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CHRISTUS ST. VINCENT

Social Distancing
doesn’t mean you
can’t stay close to
your healthcare
provider.
At CHRISTUS St. Vincent, virtual visits are always available to you, but if you
want or need to see your providers in person, know that it’s very safe to do so.
We are committed to addressing all your healthcare needs in a clean and
COVID-free environment. We have worked to remove the worry that’s
keeping you from getting the care you need.
Don’t delay, get the care and treatment you need and deserve … TODAY.
We accept most health insurance plans.
For your safety, everyone is REQUIRED to wear a mask at
ALL CHRISTUS St. Vincent facilities.
For more information visit www.stvin.org/safecare
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State Provides $100 million in CARES Act
Grants to 6,642 NM Small Businesses

The New Mexico Legislature authorized the Small Business CARES
Relief Grant during the November 2020 Special Session
By Henry Valdez
6,642 small businesses in New Mexico will be
receiving grants from the New Mexico Finance Authority, expending the entire
$100 million in funds from the Small Business CARES Relief Grants.
With strong support from Governor Lujan Grisham, the New Mexico Legislature authorized the Small Business CARES Relief Grants during the November 2020 Special Session. The $100 million fund originated from the Federal
CARES Act stimulus and is part of a larger $319 million aid package for New
Mexico. These small business grants will provide financial support to businesses and industries in the state experiencing severe economic impact due to the
pandemic.
"Thousands of New Mexico small businesses will be receiving this essential
financial assistance," said Gov. Lujan Grisham. "And we have more work to do
to ensure entrepreneurs, business-owners and workers all throughout our state
are supported in these difficult times. The state of New Mexico will always step
up to protect our own."
The New Mexico Finance Authority received 14,125 grant applications
totaling $156 million in requests during the December 7 - December 18 application period. NMFA provided 60% of the grants to businesses in urban and 40%
in rural areas of the state.
The businesses receiving grants include restaurants, hotels, retail stores, nonprofit organizations, manufacturing companies, accountants, and many more
in large and small communities throughout New Mexico. Grants ranged from
$2,000 to $50,000 with an average grant of $15,000.
New Mexico small businesses experiencing financial hardship with 100 or
fewer employees were eligible to apply for a grant. NMFA received applications
in three funding rounds, prioritizing based on the severity of the business's
economic hardship caused by the health emergency. Special consideration was
given to industries that have been severely affected by the public health emergency, including hotels, restaurants, and other hospitality and tourism-related
businesses.

Solar Carport Construction Begins
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Parking to be restricted at affected buildings
A letter from General Services Secretary Ken Ortiz
Fellow public employees:
I am writing to share some exciting news:
Construction of solar carports began Jan. 4 in the
parking lots of the Montoya and Simms buildings
and was set to begin later in January at the PERA
and Chino buildings.
The carports are part of GSD’s State Buildings Green Energy Project, an initiative to cut the
energy consumption of 30 buildings in Santa Fe
and reduce state government’s carbon footprint.
The $32 million Green Energy Project, which
began in 2019 and is managed by GSD’s Facilities
Management Division, also includes construction of rooftop solar on 16
buildings, installation of window film, water conservation measures and
upgrades to HVAC systems and controls, lighting and transformers.
When the Green Energy Project is completed later this year, it will
reduce electric bills for the buildings by 50 percent, saving the state a
guaranteed $1.1 million annually. The decrease in greenhouse gas emissions will be the equivalent of taking 1,200 passenger vehicles off the road
each year.
The solar carport construction began first in the parking lots of the
Montoya and Simms buildings.
The solar panels on the roofs of the five structures in the Montoya lot
and the two in the Simms lot will be capable of producing a combined
1.6 megawatts of electricity. Construction is projected to be completed in
March.
Construction of the carports at the Chino and PERA buildings was
scheduled to begin in early to mid-January.
The three structures in the Chino lot will produce 258 kilowatts. The
carports are projected to be completed in June.
Three structures also will built in the PERA lot, producing 496 kilowatts. Completion of the carports is expected in May.
Total cost of the carports at the Montoya, Simms, PERA and Chino
buildings is $9.7 million.
During construction of the carports, parts of the parking lots at the
affected buildings will be fenced off. With most state employees now teleworking, the impact is expected to be minimal. Attached to this email are
aerial views showing where the carports will be constructed.
I know some employees still will be inconvenienced by the construction, and I apologize for that. Please let me know if there is anything
GSD can do to minimize impact on agency operations.
Gov. Michelle Lujan Grisham has made reducing emissions of climate-warming gases a priority of her administration, and GSD is proud
to be a leader in that effort to safeguard our environment for future generations.
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NMWCA Employee and Bureau of the
DVR Removes more than 800
Year Announced at Agency’s Annual “All Participants from Order of Selection
Hands” Event
Wait List during Pandemic Restrictions
By Aileen O’Catherine
The New Mexico Workers’ Compensation Administration (WCA) held
its annual “All Hands” staff development and employee recognition event
on November 18, 2020. The virtual All Hands event was well attended by
nearly 90 WCA staff members.
The annual meeting features the winners of the
annual Employee of the Year and Bureau of the
Year. WCA Director Loretta Lopez announced that
Ombudsman Wayne Farmer of the Farmington field
office was selected to receive the agency’s “Employee
of the Year” award. Farmer has been an ombudsman
Wayne Farmer of the
with the agency for nearly 28 years. In presenting the
Farmington field office,
award, Lopez said that Farmer exemplified profesEmployee of the Year
sionalism and the kind of steady source of knowledge that is so integral to
a complicated subject like workers’ compensation. “We’re very fortunate
as an agency to have someone so knowledgeable on staff to answer questions. Wayne, this award is well-deserved,” the director said. Ombudsmen
provide confidential answers to questions from the public, the workers’
compensation community, injured workers, and employers.
The Economic Research and Policy Bureau was named the agency’s 2020
“Bureau of the Year.” In presenting the award, Deputy Director Leigh
Martinez said the bureau’s staff provided support to the agency in a variety
of ways, such as analyzing statistics for the annual report; organizing collection of data; assisting WCA bureaus; providing a quarterly management
report, and interacting with other state agencies, such as the Department
of Health. “This year’s bureau of the year is one of the WCA’s best examples of professionalism and dedication,” Martinez said. “Their contributions are not always easy to see, but their work is included in projects
prepared by senior management and other bureaus,” she said.
The WCA also recognized several of its staff members for their years of
service to the agency. Service award recipients include Sharron Johncox,
30 years; Annette Griego and Richard Villafuerte, 20 years; Charlene Cde
Baca, 15 years; and Kyle Bowman, Leonard Fulton, Heather Jordan, Lydia Morrison, Aileen O’Catherine, Desirae Sanchez,
Jessica Sanchez, and Donald St. Germain, for five
years of service.
Although staff could not gather together, the agency challenged staff and/or bureaus to a pumpkin
carving/decorating contest, with the prize being the
Director’s Cup. The cup is an annual award given for
the winner of a fun and informal competition. This
year’s winner was the Medical Cost Containment Bureau, for their Day of the Dead pumpkin. The virtual
Winner of the Director’s Cup
All Hands event was well attended by about 80 WCA Pumpkin Carving Contest
staff members.

By Alexa J. Henry
The New Mexico Division of Vocational Rehabilitation (NMDVR) is pleased to announce that it has
released 838 participants as of December 31, 2020 from
the Order of Selection wait list since staffers moved to
telework due to the Governor’s social distancing directive last March.
Order of Selection is a system that assigns participants to a priority category based on the significance of their disability. At this time, there are currently 716 participants on the waiting list. The Division anticipates releasing
between 200 and 250 participants by the end of January. They will evaluate
options for potential additional releases in February or March.
“As we continue to face these extraordinary circumstances in 2021, DVR strives to ensure that as many
New Mexicans with disabilities as possible are removed
from our wait list to find suitable employment,” said
NMDVR Director Diane Mourning Brown. “Although
we are not able to meet with current and prospective
participants face-to-face, we continue to implement
innovative ways to make our services accessible to all
New Mexicans with disabilities. We are ready and eager to help our current
and future participants achieve their career goals and contribute to their
communities.”
DVR would like to remind the public and its participants that we are
meeting the needs of people with disabilities. Our services include:
•
•
•
•
•
•
•
•
•

Providing qualified Vocational Rehabilitation Counseling staff to help break
through roadblocks in the workplace while guiding the participant through the
employment process;
Assisting in seeking out a career that fits the participant based on his/her interests, skills, and abilities;
Preparing the participant for the entry-level job that will launch a career path;
Providing one-on-one Job Placement Assistance;
Networking with other community partners to support the participant on the
job;
Providing guidance on how to access employment-related laws such as the
Americans with Disability Act (ADA) and accessing proper accommodations;
Providing access to assistive technologies;
Determining disability eligibility; and
Providing basic information about Social Security and Ticket to Work benefits.

