy, 
healthy lives. I’m grateful to the gov-
ernor for her confidence in me, and 
I very much look forward to taking 
on this new and exciting leadership 
role.”
     Blalock has served as secretary 
since the outset of  the Lujan Grish-
am administration, during which 

time the department drastically 
reduced its investigatory backlog, 
focusing on the successful com-
pletion of  timely and high-quality 
investigations to ensure child safe-
ty and wellbeing. 
Among other initia-
tives, Blalock and 
CYFD implemented 
new safety measures 
to prevent child fatalities and put in 
place new protocols that resulted in 
a significant increase in kinship care, 
prioritizing keeping children with 
family or tribal community mem-
bers whenever safe and feasible to 
do so. Under his leadership, CYFD 
worked through the challenging 
circumstances of  the pandemic to 
provide food, housing, and mental 
health services to New Mexicans 
across the state, delivering more 
than 2.6 million pounds of  food and 
providing more than 47,000 nights 
of  shelter all across New Mexico.
     CYFD on Monday published a 
progress and impact report high-
lighting the agency’s work as well 
as a Fiscal Year 2021 “360 Report” 
drilling down to the county level on 
some of  the data referenced in the 
progress and impact report.
     “I’m honored to have had the 
chance to serve the families and 
children of  New Mexico,” said 
Blalock. “In close to three years, 
we have built structures and pro-
cesses to turn CYFD around and 
made real progress in rebuilding the 
children’s behavioral health delivery 
system, increasing placement stabil-
ity for our youth in care by prioritiz-
ing relatives and in-state community 
homes and establishing new safety 
measures so our child welfare sys-
tem is intervening at the right time 

and in the right ways. The result is 
a CYFD that is better supporting 
children and families and increasing 
their safety and overall well-being.  
While I have loved my time and 

work in New 
Mexico, the 
pandemic 
has made it 
clear to me 

the importance of  being close to 
family. My wife has an incredible 
career opportunity to go back and 
lead the advocacy organization 
where she first started her career 
and to be closer to our family, and I 
will be there to support her. I know 
the diligent workers of  CYFD will 
continue to make incredible efforts 
day in and day out for the benefit of  
this state.”
     “When Brian agreed to take 
this role, my expectation and hope 
was that an expert set of  eyes from 
outside of  our system would be 
the right ingredient to help move 
the ball forward for New Mexico 
children and families,” the governor 
said. “He inherited an agency in 
disarray, with employees who had 
been sidelined and discouraged by 
an administration that did not prior-
itize or support this essential work. 
Under his leadership the agency has 
made progress and implemented 
productive policies. I think we are 
in a great position, with CYFD, 
to build on the past two and a 
half  years and move forward. I’m 
grateful to Secretary Blalock for his 
contributions to our state.”
     Vigil is scheduled to begin work 
as secretary Oct. 1. Mariana Padil-
la, director of  the state Children’s 
Cabinet, will serve as interim CYFD 
secretary after Blalock’s departure.
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MAKING
DREAMS COME TRUE

SINCE 1948

APPLY FOR A GCU LOAN TODAY!

Subject to eligibility and credit approval. Lending restrictions apply, see a loan officer for details. GCU is an equal opportunity lender.

(505) 982-8942
GuadalupeCU.org

HOTTEST DEALS
IN TOWNON STOVES &

FIREPLACE INSERTSCHOOSE FROM • GAS 
• WOOD • PELLET

$500 OFF
ON SELECT MODEL STOVES 

& FIREPLACE INSERTS

BRING IN THIS AD FOR

SALE ENDS SEPTEMBER 30TH

FEDERAL 
TAX CREDIT26% 

ON QUALIFYING STOVES/INSERTS

VISIT OUR SANTA FE SHOWROOM
199 Paseo De Peralta, DeVargas Center (east end) 302-3143

WE DELIVER STATEWIDE
2 LOCATIONS IN ALBUQUERQUE 

1460 N Renaissance Blvd NE (across from Sam’s Club) 302-3122 
1519 Eubank Blvd NE 302-3137

Urgent Call for Nurses at Hospitals Statewide 
Volunteer health providers sought for state Medical Reserve Corps
By Lealia Nelson
     The New Mexico Department of  Health is working to 
strengthen the nurse workforce at hospitals statewide. Due 
to the increase in hospitalizations across the state, nurses 
and anyone with a medical license - including recently 
retired health care personnel with an active license - are asked to volunteer 
with the Medical Reserve Corps.
     The New Mexico Medical Reserve Corps (NM MRC) maintains New 
Mexico’s statewide registry of  volunteer healthcare providers and support 
personnel. It is part of  the Emergency Systems for Advance Registration of  
Volunteer Health Professionals (ESAR VHP). 
     Hospitals in New Mexico and across the country are experiencing an 
increase of  hospitalized patients due to delayed care or postponed surgeries, 
and as a result of  the surge in COVID-19 cases from the Delta variant that 
is 2-4 times more contagious than previous strains. 
     “Our modeling is predicting that New Mexico will see over 1000 cas-
es per day in the next several weeks,” DOH Acting  Secretary David R. 
Scrase, MD said. “We ask our nurses, and anyone with a medical license, to 
once again volunteer with the Medical Reserve Corps. To get through this 
together, we need everyone who can provide patient care to work side by 
side with us during this critical time.”
     Throughout the pandemic, the Medical Reserve Corp Program filled 
over 139 requests for help throughout the state, deploying 2,750 volunteers 
who logged over 278,797 hours for COVID response.  
     Registration for NM MRC Serves is easy using the online volunteer reg-
istry program. Visit the NM MRC Serves website to sign up.
volunteer.nmmrcserves.org
     For questions, please contact State MRC Volunteer Coordinator Bobbie 
MacKenzie at bobbie.mackenzie@state.nm.us.

DVS State Benefits Eligibility Interviewer 
Sylvia Varela Honored by Agency as Employ-
ee of the Quarter
By Ray Seva
     New Mexico Department of  Veterans Services (DVS) 
State Benefits Eligibility Interviewer Sylvia Varela was 
selected by DVS as its employee of  the quarter.
     Sylvia Varela is often the first person a veteran talks to when contacting 
the DVS state benefits division. She goes out of  her way to assist veterans—
whether it’s over the phone, through email responses, or in-person office 
visits. She is an invaluable team member in the state benefits division who, 
after completing her tasks, will ask others if  they need help with their tasks.
     Over this last quarter, Sylvia has quickly adapted to the ever-changing 
COVID-19 protocols—and has helped others to adapt. As we continued to 
telework, she 
re-mastered numerous state benefits applications sent to the division into 
editable PDFs, and was an invaluable asset during the reformatting of  these 
applications. As a result, the division never missed a beat in processing state 
benefits applications.
     Sylvia has developed several business connections with counties through-
out New Mexico to help veterans or unmarried widows of  veterans filing for 
the veterans property tax exemption or waiver. In one example, she initiated 
a program with Santa Fe County to provide extensions allowing extra time 
for filers to submit missing necessary documentation for their sent applica-
tions. This extension allowed us to process these applications.  
     In addition, over the past quarter, Sylvia assisted in the training and 
development of  a new critical employee in our division—showing the new 
employee how to properly review documents for eligibility, and properly 
enter documents into various databases.
     Sylvia is a model of  efficiency and proficiency, and takes tremendous 
pride in her work.  DVS is proud and grateful to have her on its team.
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VOICES
FROM THE PAST

By Robert J. Tórrez
Former State Historian

© 2014

Governor
 Balverde y Cossio’s 
Visita of 1719-1720 

     Spanish government officials 
were required by royal orders to 
periodically tour all the Spanish 
settlements and pueblos to person-
ally “dispense justice.” It must have 
been a busy time in New Mexico 
when Governor Antonio Balverde 
de Cossio issued his July 5, 1719 
auto (order) announcing he was 
preparing to conduct his official 
visita to all the settlements and 
pueblos in the province. Governor 
Balverde does not specify when he 
was departing the capital but did 
order all the alcaldes to publish 
the announcement. As we shall 
see, a few days after he began his 
visitations Balverde suspended his 
travels, convened a junta de guerra 
(war council) to plan and conduct 
a campaign against the Utes and 
Comanche. 
     The governor’s auto was first 
announced by Alcalde Mayor y 
Capitán de Guerra Xristbal Torres 
at the Villa Nueva de Santa Cruz 
on July 9, 1719. Subsequent publi-
cations were certified at Santo Do-
mingo (Joseph Domínguez), the Vil-
la of  Alburquerque (Luis García), 
the jurisdiction of  Laguna (Antonio 
de Ulibarri), Pecos (Alphonso Rael 
de Aguilar), and finally, on July 30, 
at San Geronimo de Taos (Miguel 
Thenorio de Alba). 
     Governor Balverde opened 
his visitas at the Pueblo of  Pecos 
on August 21, 1719. At Pecos he 
went through the formalities which 
assured the residents that he was 
there in obedience to an order 

of  the Spanish monarch and to 
render justice to anyone who had 
a complaint. Acting through the 
interpreter, Antonio Agate, “yndio 
natural de dicho pueblo y ladino en 
nuestra lengua Castellano (native 
of  said pueblo versed in our Cas-
tilian language),” he heard several 
unspecified complaints (demandas) 
and ordered prompt compliance 
with corrective action. 
     After completing the visits to 
Pecos, the report indicates the gov-
ernor proceeded next to Galisteo 

(22 August), Taos (September 1), 
and Picuris (September 2) where 
the visitas unfolded much as at they 
did Pecos. However, on September 
3, while at Picuris, the governor an-
nounced that because of  incessant 
incursions and raids of  the Coman-
che and Utes on the settlements, it 
would be necessary to take up arms 
and conduct a campaign to punish 
these tribes. It was therefore neces-
sary to suspend the visitas until the 
said campaign was completed.
     There is a partial diary and oth-
er reports of  the campaign the gov-
ernor subsequently led against the 
Comanche and Utes which detail 
the urgency that made it necessary 
to suspend the visitas. When the 

governor concluded the campaign 
and returned to the capital several 
weeks later he announced that he 
planned to resume the visitas on 
November 16. However, the next 
visita did not take place until April 
16, 1720 at the Pueblo of  Tesuque 
and after another unexplained 
delay of  several months, visitas 
resumed at the Pueblos of  San 
Yldefonso, Pojoaque, and Nambe 
on August 17, 1720. On August 
18 and 19, he continued to Santa 
Clara, Santa Cruz, and the Pueblos 
of  Chimayo and San Juan, finally 
completing the vistas to the settle-
ments and pueblos of  the rio arriba 
that he had started a year earlier. 
     From San Juan, the governor 
and his retinue headed south and 
after  what may have been a brief  
stop at the capital, began the visitas 
of  the rio abajo at the Villa de San 
Phelipe de Alburquerque on August 
21. He must have rested several 
days there before resuming a busy 
week to the remaining Pueblos, 
conducting visitas to the Pueblo of  
Ysleta on August 30, Laguna (Sep-
tember 1), Acoma (September 2), 
Santa Ana (September 4), Zia (Sep-
tember 5), and Xemes (September 
6), before returning and making 
brief  and uneventful stops at Santa 
Ana, Bernalillo, San Felipe, Santo 
Domingo and Cochiti, all on Sep-
tember 7.
     Governor Balverde officially 
concluded his visita at the Villa of  
Santa Fe on September 9, 1720, 
where he certified that as Governor 

and Capitan General of  the king-
dom and province of  New Mexico 
he had carried out the visita gen-
eral in all the settlements of  the 
kingdom. 
     The recopilación de leyes (Libro 
V, Titulo 1, Ley 19) specifies that 
governors and other royal officials 
are required to conduct these visitas 
but it does not specify how often. 
I have read they were supposed to 
be done annually but that seems 
impractical in New Mexico due to 
the vastness of  the territory and the 
dangers inherent from the incessant 
raids of  the hostile tribes that peo-
pled New Mexico’s vast frontier. 
     There are extant reports of  
other visitas in our Spanish-era 
archives. A beautifully preserved 
and extensive manuscript in our 
Spanish Archives of  New Mexico 
describes Governor Gaspar Do-
mingo de Mendosa’s visita of  1742 
and includes many examples of  the 
judicial rulings he made at sever-
al of  the pueblos. Another is the 
report of  Governor Fernando de la 
Concha’s visita of  1789. Unfortu-
nately, this marvelous manuscript 
(which is available on microfilm) 
of  Concha’s visita currently resides 
with the hundreds of  documents 
William Gillet Ritch pilfered from 
our archives and which were even-
tually deposited with the Hunting-
ton Library in San Marino, Califor-
nia. These visitas may be topics for 
future columns. 

   Copyright 2020, Robert J. Tórrez

Gov. Balverde & Secretary Miguel Thenorio 
de Alba signatures (SANM II no. 309).
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WE’RE HERE FOR YOU
Cigna is bringing quality, cost-effective care to the State of New Mexico.

*  Cigna provides access to virtual care through national telehealth providers as part of your plan.  This service is separate from your health plan’s network and may not be available in all areas or under all plans. Referrals are not 
required. Video may not be available in all areas or with all providers. Refer to plan documents for complete description of virtual care services and costs.

** App/online store terms and mobile phone carrier/data charges apply.
Product availability may vary by location and plan type and is subject to change. All group health insurance policies and health benefit plans contain exclusions and limitations. For costs and details of coverage, review your plan 
documents or contact a Cigna representative.
All Cigna products and services are provided exclusively by or through operating subsidiaries of Cigna Corporation, including Cigna Health and Life Insurance Company (CHLIC) and Cigna Behavioral Health, Inc. Policy forms: OK - HP-
APP-1 et al., OR - HP-POL38 02-13, TN - HP-POL43/HC-CER1V1 et al. (CHLIC).
957280  09/21 © 2021 Cigna. Some content provided under license.

As a Cigna customer, you’ll have access to a variety of programs and 
resources to help you stay well and save money throughout the year. 
›   Quality providers and hospitals, including the 

Cigna Behavioral Health Network

›   24/7/365 customer service

›   Virtual medical care*

›   Access to online support, tools and resources 
through myCigna.com and the myCigna® App**

For questions and information,  
call 888.806.5042 or visit  
connections.cigna.com/newmexico/ Offered by Cigna Health and Life Insurance Company, or its affiliates

For State of
New Mexico

Employees and
Their Covered

Family Members
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We’re here to help 
sfcc.edu/welcome or 505-428-1270

Success
Starts
Here!

Register today. 

Online and  
In-Person Support

Free and accessible resources:  
tutoring, counseling, financial aid, 
laptop lending, WiFi hotspots,  
and more.

Become Job Ready
Earn a professional certificate in 
a year or less. Get an internship. 
Gain valuable experience. Find  
a job. Get to work.

More Affordable.  
More Aid.

New tuition structure: pay for 
12 credits and take up to 18.
Financial assistance available. 
New Mexico Opportunity  
Scholarship may cover 100% of 
tuition for qualified applicants.

Outstanding Academics: 
On-campus and  
Online Classes

Find your program. Earn a degree or 
certificate. Pursue your dreams. 

Department of Health Recognizes Outstanding Contributions from Five Individuals
By Matt Bieber 
     The New Mexico Department of  
Health (DOH) recognized the out-
standing contributions of  two DOH 
staff members and three National 
Guard service members for their work 
throughout the COVID-19 pandemic. 
These individuals include Heather 
Black, Dr. Chris Novak, Lieu-
tenant Colonel Tony Cordova, 
Staff Sergeant Karina Lewand-
owski, and Staff Sergeant Victo-
ria Hern. 
     The recognition ceremony  oc-
curred at the Isotopes’ State Employee 
Night Opening Pitch Ceremony with 
the Governor.  Below are summaries 
depicting these individuals' contri-
butions to the COVID-19 effort and 
beyond: 
DOH – Dr. 
Christopher 
Novak, Public 
Health Divi-
sion Medical 
Director
     Early in the 
pandemic, Dr. Novak led the Public 
Health Division with the establishment 
of  the Incident Command System 
for organizing the divisions’ overall 

COVID response. Dr. Novak played 
a critical role with the development 
of  protocols and plans for COVID 
testing, which included guidance on 
PPE (Personal Protective Equipment) 
for staff. 
     Currently, Dr. Novak assists with 
Medical Director activities for COVID 
Shelter Response throughout the state. 
In addition, he is a key member of  the 
Planning Section Team for the state’s 
vaccine roll-out. Dr. Novak provides 
medical guidance in congregate set-
tings and is a key member within the 
Public Health Division’s leadership 
team. 
     Additionally, during one of  the 
largest congregate setting outbreaks 
in New Mexico, Dr. Novak worked 
tirelessly to support local partners in 
getting rapid testing systems set up to 
decrease the spread of  COVID for 
people experiencing homelessness.
     Dr. Novak is a dedicated public 
health leader and it’s not uncommon 
to see him working long hours to get 
the job done. He is always available 
to support his colleagues, staff, and 
community partners at any time of  
day or night and inspires those around 

him to continuously improve. His 
dedication and service to public health 
has positively impacted individuals 
and communities during the state’s 
COVID-19 response.

DOH – 
Heather 
Black, Public 
Health Di-
vision Chief  
Nurse
     Heather 
is a key part 

of  public health leadership in New 
Mexico, and this has been highlight-
ed even more by the breadth and 
depth of  her involvement in the state's 
COVID-19 response. She brings intel-
ligence, creativity, experience, excel-
lent communication skills, and energy 
to solving problems. Her compassion 
and common sense make her a trusted 
leader and inspiration for staff.
     During the COVID-19 response, 
Heather has continued to serve 
as Logistics Section Chief  for the 
COVID-19 vaccine response, where 
she has been a very active member 
of  the Incident Command General 
Staff. Heather has balanced the many 
demands for staffing and supplies, in 
addition to supporting many stake-
holders’ needs (National Guard, State 
Lab, pharmacy warehouse, Medical 
Reserve Corps, FEMA).  
     Heather has been remarkable for 
working on the front lines, on evenings 
and weekends, for long periods and 
inspiring her colleagues. This has in-
cluded her service as the Chief  Nurse 
for the Gibson Alternate Care Site, 
as well as the state's Federal Urban 
Mobile Unit to provide services and 
ensure vaccine safety. Heather also 
organized FEMA mobile team deploy-
ments and worked with Public Health 
Regions to address testing and vaccine 
needs throughout the state. 
National Guard – Lieutenant Col-
onel Tony Cordova
     LTC Cordova served as the Di-
rector of  Military Support during the 
entire COVID-19 pandemic response. 
He was instrumental in coordinating 
support through the Department of  
Homeland Security and Emergency 
Management. His ability to foresee 
requirements allowed for a seamless 
and expeditious National Guard re-
sponse to the state’s needs. He assisted 
in leading staff to enable efficiencies 
in planning which resulted in very 
timely support to all communities in 
need throughout the state. His liai-
son efforts streamlined the response 
structure within DOH and DHSEM, 
which aligned the support requests 
process for agencies in need through-

out the state. LTC Cordova oversaw 
and assisted in planning and executing 
hundreds of  mission support requests 
to ensure that all available resources 
were utilized efficiently to meet the 
needs of  New Mexico. Lieutenant 
Colonel Cordova kept the Director of  
the Joint Staff, the Adjutant General, 
and numerous Cabinet Secretaries 
informed through daily operations 
briefings and situational updates. LTC 
Cordova’s selfless service and devotion 
to duty was paramount to operational 
success in a joint operations environ-
ment. His efforts resulted in superior 
operations support, execution of  
required missions, and outstanding 
civilian agency support.
National Guard – Staff Sergeant 
Karina Lewandowski
     SSgt Karina Lewandowski sup-
ported the Joint Task Force Med-
ical Operations effort during the 
COVID-19 pandemic response. 
She was directly responsible for the 
assignment and tracking of  personnel 
assignments, workforce analysis, and 
leave tracking for over 130 Army and 
Air National Guard Service Members. 
SSgt Lewandowski’s diligent work eth-
ic and technical knowledge contribut-
ed greatly to the coordination of  work 
force assignments for the New Mexico 
National Guard to meet hundreds of  
mission requests throughout the state. 
Her assistance led to a completion of  
over 200,000 vaccinations statewide in 
support of  the New Mexico Depart-
ment of  Health. SSgt Lewandowski’s 
selfless service and dedication to mis-
sion success was crucial to the success 
of  the New Mexico National Guard 
support effort.
National Guard – Staff Sergeant 
Victoria Hern
     Through her innovative thinking, 
Staff Sergeant (SSG) Hern developed 
and administered mission-tracking 
methods in support of  the Joint 
Operations Center (JOC). She served 
exceptionally well as operations 
sergeant in the JOC from March 7 
through July 2. Throughout her time 
with the JOC, SSG Hern tracked 
over 4,215,669 PPE items, over 10K 
gallons of  water, and 648 pallets of  
bulk food to citizens of  NM. Eager 
to take on more responsibilities, SSG 
Hern played a key role in reporting to 
National Guard Bureau (NGB) and 
the compilation of  state metrics that 
allowed the Adjutant General (TAG) 
to brief  the Governor on our daily 
operations. SSG Hern’s performance 
greatly contributed to the accurate re-
porting of  global, national, and local 
significant actions in line with current 
operations in response to COVID-19.
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Public Education Department launches 
‘Year of Literacy’
Incoming secretary wants to celebrate reading in new school year
By Judy Robinson
     The 2021-2022 school year will be the Year of  Literacy across New 
Mexico, and everyone is invited to find unique ways to celebrate reading, 
the Public Education Department announced August 13th.
     Kurt Steinhaus, Public Educa-
tion secretary-designate, proposed 
the Year of  Literacy as a way to 
engage all New Mexicans in the 
single skill that is most essential to 
unlocking education.
     "Reading is the key to learn-
ing. It’s an essential skill that 
really makes it possible to expand 
your horizons in any direction,” 
Steinhaus said. “This isn’t just for 
schools and students -- it’s for ev-
eryone. We want all of  New Mexi-
co to participate in celebrating a literacy that honors the rich cultures of  
our state.”
     In 2019, only 34% of  New Mexico public school students were rated 
“proficient and above” in reading. 
     “The Year of  Literacy is an important reminder that until every New 
Mexico child can read at grade level or above, our education system is 
not serving our state as it should,” said Ryan Stewart, who is stepping 
down as Public Education secretary for family reasons. “We need to be a 
state of  avid readers, and we’ll only get there when students see their role 
models reading for information and reading for pleasure.”
     The Year of  Literacy will include participatory events, beginning with 
a “Get Caught Reading” campaign. To participate:
• Families: Take a picture of  your child reading independently or with other 

family members and send it, along with a caption, to family.engagement@
state.nm.us. 

• Teachers: Take a picture of  how you are promoting reading in your class-
room and send it, along with a caption, to teacher.liaison@state.nm.us.

• Businesses: Take a picture of  how your business is promoting reading or 
access to quality books and materials and send it, along with a caption, to 
community.engagement@state.nm.us.

    The Public Education Department will use the photos on social media 
with the #GetCaughtReading hashtag and for other Year of  Literacy 
events.
     The department is also looking for partners to conduct book drives, 
establish little free libraries, and provide mentoring and tutoring oppor-
tunities. Email community.engagement@state.nm.us to express 
interest or offer other ideas.