Referrals can be submitted on our website at https://referral.dvr.
nm.gov/. Offices have posted signs indicating 1-800 numbers that can be
accessed 24-hours-a-day. A list of these numbers is on our website at http://
www.dvr.state.nm.us/locations-contact-us.aspx.
DVR remains deeply concerned for the health and well-being of the
public, our staff and adults and children with disabilities during this pandemic. Anyone needing to contact the New Mexico Department of Health
COVID-19 hotline should call 1-855-600-3453.
Additional information about services for individuals with disabilities and
DVR is available on our website at http://www.dvr.state.nm.us/.
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CYFD Pull Together Hero, November 2020

By Trish A. Ortiz
The PSD management team is pleased to announce
that Maria “Stella” Morales, CPS Placement Case Worker, Gallup, has been selected as the Protective Services
Pull Together Hero for November 2020.
In August 2020, the McKinley County Investigation
Unit was shorthanded on workers, losing 2 investigators
in the year. The hiring process was delayed due to hiring
freeze. When the last worker left, the unit was down to 2 investigators (4
investigators is fully staff). When the office asked for assistance, Maria stepped
up and took on cases from the old investigator to ensure the current investigators did not add into their caseload. Ms. Morales was able to catch these cases
up and completed the investigation process. While Ms. Morales was helping,
she was completing her own workload (adoption finalization, home studies,
case management-adoption cases, talking to foster parents for support, and
renewals on licenses). Ms. Morales is the one of the few workers who does not
hesitate to help out and support other workers.
On October 12, 2020, Ms. Morales was the oncall worker. She responded
to a case where the mother and daughter were from Guatemala. Mother and
daughter were Spanish speaking. Ms. Morales was able to translate and communicate with the family. During the investigation period, Ms. Morales took
the time to call all family and help locate relatives in California. Ms. Morales
was able to assist the investigator in providing translation during the safehouse
interview. Ms. Morales was able to talk with Guatemala consulate about providing support for the family. Ms. Morales was able to help family members
come to Gallup, NM to pick up the mother and daughter. During her time of
assisting with the investigation, Ms. Morales continue her work on her placement duties. The office works as a team with Ms. Morales’ willingness to help
out any worker in any way.
Report suspected child abuse or neglect by calling #SAFE (#7233)
from a cell phone or 1-855-333-SAFE.
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NMRHCA Rule Changes Take Effect in
July

By Greg Archuleta
This is a reminder to State of New Mexico employees,
as well as PERA and ERB entities participating with the
New Mexico Retiree Health Care Authority, that two rule changes to NMAC
2.81.11, implemented in 2018 and amended in May 2020, will take effect on
July 31, 2021.
The first rule applies a minimum age of 55 for employees to qualify for
subsidized percentage, based on their years of service with a participating
NMRHCA employer, toward their health insurance purchased through
NMRHCA. Employees not yet 55 years old who retire on or after July 31,
2021, still can purchase health insurance through NMRHCA if they have five
years of service paying into NMRHCA, but they will not receive a subsidy, or
discount, corresponding to their years of service until the month of their 55th
birthday.
The second rule increases the years of service to earn the maximum subsidy or discount toward NMRHCA health insurance from 20 to 25 years. Currently, employees who retire before July 31, 2021, must work 20 years to earn
the maximum subsidy or discount. Employees who retire on or after July 31,
2021, will have to work five more years to earn that same maximum discount.
Twenty years of service still will qualify for a sizable discount on or after July
31, 2021, but it will no longer account for the maximum.
Any employee retiring on or after July 31, 2021 with five years of service
still will begin to accrue a subsidy toward his or her health insurance, and that
subsidy will grow each year — but at a slower rate until the employee reaches
25 years of service to qualify for the maximum subsidy or discounted rate for
their health insurance (rather than 20 years before the rule change).
These rule changes will not apply enhanced plan members (those who
contribute more than 1% of their salary to NMRHCA, such as police, firefighters, corrections officers and some judges).
Please call NMRHCA at 505-222-6403 for any questions.

★★HEAT★UP★2021★SALE★★
HUGE SAVINGS ON

STOVES & FIREPLACE INSERTS
CHOOSE FROM GAS, WOOD, PELLET

BRING IN THIS AD FOR

MORE MONEY
IN YOUR POCKET!
WE HAVE
• AUTO LOANS
• MORTGAGES & MOBILE HOME LOANS
• PERSONAL LOANS & DEBT CONSOLIDATION

APPLY TODAY!
505-982-8942 | GuadalupeCU.org
Subject to eligibility and credit approval. Lending restrictions apply, see a loan officer for details. GCU is an equal opportunity lender.

Convert your old wood or gas burning
fireplace to an ENERGY EFFICIENT INSERT

$500OFF
ON SELECT STOVES & FIREPLACE INSERTS

EASY FINANCING AVAILABLE

PLUS
receive a FREE

GIFTwith purchase
OFFER ENDS JANUARY 31ST

VISIT OUR SANTA FE SHOWROOM
199 Paseo De Peralta, DeVargas Center (east end) 302-3143
– WE DELIVER STATEWIDE –
2 LOCATIONS IN ALBUQUERQUE
1460 N Renaissance Blvd NE (across from Sam’s Club) 302-3122
1519 Eubank Blvd NE 302-3137

OICES
V
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FROM THE PAST

The topic for this month’s column had not occurred to me until
my colleague and friend Charles
Martínez reminded me that this
month of January 2021 marks the
four hundredth anniversary of the
oldest document in our Spanish
Archives of New Mexico.
The document, dated January 9,
1621, is still in a remarkable state of preservation
and proudly carries the
“No.1” tag affixed to it by
Ralph Emerson Twitchell
in 1914 when he listed
and annotated the Spanish
archives in Volume Two of
his two-volume set of The
Spanish Archives of New Mexico.
Twitchell emphasized that this document is the “earliest of the archives”
and is one of three documents in
our archives that somehow survived
the Pueblo Revolt of 1680.
This four centuries old document is part of the two major collections that constitute New Mexico’s
Spanish - era archives. This collection is officially titled the Spanish Archives of New Mexico, 1621 -1821
but is often referred to and cited as
SANM II, reflecting the fact that it
was published as Twitchell’s aforementioned Volume Two. The documents in SANM II are described
in the Calendar of the Microfilm
Edition of the Spanish Archives of
New Mexico, 1621-1821 which was
published by the New Mexico State
Records Center and Archives. This
microfilm version is widely available

‘Round the Roundhouse

By Robert J. Tórrez
Former State Historian
© 2014

in New Mexico’s university and
public libraries and in beautifully
rendered digital images on Ancestry.
com, a subscription service.
The other major Spanish Archives of New Mexico documentary
collection was also published by
Twitchell in 1914. It is referred to
as SANM I because it is Twitchell’s
Volume One
of the two
volume series. SANM
I consists of
sixty three
rolls of microfilm that
contain the
Spanish and Mexican era land records that were collected by the Office of Surveyor General in the early
1850s and utilized to adjudicate land
claims by the Surveyor General and
the Court of Private Land Claims.
These are typically referred to as
New Mexico’s “land grant records”
and have a history separate from
and very different from SANM II.
The SANM II document from
1621 is part of a collection with a
precarious history. The first major
blow to New Mexico's documentary heritage occurred in 1680 when
the Pueblos banded together and
drove the Spanish from the province. During the twelve years it took
the Spanish to organize and carry
out the reconquest of New Mexico,
most vestiges of Spanish material
culture were obliterated, including
virtually every record and document

Jan. 11 to Feb. 7, 2021

Recognizing
a 400 Year Old
Documentary Patrimony
left behind during the hasty Spanish
retreat.
Following the reconquest, reports,
military records, judicial proceedings
and correspondence of New Mexico’s public officials were deposited
in a central archive at the Palace of
the Governors in Santa Fe. Que se
archive is a fairly common notation
placed on documents of the period
by government officials when the
purpose of a document was completed. More than a dozen extant
inventories show the eventual accumulation of a substantial body of
documents in New Mexico’s governmental offices by the time of Mexican independence in 1821. Some
have estimated that at the time of
the American occupation in 1846,
these archives consisted of approximately 168,000 documents.
The Spanish and Mexican era
archives endured severe neglect
during the first quarter century of
American government in New Mexico but the ultimate disgrace to this
documentary patrimony took place
the summer 1869. That year Territorial Librarian Ira Bond decided
there was no need for all the old
documents and decided to dump an
undetermined number of the Spanish and Mexican archives. Some
were sold to Santa Fe businessmen,
who used them for packing and
wrapping, while others were carted
off by assorted individuals.
A loud public protest forced Bond
and Governor William Pile to recover what they could and fortunately

for posterity, a large portion of the
paper had apparently been picked
up by Eluterio Barela, a wood hauler
from nearby Agua Fria, who returned a significant amount of the
documents that had been discarded.
Finally, in 1903 the Territorial Legislature allowed the entire archives to
be sent to the Library of Congress
in Washington, where they were
kept until 1923. That year they were
returned to the same Palace of the
Governors where General Stephen
Watts Kearny and the American
army had found them when they
marched into Santa Fe in 1846.
In 1927, the State Legislature
appointed the Historical Society of
New Mexico as "official custodian
and trustee" for all of New Mexico's
public archives. Soon, materials
from other private and public sources were collected and placed into the
Society's custody, and today's archival collections, which constitute the
Spanish, Mexican, and Territorial
Archives of New Mexico, began to
take shape. The archives remained
in the custody of the Museum of
New Mexico until 1959, when the
Commission of Public Records
was created and the archives transferred to the old Ilfeld warehouse on
Guadalupe Street. In 1998 the new
State Records Center and Archives
opened on Camino Carlos Rey and
our four hundred year old document
from 1621 took its place in the new
state- of- the- art vault along with
the remainder of New Mexico extraordinary documentary collections.
Copyright 2020, Robert J. Tórrez
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Announcing Winners of 2nd Annual New Mexico Governor’s STEM Challenge
18 Winning High School teams take home $500 per student
By Stacy Johnston
The winners are (in alphabetical order):

fice of the Governor,
• Academy for Technology & the Classics, Santa Fe the Challenge was a
collaboration between
Sponsor: URENCO
New Mexico State
• Bernalillo High School, Bernalillo
Sponsor: URENCO
University (NMSU),
• Capital High School, Santa Fe
the Department of
Sponsor: PNM
Public Education, the
• Centennial High School, Las Cruces
Department of WorkSponsor: Lovelace Medical Center
force Solutions, Los
• East Mountain High School, Sandia Park
Alamos National LabSponsor: Chevron
oratory, and 18 other
• Mandela International Magnet School, Santa Fe STEM employers in
Sponsor: Presbyterian
the state.
• Mayfield High School, Las Cruces
“I’m humbled by
Sponsor: Virgin Galactic
the
New Mexico talent
• Monte Del Sol Charter School, Santa Fe
on display at this
Sponsor: Los Alamos National Laboratories
year’s competition,”
• New Mexico Military Institute, Roswell
said Gov. Michelle LuSponsor: Facebook
jan Grisham. “What a
• Pecos Connections Academy, Carlsbad
remarkable showcase
Sponsor: FreePort MacMoran
of diligent, bright and
• Roswell High School, Roswell
hard-working students
Sponsor: Deloitte
from all across our
• Sandia High School, Albuquerque
Sponsor: Pattern Energy
state. This has been a
• San Jon Municipal Schools, San Jon
challenging year for all
Sponsor: Boeing
of us, not least New
• Santa Teresa High School, Santa Teresa
Mexico’s students. But
Sponsor: El Paso Electric
our best and brightest
• Taos Academy State Charter School, Taos
will continue to shine,
Sponsor: N3B
I have no doubt, and
• Taos Integrated School of the Arts Charter, Taos my faith in the ingeSponsor: Molina Healthcare
nuity and strength of
• Tohatchi High School, Tohatchi
New Mexico’s young
Sponsor: Air Force Research Laboratories
people has been invig• V. Sue Cleveland High School, Rio Rancho
orated by this year’s
Sponsor: Intel
STEM competitors. I
Participants from 33 High
can’t wait to see what
School teams convened virtually
they do next.”
on Saturday, December 12, 2019
Teams from public, private, and
for the 2nd Annual New Mexico
charter high schools across the state
Governor’s STEM Challenge, a
participated, along with judges from
competition testing students’ ability 18 New Mexico STEM employto use science, technology, engineer- ers, plus educators, volunteers, and
ing, and math to solve real-world
government officials. Each team was
problems. Led by New Mexico’s Of- composed of up to 10 students who

designed and developed a project
model to address the question posed
by NMSU, “How can you combine
New Mexico’s natural resources
with technology to address regional/global needs?”
“For many students in New
Mexico, events like the Governor’s
STEM Challenge are among their
first introductions to the exciting
career paths and opportunities that
a college degree can offer,” said
NMSU President John Floros. “This
program empowered students from
all backgrounds to see themselves as
inquisitive thinkers, problem-solvers
and bold innovators. It’s exciting
to get a glimpse of what the future
holds when these students apply
their ideas to real problems. Congratulations to all of the students,
and the educators and mentors who
helped them shape their ideas into
real solutions.”
STEM employers provided
judges and cash awards capped at
$5,000 per winning team of up to
10 members. Each student on a
winning team took home $500.
“What I most appreciated about
the STEM competition itself, was
the meaningful interactions between judges and teams about their
submissions,” said LANL Foundation Director of Evaluation and
Learning Kersti Tyson, PhD. “It
was clear that students and their
sponsors really persevered this
year, and that even a pandemic
cannot stop innovation — indeed
perhaps it inspired some! It is great
to see our state’s leadership rallying around these students through
this competition!”
“Mayfield STEM students rose

to the challenge, and in the middle
of a pandemic, created a DIY solar
tracking autonomous panel that
allows for residential emergency
use of this product. It produces
about 10-30 percent more power
than a regular panel placed on a
south-faced roof, or direction. It
is also more cost effective!,” said a
representative from Mayfield High
School. “Through many restrictions
and having to build this by passing it
to the next person, and then meeting online, these students rose to the
occasion and WON!!! We couldn’t
be happier to be the number one
pick by Virgin Galactic for all the
hard work and dedication that
these students put in. They are rock
stars!”

Capital High School, Santa Fe

Centennial High School, Las Cruces

V. Sue Cleveland High School, Rio Rancho
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New Mexico Minimum Wage Increase goes
into effect Friday, January 1, 2021
By Stacy Johnston
New Mexico Department of Workforce Solutions (NMDWS) advises employers and workers
that New Mexico’s minimum wage is increasing,
effective Friday, January 1st, 2021. This increase is in accordance with an
amendment to the New Mexico Minimum Wage Act signed into law by
Governor Lujan Grisham on April 1, 2019.
Beginning January 1, 2021:
•
•

State minimum wage: $10.50 per hour
State tipped minimum wage: $2.55 per hour

"Governor Lujan Grisham, and the rest of this administration,
believe strongly that a fair day's work deserves a fair day's pay," said Bill
McCamley, NMDWS Cabinet Secretary. "If COVID has shown us anything, it’s that our low wage workers like grocery store employees, janitors, bus drivers, and health care heroes keeping our communities going
deserve a raise now more than ever. They are going to get one."
Minimum wage is the lowest wage that an employer is legally required to pay to workers. NMDWS enforces the state and federal minimum wage. The City of Albuquerque, Bernalillo County, the City of
Las Cruces, the City of Santa Fe, and Santa Fe County currently enforce
their own minimum wage. Businesses should be aware that the state will
enforce the highest available rate.
Employers are required to post the New Mexico Minimum Wage Act
Summary Poster in a place where all workers can easily see it.
Additional information about the minimum wage, including PDF
version of the Minimum Wage Act summary poster in both English and
Spanish, is available on our website at www.dws.state.nm.us/minimumWage-Information.

Empower
yourself
with

Education
Spring classes are online.

Affordable

Relevant

Save money at SFCC. We’re one
of the most affordable colleges in
the nation, with scholarships and
financial aid to help reduce costs.

Skill up for your career. Hone
your professional skills for a job.
Explore your interests. Earn a
degree or certificate.

Job Ready

Online Support

Earn a certificate in a year or less.
We’ll help you get an internship,
gain valuable experience, and
pursue your dreams.

Free and accessible online resources,
such as remote tutoring, counseling,
financial aid support, and laptop
and WiFi hotspot lending programs.

We’re here to help
sfcc.edu/welcome or 505-428-1270
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NMDOT District Two gathered Toys for Tots

By Manon Arnett
The New Mexico Department of
Transportation (NMDOT) District Two
once again sponsored a Toys for Tots
drive at the main office in Roswell this
December for the U.S. Marine Corps
Toys for Tots.
The toys for children ages newborn
through 12-years-old will be distributed A volunteer with Toys For Tots picks up
toy donations at the NMDOT District Two
to children in the community through
office in Roswell
the Marine Toys for Tots Chaves County organization in Roswell. Employees were welcome to bring donations to the District office for the toy
drive.
“Toys for Tots is a fantastic way to give to those who may have fallen
on hard times this holiday season,” said Manon Arnett, Public Information Officer. “It’s a great way to spread some Christmas cheer, and
remember that small acts of kindness can go a long way to our friends
and neighbors in our community.”
This is the fourth year the NMDOT District Two office has gathered
donations like toys, hygiene products, blankets, and monetary gifts for the
U.S. Marine Corps Toys for Tots.
For more information on the U.S. Marine Corps Toys for Tots program or learn how you can help, visit https://www.toysfortots.org/.

New Mexico Insurance Office: COVID-19
vaccinations must be free of charge

By Melissa Gutierrez
The New Mexico Office of Superintendent of
Insurance (“OSI”) has directed all health insurers operating in the state to cover COVID-19 vaccinations and
related services at no cost to a patient.
“Costs must not be a barrier to getting a
COVID-19 vaccine,” said Superintendent Russell Toal. “Having a number
of safe and effective vaccines available marks a turning point in the fight
against this deadly virus – but a vaccine is only effective if people can afford
to get vaccinated.”
Every major medical plan must cover any costs associated with the
administration of a COVID-19 vaccine for every covered New Mexican.
Patient cost sharing – coinsurance, copayments and deductibles - cannot be
applied, regardless of whether or not the provider administering the vaccine
is in a health plan’s network. OSI’s order requires all insurers and health
plans to immediately comply with the order as each new COVID-19 vaccine
receives an Emergency Use Authorization from the United States Food and
Drug Administration (“FDA”).
“Since the start of this pandemic, New Mexico has made sure that
COVID-19 testing and treatment was available at no cost to state residents,”
said Governor Michelle Lujan Grisham. “Removing cost barriers to vaccinations is a critical next step as we ramp up our efforts to distribute the vaccine
to communities across our state.”
Providers are not permitted to charge patients or insurers for any vaccine, as the vaccines have been purchased using federal funds. Providers may
charge a fee to cover the costs of administering the vaccine, but the charge
cannot be passed on to patients, nor can Providers charge a patient for
the office visit. These charges must be billed to the health plan. Uninsured
patients cannot be denied access to the vaccine; providers who serve the uninsured can be reimbursed through the CARES Act’s Provider Relief Fund.
Individuals who are told they must pay for a COVID-19 vaccination or
for the costs of administering the vaccine should immediately report the
issue to OSI’s COVID-19 Health Insurance Hotline by calling 1-833-4150566. OSI can help you resolve your issue and make sure that this doesn’t
happen to others.
The OSI encourages all New Mexicans to get vaccinated as soon as a
vaccine is available to them.
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State Launches Free At-Home COVID-19
Tests

By Nora Sackett
Gov. Michelle Lujan Grisham on December 22nd announced New Mexicans
may now order free, at-home, self-administered COVID-19 saliva tests, with accurate
laboratory-confirmed results returned within 24-48 hours of receipt of
the sample.
The free tests are available to New Mexico residents regardless of
exposure risk– whether they are symptomatic or asymptomatic, and
whether they have come into close contact with a confirmed COVID-19
positive individual or not.
Any New Mexican with access to online video-conferencing through
Zoom can receive a test at home, self-administer the test with a virtual
testing supervisor through a secure Zoom, and mail the sample back for
laboratory processing, all free of charge.
The breakthrough in testing convenience for New Mexicans is a result
of a public-private partnership between the state and Vault Health.
To order a test, and for more information, visit learn.vaulthealth.com/
nm/.
“We need more New Mexicans to get tested,” said Gov. Lujan Grisham. “We’ve worked hard every single day this year to make testing fast,
easy and accessible to everyone. We ensured, from the very start, that cost
would not be an obstacle for New Mexicans needing a COVID-19 test.
And right now testing is one of the best ways to get New Mexico from
‘red’ to ‘green.’ We can drive down county positivity rates, help more
businesses and workers get safely back on their feet, and keep more New
Mexicans healthy. But it all starts with you, and it starts with getting a
test. This is a very, very promising development.”
“Testing is an absolutely essential tool in our fight against the virus,”
said Health Secretary-designate Tracie C. Collins, M.D. “When we know
who’s positive, we can isolate the virus and cut down on transmission.
New Mexicans should have every confidence in the testing our state
makes available. We will get through this crisis together, and testing is one
of our best strategies for managing the pandemic.”
“When more New Mexicans get tested, we can understand better the
scope of viral spread in our state,” said Human Services Secretary David Scrase, M.D. “We can fight the virus more effectively when we know
where we stand in every community across New Mexico. I hope New
Mexicans take advantage of this simple and accessible means of testing –
and continue to undertake all COVID-safe behaviors in their day-to-day
lives.”
Only a photo identification, email address and an internet connection
– in order to connect via online video-conferencing with a testing supervisor while self-administering the test – are required to request an at-home
test.
Individuals requesting a test will be required to share basic identifying
information, like a date of birth, phone number and name. Individuals
will be asked for insurance information, as well, but the testing will not
cost you; the test will be sent free of charge even if a requester does not
have insurance.
The test will be sent via expedited shipping. Once the test is received,
the individual must log onto the Vault virtual waiting room, via Zoom,
to connect with a testing supervisor while self-administering the saliva
sample.
The test will then be sent for laboratory verification via a prepaid UPS
package. Within 24 to 48 hours of arrival at the lab, results will be available to the patient. Please note that test pick-ups and deliveries may be
affected by UPS holiday hours.
The state of New Mexico continues to make free in-person testing
available at dozens of sites statewide each day. To find a testing location
near you, visit togethernm.org.
For more information on the free at-home test kits, visit learn.
vaulthealth.com/nm/.
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State Announces Enhanced Vaccine
Registration Website