Kurt Steinhaus gets caught reading in his office in the 
Apodaca Building. Steinhaus has named this the Year 
of  Literacy across Mexico. To kick off the celebration, 

the department has started a #GetCaughtReading 
social media campaign.

Governor Launches Effort to Enhance 
Demographic Analysis, State Services for 
LGBTQ+ New Mexicans
By Nora Sackett
     Gov. Michelle Lujan Grisham on August 16th signed an executive order 
directing executive state departments to begin collecting voluntary self-identifi-
cation information pertaining to sexual orientation and gender identity, an ad-
vance long-sought by LGBTQ+ advocates that will provide the state with data 
to improve the provisions of  service to a traditionally underserved population.
     The effect of  the order will be to enhance the capacity and ability of  state 
agencies to address health disparities and identify and remove barriers to effec-
tive care for non-conforming and traditionally undeserved individuals, as well 
as enhance services and outreach to those groups of  people.
     “If  we want to solve a problem, we first need information about what’s 
causing it,” said Gov. Lujan Grisham. “If  we are to address inequities that 
LGBTQ+ New Mexicans experience in their interactions with state govern-
ment, we must first have the information about where those breakdowns are 
occurring. This voluntary mechanism for demographic analysis is a tool the 
state of  New Mexico can and will use to improve its service to traditionally 
underserved New Mexicans. I’m proud to have the chance to initiate that 
process.”
     “Equality New Mexico applauds and thanks Governor Lujan Grisham 
for this Executive Order, which makes New Mexico a national leader on the 
issue of  sexual orientation and gender identity data collection,” said Executive 
Director Marshall Martinez of  Equality New Mexico. “LGBTQ people have 
always known that we face inequities in health, economic stability and educa-
tion. This will finally give the state of  New Mexico the data we need so that 
we can bridge these gaps. This is a first crucial step toward addressing some of  
the life or death issues for queer and trans people.”
     “Including the demographic information for the LGBTQ+ community on 
all state forms demonstrates an acknowledgement of  our community,” said 
Sen. Carrie Hamblen, who sponsored an analogous piece of  legislation in the 
spring 60-day legislative session that successfully advanced through the Senate. 
“I’m grateful this executive order will put into place the representation that is 
overdue and to start compiling necessary data that will be used to determine 
resources and services that are desperately needed and deserved.”
     "I'm honored to have worked on this policy with Equality New Mexico and 
Senator Hamblen this last session,” said Rep. Brittney Barreras. “By finally 
collecting this data we will have the tools to bridge gaps in services for our 
LGBTQ siblings across the state.”
     “I am grateful to the governor for her commitment to signing this order 
into effect and I am glad we continue to make progress as a state in broaden-
ing inclusivity and how we serve underserved communities,” said Sen. Leo 
Jaramillo.
     Under the order, information that is voluntarily provided about sexual 
orientation and gender identity may only be used for demographic analysis, 
coordination of  care, quality improvement of  government services, conducting 
research and guiding policy and funding decisions. Protections about individu-
al identification are likewise written into the order, as well.
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District 2 HEA Scholarships Aid 
College-bound Students
By Manon Arnett
     The New Mexico Department of  Trans-
portation District Two Highway Employees 
Association (HEA) awarded four scholarships 
to dependents of  HEA members.
     “It’s an honor to award these deserving 
young men and women with scholarships to 
help aid in their education,” said HEA Pres-
ident Georgina Ramirez. “The scholarships 
allow us to give back to our valued HEA 
members and their children.”  
     This year’s scholarships were awarded to 
Alexis Barraza daughter of  Roswell Highway 
Maintainer Braulio Barraza, Esaiah Serrano 
son of  Auditor Monica Serrano, Raylynn 
Buechner daughter of  Training Coordinator/
Dispatcher Candace Buechner, Estrella Sedil-
lo daughter of  Area Maintenance Supervisor 
Eddie Sedillo, and Samantha Valencia daugh-
ter of  Corona Highway Maintainer Marion 
Valencia.
     “At District Two, 

we support this 
program which 
helps our valued 
team members and 
their children with 
the ever-increasing cost of  college expenses,” 
said District Two Engineer Francisco San-

chez. “This is a great program that supports 
the desire to learn and grow in our young 
people.” 

     Applicants must be dependent children (high 
school seniors) of  NMDOT District Two. 
Employees must have been working full-time 
for a minimum of  one year and a member 
of  HEA as of  the application deadline date. 
Applicants must have a cumulative grade 
point average of  2.5 or higher on a 4.0 scale 

and enroll in a full-time study course at an accredited college or universi-
ty.  
     The scholarship program is offered annually by District 2 HEA, a 
non-profit organization.

Alexis Barraza with father, 
Braulio Barraza

Esaiah Serrano  with his mother, 
Monica Serrano,

Raylynn Buechner  with her mother, 
Candace Buechner

Samantha Valencia with her father, 
Marion Valencia

Estrella Sedillo with her father,
Eddie Sedillo

Deferred Compensation Plan
By Karyn Lujan
     Simple Steps to Financial Balance
     No matter where you are in life or what 
comes your way, figuring out how to balance your family, future and your 
finances can be overwhelming. Here are some simple steps and consider-
ations you can take as you create a healthier financial future for you and 
your family.
• Know where your money goes:  You can’t manage what you don’t measure. 

Knowing where your money goes can help you track and save. Track your 
regular monthly expenses and include periodic purchases like going to the 
vet, signing the kids up for soccer, or picking up medications for yourself  
and others.

• Talk about your goal:  There are many priorities competing for your 
money. Talking about money with your entire family will help establish and 
prioritize the “needs” from the “wants.” It is also a great chance to model 
positive money behaviors for kids and teach healthy habits early.

• Make a realistic budgeting plan:  Once you understand where your money 
goes, create a realistic budget that includes all things family and fun (you 
still have to live a little). Start with a list of  expenses that includes your 
everyday needs, retirement  savings, monthly bills and debts, and your fam-
ily’s other savings goals and wants. Then, find ways to reduce spending and 
limit impulse purchases of  things that are outside your budget.

• Find a balance:  Financial wellness is about balancing the freedom of  living 
for today, while preparing financially for tomorrow. Knowing where your 
money is going and that you’ve got everything covered will help you find 
some balance and focus on what matters most – you and your family. Go to 
PERASmartSave.voya.com and view the Budget Calculator on the home page.

     Where do you stand?
     Your voluntary PERA SmartSave Plan account with Voya offers valu-
able features to help you plan for your retirement  and other priorities. 
See where you stand and take action if  you need to by logging into your 
account today at PERASmartSave.Voya.com.
• Click Financial Wellness to take an assessment. When you’re done, you’ll 

see how you score on the six pillars of  financial Wellness and what you can 
do about it. The dashboard is personalized with actions to help you focus 
on areas to improve.

• Check myOrangeMoney®  to see the income you’ll likely need each month 
in retirement.  You’ll see the progress you’ve made towards the goal and 
determine if  you need to change how you’re saving or investing.

• Pull together all your financial information in one place. To use your 
Personal Financial Dashboard, click Organize my $$ under the dollar bill 
graphic on your account home page. Then follow the steps to enter your 
information and get started. The tool can then update your information 
automatically, so you always have a current view of  your complete financial 
picture.

     For questions or help logging into your Voya account, call customer 
service 1-833-424-SAVE (7283).

HTTP://Perasmartsave.voya.com
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Open Enrollment 2021
By Carmella Jasso

SoNM 2021 Active Open Enrollment - Carrier Webinar 

     Fall season at the SoNM means 
Benefits Enrollment. This year with 
Active Enrollment 2021, there will 
be a few changes to Open Enroll-
ment. It’s important to understand 
that this year ALL benefit eligible 
employees must participate by 
submitting one of  two forms, an 
Enrollment/Change Form, or a No 
Change Form. Also, all required 
supporting documentation must ac-
company submission of  EITHER 
form. 
     Now is the time to gather all 
needed documents to have ready 
for the enrollment event in Oc-
tober. For Proof  of  Dependency 
supporting documentation in-
formation requirements, please 
see Enrollment Documentation 
Requirements. (This form can be 
found on the Employee Benefits 
website (www.mybenefitsnm.com), 
under “Employee Resources/Ac-
tive Enrollment Information”). 
     Finding your documentation:  
• Marriage Certificate contact your 

local Clerk’s Office

• Domestic Partnership Affidavits/
Terminations refer to the Em-
ployee Benefits website at www.
mybenefitsnm.com

• Divorce Decree reach out to 
the District Court located in the 
county in which the divorce was 
granted

     Active Enrollment 2021 Carri-
er Webinars start September 7th. 
These presentations will review 
in detail all electable coverages 
offered to you by the SoNM. 
BlueCross BlueShield and Pres-
byterian will review the recent 
changes to their plans (Cigna 
remains unchanged) so that you, 
our members, fully understand 
each coverage and can make the 
right enrollment decisions for 
the coming year. For the month 
of  September, each week will offer 
two days of  presentations, one at 
10:00 AM and one at 2:00 PM, so 
everyone (employee, spouse/part-
ner, dependents) will have a chance 
to attend and ask their questions 
directly to the carrier.   

     For further benefit 
information and im-
portant benefit updates, 
please see the Employee 
Benefits Newsletter, EBB 
Eblasts, and 
Employee Benefits web-
site (www.mybenefitsnm.com).

http://mybenefitsnm.com
http://mybenefitsnm.com
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We’ve got it
from here.
Just drop off your documents and a tax pro will do the rest.  
Review and approve your completed return from home.

1010-D N. Riverside Dr.
Española, NM  87532

505.753-4866

2107 Cerrillos Rd.
Santa Fe, NM  87505

505.471-6363

  Drop Off
your taxes

Gov. Lujan Grisham sets 2030 Preservation Goal, Protecting N.M. Land, 
Watersheds, Wildlife and Heritage
By Nora Sackett
     Governor Michelle Lujan Grisham  
signed an executive order on August 
25th to conserve at least 30 percent 
of  all lands in New Mexico by 2030. 
New Mexico’s “30 x 30” framework 
complements a nationwide effort to 
protect the nation’s lands and waters 
but is tailored to honor New Mexico’s 
traditional land uses while promoting 
biodiversity, encouraging recreation 
opportunities and protecting water-
sheds.
     The executive order directs the 
Energy, Minerals and Natural Re-
sources Department, New Mexico 
Environment Department, Office of  
the State Engineer, Department of  
Agriculture,ou Indian Affairs Depart-
ment and the director of  the New 
Mexico Department of  Game and 
Fish and Outdoor Recreation Divi-
sion to use their existing authorities 
to support and implement programs 
that conserve, protect and enhance 
our lands and natural environments. 
This framework will leverage available 
funding and programs, allowing the 
state to move more quickly to protect 
and conserve New Mexico’s unique 

landscapes. The committee of  agency 
leaders will work with local commu-
nities on recommendations to ensure 
our diverse land uses are represented.
     The executive order specifically:
• Directs the agencies to use exist-

ing programs across all land types, 
leverage state and federal funding 
to the fullest extent, engage with 
federal land management agencies 
in planning, and coordinate with 
stakeholders.

• The agencies will meet quarterly to 
assess the state’s progress toward the 
goals set by the executive order and 
provide an annual report to the gover-
nor on progress.

• The agencies are instructed to use 
the best available science, take a 
broad view of  conservation including 
contributions from working lands and 
demonstrate a commitment to equity, 
including respect for and consider-
ation of  tribal sovereignty and self-de-
termination.

The executive order sets goals that are 
consistent with the scientific consensus 
to keep average global temperature 
increases below 1.5 degree Celsius of  
warming and highlights the need for 
fast action on climate change. This ap-

proach is consis-
tent with the fed-
eral government’s recently announced 
America the Beautiful Initiative, which 
recognizes that protection of  30 per-
cent of  the world’s lands, freshwater, 
and oceans by 2030 can significantly 
contribute to this goal.
     “Today we promote a broad view 
of  conservation that reflects the 
importance of  traditional resource 
protection, access for outdoor recre-
ation, contributions of  working lands, 
and tribal sovereignty and self-deter-
mination,” said Gov. Lujan Grisham. 
“We have set the wheels in motion to 
conserve our state’s incredible natural 
resources and ensure that New Mexico 
remains, forever, the Land of  En-
chantment.”
     “The science is clear that respond-
ing to climate change, enhancing 
biodiversity, and increasing carbon 
sequestration can be accomplished 
through land conservation,” said 
EMNRD Cabinet Secretary Sarah 
Cottrell Propst. “Actions to implement 
the 30 x 30 Executive Order will 
build our climate change resilience for 
future generations.”
     “All New Mexicans deserve equal 
access to our state's abundant and 
beautiful outdoor places,” said Demis 
Foster, executive director of  Conserva-
tion Voters New Mexico. “Through-
out the Covid-19 pandemic, our local 
public lands and open spaces have 
proven to be invaluable for the health 
of  our communities across the state. 
This 30x30 Executive Order issued 
by Governor Lujan Grisham will help 
ensure equitable access to our public 
lands and open spaces, address the 
need for climate resiliency, and pro-
vide sustainable opportunities to boost 
our local economies.”
     "A New Mexico 30x30 executive 
order is the start of  a conservation 
that will allow local communities, 

much like mine, to start the discussions 
about how best we can achieve that 
goal of  preserving and protecting 30% 
of  our lands and waters here in the 
state,” said Theresa Pasqual, execu-
tive director of  the Acoma Historic 
Preservation Office. “And we start that 
conversation by thinking about what's 
in our own backyard."
     “As New Mexicans, we know that 
our hunting, fishing, and outdoor her-
itage and way of  life require healthy, 
intact natural landscapes and clean, 
flowing rivers,” said Ángel Peña, exec-
utive director of  Nuestra Tierra Con-
servation Project. “This science-based 
executive order will help set our state 
on a path to achieve the landscape 
scale protections we know we need 
by 2030 in order to preserve our wild 
places, and legacy of  tradition for our 
communities and future generations to 
enjoy.”
     “Conserving our public lands and 
wild places is necessary to combat the 
climate crisis that is getting more dire 
every year,” said Mark Allison, exec-
utive director of  New Mexico Wild. 
“As the planet continues warming and 
we experience record droughts, it is 
clear we must act so there is something 
left for future generations. Governor 
Lujan Grisham’s commitment to the 
30x30 resolution is a positive first step 
in the right direction and will allow us 
to begin addressing the challenges in 
front of  us collectively.”
     “New Mexico’s public lands, 
ecological beauty, hunting and fish-
ing heritage are unique and must be 
protected,” said Jesse Deubel, execu-
tive director of  New Mexico Wildlife 
Federation. “The governor's Executive 
Order sets our state on the path to 
achieve the landscape scale protections 
that scientists say we must put in place 
in order to preserve what we love most 
about our state.”
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You shouldn’t have to guess if it’s an emergency or urgent care – our medical staff can decide the 

care you need when you arrive. You only pay for the care you use. Don’t let a minor issue become 

a major problem, or let a major problem go overlooked. We’re open 24 hours a day. 

In-network with most insurance plans. 

4801 Beckner Rd.
phs.org/santafe

Santa Fe’s only 24/7 Urgent Care 
and ER under one roof. 
Don’t delay care.  
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SAVE MONEY &
THE ENVIRONMENT
With Positive Energy Solar’s decades of experience, $0-down financing 
options, and industry-leading 30-year warranty, you can feel confident 
knowing you made the right choice to go solar & save on your electric bills!

Scan Me for More Information

Schedule your FREE consultation today to learn what solar 
can do to reduce your carbon footprint & your electric bills!

505.295.2256 • PositiveEnergySolar.comEmployee Owned • Local • Certified B-Corp

State Reminds New Mexicans that Pfizer 
COVID-19 Vaccine has Received Full Federal 
Approval
DOH encourages New Mexicans to take advantage of $100 incentive 
By Matt Bieber
     The New Mexico Department of  Health (DOH) reminds New Mexi-
cans that the federal Food and Drug Administration has given full approval 
to the Pfizer vaccine for individuals aged 16+. (The vaccine remains on 
Emergency Use Authorization for individuals 12-15.)
     “The FDA’s action on Monday affirms what our data and experience 
have already shown us: that the Pfizer vaccine is safe and extraordinarily 
effective at preventing COVID-related hospitalizations and deaths. If  you 
aren’t vaccinated, please schedule your appointment at vaccineNM.org 
today,” said DOH Deputy Secretary Dr. Laura Parajon.
     In addition, DOH reminded New Mexicans that individuals who re-
ceive a first or second shot of  Pfizer or Moderna - or a first-and-only shot 
of  J&J - between August 2 and August 31 are eligible for a $100 incentive. 
To receive the incentive, New Mexicans must register at vaccineNM.org by 
5 pm on Friday, September 10.
     Individuals can choose to receive their incentive by email, text, or 
physical mail. Incentives distributed by email or text can only be spent 
for online purchases. Incentives distributed by physical mail can be spent 
anywhere, online or offline.

Department of Health Provides Options for
COVID Surveillance Testing
As new requirements get underway, Department reminds New 
Mexicans about testing options and encourages at-home testing
wherever possible
By Baylee Rawson
      The New Mexico Department of  Health reminds New Mexicans of  
options to get tested for COVID-19. The guidance is intended to support 
New Mexicans as case counts rise across the state - and as vaccinate-or-test 
requirements are implemented for state employees, teachers, and workers 
in congregate settings.
     For New Mexicans who are able to do so, the Department encourag-
es the use of  Vault at-home tests for surveillance testing: https://learn.
vaulthealth.com/nm/. New Mexicans can order tests to be delivered to 
their home at no cost. To be able to use the Vault tests, a person needs 
access to the internet, an email address, and a photo ID.
     New Mexicans can also access COVID testing at Curative sites, which 
can be located through the NMDOH website: https://findatestnm.org/. 
The NMDOH urges New Mexicans to avoid going to health clinics, hos-
pitals, or urgent care for surveillance testing - unless you are symptomatic 
and have been exposed to COVID-19. 
     Best practices to stem the spread of  COVID remain in place, includ-
ing masking, hand-washing, and physical distancing. Masks are required 
in public, indoor settings. In addition, DOH encourages New Mexicans 
to wear a mask when in public around others; if  you are sick, please stay 
home.
     The DOH would like to encourage all individuals to get tested for 
COVID-19 if:
• You have COVID-19 symptoms including cough, fever, shortness of  breath, 

chills, repeated shaking with chills, muscle pain, headache, sore throat, con-
gestion or runny nose, nausea or vomiting, diarrhea, and/or loss of  taste or 
smell.

• You don’t have symptoms but were in close contact or are a household 
member of  someone who has tested positive and are in their infectious 
period.  This is recommended regardless of  vaccination status.

• You don’t have symptoms, but you are unvaccinated and live or work in 
a high-risk congregate setting such as long-term care facilities, detention 
centers, and correctional facilities. 

• You are a patient scheduled for surgery or hospital admission, even if  
you’re fully vaccinated. Some medical facilities may require testing prior to 
surgery or admission. 

PRC’s Employee of the Month for July and 
August 2021
By Sarah Valencia
     Isaac Sullivan-Leshin, our Paralegal Advanced for the Office of  Gen-
eral Counsel Division of  the New Mexico Public Regulation Commission, 
was named Employee of  the Month for July, 2021. Mr. Sullivan-Leshin is 
widely respected throughout the PRC for his dedication, depth of  knowledge 
and objectivity. 
     Mr. Sullivan-Leshin is a native New Mexican, who studied Environmental 
Studies at Prescott College in Arizona. Initially Mr. Sullivan-Leshin was inter-
ested in water law and policy, but over his two years with the PRC, he says he 
also finds energy policy very interesting. 
After some experience in a law firm in the private sector, Mr. Sullivan-Lesh-
in says he enjoys his job at the PRC and appreciates a different approach to 
legal practice that is refreshing.
     Ryan Jimenez, our Consumer Relations Compliance Supervisor, was 
recognized in August as the PRC’s Employee of  the Month for his excellent 
service to the Public Regulation Commission and through it, the citizens of  
New Mexico. 
Mr. Jimenez began his more than 20-year career in New Mexico state gov-
ernment at CYFD. Nine years ago, he joined the PRC as an Investigator 
in our Transportation Division and made his way over to a supervisor in 
our Consumer Relations Division, where he manages a team of  three and 
addresses any consumer complaints or issues. Mr. Jimenez credits his entire 
team – Henry Trujillo, David Martinez, and Amanda Armijo –  with the Di-
vision’s ability to address consumer needs as easily and efficiently as they do. 
     After 21 years of  marriage, Mr. Jimenez says he is blessed. His four chil-
dren love sports; he supports them playing basketball, baseball and softball, 
and he’s even coached some of  their teams over the years. Their family enjoy 
fishing, hiking and attending church together on Sundays. With two kids now 
away at college, the Jimenez household is temporarily smaller, yet still what 
keeps Mr. Jimenez going.

https://learn.vaulthealth.com/nm/
https://learn.vaulthealth.com/nm/
https://findatestnm.org
http://vaccinenm.org
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General Services Department Employees of the Last Quarter FY21
By Thom Cole
     The General Services Department 
Acting Secretary Duffy Rodriguez an-
nounced the selection of  the depart-
ment’s employees of  the quarter for 
the final quarter of  fiscal year 2021. 

     Amber 
Espinosa-Tru-
jillo, chief  of  
the Employee 
Benefits Bu-
reau in the Risk 
Management 
Division. “Am-
ber has done an 

outstanding job leading the bureau,” 
said division Director Mark Tyndall. 
“Just in the past three months, she has 
overseen the deployment and evalua-
tion of  multiple requests for proposals 
and has also assisted staff and GSD 
leadership in developing funding 
and employee benefit strategies to be 
applied in FY23 and beyond.
     “Amber’s true value, however, can 
only truly be evaluated in considering 
the over 27 years of  service she has 
committed to the state of  New Mex-
ico, its employees and its residents,” 
Tyndall said. “During that time, she 
has worked at the following agencies 
in positions of  increasing responsibil-
ity:  Department of  Health, Human 
Services Department, the Department 
of  Game and Fish, Taxation and Rev-
enue Department, the Department 
of  Transportation, Office of  the State 
Engineer, Department of  Cultural Af-
fairs and, finally, the General Services 
Department. Amber is retiring at the 
end of  August and will be missed by 
all of  the lives she has touched. Con-
gratulations Amber. Enjoy your 
retirement.”
     Gerald George, 

master plumber 
with the Facil-
ities Manage-
ment Division. 
“Before Gerald 
stepped into this 
new position, all 
plumbing ser-

vices needed by FMD were contracted 
out,” said division Director Anna 
Silva. “Gerald had to help define 
his role while also responding to the 
large demand of  FMD for plumbing 
services. He has risen to the challenge 
and shown a great commitment to 
FMD, his supervisors and his team.
“Gerald has near-perfect attendance 
and always has a smile when taking 
on assignments,” Silva said. 
“He is often complimented on his 
professionalism and quality of  work 

and has saved FMD thousands, if  not 
tens of  thousands, of  dollars this year 
alone by completing jobs that may 
have otherwise been put out to bid to 
contractors. Gerald goes above and 
beyond and assists his teammates, as 
well as agency customers. He also has 
helped in our warehouse to identify 
and order plumbing parts needed for 
stock to ensure that whenever called 
upon he can respond timely and 
appropriately. His years of  knowledge 
and experience have been an invalu-
able asset. Gerald is the employee that 
we all wish we could be.”