Site allows New Mexicans to complete personal profiles
with health conditions, receive notice when vaccine is available
By Matt Bieber
The New Mexico Department of Health announced on January 4th that
New Mexico’s vaccination website - vaccinenm.org - now enables users
to complete comprehensive personal profiles. These profiles - which include
personal medical conditions and employment information, along with other
key data - allow the state to notify New Mexicans when vaccine doses become
available in their area.
“Our highest priorities remain the same: ensuring that vaccine goes to
those who are most exposed to infected people or infectious materials, and
preventing vaccine from going to waste,” said DOH Secretary-Designate
Dr. Tracie Collins. “Vaccinenm.org allows us to contact New Mexicans and
match them with local vaccination opportunities.”
Vaccinenm.org is a registration and inventory management system that
enables health care partners to manage real-time vaccine demand while
increasing distribution efficiency and minimizing waste. Since its release two
weeks ago, vaccinenm.org has seen more than 230,000 registrations - one in
every ten New Mexicans. State officials believe it is the only system of its kind
in the country.
For New Mexicans who wish to register for vaccine, the process is simple:
• Users submit basic contact information, including their employment category
and medical conditions.
• Users are then contacted and prompted to fill out additional demographic and
insurance information, at which point their profile is complete. (Vaccinations
are free, but providing insurance information helps support the cost of the
vaccination program.)
• Users wait to receive a notification that they may schedule a vaccination - and
on the day of their appointment, they fill out a medical questionnaire about
their current health.
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General Service Department First Quarter of fiscal 2021 Awardees
By Thom Cole

General Services Secretary Ken
Ortiz announced the department’s
employees of the quarter for the first
quarter of the 2021 fiscal year. The
recognized employees are:
Dorothy
Moore, a human resources
analyst with the
HR Bureau of
the Administrative Services
Division (ASD),
has displayed
a high level of commitment to the
General Services Department vision,
mission and values,” ASD Director
Michael Lujan said.
The Human Resources Bureau
(HRB) is responsible for a wide variety of activities across a number of
core organizational functions. Human resource activities fall under five
core functions: staffing, development,
compensation, safety and health,
and employee and labor relations.
Within each of these core functions,
HRB staff conducts a wide variety of
activities.
“HRB staff have been key to GSD’s
efforts to operate responsibly through
the COVID-19 crisis,” Lujan said.
“In times of crisis such as the one
we are experiencing, HRB is called
to assess and contribute to a broader
response that embeds GSD’s mission and values, with a focus on the
well-being of our staff and all other
programmatic functions required by
statute. The rapidly changing work
environment has prompted the need
for a transition from a localized to a
remote worksite, which is part of the
impact of COVID-19 on department
operations.
“Ms. Moore represents hard work,

intelligence and professional dedication to getting the job done,” Lujan
said. “Due to the increased workload
and challenges this virus has caused,
Ms. Moore plays a critical role in the
planning for and implementation
of a safe return-to-workplace plan
for the department. These additional duties warrant the employee-of-the-quarter award, as HR staff
will now be responsible for advocating for and providing a healthy and
safe workplace for all employees.”
Clarence Benavidez began
working with the
Transportation
Services Division (TSD) in
December 2019
as an automotive technician
for TSD’s Albuquerque short-term
lease operations. His duties include
taking care of vehicles at both the
Maloof and Pine Tree facilities. His
primary duties are to ensure that vehicles at both locations are ready for
issuance to our clients -- that they are
clean, safe, disinfected and available.
“As an automotive technician with
Transportation Services, Clarence
has been in the office daily, providing customer service for dispatching
and returning vehicles, disinfecting
vehicles after every use, as well as
disinfecting the offices after a customer visit,” said TSD Deputy Director
James Chaves. “Clarence has also
been going out to different agencies
in and around Albuquerque performing service calls. He has taken it upon
himself to go above and beyond his
duties by performing maintenance
and repairs on short-term vehicles
when needed. Clarence is also going

out to TSD automotive vendors in
Albuquerque to verify that recommended repairs on vehicles are necessary. He is a phenomenal employee
that goes above and beyond expectations. Clarence is always finding ways
to improve operations, especially
during this pandemic. He has shown
to be a great asset to the division.”
Mr. Benavidez was an automotive
technician previously at several
dealerships, including Rio Valley
Ford, Beaver Toyota, Galles Saturn,
Capitol Ford and Don Chalmers in
Albuquerque. He earned an associate’s degree in automotive technology
from Northern New Mexico Community College and has Ford and
General Motors factory training.
Ramon Martinez, maintenance worker-A,
is a longtime
employee of
the Facilities
Management
Division (FMD)
and is responsible for maintenance and repairs
at the East and Central campuses.
“During the past year, FMD has
undertaken numerous capital projects
at Central and East facilities, and
Ramon has been instrumental in the
success of these projects,” said FMD
Director Anna Silva. “His extensive
mechanical knowledge of the Central
complex has been a valuable aid to
our contractors and project managers. During these projects in the last
year, he has come in early and stayed
late to escort and tour contractors,
sharing his expertise and knowledge
of our state buildings.
“While maintaining our facilities, Ramon is also in charge of our preventative maintenance program at the
Central and East Complex. He takes
great pride in maintaining our physical plant equipment. Ramon replaces
hundreds of HVAC filters throughout the year in our state buildings,
and he keeps meticulous records for
all HVAC filter changes and other
mechanical work undertaken at the
Central and East facilities.
“Ramon monitors our building with
a spring in his step and a smile on
his face, hoping he can contribute to
the happiness of FMD’s customers
in all buildings. He works hard to
ensure that systems are functioning
correctly, repairs are made, customers are happy and the work is done
right. Ramon does not hesitate to be

that team
player
that is
liked by
not only
fellow
employees, but also by customers and contractors. When there is an issue, you
can count on him to make sure that
it is handled properly and to the high
standard FMD strives to achieve.
Ramon makes being at work a little
more fun and a lot easier for all! With
his institutional knowledge and great
work, Ramon is truly a valuable employee and an asset to the Facilities
Management Division.”
Michael
Saavedra,
supervisor in the
Construction
Bureau of the
State Purchasing
Division (SPD),
“is a master of
prioritization and
getting his work done quickly,” said
SPD Director Mark Hayden. “Michael routinely takes on additional
duties and procurements even if they
are not his responsibility in order
to help out his colleagues and keep
division operations running smoothly.
His customer service reputation for
addressing questions and resolving
issues quickly is well known.”
Hayden added, “Michael recently
assumed the supervisor position after
years of demonstrating outstanding
leadership skills. He is now a mentor
to his construction staff while continuing as State Purchasing’s subject
matter expert on all procurement
questions involving construction.
While active in extracurricular procurements with the National Association of State Procurement Officials
(NASPO), Michael impressed our
entire staff with his fluidity in addressing large crowds -- a speaking
talent he suppressed until attending
an off-site NASPO event where he
was chosen to represent New Mexico. Michael’s carefully hidden orator
talents for a logically organized
thought process and silver-tongued
delivery stunned the audience. He is
also believed to have completed his
certified procurement officer exam
in record time. Michael is extremely
helpful to all coworkers, agencies and
state employees, and we are delighted
he chose to work for State Purchasing.”
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Introducing Reach NM: A New Way for Youth to Reach CYFD
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Text-based reporting service available to all NM youth

By Charlie Moore-Pabst
New Mexico Children, Youth
& Families Department launched
Reach NM, a new program that
enables youth to contact the department’s Statewide Central Intake
workers by texting 505-591-9444
to seek support and resources or
report suspected abuse or neglect.
New Mexico is the first state to
create a system where reports of
child abuse and neglect may be
taken completely by text message.
ReachNM makes specially
trained personnel available to
answer questions from youth and
connect them with the support they
need 24 hours a day, 365 days a
year.
The average child now has a cell
phone by age 11 and texting is their
most comfortable form of communication, according to Arizona
State University research.
“We know that children are the
experts in their own lives and being
able to communicate with a young
person in a way they’re most comfortable is key to assessing a child’s

needs,” said CYFD Secretary Brian
Blalock. “Reach NM allows us connect at a one-on-one level to offer
support and resources in a way that
is natural to our kids.”
Youth who send text messages to
Reach NM are connected directly
with an advocate who asks some
initial assessment questions including what is going on and how the
youth is feeling at the moment they
reach out to the department.
The worker then connects the
child with appropriate resources
in their community. If suspected
abuse or neglect is disclosed, the
text engagement worker will complete an official Statewide Central
Intake report so investigators can
respond appropriately based on the
severity of the situation the same if
a notification as received through
the department’s #SAFE/855-333SAFE telephone numbers.
"A member of my senior staff
received a text message from a
young person who was in distress
in the middle of the night,” said

Governor Michelle Lujan Grisham.
“My staff was able to connect that
child to the help they needed, and
that led to the idea of a text-based
reporting and support system available to young people at any time,
day or night. This is an important
tool to help empower our young
people to help themselves and their
families. Not only are youth more
comfortable disclosing abuse and
neglect via a text message than a
phone call or face-to-face meeting,
similar programs have reported
youth also feel better about themselves when they can ask for help."
CYFD worked with vendor iCarol to stand the Reach NM texting
system which allows people to send
a Short Message Service (SMS) or
text message.
Engagement experts can also
use the system to connect those in
need with the wide range of support and services available, such
as food banks or assistance with
transportation to and from medical
appointment.

While people who report through
Reach NM can remain anonymous,
workers can track calls from the
same person over time, potentially
uncovering other ways the Department might assist them or their
family.
“If you are a youth who needs
any kind of help, we can connect
you to resources that work for you,”
Secretary Blalock said. ‘We want
to authentically engage kids where
they are and say to that young person ‘You were able to help yourself
or your family by standing up and
asking for help.’ It’s not easy to ask
for help, so by providing comfortable ways to ask for assistance we
can, over time, help destigmatize the
use of important community supports like food banks and behavioral
health.”

RidetheBlueBus.com
RTD BLUE
BUS IS AVAILABLE FOR ESSENTIAL TRIPS
Routes are currently operating. *
Visit RidetheBlueBus.com for the latest
information on your route or call
505-629-4725 ext. 2 to book your ride.
Also, please rememeber that service on
the 255 Mountain Trail bus to Ski
Santa Fe will require reservations to
ride this season. Seating is limited due
to social distancing requirements and
groups of five or less.
(*170 Jicarilla and 290 Edgewood routes currently on hold)

FACE COVERINGS IS REQUIRED TO RIDE!
More information at RidetheBlueBus.com
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Initiatives Across the State Economic diversity and job expansion continue through pandemic and will spur
growth and recovery in new year

By Bruce Krasknow
From global manufacturing and
biosciences, to outdoor recreation
and film production, the Economic
Development Department (EDD)
set the foundation for long-term job
growth in 2020, putting New Mexico
on the path to sustainable recovery,
Cabinet Secretary Alicia J. Keyes
said on December 29th.
The COVID-19 pandemic and
the public health emergency brought
unprecedented challenges to small
businesses, employees, and the overall economy. But EDD moved quickly in 2020 to assist businesses with
direct economic assistance to train or
hire new workers, acquire land, and
expand infrastructure. The initiatives
will boost growth and hiring in the
coming year.
"In 2019 we created the most new jobs
in New Mexico in more than a decade,"
Gov. Michelle Lujan Grisham said. "And
in 2021 we will beat back the pandemic and regain our momentum toward a
thriving and diversified state economy, with
opportunity for all. We are going to make
certain New Mexico is positioned to keep
building -- and building back better than
ever before -- in a post-pandemic world."
“The Economic Development
Department is moving New Mexico
forward with strategic investments in
business expansion and job growth
that sets the state on the path toward
a sustainable recovery in 2021,”
Cabinet Secretary Keyes said.
“Now is not the time to pull back
on economic investments. We need
to support businesses and industries
that offer higher wages, economic
diversification, and better opportunities for New Mexico’s families.”
EDD has also been working diligently to keep the public informed
about existing financial assistance
programs. They have been publishing a weekly newsletter that lists
economic assistance resources for
communities and businesses, and
have hosted over 30 webinars since
the start of the pandemic in March.
JTIP INVESTMENTS
EDD is emphasizing the nationally recognized Job Training Incentive Program as one of its signature
programs that is assisting businesses
as they create jobs for new workers
or advance skills of existing employees. In 2020, JTIP pledged training
reimbursements to 75 businesses
across New Mexico in support of
2,380 jobs – 29% of that total for
rural jobs and 71% for urban. The
average wage in 2020 was $18.61 an
hour, over $38,000 annually.

business, is expanding in SouthJTIP grants went to firms in
ern New Mexico and adding 79
Albuquerque, Church Rock, Clovis,
high-paying jobs. LaSen has develRoswell, Sunland Park, Loving, Los
oped LIDAR technology for aerial
Alamos, Rio Rancho, Santa Fe, Las
monitoring of oil and gas lines and is
Cruces, Moriarty, Las Vegas, Corexpanding into utility-safety inspecrales, Truth or Consequences, Taos,
tions for power and electrical corriand Deming.
dors in the United States, Canada,
LEDA INVESTMENTS
Australia, and other regions.
In 2020, EDD’s LEDA job-creLa Sen President Tim Goolsby said,
ators fund made strategic invest“We’ve
been talking about getting out of
ments in 18 companies that will
this building for the last two years. LEDA
create 2,500 jobs over the next
allows us to make that decision a lot sooner
several years.
These companies have committed and with a little more comfort. We want to
make the right decisions that will keep us in
to invest over $761 million in New
New Mexico for a long time.”
Mexico over the next 10 years with
Another long-time New Mexi$150 million in new payroll.
co company, McKinley Paper in
In March, with support from
Northwest New Mexico, was awardGov. Lujan Grisham, EDD also
ed special LEDA assistance to upintroduced two programs to help
grade its power infrastructure after
businesses impacted by the health
the closure of the Escalante Generemergency. The COVID loan
ating
Station. The LEDA support
guarantee program helped 47 busihelps
McKinley maintain its operanesses secure $1.7 million in private
tions
and
135 employees, as well as
lending and a no-interest LEDA loan
add new workers.
program helped
“The main reason
save 167 jobs
McKinley
[Paper]
around the
was
situated
here was
state.
because
of
the
resources
Among the
that
Escalante
Gener2020 LEDA
ating
Station
managed
recipients are:
and supplied to the
Ascent Aviapaper mill. Withtion, which is
out that, we are at a
expanding from
very high risk to cease
Arizona to Rosoperations,” WilfriNTx employee operates a fast protein liquid chrowell, will bring An
matography system at the NTx laboratory in Santa Fe do Rincon, COO of
360 jobs to the
McKinley Paper, said.
Roswell International Air Center.
“Now, with LEDA, we feel we are in a
"The state and county incentives show
very good position to maintain operations
that New Mexico has a strong desire to
and even hire additional people. We can inbring in new businesses and create good
vest in additional assets and equipment and
jobs. There can be a lot of pain associated
guarantee a steady supply of steam, water,
with this type of expansion and everyone
and energy, vital to our long-term operation
from Cabinet Secretary Keyes and Economic in the state.”Cymmetrik
Division Director Mark Roper on down,
In the fast-growing area of bioincluding additional personnel from the
sciences, the state is assisting NTx, a
State of New Mexico, Chaves County, and vaccine and medicine development
the City of Roswell, have all shown a debusiness co-founded by a former
sire to help. That has made this expansion
scientist at Los Alamos National
possible,” David T. Querio, Ascent Aviation
Laboratory. NTx is investing in a
Services President, said.
new Rio Rancho location and will
Big Tuna brings 30 jobs to Las
be hiring 116 highly skilled STEM
Cruces to manufacture a new kind
professionals to develop new protein
of pipe for the energy industry that
and mRNA manufacturing methods,
is lighter and stronger. Additional
the same technology now used in
markets include water and utility
new COVID-19 vaccines.
companies.
NTx is working closely with both Los
“We looked at Colorado, Texas, AriAlamos and Sandia National Laboratories.
zona, and New Mexico and we’re pretty
“Both LANL and Sandia are strong in
excited about this location in Las Cruces,”
fundamental bioscience research and being
Mike Watters, director of operations for Big
able to add leading-edge manufacturing in
Tuna USA, said. “We’re starting a busiclose proximity is going to make for strong
ness from the ground up and the incentives
partnerships in the state,” Charles Mcreally make this feasible.”
Millan, a former director at Los Alamos
LaSen, a long-time New Mexico National Laboratory who serves on the

Cymmetrik

NTx board of directors, said.
LEDA assistance is also going to
boost investment in Southern New
Mexico’s Santa Teresa Borderzone.
Assistance was announced to two additional Asian manufacturing companies – Xxentria and Cymmetrik. The two join Admiral Cable to
form a cluster of Asian companies
adding workers in Santa Teresa.
“Santa Teresa/San Jeronimo is the
future of the border region. Establishing
manufacturing operations in North America
will allow us to better service our valued
customers in the United States,” Howard
Chen, Chairman and CEO of Xxentria,
said. “The State of New Mexico has a
pro-business climate and is aggressively
attracting manufacturing companies like
ours. Many of our key suppliers will also
follow us and we look forward to building
a long-term relationship with the State of
New Mexico.”
To stimulate additional investment from Asia, New Mexico has
opened a business liaison office in
Taipai, Taiwan with a Taiwanese
recruiter who can work with companies looking to locate in North
America. For global companies who
want to diversify their manufacturing and relocate closer to the U.S.
consumer market, New Mexico is an
attractive location.
Other companies that will be
moving to or expanding operations in Santa Teresa are Prent, a
Wisconsin-based manufacturer of
medical packaging and W Silver
Recycling, which plans to hire 50
workers.
“For over three years we’ve worked
closely with partners in the region to make
this areality. Over and over, we heard that
the strength of the region is its collaboration
across borders. Today’s announcement is a
vindication of that model, one integrated
region
working together towards success,” Mark
Rothlisberger, Sr. Vice President of Manufacturing for Prent, said.
2020 LEDA investments were
also awarded to Big Dog Industries, Natural ReLeaf, High
Plains Processing, EAGL Technology, HAPSMobile, SavantX,
SCEYE, NM Fresh Foods, and
SpinLaunch (featured on page 29).
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Silver City MainStreet Recognized by the NM
House of Representatives

Silver City MainStreet’s Executive Director
Charmeine Wait received a Proclamation from
the New Mexico House of Representatives and
Rep. Rebecca Dow for the work the district has
done in the past 35 years.
As the oldest continuously-operating MainStreet program in the state, Silver City MainStreet has leveraged more than $5 million for
downtown improvements such as beautification
projects, downtown building renovations, and marketing strategies.