     Larry Ford, 
project manager 
with the Facili-
ties Management 
Division. “Larry 
came to FMD 
with decades of  
experience as 
a construction 

superintendent, and his experience 
has proven to be an asset unmatched 
at FMD,” said division Director Anna 
Silva. “Because of  his ‘can do’ atti-
tude and his breadth of  knowledge, 
Larry is responsible for some of  the 
most challenging projects in FMD.  
Larry oversees over $40 million in 
projects for the Department of  Public 
Safety, including construction of  a 
crime lab, secure storage facility and 
State Police substation.
“Larry is also the lead on FMD’s $32 
million State Buildings Green Energy 
Project in Santa Fe,” Silva said. “He 
commands respect from the contrac-
tors in the field and never accepts 
anything less than perfection. He is a 
dedicated and very skilled individual 
who we are very lucky to have as part 
of  our team.”

     Delores 
Two Bulls, 
project manager 
at the Facilities 
Management 
Division. “We 
all wear multiple 
hats at FMD, 
but nobody 
wears as many as 

Delores,” said division Director Anna 
Silva. “In addition to her responsibil-
ities as project manager, she has led 
in developing and training project ad-
ministrators and helped other project 
managers with budget projections.
“Delores follows through on her 
commitments and takes ownership 
of  both successes and failures,” Silva 
said. “As a manager, she understands 

her team members and their capa-
bilities and makes sure everyone is 
properly trained. Delores is tactful and 
respected. She also is compassionate 
and humble and has all the traits of  a 
great leader. Delores ensures FMD’s 
Capital Projects Bureau is transparent 
when it comes to each project budget. 
She is the glue that holds FMD and its 
supporting customer agencies to-
gether. She is not only revered by her 
peers, but all her agency customers. 
Delores has made sure every penny 
was accounted for in hundreds of  
millions of  dollars worth of  projects. 
This herculean task can only be done 
by someone with extraordinary ability 
and that someone is Delores Two 
Bulls.”

     Yuliastuti 
“Yuli” Wulan-
dari, procure-
ment specialist 
with the State 
Purchasing 
Division. “Yuli 
embraces new 
projects and 

welcomes challenging assignments,” 
said division Director Mark Hayden. 
“In working on a statewide price 
agreement for office supplies, she par-
ticipated in a meeting with Arizona 
State University’s School of  Sustain-
ability, College of  Global Futures, to 
incorporate sustainability practices 
in New Mexico procurements. Those 
practices support Governor Michelle 
Lujan Grisham’s sustainability goals 
for our state.
“Thanks to Yuli’s work, State Pur-
chasing launched its first sustainable 
products initiative through a state-
wide price agreement, using Arizona 
State’s best practices guidance in 
the solicitation as a model for future 
sustainable products procurements,” 
Hayden said. “Yuli manages working 
on multiple complex procurements 
simultaneously, including food service 
management, bulk fuel, office supplies 
and youth conservation projects. She 
also recently volunteered to serve as 
SPD’s new liaison for the Minnesota 
Multistate Contracting Alliance for 
pharmaceuticals. Yuli consistent-
ly goes above and beyond in every 
capacity, providing excellent service 
and response time with solutions to 
all her assigned agencies and their 
suppliers. She frequently volunteers 
to take on additional duties without 
compromising her attention to detail 
and ability to follow through. Yuli is a 
tremendous asset to GSD and a val-

ued member of  our State Purchasing 
family.”

     Irene Robles, 
business opera-
tions specialist 
with the State 
Central Fleet 
Authority of  the 
Transportation 
Services Divi-

sion. Ms. Robles has been employed 
with TSD for 12 years and currently 
works out of  the Pinetree, or child 
wellness and education, campus 
in Albuquerque. “Ms. Robles has 
proven to be a great asset and an 
incredible team player to our agency,” 
said division Deputy Director James 
Chavez. “She has been teleworking 
during the pandemic and handles all 
the auto losses for the Children, Youth 
and Families Department, entering 
invoices and going above and beyond 
to run monthly utilization reports for 
all account managers. Ms. Robles is 
always willing to give a helping hand 
no matter what the task is. She pro-
vides great customer service, both in 
person and over the phone, ensuring 
that all questions are answered. She is 
a team player, helping co-workers with 
their utilization reports and any other 
questions they have.”

     Barbara 
Gurule, the 
Capital Outlay 
Bureau chief  
in the Adminis-
trative Services 
Division, brings 
experience and a 
proven track re-

cord in providing immediate customer 
service and support. “This is critical 
as the position oversees a high level 
of  both programmatic and financial 
processes associated with capital proj-
ects and other statutory requirements 
within GSD’s Facilities Management 
Division,” said Administrative Ser-
vices Director Michael Lujan. “Ms. 
Gurule has a great deal of  institu-
tional/departmental knowledge and 
superb organizational skills.
“Ms. Gurule has been an excellent 
match for this position,” Lujan said. 
“She is a strong asset to both the 
FMD and ASD teams. Her willing-
ness to assist others and her commit-
ment to mentoring ASD employees 
is unequaled. Staff members from all 
GSD divisions have all noted that Ms. 
Gurule is thorough and provides great 
service. She stays on task and consis-
tently follows through.”
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NMDOT D1 Employees of the Month,
August 2021
By Ami Evans

Joshua Miller -Employee of  the Month
     Josh does an excellent job talking to the public in a 
good manner while providing excellent information. 
That also goes with fellow co-workers, contractors, and 
employees. Josh is a hard worker that likes to help in any 
way possible and is not afraid to take on new challenges. 
When out in the field Josh helps the field technicians with 

testing, clean up tools and take samples to the lab so field personal don’t have to 
leave the project. Recently Josh arrived on the scene of  a traffic accident on his 
way to work. Josh stopped to help flag, checked on everyone, and made sure to 
called in the closure to the PIO. That is part of  what an asset you are.  
Vanessa Acosta 41-27 -Supervisors of  the Month
     As the HR Supervisor Vanessa continues to be a 
high-producing employee.  Vanessa’s background and 
experience have proven very valuable to the District.  
When given a task, she ensure it is seen through to the 
end, making sure to listen to and address employees con-
cerns and assist them with all HR related needs.  Vanessa 
is also an excellent resource to supervisors who often 
request advice, direction, and guidance for various types of  questions.
     Vanessa continues to work with GO/HR staff to ensure that advertise-
ments, promotions, new hires, etc. are processed as efficiently as possible given 
the challenges of  having to work with two other state agencies (outside of  
NMDOT). The Department has received numerous compliments from GO 
staff regarding Vanessa’s organization, thoroughness, and follow-up, without 
which, these tasks would take much longer.
     Recently, with the onset of  COVID leave and teleworking, Vanessa contin-
ued to excel.  By coordinating and organizing COVID leave requests, telework 
requests, flex schedules, fitness/wellness requests and the entire myriad of  pa-
perwork for all D1 supervisors and their employees. Thank you for all you do!

Crews of  the Month-
Las Cruces 41-51 
     The Las Cruces Pa-
trol is always willing to 
help others, whether it 
be in emergency situ-
ations or with general 
day-to-day operations.  
Recently, the patrol 
has been faced with 
severe flooding. The 
patrol worked weekends 
and extended hours to 
ensure US70 was open, 

all while continuing your daily activities such as herbicide, sweeping, guardrail/
cable repairs and edge repairs. You all have also helped other patrols with the 
guardrail truck when needed.  Know that the District appreciates everything 
you do. 

EMNRD Mining and Minerals Division 
Partners with BLM to Complete Mine 
Safeguarding Project at Cookes Peak
The safeguarding work increases the safety of a valuable recre-
ation area while highlighting governmental collaboration
By Maddy Hayden
     The Energy, Minerals and Natural Resources Department’s (EMNRD) 
Mining and Minerals Division (MMD) and the federal Bureau of  Land 
Management (BLM) have completed the final phase of  work safeguarding 
abandoned mines on BLM managed lands in the area surrounding Cookes 
Peak in southern New Mexico. Cookes Peak, at an elevation of  8,408, can 
be seen from miles around and is a popular recreational destination. 
     Four different construction contractors were hired for six phases of  work. 
Altogether, 300 dangerous mine openings were addressed on the north and 
east sides of  the mountain from 2014 to 2021. The contractors included 
Runyan Construction of  Silver City, Perikin Enterprises of  Las Cruces, 
MineGates Environmental of  Prescott, Arizona, and Hurricane Industries 
of  Joseph, Oregon.
     “The area around Cookes Peak is a tremendous resource for the state,” 

said MMD Director Jerry Schoep-
pner. “Our division takes pride in 
partnering with the BLM to make 
it a safer place to hike and camp 
while providing jobs to the private 
sector in completing the construc-
tion work.”
     The mine features left by the 

historic operations included pits, adits (horizontal mine openings), and 
shafts. The New Mexico Abandoned Mine Land Program and the Las 
Cruces District Office of  the BLM reviewed the mine openings and de-
termined which should receive safeguarding work as part of  the National 
Environmental Policy Act clearance work. If  animals such as bats and other 
wildlife were using the mine voids as a home, a steel gate was constructed at 
the entrance to preserve the habitat and keep humans from entering. Some 
of  the smaller pits and shafts that were poor animal habitat were backfilled 
with the adjacent waste pile material.
     Silver and lead were discovered in the Cookes Range in 1876 and large-
scale mines were opened five years later. Much of  the lead/zinc/silver pro-
duction had ended by 1929. However, fluorspar and base-metal production 
continued until 1965. The production of  lead, zinc, gold, silver, and copper 
ore generated a total of  $4.2 million between 1876 and 1952.
     The safeguarding work was funded by a grant from the BLM and from 
the Abandoned Mine Reclamation Fund, a federal grant financed by a col-
lection of  fees on coal production throughout the United States and works 
across the state to identify dangerous abandoned mine areas to enhance 
public health and safety and restore land and water resources adverse-
ly affected by historic mining operations. The law authorizing the fee is 
scheduled to expire on September 30, 2021. However, legislation has been 
proposed to reauthorize the fee collection for up 15 more years.
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Save for 
tomorrow, 
today!
Start saving for future education with 
The Education Plan, New Mexico’s tax-
advantaged 529 plan. A 529 will help pay for 
in-person or online college or trade school 
including tuition, books, computers and so 
much more. A 529 plan from The Education 
Plan is easy to set up for your child, a loved 
one, or even yourself, and will help in the 
next phase of higher learning. It’s never too 
late to get started. Sign up today. 

TheEducationPlan.com

For more information about The Education Plan, call 1.877.337.5268 or 
visit theeducationplan.com to obtain a Plan Description and Participation 
Agreement, which includes investment objectives, risks, charges, 
expenses, and other important information; read and consider it carefully 
before investing. 
 
The Education Plan® and The Education Plan® Logo are registered 
trademarks of The Education Trust Board of New Mexico used under 
license. TEP.0026.RDR.0721
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NCRTD Congratulates its Quarterly 
Above and Beyond Winners
By Jim Nagle
     At its August 
Board of  Directors 
meeting, North 
Central Regional 
Transit District 
Chair and Mayor 
of  the Town of  
Taos, Daniel Bar-
rone, and Execu-
tive Director, Anthony Mortillaro, awarded Vehicle Electronics Techni-
cian, Mark Lopez and Facilities Maintenance Specialist, Neil Garinger, 
Quarterly Above and Beyond recognition. During this time of  staffing 
shortages, Mark and Neil have worked overtime to cover the functions 
of  Fleet Technician by performing preventative maintenance, repairing 
vehicle air conditioning, repairing bike racks and checking dash warning 
lights.
     Without Mark and Neil performing this support outside and in addi-
tion to their normal tasks, NCRTD would experience significant delays 
in minor bus repairs leading to increased vehicle downtime. The District 
appreciates their hard work and commitment to keep it moving forward!

 

 

Environment Department approves 
Sandia National Laboratory Mixed 
Waste Landfill Five-Year Report
By Maddy Hayden
       The New Mexico Environment Department 
(NMED) approved a technical report from the U.S. De-
partment of  Energy (DOE) that finds that public safety 
and environmental protections in place at the mixed 
waste landfill (MWL) at Sandia National Laboratories 
are protective of  human health and the environment.
     Per a 2005 order, the DOE is required to provide NMED with a report 
every five years that includes a detailed evaluation of  whether measures in 
place are protective. To reach this decision, NMED considered extensive 
technical information, groundwater sampling results and hundreds of  
public comments.
     The MWL is a 2.6-acre landfill located approximately five miles south-
east of  Albuquerque. The DOE used the MWL as a disposal area for 
low-level radioactive waste, hazardous waste, and mixed waste (waste that 
contains both radioactive and hazardous components) from 1959 to 1988.
     Environmental protections today are stronger than when the landfill 
was actively used. Currently, NMED requires DOE to demonstrate the 
waste does not present a threat to public health and the environment, 
including through construction of  a protective soil cover and groundwater 
monitoring requirements. The landfill cap and monitoring requirements 
ensure the landfill contents remain in place. NMED determined that this 
course of  action is safer than digging up and moving the waste at this time. 
     “While we’re confident in our decision, we are firm in our commitment 
to monitoring the site, holding DOE accountable and protecting Albu-
querque residents,” said NMED Cabinet Secretary James Kenney.
     Pursuant to federal and state law, DOE must submit the next Five-Year 
Report in January 2024, as well as conduct ongoing groundwater moni-
toring and ensure the landfill cap remains in place in the interim. NMED 
conducts its own monitoring at the site and plans to expand monitoring 
to include additional contaminants in the coming year. If  contaminant 
concentrations increase or new contaminants are discovered, NMED will 
require DOE to take further action.
     The final approval letter and NMED’s responses to public comments 
are available here. https://www.env.nm.gov/hazardous-waste/snl-mwl-2/   
More information about SNL oversight is available here.  https://www.
env.nm.gov/hazardous-waste/sandia-national-laboratories/

 

NMDOT District Two Celebrates Completion 
of U.S. 82 Corridor Improvements between 
Artesia and Maljamar in Eddy County
By Manon Arnett
     The New Mexico Department of  
Transportation (NMDOT) District 
Two announced the completion of  the 
U.S. 82 corridor construction project 
between Artesia and Maljamar in Eddy 
County.
     “The completion of  this $60 million 
project helps fulfill the governor’s and 
DOT’s commitment to improve safety, expand infrastructure and boost the 
economy in a vitally important area of  the state,” said Transportation Sec-
retary Mike Sandoval. “We recognized the need for extensive road improve-
ments in southeast New Mexico, worked hard to secure funding and forged 
ahead with the help and support of  surrounding businesses, communities 
and local, state and federal entities. It’s truly a collective road improvement 
project we can all be proud of,” adds Sandoval.
     The U.S. 82 corridor is a major highway that connects communities, and 
the oil and gas industries to the heart of  Artesia, Lovington, Hobbs and the 
Permian Basin. Improvements along the corridor included a mill and over-
lay of  the existing roadway, reconstruction, widening lanes and shoulders, 
new turn lanes at key intersection, drainage, and other miscellaneous work.
     “It has been exciting to watch this project unfold over time,” said District 
Engineer Francisco Sanchez. “I took four years to complete but the im-
provements to this significant corridor will be felt for a long time. Our goals 
were to improve safety and ease congestion, but our hope is this project will 
ultimately save lives and enhance the quality of  life for southeast New Mexi-
cans while supporting economic development.”
     The NMDOT wants to thank the community for its commitment to 
safety.  

https://www.env.nm.gov/hazardous-waste/snl-mwl-2/
https://www.env.nm.gov/hazardous-waste/sandia-national-laboratories/
https://www.env.nm.gov/hazardous-waste/sandia-national-laboratories/
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4th Annual New Mexico Outdoor 
Economics Conference in Farmington 
Sept. 29-Oct. 1
By Bruce Krasnow
     Farmington, New Mexico, the land of  the Bisti Bad-
lands/De-Na-Zin Wilderness and world-class fly fishing, 
will host the 4th Annual N.M. Outdoor Economics 
Conference on September 29 to October 1.
     The conference has become a popular destination to 
discuss topics related to growing the state’s $2.2 billion 
outdoor recreation industry. The conference will include 
top leaders from government, the outdoor recreation industry, and advocacy 
organizations, and feature a wide array of  activities including panel discussions, 
trips to regional outdoor hot spots, evening networking receptions, a pitchfest for 
start-up outdoor companies to pitch their ideas to angel investors, the Wild & 
Scenic Film Festival, and an outdoor products expo.
     Register online for the conference at www.outdooreconomics.com. The regis-
tration fee is $85 until September 1, when the price goes up to $95.
     This year’s conference topics will include outdoor marketing, business devel-
opment and outdoor infrastructure funding opportunities, increasing outdoor 
access, agritourism, and conservation needs. The conference will also feature an 
outdoor expo showcasing New Mexico-based outdoor recreation companies and 
products.
     The conference is organized by Outdoor New Mexico and the New Mexi-
co Outdoor Recreation Division of  the New Mexico Economic Development 
Department.
     Axie Navas, Director of  the Outdoor Recreation Division, said that the 
conference is a great way for New Mexico communities to network and learn 
how to grow their outdoor economy. “Farmington, with its amazing vistas and 
fantastically beautiful trails, is truly one of  the state’s — and the country’s — 
great outdoor recreation destinations. As such, it’s the perfect home for the 2021 
Outdoor Economics Conference.”
     Outdoor New Mexico Executive Director Jeff Steinborn said that this year’s 
conference will be the best yet. “The 2021 Outdoor Conference will offer more 
discussion topics, a new outdoor expo of  New Mexico-based outdoor com-
panies, and opportunities for all New Mexicans to participate, have fun, and 
learn.”
     Conference Speakers Include:
• Alicia J. Keyes, Secretary - New Mexico Economic Development Department
• Stephanie Garcia Richard, Commissioner of  Public Lands - New Mexico SLO
• Jen Schroer, Secretary – New Mexico Tourism Department
• Axie Navas, Director - New Mexico Outdoor Recreation Division
• Dana Watts, Executive Director - Leave No Trace Center for Outdoor Ethics
• Matt Caldwell, Executive Director - Tread Lightly
• Randy Hartmann, Senior Director - Keep America Beautiful
• Sarah Wood, Executive Director - New Mexico Youth Conservation Corps
• Susan Gautsch, Owner and CEO - Free-to-Roam eBiking, LLC
• Matt Mason, Founder - Monumental Loop Bikepacking Trail
• Brian O'Donnell, Director - Campaign for Nature
• Theresa Pasqual, Project Manager - Chaco Heritage Tribal Association
• Carrie Hamblen, State Senator & Las Cruces Green Chamber of  Commerce
• Rafe Martinez, Executive Director - Albuquerque Sign Language Academy
• Chas Robles, Ancestral Lands Program Director - Ancestral Lands Conservation Corp
• Teresa Martinez, Executive Director - Continental Divide Trail Coalition
• Pete Livingstone, Rio Grande Trail Commission & Southern NTrail Alliance
• Darien Fernandez, Rocky Mountain Youth Corps & Taos - Upper Rio Grande 

Conservation Program Manager & Council Member
• Matt Rembe, Executive Director - Los Poblanos Historic Inn and Organic Farm
     Outdoor Tour Opportunities Include:
• Alien Run Mountain Bike Trails
• Animas River Trail Walk
• Aztec Ruins National Monument Tour
• Becalm on the Bisti Destination Meditation Hike
• Chokecherry Canyon Scenic 4x4 Drive Tour
• Crow Canyon Rock Art Tour
• Majestic Enchantment on the San Juan River
• Paddle to Pedal: A River and Bike Adventure
• Pinon Hills Golf
• San Juan River Raft Float
     View the full schedule and register online at www.outdooreconomics.com.

DoIT’s E-Signature Service with DocuSign 
helps NM Educational Retirement Board keep 
Pace with Retirement Boom
By Renee Narvaiz
     The Department of  Information Technology’s new 
eSignature service is fully available. Let us help you auto-
mate, streamline, and facilitate end-to-end signature routing and workflow for 
IT Professional Services contracts and amendments. The pre-defined routing 
templates allow an agency to obtain electronic signatures for agency signatories, 
the vendor/contractor, the Taxation and Revenue Department, the Department 
of  Information Technology, and the State Purchasing Division of  the General 
Services Department. This effort is also in line with the Governor’s efforts on 
environmental issues by cutting down on paper use.
     The New Mexico Educational Retirement Board is using the service for 
much more than the intended purpose. Lawrence Esquibel, Deputy Director of  
the New Mexico ERB says the organization implemented DocuSign to mini-
mize paper-based processes, improve the member experience and increase effi-
ciencies during the pandemic and beyond. Using the eSignature service allowed 
the agency to significantly reduce the number of  errors on retirement forms. 
Often, these errors forced an extended turnaround of  two weeks for members. 
NMERB went live with DocuSign in six weeks, with the use of  dedicated Docu-
Sign assistant, and the dedicated work of  IT Business Analyst Nicole Jaramillo. 
     Esquibel says the NMERB is continuing to look for innovative ways of  using 
the eSignature service. Coming up in 2022, the board is looking to add e-notary 
for members. “We have just begun to scratch the surface of  the benefits to be 
realized,” said Esquibel.
     Now is the perfect time to explore this service for your department or agency. 
Through the end of  the year DoIT will provide the DocuSign resource for free.  
If  your agency is interested in moving forward with the service, please con-
tact DoIT at EnterpriseSupportDesk@state.nm.us. In your email, include the 
names of  your Agency Head/ Designee, General Counsel, and Chief  Financial 
Officer. We can also provide a sample Service Level Agreement if  your agency 
would like to see a copy.

http://www.outdooreconomics.com
http://fiquethannaduckworthclinic.com
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505.983.9473   
www.homewise.org

Call today to 
get started, or 
visit us online 
to learn more.