EDD Sets Groundwork for Economic
Recovery with 2020 Continued from page 12

FILM AND TELEVISION PRODUCTION
The growth of the film and television production industry remains an
important economic driver for New Mexico as the state looks to diversify its
economy.
Recent news includes Netflix announcing in November it was expanding its footprint at Albuquerque Studios to develop the largest sustainable
production studio in North America. Netflix Co-CEO Ted Sarandos said, “New
Mexico provides on outstanding production and business environment in close proximity to
Los Angeles with some of the best crews and creative talent in the world. The expansion
will bring many new high-tech and production jobs to the region. It allows us to be more
nimble in executing our production plans while cementing the status of the region as one of
the leading production centers in North America.” Also, “News of the World,” the
Netflix-produced film starring Tom
Hanks and filmed in New Mexico,
was released on Dec. 25, 2020, and is
already bringing new recognition to
the state for our commitment to the
industry as well as the talented crews
and scenic landscapes that make the
film a success. Roundhouse readers
can get a more comprehensive update on New Mexico’s film and television
industry in this edition featured on page 17.
OUTDOOR RECREATION
Featured in our Spotlight on New Mexico Leadership last month, Outdoor Recreation also marked the first full year of operations for the Outdoor
Recreation Division (ORD), signed into law by Gov. Michelle Lujan Grisham in April 2019.
New outdoor recreation infrastructure grants are being used to invest
in trails and outdoor infrastructure to help communities attract visitors in
a responsible way. The grants are helping outdoor program managers and
non-profits create or expand programs to inspire young people to both enjoy
the outdoors and respect it. The office also invested in start-ups by teaching
new outdoor entrepreneurs how to start or grow their businesses. This is
creating jobs within the outdoor recreation industry that is far outpacing the
national average.
The Enterprise Center, a state-certified business incubator at San Juan
College, helped launch four new outdoor recreation businesses with 12 new
employees and $260,000 in wages.
ORD also awarded the first Outdoor Equity Fund grants to 25 applicants. Included in that group are
three Native organizations / tribal
governments (NACA, Zuni Pueblo,
and Karuna Colectiva) that will
get 449 Indigenous youth outside
within the next year. Made outside
of the normal grant cycle as an
emergency COVID-19 response to
the urgent needs of the communiMobile Ride Center - mobile bike repair for
Navajo Nation.
ty, a grant was also awarded to the
Gallup-based nonprofit, Silver Stallion, for creating a Mobile Ride Center
-- a mobile bike shop to travel the Navajo Nation and repair kids’ bikes.

Gov. Lujan Grisham Fills Supreme
Court Vacancy

Page 13

By Nora Sackett
Gov. Michelle Lujan Grisham has appointed Julie J. Vargas to the
state Supreme Court, closing the vacancy left by the Honorable Justice
Judith K. Nakamura, who retired.
“Judge Vargas has demonstrated her quality
as a consistent and conscientious jurist,” said
Gov. Lujan Grisham. “She is a fair, trustworthy
and thoughtful representative of New Mexico’s
judicial system, and I know New Mexico will
benefit from her service now as a justice.”
Vargas has served as a judge on the New
Mexico Court of Appeals since her election
in 2016, reviewing District Court decisions and drafting opinions, in
addition to evaluating court performance measures and implementing
a plan to eliminate a case backlog. Prior to her time on the bench, she
worked in private practice, including more than 20 years at Hunt &
Davis, an Albuquerque firm. She has served as co-chair of the Advisory
Committee of the Code of Judicial Conduct since 2018 and also as an
adjunct professor at the University of New Mexico School of Law. An
Albuquerque native, Vargas earned a bachelor’s degree in history and
English literature from Brown University in Providence, R.I., and her
law degree from the University of New Mexico. She was admitted to
the New Mexico bar in 1993.
The governor selected Justice Vargas from the list of candidates
provided by the Judicial Nominating Commission after conducting
interviews.

START 2021 OFF

WITH SAVINGS

With Positive Energy Solar’s decades of experience, $0-down financing
options, and industry-leading 30-year warranty, you can feel confident
knowing you made the right choice to go solar & save on your electric bills!

Scan Me for More Information

Schedule your FREE consultation today to learn what solar
can do to reduce your carbon footprint & your electric bills!
Employee Owned • Local • Certified B-Corp

505.295.2256 • PositiveEnergySolar.com
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New Mexico Long-Term Care Residents to Receive Moderna COVID-19 Vaccine

15,000 vaccines to be provided to long-term care (nursing home and assisted living) facilities
By Breanna Anderson
vulnerable long-term care residied from COVID-19.
On December 26th, Governor
LTC residents and staff who are
Michelle Lujan Grisham, the state’s dents and frontline staff, as almost
every nursing home and assisted
currently symptomatic will need
Aging and Long-Term Services
living facility in our state has batto wait 10 days after the onset of
Department [ALTSD], and the
tled COVID-19 over the past nine
symptoms to receive the vaccine.
Department of Health [DOH]
The most common side effects of
announced that New Mexico will be months,” said ALTSD Cabinet
Secretary Katrina Hotrum-Lopez.
the vaccine are pain at the injection
one of the first states in the nation
“The vaccine is an important
site, fevers and chills. Side effects
to begin vaccinating long-term care
step toward ending the pandemic,
are more frequent and severe in
[LTC] staff and residents.
but it’s critical that we all continue
people 55 years of age and younger.
Starting Sunday, December
COVID-safe practices: wearing
Serious side effects after vaccination
27th, CVS, Walgreens, and local
masks, washing our hands, distancare very rare. Experts urge that the
pharmacy, Vida, will begin admining, and avoiding group gatherCOVID-19 vaccine is especially
istering 15,000 Moderna vaccines
ings,” said DOH Cabinet Secretary important for people with underlyat LTCs across the state. Staff and
ing health conditions. Seniors and
residents will need two doses of the Dr. Tracie Collins.
The Moderna vaccine protects
individuals with underlying health
vaccine, and both shots must be
individuals from contracting the
conditions are a priority group for
from the same manufacturer. Pharvaccination, pending vaccine availmacy partners Vida, Walgreens, and virus or developing symptoms, but
recipients can still be carriers and
ability.
CVS plan on visiting the facilities a
transmit
the
disease
to
others.
ALTSD has teamed up with
total of three times over the coming
LTC residents are among the
DOH’s Infectious Disease experts
months to administer vaccines.
most vulnerable to COVID-19, and to conduct outreach and Q & A
“Sunday marks a monumental
LTC staff are frontline healthcare
sessions with LTC staff, residents,
day in our fight with this deadly
and their loved ones. In preparation
pandemic. It signifies a step towards workers who frequently care for
COVID-positive patients. As of De- for the vaccine, information from
protecting our seniors and securing
the CDC and state is available at
their safety. We are so grateful to be cember 24th, 3,449 LTC residents
have been infected and 603 have
https://cv.nmhealth.org/long-termable to provide this vaccine to our
care-guidelines/ and information
about Moderna is available here.
Over the next few months, New
Mexico will receive limited supplies
of COVID-19 vaccine. The entire Phase 1 (1a, 1b, 1c) of vaccine
distribution in the United States will
be reserved for specific populations
while supplies are limited. During
Phase 1a, New Mexico and most
other states are vaccinating health
care workers and residents and staff
of nursing homes and other longOur new Siemens MAGNETOM Skyra
term care facilities. The state will
3T MRI is improving the MRI experience
be coordinating the vaccination of
for both patients and doctors. Patients
other workers who provide direct,
benefit from the most modern 3T in the
in-person services to patients, perwest, as well as a wider opening for greater
sons with disabilities, and persons

The QUALITY MRI you demand.

The COMFORTABLE
MRI you want.

comfort and reduced anxiety. In fact, we can
accommodate patients of almost any size and shape.

For doctors, our ultra high-density array enables higher spatial and
temporal resolution for noticeably superior image quality, which
can lead to a more accurate diagnosis.
All at prices much lower than you will find elsewhere.
For a better overall MRI
experience, choose the center
that makes quality, comfort
and convenience a priority.

•
•

Essential workers identified by the
National Advisory Committee on
Immunization Practices
People most vulnerable to significant disease and death from
COVID-19, including seniors,
people with medical conditions
that make them more susceptible to serious illness and death
from COVID-19, and vulnerable
communities that have been hit
hardest by the disease

It will be several months before
the state will have enough vaccine
to vaccinate all New Mexicans in
these categories.
Individuals are encouraged
to pre-register for the vaccine at
cvvaccine.nmhealth.org. Users
should click “Schedule a New Appointment” and then complete the
pre-registration form.

Easy access to
COVID-19
information

cv.nmhealth.org
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living in congregate care settings
who are at risk
of exposure to
the virus or who
handle infectious
materials. Tribal
communities are also beginning
to receive vaccine in Phase 1a and
establishing their own allocation priorities. The state does not expect to
have enough supply to move beyond
Phase 1a until early 2021.
New Mexico will finalize plans
for the remainder of Phase 1 after
reviewing final recommendations
from the Centers for Disease Control and Prevention's Advisory
Committee on Immunization Practices (ACIP) and considering the
amount and pace of distribution of
Pfizer and Moderna vaccine to New
Mexico. Two major groups will be
prioritized in future distributions:

1/28/19 10:08 AM
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New Mexico MainStreet Director Daniel
Gutierrez Elected to Main Street
America’s Leadership Council
By Jessica Maez

New Mexico MainStreet (NMMS)
Director Daniel Gutierrez was elected
to Main Street America’s Leadership
Council on Dec. 10, 2020. The Council consists of
eight elected Coordinating Program members and one
Main Street Design professional who each serve threeyear terms; the Council serves as a liaison between
Main Street America’s Coordinating Programs and
the National Main Street Center (NMSC). Council
members provide insight, advice, and guidance regarding the Main Street
program and the overall Main Street movement.
“My warmest congratulations to Daniel Gutierrez for his election to
the National Main Street Leadership Council,” Economic Development
Secretary Alicia J. Keyes said. “I know his expertise and dedication will
support Main Street America’s continued success while promoting New
Mexico’s MainStreet districts.”
Gutierrez joined New Mexico MainStreet in 2014 and served as Assistant and then Co-Director before he was appointed as Director in 2019.
Daniel has extensive grant writing, research, and community economic development experience in implementing comprehensive community-based
planning, asset-based economic development strategies, and permanent
affordable housing.
“I’m honored to serve on Main Street America’s Leadership Council
where I can be an advocate for all 44 national Coordinating programs as
well as New Mexico’s 31 affiliated districts,” NMMS Director Daniel Gutierrez said. “By serving on this Council, I’ll be able to share the innovative
economic development work being done in our New Mexico districts and
help the NMSC with recovery efforts and new initiatives.”
Gutierrez holds a BA in Anthropology and Native American Studies
from University of California Davis and an MA/PhD Candidacy in Cultural Anthropology from University of Illinois at Urbana-Champaign. Past
academic research experience includes six years of fieldwork studying the
impacts of revitalization and gentrification on low-income communities,
New Mexican identity, space and place, and cultural citizenship in Albuquerque's Historic Barelas Neighborhood. He is also one of the founding
members of the Barelas Community Coalition, a non-profit community-based planning and development organization where he helped initiate
and served as the first Executive Director of Barelas MainStreet.
The National Main Street Center was established as a program of the
National Trust for Historic Preservation in 1980 as a way to address issues
facing older and historic downtowns. Working with a nationwide network
of coordinating programs and local communities, Main Street has helped
over 2,000 communities across the country bring economic vitality back
downtown, while celebrating their historic character, and bringing communities together.
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NMDOH celebrates the implementation
of the Tobacco Products Act
Protecting youth from the sale of all tobacco products

By Matt Bieber
The New Mexico Department of Health gathered virtually on
December 17th with select partners to celebrate the implementation of
the Tobacco Products Act. The Act, which goes into effect Jan. 1, 2021,
increases the minimum legal sales age for all tobacco products in New
Mexico to 21 years. The act also creates new licensing requirements for
tobacco retailers.
To celebrate,
Lieutenant Governor Howie Morales,
state legislators, the Alcoholic Beverage Control Division and Evolvement high school youth advocates gathered to mark this significant
public health victory.
Prior to the Tobacco Products Act, New Mexico was one of only
twelve states without statewide tobacco retail licensing requirements,
despite clear evidence that such policies are effective in reducing the
illegal sale of tobacco products to minors. According to the New Mexico Youth Risk and Resiliency Survey, 1 in 3 New Mexico high school
students reported current e-cigarette use in 2019.
“The need for tobacco preventive policy has been exacerbated by the
e-cigarette epidemic among youth,” said Alcoholic Beverage Control
Division Director Andrew Vallejos. “We’re hopeful this new law will
reverse that trend, keeping our young people away from tobacco products.”
The Act requires all distributors, manufacturers and sellers to be
licensed to sell tobacco products with the Alcoholic Beverage Control
Division of the Regulation and Licensing Department.
In conjunction with the New Mexico Department of Health, the No
Minor Sale campaign was created in 2017 to educate New Mexicans
about illegal tobacco sales and the need for tobacco retail licensing.
Thanks to the work of hundreds of New Mexico Evolvement high
school youth advocates, the campaign has been a resounding success.
Student advocates have held community events to educate youth about
the dangers of tobacco usage. “The Tobacco Products Act means a
safer future for my generation and my state,” said youth advocate and
Los Lunas High School senior Aracely Flores-Ramirez. “I believe our
purpose as humans is to make the world better for those who will come
after us. If we don’t have to worry so much about treating tobacco-related health issues, then we are free to use that time and energy to invent
better technology, create more art, and live better lives. The Tobacco
Products Act will create a better standard of living for New Mexicans.”
To learn more about the No Minor Sale campaign and its endorsement of the Tobacco Products Act, please visit www.nominorsale.com.
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Executive Director of State’s Largest
Public Pension Plan Hit with Ethics
Complaint

By Claudia Armijo
The State Ethics Commission received a complaint alleging
deceit and misrepresentation amounting to serious ethical violations by Wayne Propst, the Executive Director of the Public
Employees Retirement Association (PERA). The 11-page complaint, filed with
the Commission last week by three PERA Board trustees, alleges that Propst
violated the State’s Governmental Conduct Act on January 14, 2020, during
a special PERA Board meeting at which he was seeking the Board’s endorsement of the Governor’s PERA Solvency Bill. The high-profile solvency bill
made significant changes to the state’s public employees’ pension plan, including changes to the annual cost-of-living adjustment (COLA) for PERA retirees.
According to the complaint, during the special meeting, Propst repeatedly
told the board trustees that the solvency bill contained a “compounding” profit-share COLA, all the while knowing otherwise. The PERA Board meeting
was livestreamed and video recorded and is archived on the association’s website. The complaint alleges and cites at least three times in the video recording
where Propst tells the Board that the profit-share COLA will be “compounding,” including the quote, “Also, I want to just be very clear, the profit-share
portion of the COLA recommendation is compounding…”
The trustees allege that Propst deliberately misrepresented to the board
that the bill had a “compounding” feature in order to more easily get the
board’s endorsement, and that Propst knew the board would not endorse
changes to the COLA that removed the compounding feature. The PERA
retirees’ COLA has been compounding for decades and the Board has never
endorsed legislation that would remove the compounding feature. Other than
choosing “the path of least resistance in order to easily secure the Board’s endorsement,” the trustees say Propst’s motives for the deception are unknown,
irrelevant, and “cannot and should not justify his deceit.”
The complaint states that only when specifically questioned by a board
member about the missing compounding COLA provision did Propst admit
the bill needed an amendment to provide the compounding feature (which
he had been telling the board was already in the 91-page bill before them for
endorsement consideration). The complaint further states that even after being
forced to admit the compounding provision was missing from the bill, Propst
made no apologies and provided no explanation for not telling the board that
the bill before them for endorsement would not have included a compounding
COLA. The trustees assert that, had they relied on Propst’s false assertions
about the COLA, they would have inadvertently endorsed a bill removing retirees’ compounding COLA, something Propst knew they would never knowingly support. The complaint points out that PERA retirees have received a
compounding COLA for decades because it is the single mechanism enabling
the retirees to retain their spending power through rising healthcare costs and
inflation.
More than two weeks after the January 14, 2020, PERA board meeting,
the Governor’s PERA solvency bill was amended in the Senate Public Affairs
legislative committee to include the required compounding provision. The
bill ultimately passed the legislature and became effective July 1, 2020. The
high-profile legislation made a number of changes to the retirement plan for
public employees, including replacing the former compounding COLA with
the new profit-share compounding COLA.
The State Ethics Commission sent a copy of the complaint to Propst seeking his response to the allegations. The Commission rules give a respondent 15
days in which they may reply to a complaint or move for dismissal. IN a letter
to the Commission, Propst requested additional time to respond, citing the
holiday business closures hampering his ability to timely secure legal representation from the State’s Risk Management Division. Commission rules provide
that if a state employee is subject to a complaint alleging a violation occurring
in the performance of his or her duties, the employee is entitled to representation by the State’s Risk Management Division. The division contracts with
private lawyers throughout the state to provide legal representation to state
agencies and their employees. Unlike other state agencies, the PERA trust
fund—not the state’s general fund—pays the annual premiums to the Risk
Management Division for such legal representation services. Propst’s response
to the complaint allegations is now due January 20, 2021.
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NMDOT D1 Employees of the Month
November 2020
By Ami Evans

Employee of the Month- Bernie Sotelo
Bernie is an awesome employee, hard worker, trustworthy and reliable with great customer service.
Whenever a utility company needs to shut down a
roadway, he will work extra hours to assure compliance with traffic control guidelines. Always stepping
up to review as many permits as possible to minimize
driving time. Even rearranging his schedule to ensure adequate times to
meet with customers on their own time schedule. The District often receives compliments from the public about the amazing job Bernie does,
D1 is grateful to have you as an employee.
Supervisor of the Month- Andreas Linnan
When the Local Government Road Fund Coordinator position was vacated, Andreas assumed
all duties. Andreas makes sure to ensure the grant
agreements with local entities were fully executed
and disbursements/reimbursements are paid in a
timely manner. Even working overtime to review
all 43 grant agreements, checking them for accuracy, status, and timely
execution. LGRF Coordinator is a very important position and the vacation of the position proved problematic for the District your wiliness to
step up and assume the duties was vital to ensure success of the program.
The District is appreciative of everything you do.
Crew of the Month-Las Cruces Construction

The Las Cruces Construction team has done an amazing job completing construct projects within the Las Cruces Metro area. This crew is
well trained and managed completing highly publicized and even controversial projects. The end results of these projects have been well received
by all. The scope of these projects range from striping and signing,
roadway and bridge preservation, to full roadway reconstruction. Working on interstate projects as well as state routes this crew has built good
relationship with other government agencies such as City of Las Cruces
and Dona Ana County. This has allowed a very productive partnership,
able to share of information and resources providing excellent products
for use by travelers.
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New Mexico Film Boasts an Outstanding 2020 and Looks to
Create Excellence in 2021

By Jennifer Esquivel
al $1 billion in production spend
As we welcome in
over 10 years, an additional 1,000
2021 and look back
production jobs, and construction
at 2020, one thing is clear, New
of up to 10 new stages, post-proMexico must diversify its economy
duction services, production offices,
and one way of accomplishing this
mills, backlots,
is investing in and suptraining faporting the state’s film
cilities, wardand television industry.
robe suites, a
Despite COVID-19
commissary,
and a challenging year for
and other flex
the entire globe, the New
buildings to
Mexico film and television
support their
industry forged ahead
growing numwith investments into our
ber of produclocal economy and job
tions in New
creation. This fast-starting
Mexico.
industry is bringing jobs
The New
to the state now when we
Mexico
Film
need them most.
Office continIn January 2020, New
Buffalo 8
ues to work with its partners to
Mexico started the year strong
provide valuable opportunities in
with two of our cities named on
order to build and advance New
MovieMaker Magazine’s “Best
Mexico’s crew base through exPlaces to Live and Work as a MovieMaker” annual list. Albuquerque isting and new programs like the
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work as well as a destination to visit. stage and studio space ready to go.
From the beauty of our state on
We have trained crews standing by.
camera, the mention of our state in There is pent up demand today to
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Department of Finance and
Administration, Local Government
Division Announces NM EDGE Graduates
By Brenda L. Suazo-Giles
The Local Government Division (LGD), Budget and Finance Bureau is
pleased to announce its graduates:
•
•

Cordelia Chavez, Budget and Finance Analyst, has earned the New Mexico
Public Finance Professional (NMPFP) certification.
Michael Steininger, Special Director, has earned the New Mexico Certified
County Commissioner (NMCCC) and Advocate for Public Ethics (NM CAPE)
certifications.