Homewise offers everything you need to become 
a homeowner, including: 

Get started on 
your path to 
owning a home

• free 1-on-1 financial coaching and workshops

• friendly, experienced Realtors who can help you 
  find the right home for your budget and lifestyle

• affordable, fixed rate mortgage lending services
   with down payment assistance available

• our New American Lending Program for clients  
   with an ITIN (Individual Tax Identification Number)

New Mexico Department of Cultural 
Affairs announces Michelle Gallagher 
Roberts as new Deputy Cabinet Secretary
By Daniel Zillmann
     New Mexico Department of  Cultural Affairs (NMDCA) Cabinet Secre-
tary Debra Garcia y Griego announced today the appointment of  Michelle 
Gallagher Roberts as the new Deputy Cabinet Secretary for the depart-
ment. Gallagher Roberts replaces Nick Schiavo, who retired at the end of  
July.
     “Michelle brings with her 15 invaluable years 
of  experience with the Department, and I am 
delighted to welcome her to our leadership team,” 
said Cabinet Secretary Garcia y Griego. “She has 
already proven her expertise in leading people, 
managing change, and fiscal planning and exe-
cution. I am confident in her ability to serve this 
administration and the Department while fulfilling 
NMDCA’s mission to improve the quality of  life 
and economic well-being of  all New Mexicans through culture.”
     With more than 24 years of  experience working in museums, Michelle 
Gallagher Roberts is a long-term NMDCA employee who began her career 
with the department as the Chief  Registrar at the New Mexico Museum 
of  Art (NMMOA) in 2006. Before becoming Head of  Registration and 
Collections at NMMOA in 2014, she also served as Acting Registrar at 
the Museum of  International Folk Art and the Museum of  Indian Arts 
& Culture. Since 2018, Gallagher Roberts has been Deputy Director at 
NMMOA, stepping in as Acting Executive Director at the museum from 
2019 to 2020. Prior to her arrival in New Mexico, she was Collections 
Manager at Palm Springs Desert Museum/Palm Sprints Art Museum, Cu-
ratorial Assistant at Foothills Art Center (Golden, Colo.), Assistant Registrar 
at the University of  Denver Museum of  Anthropology, and an Archaeolo-
gist at Central Washington Archaeological Survey (Ellensburg, Wash.). Gal-
lagher Roberts has written multiple publications on museums and cultural 
institutions and received the “Heritage Preservation Award: Architectural 
Heritage” from the Cultural Properties Review Committee in 2018. She 
was a Next Generation 2017 Fellow at the Getty Leadership Institute, Cla-
remont Graduate University and holds both a Bachelor of  Science Degree 
in Anthropology from Central Washington University and a Master of  Arts 
Degree in Anthropology/Museum Studies from University of  Denver.
     “I am profoundly honored to serve,” said Deputy Secretary Gallagher 
Roberts. “This position is key to ensuring the often-historic New Mexico 
Department of  Cultural Affairs facilities are functional today and preserved 
for future generations. My skills, experience, and understanding of  the state 
will aid in the advancement of  the Department’s mission and goals. I look 
forward to reinforcing and expanding its place in the state as a vital leader 
in presenting and preserving New Mexico art, history, and culture.”
     NMDCA oversees eight museums, eight historic sites, as well as provides 
programs, services, and support across the state through 16 divisions. The 
Deputy Cabinet Secretary maintains a robust portfolio while supporting the 
priorities, goals and deadlines of  the Governor and department. The role 
directly manages and supports several division directors. In addition, the 
Deputy Secretary is primarily responsible for the facilities planning, con-
struction and management, including oversight of  the Facilities Manage-
ment Bureau, allocation of  facilities and capital improvement funds, and 
development of  the 5‐year infrastructure and capital improvements plan. 
The position is also responsible for reviewing scope of  capital projects and 
setting priorities based on need and funding levels. The Deputy Secretary 
takes a leadership role in daily operations, including agency budget devel-
opment, strategic planning, policy development and human resources. The 
Deputy Secretary also assists with DCA’s supporting boards, commissions, 
and foundations as well as coordination and collaboration with external 
partners and stakeholders.
     NMDCA Deputy Secretary Gallagher Roberts began her duties on 
August 23.
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1.  The number of  employees in 
the Department/ Agency?
   We have around 20 full time, year-
round employees, 
but we hire any-
where up to 800 
seasonal employ-
ees for the New 
Mexico State Fair

2.  Where are 
your offices 
located?
   The New 
Mexico State 
Fairgrounds at EXPO New Mexico, 
300 San Pedro Dr. NE, Albuquerque, 
NM 87108

3.  Mission of  Department
   EXPO New Mexico is responsible 
for operating and maintaining, for 
public benefit, a year-round ser-
vice-oriented events and entertain-
ment facility and to maintain event 
venues for public use and benefit 
which help build the infrastructure for 
the annual New Mexico State Fair. 
Additionally, EXPO New Mexico 
is charged with creating an annual 
State Fair experience that reflects and 
showcases New Mexico’s industries 
including agriculture, the arts, and 
science and technology as well as its 
traditions, the diversity of  its people 
and promoting youth development 
and education for all ages.

4.  Top goal
   To be recognized as a unique, 
dynamic, family-oriented and prof-
itable venue for arts, culture and 
entertainment. EXPO New Mexico 
is committed to providing nationally 
recognized event facilities that pro-
duce the highest quality annual State 
Fair possible along with a wide variety 
of  other events throughout the year. 

5.  How has COVID-19 impacted 
the agency and what have you 

done to address it?
   The fairgrounds were closed to the 
public for recreational events in early 

March of  2020, and re-
mained so for more than 
a year. We had to shift our 
thinking and planning 
entirely to account for the 
public health orders that 
affected us and the state 
during the worst of  the 
pandemic. For the most 
part, we did not host any 
recreational events from 
March until the end of  

2020. However, we hosted a first-ever 
Virtual State Fair in 
September of  2020, 
which highlighted 
cultural and artistic 
performances and 
featured ten creative 
art competitions 
that were open to 
everyone. The 2020 
Virtual Fair was met 
by positive feedback 
from the public. 
     Most importantly, our facility 
shifted its operation completely from 
recreational events to become New 
Mexico’s largest COVID-19 response 
center. In partnership with the De-
partment of  Health, EXPO NM 
began large-scale COVID testing 
clinics in mid-2020, which contin-
ued through to mid-2021. Tens of  
thousands of  tests were administered 
during that time. When the Pfizer-Bi-
oNTech vaccine was made available, 
EXPO again shifted again into the 
state’s largest vaccine distribution cen-
ter. From December of  2020 to June 
of  2021, up to 2,000 vaccines were 
administered daily on the fairgrounds. 
     EXPO NM also focused heavily on 
community support during the pan-
demic. With help from RoadRunner 
Food Bank, we began hosting weekly 
food drives on the fairgrounds in early 
2020 and in partnership with Vitalant, 

we have hosted several large-scale 
blood donation events to help 
supply depleted hospitals across 
New Mexico. Since we closed in 
March of  2020, we have focused 
almost entirely on aiding our 
local and state-wide communities 
through a devastating pandemic.
     In May of  2021, we were able to 
safely reopen our popular flea market, 
and since then we have slowly and 
cautiously started to welcome guests 
back to the fairgrounds for recreation-
al events. Now, we are only days away 
from opening the 2021 New Mexico 
State Fair to once again welcome the 

people of  New Mexico 
back to make the mem-
ories they have missed 
for nearly two years.

6.  Other challenges
   Our biggest challenge 
right now is coping with 
the changes that have 
happened because of  
last year. We are still 
trying to hire enough 

staff for the State Fair, and we are 
constantly working to make sure that 
our guests feel safe and have fun while 
at the fair.

7.  Safety protocols and 
COVID-19 
proce-
dures 
     Safety is 
and always 
has been 
our #1 con-
cern. We 
work day in 
and day out to ensure the safety and 
wellbeing of  every person who enters 
our gates, and we pride ourselves in 
our advanced and sophisticated secu-
rity systems and processes. Along with 
these processes, we work very closely 
with NM State Police each year to 
maintain the safety of  our guests.

     We 
have made 
substantial 
capital 
improve-
ments 
to the 
grounds 

in the past few years, all of  which 
contribute directly to the safety of  
our grounds and its visitors. Touchless 
sinks and toilets, handwashing and 
hand-sanitizing stations throughout 
the grounds, and substantial staff 
training make EXPO NM one of  the 
safest places in New Mexico.

8.  How can the public (New Mex-
icans) assist with your overall 
objectives/ what would you like 
the public to know?
Come out to the fair! We are so ex-
cited to see all the folks that we have 
missed so dearly over the past two 
years. The 2021 New Mexico State 
Fair is going to be an event like no 
other, and we don’t want anyone to 
miss out!

9.  Opportunity to recognize an 
individual or group of  individ-
uals who exemplify excellence 
within your department.
An event as dynamic as the State Fair 

has a multitude 
of  moving parts 
and takes a team 
of  experts in any 
number of  profes-
sional fields. Every-
one on our staff is 
constantly focused 
on providing the 

best entertainment experience to our 
guests, both during the Fair and year-
round. It takes an incredible amount 
of  cooperation, respect, and trust to 
execute an 11-day event with almost 
½ a million visitors every year, which 
is made possible by every member of  
the State Fair team.

EXPO 
New Mexico

   Dan Mourning has served as the General Manager for EXPO New Mexico and the New Mexico State Fair since 2011. In this role, 
he has applied his private sector background to implement practical changes which make better business sense for the agency. Under 
Mourning’s leadership, the New Mexico State Fair has experienced extraordinary progress and has become a respected innovator in the 
ever-changing entertainment industry. Mourning has fostered a strong commitment to inclusion and ensuring that his fair’s programming is 
representative of  New Mexico’s diverse cultures and populations.
   Mourning studied business administration at Texas Tech and earned his B.A. from the University of  New Mexico.  Prior to taking the 
helm at EXPO New Mexico, he was the President and CEO of  Capos Restaurants and owned a successful real estate development com-
pany in Albuquerque.  He has been active in the community for decades, having served as one of  the founding members of  the Downtown 
Action Team in which he was instrumental in the redevelopment of  the downtown Albuquerque core
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APPLY TODAY  • ziacu.org/cashbackauto

Finance your Auto 
 Loan with us, and get  
up to $500 cash back!*

New • Used • Refi

This credit union is federally insured by  
the National Credit Union Administration. 

*All loans are subject to credit, income, debt, and membership 
qualifications. Offer is valid for auto loan applications 
submitted through 12/31/2021 and may be changed or 

discontinued at any time without notice. 1.00% cash back is calculated based on the 
final total funded loan amount, including any ancillary products, with a maximum 
payout of $500.00. Cash back will be paid after closing the loan, by check or direct 
deposit into the member’s account. Recipient is responsible for any applicable taxes 
related to the cash back payment. Other restrictions and conditions may apply; please 
call Zia Credit Union at 800-392-7629 for complete details.

1% CASH  
BACK 

...On Management
by

Nick Mandel
Managing Just Got Tougher with a Hybrid Work Force
     As the hybrid work model evolves, 
there is universal consensus that 
the traditional nine to five Monday 
through Friday in the office work 
schedule is R.I.P.
     Ford, Target, Capital One, Zillow, 
Amazon, and other corporate giants 
have announced permanent hybrid 
workforce policies in place. Nonprofits 
as well. The Biden Administration on 
June 10 released its key principles for 
the future of  the federal workforce. 
The lengthy disclosure approved 
hybrid work schedules, telework 
capabilities on an expanded basis, 
and employee flexibility in the years 
ahead. At the state government level, 
hybrid work practices are now rou-
tinely in place and the State Personnel 
Office provides a link to resources and 
best practices. 
     For understandable reasons. 
Workers don’t want to return to the 
norm. In one of  many surveys, the 
Conference Board, a business lead-

ership group, cites Millennials, those 
born between 1981 to 1996 and the 
largest living adult population who 
now surpass baby boomers, question 
the logic of  returning to work at 55 
percent. The Gen X population ages 
41-56 years old and 65.2 million peo-
ple in the U.S. follow with 45 percent 
not eager to return to the office. Baby 
Boomers (1946 to 1966) follow at 36 
percent.  “For companies, the chal-
lenge in getting this right will entail 
policies that are inclusive, technologies 
that can support the movement of  
workers, and leaders that can guide 
and manage a different workforce 
model,” says Amy Lui Able VP of  
Human Capital Research.” The horse 
is now out of  the stable and knowl-
edge and office workers know that 
they don't have to be in the office to 
be productive.
     The adoption of  an evolution-
ary workforce model after a legacy 
of  in-person office work means new 

challenges for all. Fairness 
and equity issues between the 
remote workforce and in-per-
son workers. Evaluations and 
reprimands from a distance. 
Monitoring and supervision remotely. 
     Proximity bias is one example. As 
a blog by Protocol reminds us, staff 
with proximity to leadership and 
management lend themselves to more 
exposure, contact, and opportunity. 
Those working remotely will have less 
opportunity to network and socialize 
with decision-makers in the office. 
Consider the staff meeting where 
some join remotely and others are 
in person. The meeting concludes, 
laptops are closed and those in the 
conference room go off in the hall-
ways, talking with leadership about 
the project and next steps with coffee 
in hand. Influence, decision-making, 
and favorability are influenced by 
those in proximity. 
     Or something as simple as an office 
upgrade; new furniture, bigger flat 
screens, and other amenities provided 
to those in the office. And what about 
the remote workers? In the corporate 
world where complimentary latte 
bars, gym memberships, and on-site 
daycare are commonplace, what 
about those working afar? Or those 
workers who lack the dedicated office 
workspace setting? You want time off, 
but you work from home? Fairness 
when considering the Rio Rancho 
commuter whose counterpart works 
from home in Santa Fe. There are a 
host of  issues.
     Into the nitty-gritty of  actual su-
pervision and management. How do 
we interview, assess, and select a new 
applicant remotely over those that 
interview in person? How do we build 
and create a professional culture when 
there are few times where the entire 
team shares a common space? How 
do we maintain purpose and engage-
ment between the two? 
     Research cited from Boston 
Consulting affirms that people who 
work together in person are more 
productive, effective, and make better 
decisions. But it also says that remote 
teams, too, can be effective remotely 
through leadership agility, rigid prior-
itization, small cross-functional teams, 
and regular meetings and communi-
cation. The building of  a team culture 
where some are present and others 
remote will require new 

thinking, practices, and attempts. 
Those birthday luncheons and staff 
get-togethers will be much different in 
a hybrid format. 
     What of  those vital policies and 
processes when addressing promo-
tions, evaluations, or disciplinary 
actions for direct reports at the office 
and remote? Will HR monitor promo-
tion, salary, and other considerations 
to ensure a level of  fairness and equal 
treatment?
What will be fair and standard when 
checking in on a remote worker via 
Zoom? Five times a week or five times 
a day?  The job of  supervision got a 
lot more challenging as managers will 
face new leadership skills, oversight, 
and other nuances for both in-person 
and remote workers. 
     Some corporate giants espouse an 
all-or-nothing approach. Either every-
one goes back to the office, or all work 
remotely. GitLab, a software company 
is all in with 1,300 workers on remote 
status. GitLab head of  remote Darren 
Murph has worked on both sides and 
swears the hybrid approach does not 
work because there are two playing 
fields. Wall Street agrees but wants 
employees to work in person. While 
some roles within Goldman Sachs and 
J.P. Chase allow remote work if  you’re 
on the investment banker team, you’re 
all in, physically, with no remote op-
tions. Think tanks, consulting groups, 
and educational institutions all have a 
variety of  models for the new work-
force model. 
     And with an estimated half  of  the 
workforce having little or no opportu-
nity for remote work, what do we do 
with these front-line service workers? 
Understanding we can’t fight fires, 
clean buildings, and stack supplies 
with drones - yet- what other consid-
erations be given to this workforce? 
     In this new era, we’re all working 
with a blank playbook and figuring it 
out as we go along. We’re retraining 
our brains as the workforce goes into 
a hybrid work mode. There are many 
more questions than answers, and we 
can expect lots of  experimentation, 
failure, and discovery and no one size 
fits all standards. 
Nick can be reached at promandel@gmail.com

https://www.spo.state.nm.us/training-resources/
https://www.spo.state.nm.us/training-resources/
https://www.pewresearch.org/fact-tank/2020/04/28/millennials-overtake-baby-boomers-as-americas-largest-generation/
https://conference-board.org/press/Return-to-Work-Survey-June2021
https://conference-board.org/press/Return-to-Work-Survey-June2021
https://www.protocol.com/workplace/proximity-bias-hybrid-work
https://www.bcg.com/en-us/publications/2020/remaining-agile-and-remote-through-covid
https://www.bcg.com/en-us/publications/2020/remaining-agile-and-remote-through-covid
https://www.inc.com/rebecca-hinds/the-5-hybrid-remote-works-models-for-your-business.html
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•

•
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There are so
many alternative
transportation
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getting around
NewMexico!

Find out more about
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the train and other
alternative forms of

transportation

Call
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Save money, relax,
and

Enjoy the Ride!
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transportation a try.

A service of SFT-CSF
made possible through
a grant from the Federal
Transit Administration in
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… and
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• reduce use of fossil
fuels
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Santa Fe Trails

Rio Metro RTD

NMDOT Park & Ride

NORTH CENTRAL RTD

Gov. appoints judge in Third Judicial District
By Nora Sackett
     Gov. Michelle Lujan Grisham on Thursday announced the appointment 
of  Casey Fitch to fill a judgeship vacancy on the Third Judicial District 
Court.
     Fitch will replace Judge Lisa C. Shultz, who has retired.
     Fitch left private practice in 2017 to join the U.S. District Court for the 
District of  New Mexico as a career law clerk. A New Mexico native and 
graduate of  Socorro High School, he earned a bachelor’s degree from the 
University of  California at Davis and his law degree from the University of  
Seattle in 2004. He moved back to New Mexico in 2010, and was admitted 
to the New Mexico bar the same year, after stints working in Michigan and 
Washington state.
     This is his second appointment to the Third Judicial District bench. Gov. 
Lujan Grisham previously appointed him in the summer of  2020. He was 
not placed on the 2020 ballot by the state central committee, however, and 
returned to private practice in Las Cruces.
     The governor selected Judge Fitch from a list of  applicants recommend-
ed by the Judicial Nominating Commission after conducting interviews.

Starting a 529 Plan Early in a Child’s 
Life Can Lead to Greater Education 
Savings, Higher Incomes and Lower 
Unemployment Rates
By Carolyn Fittipaldi
     Parents who begin saving early for 
their children’s education with a 529 college savings plan can help their 
children have a more successful future. 
     “Education costs are rising and are expected to continue to do so,” 
said Carolyn Fittipaldi, Acting Director of  the Education Trust Board of  
New Mexico, the state agency that administers The Education Plan®, 
New Mexico’s 529 plan. “As costs rise, it’s important to begin saving as 
soon as possible. Opening a college savings account early in a child’s life 
allows for money invested to grow over time and through the power of  
compounding.” 
     According to the recent 529 Industry Analysis published by ISS Mar-
ket Intelligence, tuition costs are on the rise, as are families’ inability to 
pay for higher education out of  pocket. The report states that “over the 
past 15 years, the cost of  college tuition has inflated by 35% for private 
college, 45% for four-year public colleges and 30% for two-year public 
colleges, as measured in 2020 dollars.” To compound the issue of  afford-
ability, the report found that financial aid levels allotted per student are 
unable to keep up with rising tuition costs. 
     Despite rising costs, higher education can significantly improve future 
opportunities, as the study found that “there is a clear hierarchy in both 
income level and the growth rates of  income of  individuals as their level 
of  education increases.” Additionally, higher education levels are linked 
to lower unemployment rates.
     “Higher education can lead to a brighter future, and with a 529 sav-
ings plan, it’s easier for families to afford college,” added Fittipaldi. “The 
Education Plan® is a great option for all families, and accounts can be 
opened for as little as one dollar and added to as budgets allow.”
The Education Plan® can be used to cover tuition, housing, meal plans, 
books, supplies, computers and fees at any school nationwide—vocation-
al or trade schools, professional schools, colleges and universities. 
     The Education Plan® also offers tax benefits. Contributions and 
earnings grow free of  state and federal taxes, and are tax-deductible 
on New Mexico state income tax returns. Withdrawals are also tax-free 
when used to cover qualified education expenses. 
     To learn more about The Education Plan®, visit 
https://www.theeducationplan.com/

https://www.theeducationplan.com
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New Mexico Film Office announces 4 televisions Series in production in New Mexico
By Jennifer Esquival
     Stranger Things, the popular 
Netflix television series, has begun 
filming in New Mexico. Season 4 of  
the series is produced by Monkey 
Massacre Productions & 21 Laps 
Entertainment and filming will take 
place through the end of  August 2021 
in Albuquerque, New Mexico.
     A love letter to the ‘80s classic 
genre films that captivated a gener-
ation, Stranger Things is a thrilling 
drama set in the seemingly normal 
Midwestern town of  Hawkins, Indi-
ana. After a boy vanishes into thin 
air, his close-knit group of  friends 
and family search for answers and are 
pulled into a high-stakes and deadly 
series of  events. Beneath the sur-
face of  their ordinary town lurks an 
extraordinary supernatural mystery, 
along with top-secret government 
experiments and a dangerous gateway 
that connects our world to a powerful 
yet sinister realm. Friendships will be 
tested, and lives will be altered as what 
they discover will change Hawkins and 
possibly the world — forever.
     Stranger Things was created by 
The Duffer Brothers and is produced 
by Monkey Massacre Productions & 
21 Laps Entertainment. The Duffer 
Brothers serve as executive producers 
on the series, alongside Shawn Levy 
and Dan Cohen of  21 Laps Entertain-
ment, and Iain Paterson.
     The production is employing 
approximately 325 New Mexico crew 
members, 70 New Mexico principal 
cast members, and 700 New Mexico 
background and extras.
     For more information on the production 
contact castingabq@gmail.com.
     The ABC television hit series, Big 
Sky produced by 20th Television, has 
relocated production of  its second sea-
son to Rio Rancho, N.M. The series 
will film from August 2021 through 
April 2022.

     

Big Sky follows private detectives 
Cassie Dewell and Jenny Hoyt as 
they reunite to investigate a car wreck 
outside of  Helena, Montana, and they 
soon discover that the case may not be 
as straightforward as it seems. As they 
unravel the mystery of  the accident, 
their worlds will collide with a band of  
unsuspecting teens, a flirtatious face 
from Jenny’s past, and a vicious outsid-
er hellbent on finding answers. Based 
on the series of  books by C.J. Box, 
starring Kylie Bunbury and Katheryn 
Winnick.
     The production will employ over 
500 New Mexico crew members and 
thousands of  New Mexico resident 
background talent and extras across 
the entire season. Additionally, their 
prolonged presence in New Mexico 
will bring income to countless New 
Mexico-owned businesses.
       Big Sky season 2 will star Kath-
eryn Winnick, Kylie Bunbury, Brian 
Geraghty, Dedee Pfeiffer, Omar 
Metally and Anja Savcic. Elwood Reid 
(The Chi, Hawaii Five-O) serves as 
showrunner and executive producer.
     The first season of  Big Sky was 
filmed in Vancouver, British Colum-
bia.
     For media inquiries on the production, 
contact: Shari.Rosenblum@disney.com 
     The television series Roswell, New 
Mexico will return to New Mexico 
to film its fourth season. Filming 
will take place August 2021 through 
January 2022. The show is produced 
by Warner Bros. Television and NM 
Talent Inc., and will film in Espanola, 
Moriarty, Bernalillo, Las Vegas, Pecos, 
Santa Fe, Albuquerque and the San 
Felipe and Santo Domingo pueblos in 

New Mexico
     The production will employ ap-
proximately 400 New Mexico crew 
members and 2,100 New Mexico 
background and extras.
        The show’s stars include Jeanine 
Mason (Grey’s Anatomy), Nathan 
Dean (The Originals, True Blood), 
Michael Vlamis (New Girl), Lily 
Cowles (Antebellum), Tyler Blackburn 
(Pretty Little Liars), Heather Hem-
mens (Yellowstone), Michael Trevino 
(The Vampire Diaries), and Amber 
Midthunder (Legion, Hell or High 
Water).
     Roswell, New Mexico is from War-
ner Bros. Television and CBS Studios, 
in association with Amblin Television 
and Bender Brown Productions with 
executive producers Christopher Hol-
lier (Once Upon a Time), Julie Plec 
(The Vampire Diaries), Darryl Frank 
and Justin Falvey (The Americans), 
Lawrence Bender (Pulp Fiction) and 
Kevin Kelly Brown (Roswell).
“As we embark on our fourth season, 
New Mexico has become a critical 
character of  the show,” said Roswell, 
New Mexico executive producer, Chris 
Hollier. “We are fortunate to have a 
great local crew, stunning locations, 
and the support of  the New Mexico 
Film Office.”
     Roswell, New Mexico is based on 
the Roswell High book series, written 
by Melinda Metz.
After reluctantly returning to her 
hometown of  Roswell, New Mexi-
co, the daughter of  undocumented 
immigrants discovers a shocking truth 
about her teenage crush, who is now 
a police officer: He’s an alien who has 
kept his unearthly abilities hidden his 
entire life. She protects his secret as 
the two reconnect and begin to inves-
tigate his origins, but when a violent 
attack and long-standing government 
cover-up point to a greater alien pres-

ence on 
Earth, the 
politics of  
fear and 
hatred 
threaten to expose him and destroy 
their deepening romance.
     For more information on the production, 
contact: roswells2@icloud.com.  
     The television show The Clean-
ing Lady will return to New Mexico 
to film its first season. The production 
previously filmed a pilot in early 2020. 
Filming of  season 1 will take place 
August through November 2021. The 
show is produced by 4423 Productions 
LLC and will film in Albuquerque and 
surrounding areas of  New Mexico.
     The production will employ ap-
proximately 200 New Mexico crew 
members, 6 New Mexico principal 
actors, and over 1,800 New Mexico 
background and extras.
     The show will be executive pro-
duced by Miranda Kwok (The 100), 
Melissa Carter (Stargirl), Shay Mitch-
ell (Pretty Little Liars), Rose Marie 
Vega, and Paola Suarez. Principle cast 
includes Elodie Yung (The Hitman’s 
Bodyguard), Adan Canto (X-Men: 
Days of  Future Past), Oliver Hudson 
(Rules of  Engagement), Martha Mil-
lan, Sebastien LaSalle, and Valentino 
LaSalle.
     The Cleaning Lady is an emotion-
ally-driven character drama about a 
whip-smart doctor (series star Elodie 
Yung) who comes to the U.S. for a 
medical treatment to save her ailing 
son. But when the system fails and 
pushes her into hiding, she refuses to 
be beaten down and marginalized. In-
stead, she becomes a cleaning lady for 
the mob and starts playing the game 
by her own rules in this drama based 
on the original Argentine series.
     For more information on the produc-
tion, contact cleaningladypoc@gmail.com
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2021 Outdoor Equity Fund Recipients Announced
Outdoor Recreation Division Supports Programs Statewide
By Bruce Krasnow
     The New Mexico Outdoor Rec-
reation Division (ORD), a division 
of  the New 
Mexico Eco-
nomic Develop-
ment Depart-
ment (EDD), 
announced the 
award recipients 
of  the Outdoor 
Equity Fund 
(OEF) for the 
2021 (fiscal year 
2022) grant 
cycle.
     The first-of-
its-kind Outdoor 
Equity Fund was created to increase 
equitable access to the outdoors for 
all youth. The grant supports pro-
gramming that provides outdoor 
experiences which foster stewardship 
and respect for New Mexico’s land, 
water, and cultural heritage.
     "Gov. Michelle Lujan Grisham 
has recognized that New Mexico's 
outdoor recreation areas are an 
important asset for creating jobs and 

boosting public health," Economic 
Development Department Cabi-

net Secretary Alicia 
J. Keyes said. "The 
second round of  grants 
from the innovative 
Outdoor Equity Fund 
will help organizations 
throughout the state 
with outdoor program-
ming and education."
     The Outdoor 
Recreation Division is 
grateful to the amazing 
volunteer evaluation 
committee that spent 
countless hours review-

ing over 80 applications:
• April Adams - Administrative Co-

ordinator, Division for Equity and 
Inclusion, UNM

• Jeannie Baca, Ph.D. - Professional 
Consultant, Division for Equity 
and Inclusion, UNM

• Kay Bounkeua - New Mexico 
Deputy Director, The Wilderness 
Society

• Rodney Bowe - Director, Men of  

Color Initiative, Division for Equi-
ty and Inclusion, UNM

• Geneva Gilbreath - Sales Manag-
er, Albuquerque REI

• Bob Mosher - Outdoor Programs 
and Outreach Coordinator, REI 
New Mexico Market

• Troy Ettel - Executive Director, 
The Turner Foundation

• Simon Sotelo - Community Grass-
roots Organizer, NM Wild

• Christy Tafoya - former NM State 
Parks Superintendent

• Marlene Catherine Yanez - Pro-
gram Coordinator, La Semilla 
Food Center

• Assata Zerai, Ph.D. - Vice Pres-
ident for Equity and Inclusion, 
Division for Equity and Inclusion, 
UNM

     “OEF is transforming how young 
people are able to access the beauty, 
culture, and history New Mexico has 
to offer by investing in a wide range 
of  programs such as those offered by 
Indigenous, communities of  color, 
educational systems, and conserva-
tion organizations across the state’s 
many geographies. Namely, it’s 
doing what it set out to do - getting 
youth outside by reducing the sys-
temic barriers that exist in accessing 
the outdoors.,” said Kay Bounkeua 
of  The Wilderness Society.
     In 2020, the OEF awarded a 
total of  $261,863.78 to 25 programs, 
which were able to get approximate-
ly 2,700 kids outside. This year, the 
OEF awarded $898,337 to 57 pro-
grams throughout the state that will 
get nearly 22,000 youth outdoors 
over the next 18 months as a result. 
Private sponsors to the fund include 
the Wilderness Society, The North 
Face, and REI, who have invested 
alongside the State of  New Mexico 

in this innovative grant. 
     Ninety organizations applied to 
OEF in 2021, with a total funding 
request of  $1.2 million.  
     “With about 3.5 times the fund-
ing this year versus last, the Outdoor 
Equity Fund will reach more than 
eight times as many youth,” ORD 
Director Axie Navas said. “That 
increase is thanks to the leader-
ship of  Gov. Lujan Grisham, EDD 
Cabinet Sec. Alicia J. Keyes, and 
legislative confidence. And while we 
still weren’t able to invest in all the 
amazing programs submitted, we 
came much closer. This group of  
57 awardees is doing truly amazing 
work throughout New Mexico to 
make outdoor access more equitable. 
The rest of  the country is taking 
note.”
     Thanks to the hard work and ex-
pertise of  the OEF reviewers, ORD 
is proud to announce the list of  2021 
Outdoor Equity Fund recipients. 
Congrats!
     To view the full press release with 
awardees names, descriptions and 
award amount visit https://gonm.
biz/uploads/documents/pressReleas-
es/2021_OEF_Awards.pdf.  To open 
a goodle map with the location of  all 
the recipients visit
https://www.google.com/maps/
d/u/0/viewer?mid=1dXsd0wllG1nY-
l3uUfuLux-uHA9XgFpPB&ll=34.346
7183692482%2C-106.02698825&z=8

2020 & 2021 OEF recipient Embudo Valley 
Tutoring Association working with students in the 

community garden.

2020 & 2021 OEF recipient Together for Brothers 
biking in the bosque.
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Tax and Revenue Department Honors Excellence for 2nd Quarter
By Charlie Moore
     The Taxation and Revenue 
Department’s Employee Recognition 
Program highlights the exemplary 
work being done by many of  our 
employees.
     The awards are specifically intend-
ed to reward employees who consis-
tently demonstrate accountability, 
professionalism, integrity, respect and 
open communication.
     “This quarter’s Excellence Award 
winners come from all areas of  the 
Department with many different roles. 
But they have a lot in common – they 
are dedicated, resourceful, custom-
er service oriented and supportive 
coworkers. Congratulations to you 
all,” said Cabinet Secretary Stephanie 
Schardin Clarke.
     As part of  the award, recipients are 
given eight hours of  administrative 
leave. Team award members receive 
four hours of  administrative leave.
Employees can be nominated for the 
awards by coworkers, supervisors or 
managers. Nominations are submitted 
to the employees’ immediate supervi-
sors for review and approval and then 
by the appropriate division directors. 
All approved nominations are then re-
viewed by the Department’s Employee 
Recognition Committee.
     Below are the recipients for the 
second quarter of  this year, with high-
lights of  their nominations.
Isaiah Burch, ITD-Employee Excel-
lence
     A coworker reached Isaiah at the help 
desk when struggling with Outlook.    The 
interaction with Isiah was not typical.  
Isaiah came on the phone with a very 
calm presence and was not in a hurry.  He 
patiently listened to my experience with 
Outlook. He calmly and clearly walked 
me through the steps to properly set up 
the new e-mail and have it visible on my 
desktop along with my personal e-mail. 
He then did something unusual and to me 
exemplary—he reassured me that my con-
fusion was understandable. In addition, 
he took the time to explain the difference 
between Outlook Desktop and Web 
Outlook and how those two sync. He did 
not have to reassure me nor go beyond to 
explain how Outlook works, but by doing 
so, he immediately defused my anxiety 
and helped me learn. I have not had issues 
with Outlook since then.
     This was a simple one-time interaction, 
but I believe Isaiah demonstrated a meth-
od to emulate. By educating users like me, 
you improve interaction with technology 
going forward. And the simple act of  
empathy for my confusion humanized this 
difficult time of  working remotely from 
others.  
Claudette Chavez, ACD/Bureau 
D-Employee Excellence
     Claudette goes above and beyond to 
assist taxpayers with whatever they need.  

Claudette will 
inquire about 
whom she needs 
to contact to assist 
a taxpayer or try 
everything she can 
to resolve the situ-
ation on her own. 
Taxpayers often 
submit emails to 

attest to Claudette’s assistance in matters 
where they may have been pushed from 
employee to employee, none of  whom 
could assist the taxpayer with their issue. 
Oftentimes it is an easy fix, sometimes it 
takes a while longer; however, Claudette 
stays in communication with the taxpay-
er(s) to ensure them that they have not 
been forgotten. 
     Claudette came to ACD from RPD, 
and she has a great wealth of  knowledge 
when it comes to assisting taxpayers and 
often knows who needs to be contacted. 
Claudette not only assists taxpayer, she is 
also willing to help her coworkers, whether 
it be assisting with questions or taking over 
cases.

Theresa 
Cordova, OOS- 
Employee 
Excellence
     Theresa, who 
has a very heavy 
workload, took on 
my IPRA duties 
while I was on 
parental leave. 

IPRA is quite busy and extensive. When 
I mentioned that I was allowed to have 
leave, she made it clear to me that helping 
me would not be a problem.
She is a cornerstone in our office and 
never once complains about her workload. 
She is always available to help others 
and go above and beyond for everyone, 
attorneys and paralegals alike. She is a joy 
to be around and LSB would not be the 
same without her presence, knowledge 
and team work.

Daniel 
Garcia, ITD Em-
ployee Excel-
lence 
     Daniel shows 
an exceptional 
degree of  integrity. 
He always shows 
up when he says 

he will and helps other ITD team mem-
bers as much as possible. For example, 
while his supervisor was out of  the office, 
he was on the road returning from a site 
when he received a support call from 
one of  our Desktop team members for 
assistance troubleshooting a connectivity 
issue. He pulled over to the side of  the 
road to connect his laptop to his mobile 
hotspot and connect to the network via 
VPN to assist our team member as quickly 
as possible.
     He is trustworthy. When he says he 
will complete a task, I know that it will 
get done. Daniel performs his work with 

excellence, often surpassing expectations 
to make sure that the task is done cor-
rectly and with the agency’s best interests 
in mind.  He works late and starts early 
to make sure things get done at the best 
time for our customers. For example, he 
has been working on the hardware refresh 
for our MVD sites. He typically will leave 
his home around 5 a.m. to get to the site 
when it opens. He has often left a site 
around 4 p.m. when the drive is still an-
other three hours or so to get back home. 
     Daniel’s communication skills exceed 
expectations. He provides status updates 
on network health every day to the team. 
He stays on top of  reporting down WAN 
circuits to our providers and advises 
site staff of  repair status throughout the 
process. He reports any unresolved or on-
going issues to his supervisor so that status 
can be communicated through the chain 
of  command. His work ethic transcends 
many others I have had the privilege to 
work with in the past. 

Samantha 
Griego, MVD/
DWI Compli-
ance Unit-
Employee 
Excellence
     Samantha 
Griego is an 

amazing addition to the DWI Compliance 
Unit.
A customer arrived at the Governor's 
Office demanding her plastic. The staff 
downtown reached out to the OOS for 
assistance. I reached out to DWI Com-
pliance group and Samantha answered 
the call.  She tracked down the driver’s 
license, which had already been submitted 
to the outgoing mail process. She located 
the credential and swiftly responded to 
the OOS that she would gladly meet the 
customer out front.
 We communicated the instructions to the 
staff downtown. Somehow the customer 
went to the Lujan building rather than 
the Montoya building. The customer did 
not have a cell phone and we only had 
a vague description of  the vehicle. That 
did not discourage Samantha; while on 
the phone with her supervisor she ran 
from state building to state building on 
the South Capitol Campus looking for her 
customer. Samantha successfully tracked 
down the customer and made sure she left 
with her credential. Her commitment to 
that customer was far above and beyond 
her normal scope of  duties.
     Samantha, your amazing customer 
service helps make all of  Motor Vehicle 
successful.  Thank you for what you did 
that day and every day.   
Lan Ngo, ACD- Bureau B-Employee 
Excellence
     Lan Ngo, an ACD Tax Auditor III, is 
an extraordinary employee who through 
hard and smart work has attained exem-
plary professional results for ACD and 
herself. 
     Lan is a role model for all tax auditors. 
She consistently exceeds her established 

EE goals by 
pushing herself  
to complete very 
large, complex, 
challenging, and 
difficult audits. 
This quarter she 
has completed 
the review of  
14 related but 
separate compa-

nies. Through her extensive research and 
in-depth application of  tax laws, she was 
able to evaluate each company, determine 
its reporting requirements to the State of  
New Mexico and audit the appropriate 
companies.
     Lan not only exceeded her normal 
work assignments during the last six 
months, she participated in the legislative 
review team, is responsible for a National 
Laboratory annual EFA review, serves as a 
TA-II mentor, and reviews taxpayer sub-
mitted applications for type 17 NTTCs.  
Lan provides exceptional customer service 
and respectfully works with and helps 
taxpayers and peers through training and 
guidance in understanding technical audit 
issues. 
     Lan encompasses the core department 
values of  integrity, respect, excellence, 
communication, and innovation. She is 
incredibly smart, a team player and a joy 
to work with.
numerous occasions, Tracy has also been 
willing to volunteer her artistic talents to 
create amazing posters, fliers and notifica-
tions for Tax and Rev. Her artistic talents 
bring so much fun and color to Tax and 
Rev.

 Tracy Olcott, 
ASC/HR-Em-
ployee Excel-
lence
     Tracy Olcott 
works in the 
Human Resource 
Division for Taxa-
tion and Revenue 

Department. Tracy is always available 
and up for a challenge. Her willingness 
to adjust her workload contributes to the 
success of  Tax and Rev.
     Tracy has shown dedication to the De-
partment and is instrumental to the suc-
cess of  implementing new policy and the 
revisions of  old policy. Tracy is committed 
to providing excellent work and providing 
the guidance and education necessary to 
ensure accurate policies are issued.  On 
numerous occasions, Tracy has also been 
willing to volunteer her artistic talents to 
create amazing posters, fliers and notifica-
tions for Tax and Rev. Her artistic talents 
bring so much fun and color to Tax and 
Rev.
     Tracy is a very hard worker, depend-
able, and continually provides much need-
ed support to the OOS and Tax and Rev. 
She is always a pleasure to work with and 
a valued member of  the department.
   
     Continued on page 29
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Marine Donates Special Poster to the 
Vietnam Veterans Memorial in Angel Fire
By Ray Seva
     Vietnam Veteran and U.S. Marine 
Corps Cpl. Rick Everington stopped 
by the DVS-managed Vietnam Veter-
ans Memorial in Angel Fire on August 
6 to donate a special poster to the 
memorial’s museum.
    The poster is one of  two made for 
the USMC 1st Battalion, 4th Ma-
rines, 3rd Division/Delta Company’s 
2016 Landing Zone/Loon Hill 484 
reunion in North Carolina. That unit’s 
Commanding Officer, Lt. Michael E. 
Jackson, graduated from basic train-
ing’s TBS (The Basic School) with 
Albuquerque native David Westphall 
in 1967. The two were commissioned 
together and then served in Vietnam at the same time—Lt. Westphall serv-
ing with Bravo Company.
     On May 22, 1968, Bravo Company was ambushed by enemy forces. Lt. 
Westphall and 16 fellow Marines were killed when Bravo Company was 
ambushed near Con Thien, South Vietnam. Lt. Westphall’s grief-stricken 
parents Victor and Jeanne created the memorial in Angel Fire as a tribute 
to their son and all who served in Vietnam. It was completed in 1971--on 
the third-year anniversary of  their son’s death. The memorial was the na-
tion’s first Vietnam War memorial, and served as an inspiration for others 
to build the national Vietnam Veterans Memorial Wall in Washington, 
D.C.
     Following that 2016 Delta Company reunion, the members felt com-
pelled to donate one of  the two reunion posters to the Angel Fire memorial.
     “DVS is honored to accept the donation of  this very special poster,” said 
Vietnam Veterans Memorial Museum Manager and fellow Marine DB 
Herbst. “We are humbled, and would like to thank Delta Company for this 
generous gesture.”
    The poster depicts the unofficial shield and logo that was used at Con 
Thien. On the shield is a dragon on a pagoda--which represents the 1st 
Battalion 4th Marines service in China ins 1927.  This is when the unit was 
given the title “China Marines” and started using the Chinese dragon on its 
logos and mastheads.  
     In the spring of  1965, the 1st Battalion 4th Marines were deployed to 
Vietnam, and adopted this shield as its unofficial logo.  
     In 2017, Everington took this poster to the National Vietnam Veterans 
Memorial Wall in Washington, D.C. 
 

 

US Marine Cpl. Rick Everington (left in photo) 
donates a special Con Thien poster to Vietnam Vet-
erans Memorial at Angel Fire Manager DB Herbst.

New Mexico Higher Education Department to 
Review Higher Education Funding Formula 
Working group will examine formula for college & university 
operations funding 
By Stephanie Montoya
     The New Mexico Higher Education De-
partment announced that it will convene a working group this August to 
evaluate the state’s higher education funding formula, which determines 
annual funding recommendations for state appropriations to the operational 
budgets of  the state’s public colleges and universities. 
     The current formula was established in 2016 and replaced the previous 
input-based formula with an outcomes-based formula that funds higher 
education institutions based on results. While small adjustments have been 
made to the formula since 2016, the current effort represents the first thor-
ough reexamination of  the formula since its inception.  
     “Our agency is working diligently to address the questions brought forth 
surrounding New Mexico’s higher education funding formula,” Higher 
Education Secretary Stephanie Rodriguez said. “I look forward to working 
with my colleagues to identify data-informed solutions that prioritize stu-
dents and allocate resources in an equitable and sustainable way.” 
     The outcomes-based formula considers multiple factors including 
student degree and certificate attainment, number of  degrees and certifi-
cates awarded in Science, Engineering, Math, Technology, and Healthcare 
(STEM-H), total end-of-course student credit hours, the number of  degrees 
and certificates awarded to students from at-risk populations, and other 
factors that are specific to the mission of  each higher education sector, such 
as progress toward earning a degree and serving dual credit students. 
     The working group will meet this month and be facilitated by the State 
Higher Education Executive Officers Association (SHEEO), a national 
organization that works with higher education leaders in all 50 states, the 
District of  Columbia, and Puerto Rico.  
     “I applaud New Mexico for taking this proactive step to examine their 
higher education funding formula. Careful consideration of  how to utilize 
these state resources most effectively will serve the needs of  both the state 
and New Mexicans as more students graduate and fill current workforce 
needs and those that will unfold in a growing economy enabled by more 
graduates,” SHEEO Director Robert Anderson said. 
     Other members include leadership from the New Mexico Council of  
University Presidents, the New Mexico Independent Community College 
Association, the New Mexico Association of  Community Colleges, the sec-
retary of  the Department of  Finance and Administration, and the director 
of  the Legislative Finance Committee.  
     The New Mexico Higher Education Department and leaders will devel-
op a report for the funding formula. Meetings will take place virtually and 
be recorded for the public to view. Input will be collected from stakeholders 
throughout the process. 
     For more information about New Mexico’s higher education funding for-
mula, visit www.hed.state.nm.us/resources-for-schools/institutional-finance/
nmhed-funding-recommendation.  

www.hed.state.nm.us/resources-for-schools/institutional-finance/nmhed-funding-recommendation
www.hed.state.nm.us/resources-for-schools/institutional-finance/nmhed-funding-recommendation
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Governor Visits El Camino Real 
Academy to mark New School Year
By Nora Sackett
     On August 16th, Gov. 
Michelle Lujan Grisham toured 
El Camino Real Academy with 
school and local district leaders, 
visiting with students who have 
recently begun the school year.
     The governor met with 
classrooms and spoke with 
students on a tour led by Santa 
Fe Public Schools Superinten-
dent Hilario “Larry” Chavez, 
Associate Superintendent Carl Marano and Principal Jakob Lain.
     El Camino Real Academy was this year the recipient of  the largest 
state funding award through the Lujan Grisham administration’s new 
Family Income Index, an innovative tool designed to direct additional 
aid to schools serving the most economically disadvantaged students 
across New Mexico. The recipient of  more than $434,000 through the 
program, El Camino Real Academy serves an entire student population 
that is considered economically disadvantaged, and school leadership 
discussed its forthcoming plans for how the funding will support their 
students with the governor.
     Unlike most state programs that provide money through districts, the 
Family Income Index funding is sent directly to the schools. The state 
has already allocated $30 million in targeted aid, over two years, to 108 

public schools in New Mexi-
co. The funds must be put to 
use supporting literacy, math 
interventions and other evi-
dence-based programs.
     “There’s nothing quite like 
the beginning of  a new school 
year. Getting kids safely back 
in school, and keeping them 
there, continues to be the 

North Star,” said Gov. Lujan Grisham. “There is no substitute for in-per-
son learning. We know we have a lot of  ground to cover to make up for 
last year. And we have the tools in place, and the incredible people and 
educators and staff in place, to make a positive difference for students in 
every community in New Mexico -- the Family Income Index is going 
to be a big part of  that. I’m looking forward to a safe, productive and 
positive school year, and thank you again to Superintendent Chavez and 
Principal Lain for the tour today and the chance to speak with so many 
bright young New Mexicans.”

State Aging Department Launches Website 
with Improved and Interactive Features
By Breanna Anderson
     In this era of  online accessibility and virtual 
contact, the State’s Aging and Long-Term Ser-
vices Department [ALTSD] has been working to 
create a new website that better serves caregivers, 
seniors and adults with disabilities, and the public, through a more diverse 
and accessible platform.
     ALTSD contracted with New Mexico Company, Xynergy, to develop 
a website that is dynamic and full of  interactive options for stakeholders. 
Live chat with ALTSD’s Aging and Disability Resource Center opera-
tors, to discuss services and Medicare benefits counseling, is still available; 
ALTSD is continuously working with Xynergy to expand features and ser-
vices in the near future. The expansion will allow for New Mexicans to be 
able to report suspected abuse, neglect, or exploitation of  adults, find their 
nearest senior provider, adult daycare, or senior center, locate COVID vac-
cine clinics, identify their local grab-n-go meal sites, translate all ALTSD 
pages to the language of  their choice, and more. Xynergy also worked with 
the department to develop an updated look and feel, while improving color 
schemes and navigation.
     “As New Mexico’s senior population continues to grow, we are actively 
working towards ensuring we have the infrastructure and funding needed 
to support our constituents. Our state is expected to have the fourth largest 
senior population in the nation (per capita) by 2030, throughout this pop-
ulation shift, we know that bolstering our services, building a continuum 
of  care, and communicating with our seniors will be vital to the success 
and wellbeing of  our aging community,” said ALTSD Cabinet Secretary 
Katrina Hotrum-Lopez. “Our website is one example of  the many proj-
ects for our department, that will help us prepare for our growing senior 
population.”
     “We believe in providing an interactive system enabling healthcare, 
safety, food, employment, and other much-needed support for older mem-
bers of  our community. Our team is supremely motivated with the oppor-
tunity to fill the lives of  older members of  our community with joy and 
meaning. We are happy that the team from Xynergy® has infused new 
ideas into our digital strategy and implemented a website that will serve 
the interest of  our constituents well,” said ALTSD Chief  Information Offi-
cer Tim Struck. “Our new ALTSD website is one of  many advancements 
we’ll be making in the coming year. We’re excited about this leap forward 
and our ongoing efforts to expand accessibility to our programs and ser-
vices, making it easy for New Mexico’s seniors and adults with disabilities 
to sign-up for the services they need and engage with our team.”
     ALTSD is purchasing easy-to-remember URLs, NewMexicoAging.com 
or NMAging.com (forthcoming), but the previous web address (NMAging.
state.nm.us) will continue to work and both URLs will link to the new 
website.

 

http://NMAging. state.nm.us
http://NMAging. state.nm.us
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Yolanda 
Ramos, ACD 
Bureau D-Em-
ployee Excel-
lence 
     Yolanda is 
a very import-
ant auditor in 
the bureau. She 

believes that she is an Auditor III for the 
entire bureau, therefore she welcomes 
questions from all auditors whether they 
are on her team or not.  Yolanda is a 
Spanish speaker and is always willing to 
speak with Spanish speakers or take a 
case with a Spanish speaker. Yolanda be-
lieves that all taxpayers should be treated 
the same no matter what language they 
speak.  Yolanda is very knowledgeable 
and is always educating both coworkers 
and taxpayers about statutes and regu-
lations for gross receipts. She also is very 
knowledgeable in Personal Income Tax, 
Compensating Tax, Withholding Tax 
and Worker’s Compensation Tax, and 
she always wants to learn more about any 
other tax programs.Yolanda often assists 
her supervisor by closing cases, creating 
managed audits and reviewing completed 
managed audits. 
     Yolanda is a great asset to any team 
she is a part of, no matter the tax pro-
gram.

Patricia Rios, 
MVD-Employ-
ee Excellence
     Patricia always 
goes the extra 
mile for customers 
and co-workers. 
She is willing to 

help others, communicates very well, 
shows empathy and cares for customers 
and other co-workers.  Patricia always has 
a smile on her face. She always sees the 
good in people and encourages others to 
do the same.
Patricia has an open-door policy and has 
time for everyone who comes to her with 
questions about work. She is very friendly, 
doesn't shy away from tough challenges 
and is always setting a great example for 
other employees.
     I cannot express within the limits of  
this short description all of  the attributes 
that Patricia Rios possesses to qualify her 
for the Employee Excellence Award. If  I 
had to distill the description to its essence, 
it would include these attributes: intelli-
gence, responsibility, caring, respect, ded-
ication, humor, 
honesty and hard 
work.
Daren Ruiz, 
ACD-Employ-
ee Excellence
     In addition to 
his normal work-
load, Daren went 
above and beyond 
the needs of  the Department by assisting 

the Adjustment Bureau with updating 
templates to ensure accuracy while meet-
ing statutory guidelines. 
     He communicated well with the team 
working on the project. He took time to 
understand the statutes and what the ex-
pected outcome should be. Daren provid-
ed innovation by updating the templates 
to ensure accuracy, efficiency, and quality. 
He provided a diverse perspective to the 
group to ensure the updates were efficient 
for auditors and taxpayers.
Daren was patient, understanding and 
took time to work with the group. He 
trained and provided guidance on how he 
was going to make the updates and how 
the changes would meet the overall goal. 
Daren was available during testing to 
make changes as needed.

William Sinadinos, Helen Fer-
land, RPD/DCB/Imaging- Em-
ployee Excellence
     Helen and William collectively 
surpassed the call of  duty for IBML 
scanning during the last year and a half  
amid the restrictions of  the pandemic, 
scanning all the returns for all the tax 
programs.  
     Helen was promoted to the IBML 
area in April of  last year.  Due to the pan-
demic and teleworking, their training was 
difficult and the supervisor eventually left 
the department.  A fellow employee who 
was familiar with the IBML processes 
also was sent to work remotely. Will took 
the reins and provided Helen with the re-
quired training and coaching.  Together, 
they provided all the scanning required 
since the beginning of  the pandemic and 
continue to do so today. Helen absorbed 
the training and became a proficient 
operator of  the equipment in very short 
order.  This process usually requires the 
rotation of  employees; however, because 
of  the situation, Will and Helen main-
tained and demonstrated excellence in 
performance and integrity in keeping 
their focus on this important task.  Their 
level of  respect for one another should 
be emulated, as their communications 
allowed them to perform at a level of  
well-seasoned em-
ployees. 
Cheryl Thorp, 
PTD/Apprais-
al- Employee 
Excellence  
     Cheryl Thorp 
has demonstrated 
exemplary profes-
sionalism; exceptional customer service, 
administrative and critical thinking skills; 
judgment and decision-making abilities, 

as well as time management abilities.
Cheryl's experience has accumulated 
since first being employed by the NM De-
partment of  Game & Fish in 2008.  She 
has been employed in various occupa-
tions requiring knowledge and ability to 
perform administrative duties, account-
ing, auditing, and financial reporting.  
Her strong government experience has 
made a significant contribution to the 
bureau's mission of  assisting all 33 county 
assessors.
     Cheryl's exceptional skills and abili-
ties have met and exceed the goals and 
objectives of  the Appraisal Bureau and 
the Property Tax Division.
Dora 
Armijo, ASD, 
FDB-Leader-
ship Excellence
     Dora Armijo is 
the section manag-
er of  Cash Control 
within the Finan-
cial Distributions 
Bureau.  Dora's 
exemplary work during the quarter and 
in the past 12 months reflects Taxation 
and Revenue’s core values of  integrity, 
excellence and innovation.
     She is the leader of  a small team of  
dedicated employees working tirelessly 
to ensure recipients of  all types of  tax 
revenue receive funds in an accurate and 
timely manner.  Their work during the 
pandemic has ensured that state, local 
and tribal recipients have the funds to 
continue uninterrupted operations, ulti-
mately serving all New Mexicans.
     Dora understands the importance 
of  accuracy to correctly distribute tax 
revenues.  Dora ensures the integrity of  
the distributions by performing extra 
reviews with each deposit to ensure funds 
are applied to the correct tax program 
and SHARE fund.  She understands 
deposit information can contain errors or 
easily be transposed and takes extra time 
to review.
Banking and deposits don't stop and 
neither does Dora.  Her consistent and 
thorough reviews ensure funds are avail-
able to distribute to the appropriate tax 
programs.
In the past, Dora was always known as 
a person with strong institutional knowl-
edge. This long-standing, quiet leadership 
has evolved with telework and the CRS 
Redesign project.
She was recently  participated in the 
creation of  the RFP for the state's fiscal 
agent bank.  Her expertise contributed to 
an RFP that helps ensure the state has the 
best possible banking services.
Dora has participated in and contributed 
to in-depth discussions with Wells Fargo, 
FAST, STO and DFA regarding the best 
way to move forward establishing new 
ACH accounts for the CRS Redesign's 
new tax programs and planning for a 
smooth transition.  Her suggestions and 
recommendations have been a big part 

of  the project's success and are reflective 
of  her commitment to excellence and 
innovation.

Darshana 
Kanabar, 
ITD-Leader-
ship Excel-
lence  
     Darshana is the 
deputy director of  
our Information 

Technology Division. She has overcome 
personal and professional challenges 
to lead the TRD’s IT initiatives and 
ensure strategic business outcomes. This 
fourth quarter of  the 2021 Fiscal Year 
culminated a year’s worth of  trials and 
tribulations. Darshana’s dedication and 
devotion to our TRD mission and our 
staff ensured our technology was all it 
could be.
     This year TRD’s technology budget 
was cut approximately $1.1 million. 
Frustration was high, staff was stressed, 
and tension was mounting. Working 
collaboratively across divisions and 
demonstrating patience, perseverance, 
and understanding, she led a small group 
through many iterations and compromis-
es of  budget refinement until we could 
proceed. Then, in the last quarter, funds 
materialized again and she again had to 
lead as many IT investments were quickly 
made through the review and approval 
cycles. Darshana’s persistence and clarity 
provide excellent leadership through 
difficult and stressful financial times. By 
demonstrating respect and meaningful 
communication, Darshana ensured we 
weathered the financial turmoil.
     Darshana’s ability to successfully 
negotiate new agreements with our 
partners, saved the department saved 
over $1.4 million in negotiated costs in 
contracts and equipment.
     With all humility, Darshana vol-
unteered a few hours from an already 
packed schedule as one of  the first 
official mentors in the Tax and Rev’s new 
program. She volunteered again for the 
department’s second iteration.
     Darshana is a North Star guiding us 
through her leadership and actions. She is 
always positive and mindful. She is kind, 
hardworking, generous, and encourages all 
she works with to strive harder and higher. 
She never hesitates to take on new chal-
lenges and inspires the best in all of  us.
      in her own words: “Remember, it’s 
not necessarily a day or situation or 
person that may be good or bad, but our 
interpretation, perception and thoughts 
about it, that influence greatly how we 
feel and react.“Keep it positive, humble, 
calm and simple inside…Then we will be 
strong on the outside in dealing with it 
strategically instead of  reactively. And if  
the issue still persists, have faith and pa-
tience...it will pass. Trust someone higher 
has a plan.“Breathe and smile.”

      Continued on page 30
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Ann Marie 
Lucero, ACD, 
Tax Examin-
er Supervi-
sor, District 
A-Leadership 
Excellence
      Ann Marie 

Lucero is a tax examiner supervisor in the 
District A office. Ann Marie is a go-to per-
son in the district, she shows commitment 
and innovation every single day, to every 
single customer. When an inquiry is sent 
to Ann Marie on behalf  of  any customer, 
Ann Marie is quick to start the return call 
process. She communicates well with her 
staff, quickly and efficiently so they can 
meet the challenge with the same zeal.  
On more than one occasion, an inquiry is 
made, and when we call Ann Marie she 
has already addressed it. Her commitment 
to excellent customer service shows in 
every single interaction she has with the 
public, her internal customers and peers. 
Ann Marie's smile and "how can I help" 
attitude is an exemplary example of  a 
public steward.

John Lujan, 
RPD, Returns 
Processing 
Bureau-Lead-
ership Excel-
lence  
     John is the bu-
reau chief  of  the 

Returns Processing Bureau. This position 
is demanding, challenging, rewarding, and 
so much more. It requires someone who 
can turn on a dime, and John is just that 
person.
     RPB is known as The Pipeline, and 
John is constantly working the floor (he 
must get in 10,000 steps before lunch). 
This is key to making sure no one area is 
ever backed up, and work keeps flow-
ing to all units.  Like so many, we have 
encountered our share of  challenges over 
the last year. Because we were considered 
"essential" during the pandemic, John 
and staff remained in the office, making 
sure payments and returns were processed 
safely and efficiently.  Getting refunds out 
to New Mexico taxpayers was a priority, 
and John led the effort to make sure we 
were on target to help people in need and 
keep the state's economy moving.  He was 
able to transition those who struggled with 
family and health concerns to work from 
home. For those in the office, he stressed 
social distancing, sanitizing, and other 
COVID-19 safety protocols so there was 
not one positive diagnosis.
     Of  major significance was the CRS 
Redesign project going live on July 6th. 
Massive efforts were made by many areas 
to make sure the process was developed, 
tested, and re-tested. The scope of  this 
project crossed divisions, bureaus and 
departments. John approached it with en-
thusiasm. He was focused, innovative, and 
looked for ways to make improvements. 
Because he has institutional knowledge 
and a sincere passion for what he does, 

his part in launching the Redesign was 
thoughtful and invaluable.
     We owe much of  our success to John. 
His door is always open. He communi-
cates regularly and provides constructive 
feedback. Staff knows that he listens, 
and lets bygones be bygones. Trust and 
confidence is built because he is dedicat-
ed to making RPB the best it can be by 
connecting with the people who make up 
The Pipeline.
John's integrity, work ethic and vision 
make him a worthy recipient of  the Excel-
lence in Management Award.

Jessica Ringo, 
ACD Audit 
C-Leadership 
Excellence

     Jessica has her 
hands full with 
a staff of  six 
auditors. Every 
time I call her 
with questions on 

audits, she always helps me immediately. I 
can ask her a question, and she helps me 
with even the smallest detail. She does not 
tell me where to find the information but 
finds the answer and then we solve the 
problem together. Before telework, I would 
see her employees lined up to talk to her in 
her office and she was never overwhelmed. 
She has helped me with angry taxpayers, 
extra training, and always has a recom-
mendation providing different ways to 
accomplish my job. Telework has been so 
overwhelming at times. Everyone has had 
a rough time adjusting, but her attitude 
has been to just move on and get the work 
done. Jessica has taken the time to know 
her employees. She knows our children’s 
names, our spouse’s names and even our 
pets’ names. She is available at any time. 
I have called her in the evening and she 
doesn’t even mind. She isn’t bothered in 
the least.
     The definition above for “exemplary” 
is serving as a model that is worthy of  im-
itation or emulating. I hope to imitate her 
leadership abilities and her empathy. 
Duane Spitzer, ACD Bureau 
B-Leadership Excellence
      Supervisor Duane Spitzer has done an 
excellent job of  maintaining an excep-
tional work ethic during these challenging 
times due to COVID-19. Duane’s team 
has continued to produce quality audits, 
schedule audits and give exemplary cus-
tomer service in assisting coworkers and 
taxpayers’ questions with his supervision.
 Duane has weekly group meetings allow-
ing auditors to help each other with audit 
issues, telework issues, training and to 
make sure his teammates are maintaining 
positive attitudes while teleworking. Duane 
has been exceptional in creating and 
reviewing Managed Audit offer letters that 
have been attached to the field audit case 
flow, frequently accomplishing a 24-hour 
turnaround.  Duane continues to find 
ways to be more efficient, innovative and 
be the best leader he can be. He continues 
to achieve his team’s goals and the goals 
of  the Department. 

General Services Bureau, ASD-
Team Excellence
     The General Services Bureau (GSB) 
Team is responsible for all warehouse 
functions, fleet management of  leased 
vehicles, inventory and cell phone man-
agement plus other daily operational 
duties. GSB has demonstrated Tax and 
Rev's core values of  respect, excellence 
and communication during this past year 
and within this quarter.  
During this past pandemic year, GSB 
accepted all deliveries for the Montoya 
Building while other agencies staff were 
teleworking. GSB ensured the receipt 
of  deliveries and notified not only our 
agency, but other agencies of  the status of  
deliveries and coordinated delivery. When 
the State reopened on July 1, 2021, GSB 
was in communication with the agen-
cies at the Montoya Building to ensure a 
smooth transition of  deliveries back to the 
respective agency.
In preparation for the audit, GSB cleaned 
and disposed of  obsolete equipment per 
statute and auditor rules.  The equipment 
took up a large space in the caged locked 
area and had been in the warehouse for 
over 2 1/2 years.  Research and approv-
als required for the disposition took GSB 
some time to ensure adherence to our 
rules. While disposing of  obsolete equip-
ment, the warehouse had office supplies 
that are not used in our agency.   GSB 
Chief  Amanda Maez found a school in 
the area that could use these supplies and 
donated them per statute and auditor 
rules.  
Also, GSB coordinated with MVD and 
ASD the shredding of  1,100 boxes of  
documents ready for destruction. The 
warehouse was cleaned out and ready for 
year-end physical inventory count. Our 
auditors this year conducted the counts 
in person and were very pleased with the 
organization and cleanliness of  our ware-
house (both locations).
The GSB Team continues to provide 
excellent customer service. During the 
pandemic, the team managed the transi-
tion of  cell phones, and to reduce costs, 
discontinued desk phones where appro-
priate. 
     The GSB Team delivers exceptional 
customer service daily not only to our 
agency but agencies within the Montoya 
Building.
Olympics Organizing Com-
mittee, Employee Appreciation 
Week-Team Excellence
      During the quarter ended June 30, 
2021, the members of  the Tax & Rev 
Olympics Organizing Committee exceed-
ed and surpassed normal expectations of  
innovation, respect, and communication.
     This quarter, many staff members rep-
resenting all of  the Department's seven di-
visions participated a week-long employee 
appreciation celebration. The event, the 
Tax & Rev Olympics, was held June 14-
18, 2021. In all, the organizing committee 
planned and hosted 19 different activities 
throughout the week. Employees and 
teams had the opportunity to compete for 

prizes in games like Jeopardy, Rock Paper 
Scissors, Clue, Blackout Bingo, and Guess 
that Movie, and divisions earned points 
for having the most participation in each 
event. Pets even had a chance to join the 
fun by competing in the Pet Olympics!
     Organizing and hosting a week-long 
celebration of  employee excellence was a 
huge undertaking. In addition to partic-
ipating in a series of  planning meetings, 
each member of  the organizing commit-
tee dedicated hours of  time and effort to 
developing and hosting fun and innovative 
games and activities. The creativity shown 
by this team is an excellent example of  the 
Tax & Rev core value of  innovation.
     Due to the COVID-19 pandemic, all 
of  the 19 different events were conducted 
virtually. The virtual format was new for 
everyone, and the organizing committee 
members challenged conventional think-
ing and were open to change. By facing 
the unknown with courage and enthusi-
asm, the team learned that hosting events 
in a virtual format gives us an even greater 
ability to encourage and recognize diverse 
perspectives and embrace creativity.
     In working together to plan the event, 
the members of  this team exceeded 
normal expectations for communication. 
The team demonstrated transparency and 
respect through open communication and 
meaningful exchanges of  ideas.
     The games and activities developed 
for the Office Olympics exemplify our 
core value of  respect. Each game was 
carefully planned and thought out to 
promote treating others with empathy, 
civility and dignity. The virtual format 
of  the activities facilitated inclusion and 
empowerment. Employees from offices all 
over the state were able to participate in 
the fun, whereas in the past, offices outside 
the Albuquerque/Santa Fe area may have 
had a harder time joining in agency-wide 
celebrations.
     The Office Olympics Organizing 
Committee members balanced keeping up 
with their core duties while contributing 
to this new OOS initiative. The members 
of  this team embraced challenges with 
outstanding enthusiasm and dedication to 
making Tax & Rev the best tax and motor 
vehicle agency that it can be.  
, or gif), making sure that printing is al-
lowed or enabled no security locks, please!
     Office Olympics Organizing Commit-
tee Members:
TFID: Greg McCormick & Amanda 
Trujillo 
ACD:  Christy Taylor, Gilbert 
Martinez, Arthur Martinez,  & 
Elizabeth Florence 
ASD:  Amanda Maez,  Luz Trujillo, 
Charlette Probst & Miranda Ntoko 
RDD:  Charlene Trujillo, Robin Cruz 
& Les Martinez
PTD:  Maria Atencio & Santiago 
Chavez 
MVD:  Gabriella Vargas, Sandra 
Porras & Teresa Valdez
ITD:  Mike Baca, Laurie Rael & 
Justin Lovato 
OOS:  Tracy Olcott ,Johanna Marti-
nez,  April Vigil & Emily Oster  
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State JTIP Board Announces August Funding to Support 160 Employees 
and Interns
By Bruce Krasnow
     The Job Training Incentive 
Program Board approved over $2.2 
million in funding to support employ-
ee and intern training for 160 jobs at 
17 New Mexico businesses, Economic 
Development Department Cabinet 
Secretary Alicia J. Keyes announced 
today.
     The August meeting of  the Job 
Training Incentive Program (JTIP) 
board was jam-packed with applica-
tions, including five companies ap-
plying for the very first time. Funding 
was requested for 143 trainees, 11 
interns, and training for six incumbent 
employees to gain new knowledge and 
skills through the Step-Up Program.
     “It’s exciting to see such a diversi-
ty of  businesses taking advantage of  
JTIP,” Secy Keyes said. “We had so 
many applications this month, includ-
ing five companies new to the JTIP 
process, which shows a real economic 
optimism that is beginning to perme-
ate throughout the state as we move 
forward toward recovery.”
     The companies receiving funding 
include:
•	 Amfabsteel is a design-build structur-

al steel fabricator located in Bernalillo. 
The company has been approved for 
JTIP on four previous occasions since 
2016. They will receive $240,974.00 
in funding to train 23 new employees 
at an average hourly wage of  $17.67. 
In addition, Amfabsteel will up-train 
5 employees using $15,120.64 in Step-
Up Program funds.

•	 Anna	&	Eve	LLC	is a manufacturer 
of  baby swaddles and diaper bags. 
This is their first JTIP request. Anna & 
Eve maintain an office and warehouse 
in Placitas. The company will train 
one new employee at $16.70 per hour, 
partially funded by the $11,420.80 
from JTIP.

•	 Build	with	Robots	Inc. was founded 
in Albuquerque and builds sanitizing 
robots that provide autonomous disin-
fection at large facilities. The state has 

awarded $155,470 in support of  six 
new trainees at an average hourly wage 
of  $43.33 and one intern earning $22 
per hour.

•	 Capitol	Bar	&	Brewery	is applying 
for the first time to JTIP. They will 
need two new trainees at an average 
salary of  $15.08 per hour and are 
requesting $19,360. A Soccoro institu-
tion, the building has stood since 1896. 

•	 Earth	Traveler	Teardrop	Trailers	
LLC (Earth Traveler), founded in 
Santa Fe in 2017, is a manufacturer of  
the world’s lightest teardrop trailers. 
This request marks the first time the 
company has applied to JTIP. The 
company Is requesting $25,840.00 to 
hire six trainees at an average hourly 
salary of  $17.25.

•	 Ergomotion	Inc. is the largest manu-
facturer of  adjustable bed bases world-
wide. better serve existing customers, 
retailers, and strategic partners, thus 
Santa Teresa was picked as their first 
chose for ex-
pansion. This 
is their first 
JTIP applica-
tion, request-
ing $33,840.00 
to hire five 
trainees at an 
average hourly 
salary of  
$17.40 .

•	 KiloNew-
ton	LLC is 
a unique 
service-based business providing 
technical and engineering analysis 
and software design for the renewable 
energy sector. KiloNewton has been 
approved for JTIP on three previous 
occasions. This request for $73,918.88 
will be used toward training two new 
employees at an average of  $44.02 per 
hour and three interns with an average 
hourly salary of  $23.50.

•	 New	Mexico	Harvest in Albu-
querque is a virtual farmer’s market, 
featuring New Mexico products. They 
are applying for $62,760 and it is their 
first JTIP request. They plan to hire 

eight new employees 
at an average hourly 
wage of  $20.09.

•	 New	Mexico	Fresh	
Foods	LLC	is the 
first High Pressure 
Processing (HPP) 
tolling facility in the 
Southwest. HPP al-
lows for extended shelf-
life of  canned agriculture products and 
also replaces the need for chemical 
preservatives and heat – allowing for a 
cleaner more naturally flavored prod-
uct. The company intends to create 
120 jobs over the next few years. This 
is their second JTIP request and this 
time they have been awarded $124,744 
to assist in training 16 new employees 
at an average salary of  $20.30 per 
hour.

•	 Nature's	Toolbox	Inc.	(dba	NTx) is 
a bioinformatics and biomanufacturing 
company in Rio Rancho. Approved for 
JTIP on two previous occasions, they 
will receive $396,179.92 in support of  
18 new trainees with an average hourly 
wage of  $41.25. 

•	 Red	Mountain	Arsenal	LLC	
(RMA) is an ammunition manufactur-
ing company in Roswell. The company 
currently has nine employees and the 
$111,458 in JTIP funding will support 
eight new trainees, almost doubling 
their current staff, receiving an average 
hourly salary of  $20.50. RMA has 
been approved for JTIP on one other 
occasion.

•	 Santa	Fe	Brewing	Company is 
New Mexico’s oldest and largest craft 
brewery and is headquartered in Santa 
Fe, which serves as the location for all 
production and warehousing.  Santa 
Fe Brewing has been approved for 
JTIP on three previous occasions and 
will use the new funding of  $69,096 
to train three new employees with an 
average hourly salary of  $32.

•	 Sombra	Cosmetics	Inc. has request-
ed JTIP funding on one previous occa-
sion. Sombra manufactures pain relief  
gels and hand sanitizers, doing all of  its 
own R&D and onsite lab work at the 

Albuquerque location 
since 1974. They 
will use the $3,540 in 
JTIP funds to support 
one new trainee earn-
ing $14.75 per hour.
•	 TORC	Robots	
Inc. is an indepen-
dent subsidiary of  

Daimler Truck AG, the 
global leader and pioneer in trucking.  
TORC offers a complete self-driv-
ing-vehicle software and integration 
solution and is currently focusing on 
commercializing self-driving trucks. 
This request is their third JTIP applica-
tion and will be used to offset training 
costs for 10 new employees with an 
average hourly wage of  $41.01. The 
total request amount is $226,028.96.

•	 Vibrant	Corporation in Albuquer-
que provides non-destructive testing 
for component manufacturers and 
maintenance, repair, and overhaul 
companies using proprietary technol-
ogy initially developed at Los Alamos 
National Laboratories. Vibrant has 
been approved for JITP on eight 
previous occasions. The business plans 
to use the $150,268 of  JTIP to support 
seven new trainees earning an average 
hourly wage of  $38.29.

•	 X-Bow	Launch	Systems	Inc. has 
been approved for JTIP twice before. 
Located in Albuquerque, the compa-
ny is commercializing tactical launch 
capabilities for low-cost, rapid-response 
access to space. X-Bow will receive 
$399,898 in support of  15 new trainees 
with an average hourly salary of  
$36.48.

•	 X2nSAT	Inc. has evolved over the 
years to become a full-service satellite 
network operator at the forefront of  
satellite communications technology.  
The company opened a second nation-
al operation center in Las Cruces in 
2015. This, its third JTIP request, will 
offset costs to train 12 new employees 
at an average of  $23.17 and seven 
interns making an average of  $17.57 
per hour. The total requested amount 
is $155,610.

Photo courtesy of  Earth Traveler

Photo courtesy of  Red Mountain Arsenal
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EMNRD and Four Higher Education 
Institutions Awarded $750,000 to Expand 
Energy Conservation Code Training and 
Education
By Susan Torres
     The Energy, Minerals and Natural Resources Department’s 
(EMNRD) Energy Conservation and Management Division 
(ECMD), was awarded $750,000 from the U.S. Department of  Energy (DOE) 
for an exciting new opportunity to train New Mexicans on energy efficiency 
and energy management. In cooperation with four higher education institu-
tions, Doña Ana Community College, Northern New Mexico College, San 
Juan College, and Santa Fe Community College, ECMD will facilitate continu-
ing education, training, and technical assistance to support industry profession-
als as they adapt to advanced energy technologies. The Sustainable Education 
for Advanced Buildings (SEAB) project aims to improve and expand education 
on energy efficiency codes, practices, and products to better inform current in-
dustry professionals and prepare new workers for the construction trades field.
     “New Mexico has already made great progress expanding energy efficiency 
by updating statewide building codes and modernizing government buildings,” 
said EMNRD Cabinet Secretary Sarah Cottrell Propst. “This DOE grant sup-
ports training for New Mexicans to enter this expanding job market.”
     The DOE grants totaled $86.2 million and were awarded to 44 projects in 
20 states aimed at improving building energy efficiency and supporting and 
expanding the energy efficiency workforce nationwide. New Mexico applied 
to the competitive grant through the DOE’s Building Technologies Office. As 
New Mexico looks to increase energy efficiency and diversify our economy, the 
grant provides additional resources to accomplish our goals. New Mexico’s re-
cent update to the state’s Energy Conservation Code, along with new statewide 
renewable energy and energy efficiency policies, has created an expanded mar-
ket for energy efficient buildings and a demand for highly trained professionals.
     Each higher education institution, with the support of  EMNRD and other 
energy experts from the private and public sectors, will develop the new educa-
tion and training programs in early 2022 with delivery of  the new courses set 
for later that year. 

New Triple Double Panel Bridge
By Travis Martinez 
    Recently the New 
Mexico Department 
of  Transportation 
District Four had 
to address a bridge 
washout on N.M. 
456 in the northeast 
corner of  Union 
County.  Heavy rains 
at the end of  August 
produced a large 
amount of  debris 
which struck the old timber bridge and caused the bridge to collapse.  
The bridge, which crosses the Dry Cimarron River, is necessary for 
local ranchers, postal services, and emergency responders to have access 
through N.M. 456.  District Four immediately mobilized their Heavy 
Maintenance Crew to N.M 456 in order to construct a temporary de-
tour which would provide local traffic access.  Unfortunately, this tem-
porary detour, which consisted of  corrugated metal pipes, also washed 
out with another rain event.
     As N.M. 456 had to be shut down until a new bridge structure could 
be constructed, District Four knew the importance of  getting emergen-
cy funding to address the situation as soon as possible.  Detours where 
set in place which caused an 80 mile and 110 mile re-route which was 
unavoidable.  These detours utilized county routes which consisted of  
dirt roads, and with the amount of  rainfall the state has been receiving 
would obviously cause travelers further issues during inclement weather.  
     After the Department allocated emergency funds for a temporary 
bridge replacement, they developed a project that would have two 
phases.  The first phase would be to remove the existing remains of  the 
old timber bridge, which had the potential to cause environmental com-
plications the longer debris stayed in the rivers channel.  The removal 
of  the bridge debris, which took around 3 weeks, gave the contractor 
time to safely remove, haul, and dispose of  the debris in an environmen-
tally friendly manner.
     The Second phase would be constructing a department owned tem-
porary bridge structure over the Dry Cimarron River.  The Department 
chose a Triple Double Panel Bridge which consisted of  a steel trusses 
three wide, that are than stacked on top of  each other, giving it the 
labeled triple double title.  The contractor assembled the panel bridge 
onsite on the east end of  the river on top of  rollers that would allow the 
contractor to easily push the bridge into place with the help of  a crane 
on the west side of  the river.  
     While assembling and placing the bridge is one aspect of  the proj-
ect, NMDOT Bridge Design, Environmental, Geotechnical, Drainage, 
and Survey sections worked to provide the necessary information for 
the correct placement of  this temporary bridge structure.  During the 
actual assembly and placement, NMDOT District Four Construction 
staff provided oversight throughout the assembly and placement process.  
The fully assembled panel bridge was placed successfully on July 1st and 
contractors than began on preparing approaches on both sides of  the 
bridge which consisted of  dirt work and asphalt placement.  
The new temporary bridge structure is set to be open to travelers at the 
end of  September.  This project was made successful by the collabora-
tion of  all that were involved in this emergency project.  NMDOT Sup-
port Engineer, Gabe Lucero stated “The department isn’t fully prepared 
for every emergency, but the department has the resources and support 
from the administration to quickly react and develop a plan to address a 
situation such as a bridge collapsing”.  The New Mexico Department of  
Transportation will always have safety as its first priority and will con-
tinue to respond expeditiously with any emergency on New Mexico’s 
roadways.
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statefarm.com®

Find your way to savings.

Save an average of $500*
Stop here for great rates with America’s #1 car insurance 
company**. Give me a call today.

**Based on A.M. Best written premium.
State Farm Mutual Automobile Insurance Company, State Farm Indemnity Company – Bloomington,  IL1005000.1

Belinda Maez-Ferrero, Agent
2641 Cerrillos Road
Santa Fe, NM  87505
Bus: 505-471-1313
belinda.ferrero.le3j@statefarm.com

*Annual average per household savings based on 2012 national survey of new policyholders who reported savings by switching to State Farm.

Environment Department Launches 
Redesigned Website
By Maddy Hayden
     The New Mexico Environment Department 
(NMED) unveiled a redesigned website that advanc-
es our goals of  increased transparency, public engagement and modernizing 
our business services to adapt to the future. Our updated site streamlines 
permitting, licensing and payment workflows; allows the public to more easily 
engage in matters affecting their communities; and offers greater transparency 
about the Department’s strategic plan, budget and performance.  https://www.
env.nm.gov/
     Features of  the new site include:
• A one-stop shop for businesses to find permitting forms and guidance;
• Consolidated public notice and docketed matters pages, making it easier than ever 

for the public to participate in our rulemaking and permitting processes;
• Online payment options for many of  our programs with more to come;
• Interactive calendar so you can use to search and track events for your community, 

industry, etc.; and
• 100% transparency on our strategic plans and performance measures.
   And coming soon:
• A “reading room” to allow the public easy electronic access to our facility files, and
• A “non-compliance watchlist” to including businesses and facilities allegedly in 

violation of  applicable permits or rules.
     “Well over half  a million unique visitors came to the Environment Depart-
ment’s website in 2020 for information related to one or more of  the many 
programs we administer,” said NMED Cabinet Secretary James Kenney. “Our 
new website helps the public and businesses work smarter - not harder - to get 
the information needed while saving them time and money. And we’ll contin-
ue to improve from here; additional enhancements are planned to improve 
transparency, including an electronic reading room to access facility files and a 
watchlist of  facilities in violation of  our permits and rules.”
     The previous NMED website is now archived  www-archive.env.nm.gov/
    NMED continues to publish COVID-19 rapid response information, includ-
ing the Rapid Response Watchlist, www.env.nm.gov/rapid-response-data/
 

 

Reds, Whites and Brews Happy Hours, 
Country Store Celebrate Local Tastes and 
Flavors
By Kristie Garcia
     The New Mexico State Fair is the 
perfect place to enjoy everything great 
about the state, and local brews, wines, 
chile products, nuts, and dozens of  other 
food and drink products are no exception. 
Luckily, fairgoers can enjoy all of  these 
things this year during the Reds, Whites 
and Brews Happy Hours and at the 
Country Store.
     The Reds, Whites and Brews Happy Hours 
return to the fairgrounds this year. A wide variety of  
New Mexico-made brews, wines and non-alcoholic 
beverages will be available to purchase. The happy 
hours will be held in the Agriculture Building Court-
yard on the following dates and times:
• Friday, Sept. 10, Saturday, Sept. 11 and Sunday, 

Sept. 12 from 3 to 8 p.m.
• Friday, Sept. 17 and Saturday, Sept. 18 from 3 to 

8 p.m.
• Sunday, Sept. 19 from 1 to 5 p.m.
              The happy hours are made possible thanks to the collaboration of  
the New Mexico Brewers Guild and New Mexico Wine. The New Mexico 
Beef  Council is also joining in the fun by providing beef  hors d’oeuvres, 
paired with beer and wine during the Reds, Whites and Brews Happy Hours 
on Sept. 18 and 19.
     The happy hour events aren’t the only way that New Mexico agriculture 
is being showcased at the state fair. The New Mexico Department of  Agricul-
ture will once again partner with the Rio Rancho Rotary Club to bring fairgo-
ers to the Country Store.
     The store provides a plethora of  New Mexico homegrown and -made 
products, showcasing food and beverage companies from across the state. First 
opened in 1991, the Country Store has become a staple for fairgoers as they 
seek to enjoy the best products the Land of  Enchantment has to offer.
     The store will be open from 10 a.m. to 9 p.m. during the entirety of  the 
state fair, from Thursday, Sept. 9 through Sunday, Sept. 19 in the Agriculture 
Building, located west of  the Manuel Lujan commercial building and south of  
the livestock barns. Visitors will be able to purchase a wide array of  local New 
Mexico products, including, but not limited to, chile products, chips, spices 
and spice mixes, baked goods, jams and jellies, candies, coffee, pecans and 
nuts, and much more.
     All fairgoers are encouraged to check out both the Reds, Whites and Brews 
Happy Hours and the Country Store for a taste of  some homegrown New 
Mexico flavor! For more information on both events, visit the New Mexico 
State Fair website at www.statefair.exponm.com or contact the NMDA Mar-
keting and Development Division at 575-646-4929.

https://www. env.nm.gov/
https://www. env.nm.gov/
http://www.env.nm.gov/rapid-response-data/
http://www.statefair.exponm.com
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New Mexico Film Office Announces Six Feature Films in Production in 
New Mexico
By Jennifer Esquivel  
     “The New Mexico film and 
television industry continues to see 
increased numbers of  productions 
shooting and interested in our state.
said Amber Dodson, Director, New 
Mexico Film Office   
   The feature film God is a Bullet 
is currently in production in New 
Mexico. The film is produced by 
Patriot Pictures. Filming will take 
place in August 2021 at Bonanza 
Creek Ranch in Santa Fe, New 
Mexico, and surrounding areas.
     When vice-division chief  
detective Bob Hightower finds his 
ex-wife murdered and daughter 
kidnapped by a satanic cult, Bob 
becomes frustrated by official in-
vestigators, who have yet to solve 
the case. Bob quits the police force, 
gets a bad attitude and tattoos to 
match, and goes undercover to infil-
trate the cult in search of  his daugh-
ter, with the help of  the cult’s female 
victim escapee, Case Hardin.
       The production will employ 
approximately 85 New Mexico crew 
members, 5 New Mexico principal 
cast members, and 5 New Mexico 
background and extras.
     God is a Bullet is directed by Nick 
Cassavetes (The Notebook, The Oth-
er Woman, My Sister's Keeper, Alpha 
Dog) and produced by Michael Men-
delsohn (Cut Throat City, Lord Of  
War) and Don Allen (Blackout). Kim 
Winther (Army of  the Dead), Jim 
Steele (Blackout, The Arrival), and 
Santiago García Galvan (Blackout, 
Guerra de Likes) are co-producing. 
Executive producers include Sidney 
Kimmel (Hell or High Water, The 
Kite Runner), Chuck Pacheco (The 
Other Women, My Sister’s Keeper), 
Paul Johansson (Actor: One Tree Hill, 
The Notebook), Natalie Perrotta (Cut 
Throat City), and Jamie Foxx (Ray, 
Collateral). Principal cast includes: 
Nikolaj Coster-Waldau (Game of  
Thrones, Oblivion), Maika Monroe (It 
Follows, Independence Day), January 
Jones (X-men, Unknown, Madmen), 
Karl Glusman (Love, Nocturnal 
Animals), and Jamie Foxx (Ray, Col-
lateral, Django). XYZ Films will rep 
worldwide sales.    
     For more information on the production 
contact: contact@patriotpictures.com
     The New Mexico Film Office to-
day announced the feature film Jane 
is currently in production in New 
Mexico. The film is produced by Jane-
Plus Films LLC and Creator+. Film-
ing will take place through August 
2021 in Albuquerque, New Mexico.

      Jane centers on a seemingly 
perfect high school senior, Olivia, 
who struggles with grief  from the 
recent loss of  a friend. When she gets 
deferred from her dream college, 
she begins to spiral and experiences 
a series of  increasingly frightening 

panic attacks. 
To regain 
some sense 
of  control, 
she embarks 
on a social 
media-fueled 
rampage 
against those 
that stand in 
the way of  
her success 

but, as things 
escalate, she is forced to confront – 
and ultimately embrace – her darkest 
impulses to get ahead.
     Jane is directed by Sabrina Jaglom 
(Unforgetable, Night Bell), produced 
by Debbie Liebling (PEN15, 65, Plus 
One) and Creator+ Head of  Produc-
tion Nick Phillips (Gunpowder & Sky’s 
Alt, Facebook Watch’s The Real Bros 
of  Simi Valley), and Head of  Con-
tent Studio Adam Wescott (YouTube 
Original’s This Is Everything: Gigi 
Gorgeous).          The production will 
employ approximately 40 New Mex-
ico crew members, 10 New Mexico 
principal cast members, and 125 New 
Mexico background and extras.
     The film stars Madelaine Petsch 
(Riverdale), who’s also producing, in 
the lead role as Olivia. Jane will also 
feature 5x Grammy-nominated singer 
songwriter, pop-infused R&B sensa-
tion Chlöe Bailey (part of  the sister 
duo Chloe X Halle), playing the role 
of  Izzy, and Melissa Leo as Principal 
Rhodes, who won an Oscar for the 
Best Performance by an Actress in a 
Supporting Role for The Fighter.
     For more information on the production 
contact: creatorplus@dkcnews.com
     The feature film Robots is cur-
rently in production in New Mexico. 
The film is produced by Robots New 
Mexico LLC. Filming will take place 
in August 2021 in Albuquerque, New 
Mexico.
       Robots is directed by Anthony 
Hines (Borat) and Casper Christensen 
(Klown) and produced by Cassian 
Elwes (Lee Daniels’ The Butler, Mud-
bound) and Stephen Hamel (Replicas, 
Passengers).
     Robots is the story of  Charles, a 
womanizer, and Elaine, a gold digger. 
The duo learn humanity when forced 

to team up and pursue robot 
doubles of  themselves.
     The production will employ 
approximately 60 New Mex-
ico crew members, 25 New Mexico 
principal cast members, and 100 New 
Mexico background and extras. Prin-
cipal cast includes, Shailene Woodley 
(Big Little Lies, Divergent) and Jack 
Whitehall (Jungle Cruise, Bad Educa-
tion).
     “Robots’ producers choose New 
Mexico for its terrain and easy ac-
cessibility of  working with the New 
Mexico Film Office. We plan to utilize 
locations in Albuquerque, Belen, Ma-
drid, and Pecos New Mexico. After 
the initial pre-scout, the writer and di-
rectors rewrote scenes to compliment 
the locations,” said the producers of  
Robots. 
     For more information on the production 
contact: RobotsNewMexico@gmail.com
     The feature film Little Brother 
is currently in production in New 
Mexico. The film is produced by 19 
Twelve Films, Made by Limbo, and 
Circa 1888. Filming will take place in 
August and September 2021 in Albu-
querque, Moriarty, Cedar Crest, and 
Mesita, New Mexico.
      Little Brother is directed by Sheri-
dan O’Donnell (Flush, A Picnic Table, 
At Dusk), and produced by Keagan 
Karnes (Walking With Herb), Chris 
Dodds, and JP Oulette and Dylan 
Matlock (Mass).
     Little Brother is the story of  a 
journey across part of  the west. After 
his older brother Pete’s most recent 
suicide attempt, Jake must drive him 
home from Albuquerque to Seattle 
for a family intervention about Pete’s 
mental health.
The production will employ ap-
proximately 25 New Mexico crew 
members, 10 New Mexico principal 
cast members, and 65 New Mexico 
background and extras. Principal cast 
includes Phillip Ettinger (I Know This 
Much Is True) and Daniel Diemer 
(The Half  of  It).
     For more information on the production 
contact keaganpk@gmail.com
      The feature film Chupa is cur-
rently in production in the state for 
Netflix. Filming will take place from 
August - October 2021 in Estancia, 
the Zia Pueblo, Mesilla, Santa Fe, and 
Albuquerque New Mexico.
        Jonás Cuarón’s directs Chupa 
and 26th Street Pictures Chris Colum-
bus, Michael Barnathan and Mark 
Radcliffe are producing. Executive 
Producers are G. Mac Brown and 

Brendan Bello-
mo. Principal cast 
includes Oscar® 
nominee Demián 

Bichir, along with Evan Whitten, 
Nickolas Verdugo, and Ashley Ciarra.
     The film follows a teenager (Whit-
ten) who, while visiting his family in 
Mexico, gains an unlikely companion 
when he discovers a mythical creature 
hiding on his grandfather’s (Bichir) 
ranch. To save him, Alex, and his 
cousins (Verdugo & Ciarra) must 
embark on the adventure of  a lifetime.
 The production is employing ap-
proximately 300 New Mexico crew 
members and 650 New Mexico back-
ground and extras. 
The original screenplay was written 
by Marcus Rinehart, Sean Kenne-
dy Moore, and Joe Barnathan, with 
rewrites by Jonás Cuarón.
     For more information on the production 
contact: chupaprod@gmail.com 
     The feature film, Dead for a 
Dollar, is currently in production in 
New Mexico. The film is produced 
by Dead LLC. Filming will take place 
in August 2021  in Santa Fe, New 
Mexico.
     Dead for a Dollar is written and 
directed by Walter Hill (The Warriors, 
48 Hrs., The Long Riders, “Dead-
wood,” “Broken Trail”) and produced 
by Berry Meyerowitz, Neil Dunn, 
Carolyn McMaster, Kirk D’Amico 
and Jeremy Wall. Executive Producers 
are Jeff Sackman, Larry Greenberg, 
Christoph Waltz, Lawrence Mortorff, 
and Alex Habrich.
     Dead for a Dollar follows a famed 
bounty hunter who runs into his 
sworn enemy, a professional gambler 
and outlaw that he had sent to prison 
years before, while on a mission to 
find and return the wife of  a success-
ful businessman who is being held 
hostage in Mexico.
     The production will employ 
approximately 80 New Mexico crew 
members, 20 New Mexico principal 
cast members, and 40 New Mexico 
background and extras. Principal cast 
includes Academy Award® winner 
Christoph Waltz (Django Unchained, 
Inglourious Basterds), Academy 
Award® nominated actor Willem Da-
foe (At Eternity’s Gate, The Florida 
Project), and Emmy Award® winner 
Rachel Brosnahan (The Marvelous 
Mrs. Maisel, I’m Your Woman, The 
Courier).
     For more information on the production 
contact: quiverdistribution@ddapr.com

Photo Credit: God Is A Bullet
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    2875 CERRILLOS RD.  
~ Santa Fe ~

Across from Jackalope

For menu and specials, visit our website
www.MariscosCostaAzul.com

Hours:  11 a.m. to 9 p.m. every day 
but CLOSED TUESDAYS

Lunch or Dinner - alcoholic beverages 
included, any day of the week!

*WITH THIS COUPON.  Not valid with any other discounts or specials. 
Must present coupon at time of purchase. Offer expires 10/31/2021.

*

FRESH & HEALTHY
GREAT SEAFOOD.

15% OFF Total Bill

473-4594

Shrimp Enchiladas Seafood Soup

THANK YOU 
SANTA FE 

FOR YOUR 
CONTINUED PATRONAGE!

New Mexico Colleges & Universities Receive $43.5 million from National 
Science Foundation 
Funds support research and increasing equity and diversity in STEM 
By Stephanie Montoya
      Six New Mexico colleges and uni-
versities have received a total of  $43.5 
million in dedicated research funding 
from the National Science Foundation 
(NSF) to support research projects in 
biology, medicine, computer science, 
math, environmental science and 
more. Several grants also focus on 
increasing the number of  women, Na-
tive Americans, Hispanics, and other 
historically underrepresented groups 
in research fields.  
     “New Mexico’s public colleges and 
research universities add tremendous 
value to our state, helping to posi-
tion us as national and international 
leaders in innovation,” New Mexico 
Higher Education Secretary Steph-
anie Rodriguez said. “It is especially 
important that we empower students 
from all backgrounds for successful 
careers in science, technology, engi-
neering, and math with mentorship 
and research experience during their 
academic careers.” 
     Students pursuing degrees in 
research-based fields at New Mexico’s 
public and Tribal colleges and uni-

versities can gain hands-on research 
experience under the mentorship of  
faculty, many of  whom are leading 
experts in their field nationally and 
internationally. These experiences 
are key for those interested in pursu-
ing careers and research in science, 
technology, engineering, and math, or 
continuing their education to graduate 
and doctoral levels.  
     “Other than studying neural diver-
sity, my mission is to train students and 
engage them in neuroscience research. 
I am highly passionate about neuro-
science," University of  New Mexico 
Biology Professor Mubarak Syed said. 
“My aim is to train the next genera-
tion of  neuroscientists, and give them 
exposure to research early on. I have 
a long-term passion and commitment 
for science outreach and mentoring 
students, in particular those coming 
from disadvantaged backgrounds.” 
     Dr. Syed is the recipient of  the 
NSF’s CAREER award, a prestigious 
award that  integrates education and 
research. With the help of  this award, 
he and his lab will visit Zia and Jemez 

Pueblos and demonstrate experiments 
to high school students in a classroom 
setting. Using fruit flies, these out-
reach activities will expose students to 
neuroscience research and is part of  
his “Pueblo Brain Science” program. 
Dr Syed has also established a mento-
ring program for local college students 
called NEURONAL – Neuroscience 
Experiences and Undergraduate 
Research Opportunities for Native 
Americans, African Americans, and 
Latinos/Hispanics. 
     "Our University continuously 
engages with communities on the 
Navajo Nation to provide information, 
resources, and develop research to 
maintain our culture and language,” 
Navajo Technical University President 
Elmer Guy said.  “Our university is 
devoted to preparing our students 
to be successful in the career choices 
they pursue and to inspire them to 
be civically engaged and conscious 
of  all the changes that occur in our 
environment. The NSF grants sup-
port the preservation of  our Navajo 
language and culture by forging them 
with STEM education and research to 
create solutions and improve the lives 
of  our people." 
     "Research is a fundamental aspect 
of  New Mexico Tech’s approach to 
educating students,” New Mexico 
Institute of  Mining and Technology 
President Stephen Wells said. “These 
major research grants ensure that our 
undergraduate and graduate students 
alike get the opportunity to partici-
pate in funded, real-world research 
during their academic careers. Much 
of  the same research goes on to help 
raise the standard of  living in New 
Mexico while also growing the state’s 
advanced workforce and STEM econ-
omy.”  
     The National Science Foundation 
(NSF) is the only federal agency whose 
mission includes support for all fields 
of  fundamental science and engi-
neering, except for medical sciences, 
and is tasked with keeping the United 
States at the leading edge of  discovery. 
Awards from the NSF reflect its stat-
utory mission and has been deemed 
worthy of  support through evaluation 
using the foundation's intellectual mer-
it and broader impacts review criteria. 
     “As we continue to take on this 
pandemic and the climate crisis, 
science has proven time and time 
again to be our best tool. That’s why 
I am proud to support these Na-
tional Science Foundation awards. 
New Mexico’s universities are at the 

forefront of  the research needed to 
leverage cutting-edge science to tackle 
the challenges of  today and tomorrow. 
This funding gives our universities the 
resources they need to deliver on that 
work. It will also help expand and di-
versify our STEM workforce, position-
ing us for more advances ahead,” said 
Senator Martin Heinrich. 
     “New Mexico’s colleges and 
universities are consistently on the 
forefront of  innovation and putting 
students on a path to success. From 
bolstering research in specialized fields 
to increasing diversity in education, 
this grant funding will help support 
New Mexico students to pursue 
their careers,” said Senator Ben Ray 
Luján. “I will continue supporting 
investments in New Mexico’s high-
er education institutions to help our 
students succeed and compete in the 
job market.”   
     “Our New Mexico higher educa-
tion institutions give countless students 
a pathway to bright and successful 
futures. This grant funding will boost 
growth in our essential STEM fields,” 
said Rep. Teresa Leger Fernández. 
“We must support the next generation 
of  scientists, engineers, and mathema-
ticians whose inventions will lead to a 
better future for New Mexico.” 
     “New Mexico is a science and 
technology powerhouse—from our 
national labs to our public universities 
and tribal and community colleges. As 
someone that has worked as a STEM 
educator and researcher in communi-
ties across the state, I know first hand 
how critical investments in New Mex-
ico institutions are to our state,” said 
Rep. Melanie Stansbury. “These NSF 
grants and the programs they support 
will invest in our students and re-
searchers and put their talents to work 
for our communities. I am deeply 
proud of  our colleges and universities 
and the extraordinary work they are 
doing.” 
     The following New Mexico colleges 
and universities received grant awards 
for research proposals so far this year:  
• UNM-  34 grants totalling 

$30,087,141
• NMSU- 12 grants totalling 

$4,086,244
• New Mexico Institute of  Mining 

and Technology - 8 grants totalling 
$3,484,024  

• Navajo Technical University (NTU) 
-2 grants totalling $4,445,440

• New Mexico Highlands University - 3 
grants totalling $1,148,205 

• Central New Mexico Community 
College - one grant for $298,757 
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4 Batter-Dipped Fish Fillets, 
4 Pc. Chicken, Crispy Fries, 
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“45 Years Strong and Counting”

Local Vietnam Veterans Group Seeking 
Donations to Help Build Angel Fire Replica 
Vietnam Veterans Memorial Wall
By Ray Seva                          
     The 
non-profit 
veterans 
service 
organization 
Vietnam 
Veterans of  America/Northern New Mexico Chapter 996 is seeking do-
nations to help build a half-scale replica of  the national Vietnam Veterans 
Memorial Wall for the DVS-managed Vietnam Veterans Memorial in Angel 
Fire—which both groups hope to have it finished next year. 

     The replica wall will bear the 
names of  all 58,200 American service 
members who lost their lives in South-
east Asia during the Vietnam War, 
which is officially listed by the U.S. 
Department of  Defense as occurring 
from November 1, 1955 to April 30, 
1975.
     Of  the total casualty count, 398 

were from New Mexico. 1,244 American service members are still listed as 
Missing-in-Action—including 12 New Mexicans.
     Donations for the building of  the replica wall can be made by going to a 
special website dedicated by the chapter to help with fundraising for the wall 
effort: www.vietnammemorial.net. 
     VVA Northern New Mexico Chapter 996 is a congressionally chartered 501(c)(19) 
nonprofit organization—and thus, all donations are tax-deductible.
 

artist renditions (here and below)

     New Mexico School for 
the Deaf  students, staff and 
parents are all excited and re-
lieved to have learning back on 
campus and everyone is ready 
to go for the 2021-2022 school 
year.

Department of Health Reports a Human 
Plague Case
By David Morgan
     On August 20th, , the New Mexico Department of  Health (NMDOH) 
reported the first human case of  bubonic plague in the state this year. The 
case was confirmed by the New Mexico Scientific Laboratory Division. The 
patient - a resident of  Torrance County - is being treated in a local hospital 
and is expected to make a full recovery. 
     The person was most likely exposed to flea bites brought home by a pet. 
An environmental investigation will take place at the person’s home to look 
for ongoing risk to immediate family members, neighbors and others in the 
surrounding community.
      “This case is a reminder that even during a pandemic, other infectious 
diseases can still be a threat,” said Acting Secretary David R. Scrase, MD. 
“Plague cases are routinely diagnosed among animals - and sometimes 
passed on to humans.”
     Plague is a bacterial disease of  wildlife, mainly rodents, and is usually 
transmitted to humans and pets through the bites of  infected fleas. One way 
for humans to become infected with plague is by sharing a bed with pets 
that may be carrying infected fleas.
     To prevent plague, the Department of  Health recommends that you:
• Avoid sick or dead rodents and rabbits, and their nests and burrows.
• Prevent your pets from roaming and hunting.
• Talk to your veterinarian about using an appropriate flea control product on 

your pets as not all products are safe for cats, dogs, and children.
• Clean up areas near the home where rodents could live, such as woodpiles, 

brush piles, junk and abandoned vehicles.
• Put hay, wood, and compost piles as far as possible from your home.
• Don’t leave your pet’s food and water where rodents and wildlife can get to it.
• Have sick pets examined promptly by a veterinarian.
• See your doctor about any unexplained illness you may be having involving 

sudden and severe fever. 
     In addition to fever, symptoms of  plague in humans include sudden 
onset of  chills, headache, and weakness. In most cases there is a painful 
swelling of  the lymph node in the groin, armpit or neck areas. Plague symp-
toms in cats and dogs are fever, lethargy and loss of  appetite. There may be 
swelling in the lymph nodes under the jaw. 
     With prompt diagnosis and appropriate antibiotic treatment, the fatal-
ity rate in people and pets can be greatly reduced. Physicians who suspect 
plague should promptly report to NMDOH by calling 505-827-0006.
     There were four human plague cases in 2020, one in a 29-year-old man 
from Rio Arriba County that was fatal, one in a 64-year-old man from 
Santa Fe County who recovered, and two in Torrance County, one in a 
37-year-old man who recovered and one in a 57-year-old female who did 
not survive. There was one human plague case in 2019, in a 72-year-old 
man from Torrance County who survived. 
      For more information about plague, including fact sheets in English and Spanish, please 
visit the Department of  Health’s website at nmhealth.org/about/erd/ideb/zdp/plg. 

http://www.vietnammemorial.net
http://nmhealth.org/about/erd/ideb/zdp/plg
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State Parks Division Works with 
Local Partners to Create Mural at City 
of Rocks State Park
Youth Mural Program highlights youth exploring outside and learning 
about ecosystems
By Christina Cordova
      The Energy, Minerals and 
Natural Resources Depart-
ment, State Parks Division 
(State Parks) recently partnered 
with the New Mexico Econom-
ic Development Department's 
Outdoor Recreation Division 
(ORD), the Western New 
Mexico University Outdoor 
Program (WNMU), and the 
Youth Mural Program (YMP) to create an outdoor mural at City of  Rocks 
State Park in southwestern New Mexico. The project was funded through 
the ORD Outdoor Equity Grant which aims to engage low-income youth 
in nature-based outdoor recreation activities and provide education about 
climate and the environment.
     The WNMU Outdoor Program partnered with City of  Rocks State Park 
and the YMP to offer the camp to twenty-three students between the ages 
of  8 and 14, and included 4 young adult apprentices.
     “It was great having the kids out here at the park changing what was 
once a blank wall to an amazing mural for all our visitors to enjoy” said 
Gabe Medrano, Park Manager, City of  Rocks State Park. “I would like 
to thank the kids for their hard work, and I look forward to working with 
WNMU on another mural.”
      “Projects like the Youth Mural Program at City of  Rocks State Park 
perfectly capture the spirit of  the Outdoor Equity Fund,” said ORD Di-
rector Axie Navas. “It’s truly transformative outdoor recreation, combining 
outdoor exploration, community pride, and climate change education.”
     “This was a great partnership and we're so happy to have had the oppor-
tunity to work with everyone to get kids and their families outside!” said Dr. 
Kathy Whiteman, WNMU Outdoor Program Director.
      Every summer, the Youth Mural Program offers a youth camp, but this 
year decided to partner with the WNMU Outdoor Program to get kids 
exploring outside and learning about the southwestern region and City of  
Rocks State Park. The mural was designed and painted by the youth camp-
ers over a 2-week period.
     “Getting the kids to the park and providing them with this opportunity 

was hugely impactful; this group seemed 
to bond in a unique way and these kids 
formed lasting friendships; it was great!” 
added Diana Leyba-Ingalls, YMP Direc-
tor.

     The first week of  camp was spent on 
a field trip to the Gila National Forest, 
teambuilding activities, classroom-based 
lessons, and a field trip to City of  Rocks 
discussing the ecoregion and mural de-
sign.

     In the Gila, the campers discussed the 
role of  fire in shaping forests and talked 
about climate change. At City of  Rocks, 

campers focused on Chihuahuan Desert ecosystems and discussed the role 
of  rodents on community structure. In week 2 the students explored the 
desert and painted the mural. On the last night, students and their families 
camped overnight at the park, enjoying fajitas for dinner and s’mores over 
a campfire. The campers played on the rocks watched the sunset observed 
foraging bats, (most likely Western pipistrelle, Parastrellus Hesperus), gazed 
at the night sky, and slept in tents - some for the very first time.
     A dedication of  the mural was held at the end of  July, and the campers 
invited parents and families to add their handprints to the mural.

 

Where in New Mexico is Dave?
     Can you identify the location of  this picture?   If  so, you may be a 
winner of  $25 Gift certificate from Joe’s Dining, 2801 Rodeo Rd. 

        Please submit the photo location to rtroundhouse@gmail.com with 
the email title of  Photo Contest. All correct entries will be placed into a 
drawing to select a winner.  Entries must be submitted by September 
24, 2021. Look in October’s ‘Round The Roundhouse for the winning 
announcement along with another photo contest to enter.   Good luck!
       Congratulations to the August’s winner, Cheryl Kolls,  New Mexico 
State Parks.  Her name was selected in the drawing of  correct entries.  
August’s photo location was along NM14 South of  Santa Fe, in Cerrillos.  
Bon Appetit!
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AG Day Event Returns Sept. 25
Event celebrating New Mexico agriculture to be held during NMSU homecoming festivities
By Kristie Garcia
     Clear your calendars, because 
AG Day is back on Saturday, Sept. 
25. The New Mexico Department of  
Agriculture (NMDA) and the New 
Mexico State University (NMSU) 
College of  Agriculture, Consumer 
and Environmental Sciences (ACES) 
are teaming up to host the eighth 
edition of  AG Day, and the commu-
nity is invited to attend.
     The street festival is a fami-
ly-friendly event that welcomes those 
of  all ages. AG Day will begin at 2 
p.m. in the Pan American Center 
south parking lot near Aggie Memo-
rial Stadium and continue until 6 
p.m. The event immediately precedes 
the NMSU Aggies vs. Hawaii Rain-
bow Warriors homecoming football 
game. AG Day is open to the public 
and completely free of  charge.
     AG Day is a celebration of  the 
agriculture industry in New Mexico 
and is held to boost understanding 
of  the industry and help educate the 
public about what agriculture looks 
like in the Land of  Enchantment. 
The popular festival has turned into 

a trademark event within the com-
munity in the last several years, and 
many associate it with the com-
munal, energetic atmosphere that 
NMSU homecoming events spark.
     “AG Day has 
turned into a 
popular tradition 
for the agriculture 
community to share 
experiences with 
the general public 
while enhancing the 
tailgate experience 
of  Aggie football,” 
said New Mexico 
Secretary of  Ag-
riculture Jeff Witte. “The event has 
grown every year, and as we bring it 
back this year, we know the public 
will enjoy the best of  what our agri-
culture producers grow, and experi-
ence an opportunity to learn more 
about one of  New Mexico’s leading, 
foundational economic drivers. Most 
importantly, we want the public to 
also have FUN prior to rooting on 
the Aggies to a homecoming victory 

on the field!”
     The collaboration between 
NMDA and the NMSU College of  
ACES is a fruitful partnership that 
ensures that the AG Day celebra-

tion is as 
impactful 
as possible. 
Celebrating 
the agricul-
ture indus-
try properly 
is a festivity 
that has 
been sorely 
missed by 
many, says 

College of  ACES Dean Rolando A. 
Flores.
     “We are delighted to retake our 
tradition to celebrate 
agriculture and all 
that this magic word 
represents,” said 
Dean Flores. “Agri-
culture is not only 
our source of  food, 
but a tradition that 
has spanned genera-
tions in New Mex-
ico. AG Day will 
provide the opportu-
nity for Las Cruces 
to join in a day of  festivities, learning 
and multiple activities. It is great to 
be back and celebrate agriculture in 
its true meaning.”
     Attendees can expect to inter-
act with dozens of  educational and 
informational booths at the event, all 
representing various organizations, 
groups and other agricultural enti-
ties from across New Mexico. AG 
Day also includes live music, games, 
prizes, farm animals, and samples of  
New Mexico made and grown food 

products.
     Multi-
ple orga-
nizations and entities rally together 
to make AG Day as fulfilling of  an 
experience as possible for the com-
munity. Dina Chacón-Reitzel, New 
Mexico Beef  Council Executive Di-
rector, said the event is a perfect way 
for families to celebrate homecoming 
weekend.
     “The New Mexico Beef  Council 
is excited to sponsor and participate 
in AG Day during homecoming 
weekend,” said Chacón-Reitzel. “AG 
Day gives New Mexico agriculture 
producers and organizations the op-
portunity to celebrate the importance 
of  agriculture with the student body, 
alumni and the community prior to 

the football 
game. Ex-
hibit booths 
provide 
samples of  
New Mex-
ico grown 
agriculture 
products 
and fun 
activities for 
families to 
get out and 

enjoy. NMSU is the state’s land-grant 
university, so it is fitting that agri-
culture be a prominent part of  the 
Aggies’ biggest day of  the year. Go 
Aggies!” 
     Nonprofit organizations, as well 
as NMSU clubs and organizations, 
are encouraged to register for an AG 
Day booth. For registration infor-
mation, visit www.nmda.nmsu.edu/
ag-day/. 
    For more information, email blarranaga@
nmda.nmsu.edu or call 575-646-1864.
 

A child takes a lesson in horse riding under the guidance 
of  a New Mexico State University College of  Agriculture, 

Consumer and Environmental Sciences student

 Children learn about water conservation as it relates to agricul-
ture from Brent Van Dyke with the New Mexico Association of 

Conservation Districts as part of a hands-on, interactive activity. 

http://www.nmda.nmsu.edu/ag-day
http://www.nmda.nmsu.edu/ag-day


Sept. 6 to Oct. 3, 2021                   ‘Round the Roundhouse                    Page 39
See Something Say 
Something    
    School 
is back in 
session! 
     Santa 
Fe Public 
Schools 
is part of  
the San-
dy Hook 
Promise, 
which 
encour-
ages all if  you see it, to report it.      
Through the Say Something anon-
ymous reporting system, you can 
submit secure, anonymous safety 
concerns to help someone who 
may hurt themselves or others. All 
you do is submit a tip through San-
dy Hook's secure website or call its 
24/7 crisis hotline at 1-844-5-Say-
Now (1-844-572-9669).

Hyde Memorial State Park and Historic District added to 
National Register of Historic Places
By Susan Torres
     

The Energy, Minerals and Natural 
Resources Department’s (EMNRD) 
State Parks Division proudly an-
nounces that Hyde Memorial State 
Park has been added to the Na-
tional Register of  Historic Places in 

recognition of  its long history and 
value to New Mexico. One of  New 
Mexico’s first state parks, Hyde 
Memorial is a 355-acre park in the 
Santa Fe National Forest and in-
cludes multiple historic structures.
     Hyde Memorial State Park 
was named after Benjamin Talbot 
Hyde who was the original own-
er of  the land and an advocate 
of  nature and education. The ski 
lodge, visitor center, and picnic 
and camping shelters were built by 
the Civilian Conservation Corps 
(CCC) from 1938 – 1942. The 
lodge, built in 1938, was one of  
the first recreational buildings in 
the State Parks system. The CCC 
also constructed the ski runs, tow 
rope building, roads, and even a 
pool and ice-skating rink that once 
stood on the grounds. The visitor 
center was built in 1957 and was 
built in the same style as the lodge. 
Most of  the historic structures are 
located in the valley along the loop 
road.

     “The New Mexico State Park 
system houses natural and historic 
resources that are representative 
of  our diverse landscapes and long 
history,” said EMNRD Cabinet 
Secretary Sarah Cottrell Propst. 
“Acknowledgement through the 
National Register of  Historic Plac-
es honors this unique historic park 
and will increase interest in the 
area, further boosting the outdoor 
recreation economy.”
     The National Register of  His-
toric Places is the official list of  the 
Nation’s historic places worthy of  
preservation. Authorized by the 
National Historic Preservation Act 
of  1966, the National Park Ser-
vice’s Register of  Historic Places 
is part of  a national program to 
coordinate and support public and 
private efforts to identify, evalu-
ate, and protect America’s historic 
and archeological resources. The 
database is available here: https://
www.nps.gov/subjects/nationalreg-
ister/database-research.htm

Visitors at the ski run.

The historic lodge at Hyde Memorial.

https://www.nps.gov/subjects/nationalreg-ister/database-research.htm
https://www.nps.gov/subjects/nationalreg-ister/database-research.htm
https://www.nps.gov/subjects/nationalreg-ister/database-research.htm


LOCAL CONFIDENCE

800.983.7328  |  SECUNM.ORG

At State ECU we understand the needs of our communities, especially during these 
difficult times. For the months of September and October, we have partnered with 
the Children’s Miracle Network and UNM Hospitals to address one of these crucial 
needs. We ask you to join us in our support to help build a better future for the 
children of New Mexico. Donate in-branch or at secunm.org today!

Scan to donate:
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