These certifications were obtained through the New Mexico Education Designed to Generate Excellence in the Public Sector (NM EDGE), a
service of NMSU Cooperative Extension Service. This program is open to
public servants in New Mexico and is designed to provide a comprehensive
course of study to administrators, managers, elected officials, and staff in
local, tribal and national government. Participants can acquire and apply
the best practices and theory to their management behaviors and strategies
using the highest professional standards.
Cordelia obtained her NMPFP by successfully
completing 24 classes and a culminating experience
expressed through a Mini-Portfolio. The range of
classes consisted of Accounting Key concepts, Knowing your Government, Internal Controls for Finance
and Purchasing and Economic & Revenue Forecasting.
Cordelia is the first LGD Budget and Finance Analyst
to obtain this important certification and has blazed a
trail for other bureau employees to follow. She plans
Cordelia Chavez, Budget and on utilizing the knowledge she has gained to enhance
Finance Analyst
the budget and finance training she provides to local
governments.
Michael obtained his NMCCC by successfully
completing 22 classes and a Mini-Portfolio. The
range of classes consisted of Roles and Responsibilities of the County Commissioner, Knowing Your
Government, Ethics, County Services and Functions
Parts I and II. For the NMCAPE he successfully
completed 9 classes and a Mini-Portfolio. A range
of classes consisted of Ethics: Know the Law I and
II, Promoting Civility, Ethical Leadership, and Right
Michel Steininger,
versus Right (Ethical Dilemmas). Michael previously obtained Special Director
certifications for Certified Treasury Official (NMCTO) and Certified Public
Manager (CPM). Michael’s CPM Capstone Project was to write the first two
classes of the New Mexico Public Finance Professional (NMPFP) program.
Michael instructs the first four courses in the NMPFP curriculum. Michael
teaches public finance and budgeting class for NM EDGE. He also serves as
LGD’s representative on the NM Certified Public Manager Advisory Board.
Due to the COVID-19 Public Health Emergency, the traditional graduation was moved to a virtual setting which took place on December 18, 2020
at 10:00 am. Congratulations, Cordelia and Michael!
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New Mexico Forestry Division Reminds
Residents to Properly Dispose of Ashes
or Coals to Prevent Winter Wildfires
Ongoing severe drought conditions a major concern

By Wendy Mason
Winter is here and more New Mexicans are using wood stoves and fireplaces
to heat their homes. The Energy, Minerals and Natural Resources Department’s
(EMNRD) Forestry Division wants to
remind residents to make fire safety a top
priority when disposing of hot ashes or
coals to prevent winter wildfires.
Iron Works Fire caused by hot ashes in
March 2019, Valencia County
“New Mexico’s severe drought conditions
are a major concern as it significantly increases the potential for a winter
wildfire to devastate families and communities,” said State Forester Laura McCarthy. “It is essential that anyone using wood stoves, fireplaces,
and fire pits take precautions and refrain from dumping hot coals or ashes on the ground. One small gust of wind can quickly carry hot embers
to nearby vegetation and homes.”
According to the National Fire Safety Administration, approximately
193,000 residential fires spread beyond the source across the U.S., and
six percent of those fires are caused by embers or ashes that were not left
to cool or placed in unsafe containers. Ashes and coals from fires can remain hot enough to reignite for several days. So far this year, ten wildfires
have been caused by improper disposal of hot ashes in New Mexico.
The following is recommended for
proper disposal of hot coals or ashes:
•
•
•
•
•
•

If possible, allow ashes to cool completely in your fireplace or wood stove for 2-3
days before removing them.
Use a shovel to place ashes or coals in
a metal can, slowly soak the ashes with
water, then cover tightly with a metal lid.
Example of hot coals in firepit
Keep the metal can outside, at least 10 feet
away your home, and keep it clear from combustible materials.
NEVER place other combustible materials in the container.
DO NOT place hot coals or ashes in paper or plastic bags, cardboard boxes, plastic garbage cans or other combustible containers.
ALWAYS use water and a shovel to churn and stir outdoor fire pits or
campfires until they are cold to the touch.

Following these simple steps could help prevent unintended wildfires
that threaten lives and property. For more wildfire prevention tips, go to
http://www.emnrd.state.nm.us/SFD/ and click on our Fire Prevention
Program tab.
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Hobbs Field Office Manager Sharron
Johncox Retires After Serving New
Mexico for 31 Years

By Aileen O’Catherine
When Sharron Johncox was hired as office
manager for the WCA’s first field office in Lovington,
it was 1989 and the office had only just opened. The
New Mexico Workers’ Compensation Administration
was just three years old, and was under what was then
called the New Mexico Department of Labor (DOL),
which is now called the Department of Workforce Solutions. (The agency
was under DOL until the Legislature made the WCA independent in 1990).
When the state legislature tasked the WCA to open field offices throughout New Mexico, State Senator Billy McKibben of Lovington ensured
the agency’s first field office opened in his hometown, bringing jobs to the
southeastern part of the state. The opening happened so fast that the office
was located in the only space available, a crowded room in the basement
of the Lovington Courthouse. At one point,
there were as many as nine employees in its
limited space. “We were on top of each other,”
laughed Johncox. “They had to find us another
building, and that’s how we ended up in the
old Lovington library.” But because the library
required renovation, the move to that space
didn’t occur until 1992. Court hearings took
Sharron (Peacock) Johncox with
place in the basement room, along with daily
then-WCA Director Gerald Stuyvesant
office business.
Although Hobbs has a larger population than Lovington, Johncox suspects the office wasn’t located there because of Senator McKibben and his
power to persuade. “The community was crazy about him,” Johncox recalls.
They were also crazy about then-WCA Director Gerald Stuyvesant. “When
he would come down to Lea County, it was like the president was here.
Employers loved him and Deputy Director Toby Wright,” she said. It was
Wright who interviewed and hired Johncox for her position with the agency.
From 1989 to 2017, she commuted the
25-minute drive from her home in Hobbs
to the office in Lovington. It was a welcome
change to have the field office in Hobbs.
“Hobbs is the heart of the community for
Lea County,” Johncox said. She oversaw the
Lovington Field Office in its second
location, 1992-2017
office’s relocation to Hobbs in 2017.
“Sharron has been the backbone of the southeastern field office,” said
Field Office Manager Peggy Tafoya. “It’s been a pleasure to work with her
all these years. She’s the consummate professional.”
In the past year, after reaching her 30-year mark with the agency, Johncox started to consider retirement so she could spend more time with her
family. She has two daughters and a son, as well as five grandchildren and
six great-grandchildren. With family in Fort Worth, Midland and Hobbs,
she will now have lots of time to travel for visits. Living in a rural area, she
is used to spending a lot of time getting from one place to another, so won’t
mind the drives. “It’s not a big deal to drive 1.5 hours to Midland for dinner
or shopping,” she said.
Spending 31 years with the WCA has been a rewarding experience for
Johncox. “The New Mexico Workers’ Compensation Administration is truly
concerned for the stakeholders of the system, changing when needed and
growing,” Johncox said. “Throughout the years I’ve seen how the workers’
compensation system in New Mexico has continually improved,” she said.
Charlene Roberts, office manager for the Farmington field office, said
of Johncox, “We have worked together for over 29 years and she is always
pleasant and ready to learn something new. They do not make employees
like Sharron anymore. She is one of a kind.”
The Detroit, Michigan native has spent most of her life in southeastern
New Mexico, and has no immediate plans to leave. Hobbs is her community,
and she expects to devote more time to it in retirement. Johncox’s last day
with the agency was December 31.

2021 Brings New Beginnings, New
Opportunities
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By Carolyn Fittipaldi
2020 was a challenging and unpredictable year for nearly everyone.
With the New Year, many of us are looking forward to a better 2021 and
beyond.
“The beginning of a new year is an opportunity to look to the future,”
said Ted Miller, Executive Director of the Education Trust Board of New
Mexico, the state agency that administers The Education Plan®. “Planning ahead is one of the most important steps in setting a course for the
future. This New Year, we encourage you to look beyond just the next 365
days. Saving for future education costs is a positive step for you and your
family.”
“A 529 college savings plan is for everyone—regardless of how much
you are able to save at first,” added Miller. “Studies have shown that students who have as little as $500 saved for college are three times as likely
to attend college and four times as likely to graduate. Your future thinking now can vastly improve the employment and earning opportunities
available for your children or grandchildren in the future. We encourage
everyone to start 2021 with a new philosophy and renewed dedication to
saving for education.”
A college savings plan with The Education Plan® can be opened with
as little as $1 and you can make contributions whenever you choose. Any
contributions that fit with your goals and budget will make a difference.
Contributions are tax-deductible from New Mexico state income tax and
grow tax-free, and there is no tax when funds are used for qualified education expenses.
Funds can be used to cover tuition, room and board, meal plans,
computers and software at universities, community colleges, professional
schools and trade schools.
To learn more about the Education Plan®, visit theeducationplan.com.
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The New Mexico Department of Game
and Fish’s Share with Wildlife Program
has Selected 11 Wildlife Projects for
Funding Starting in 2021.

My New Year’s
resolution list:
save money

start a budget
call Homewise!
Of all the things you can do to improve your
financial wellbeing, becoming a homeowner is
one of the most rewarding. Get started now on
your path to owning a home--Homewise is here
to help! A local nonprofit, Homewise has helped
thousands of New Mexicans become successful
homeowners. We can help you prepare for and
achieve your dream of owning a home.

Check off your list by calling
or visiting us online:

505.983.9473
www.homewise.org

The Share with Wildlife program funds projects up to $50,000 in four
categories: habitat enhancement, biological and ecological research studies, wildlife rehabilitation and wildlife education.
During 2021, the program will support one habitat project, six research projects, two education projects and two wildlife rehabilitation
centers’ education and rehabilitation activities.
The habitat project focuses on constructing beaver dam analogs along
a stream in the Carson National Forest to improve habitat quality for
many species, including the northern leopard frog. The research projects
focus on a variety of Species of Greatest Conservation Need, including the lesser long-nosed bat,
pinyon jay, Rio Grande chub, Rio Grande sucker,
Sacramento Mountain salamander and several
species of terrestrial snails.
The research projects will help answer important questions that Department non-game biologists need answered about a diversity of terrestrial
and aquatic species, said
Ginny Seamster, Share
with Wildlife coordinator.
Potential beaver dam analog conFor example, the longstruction site on the Rio Grande
del Rancho.
nosed bat project entails
data collection on two bat species migrating
to southwestern New Mexico during summer
months.
“Very little is known about the demographics
and ecology of these species during the time
they spend in New Mexico,” she said. “AddiOne grantee is working on monitionally, the draft post-delisting monitoring
toring the lesser long-nosed bat in
plan crafted by U.S. Fish and Wildlife Service
the Big Hatchet Mountains. Photo
provided by Dr. Theresa Laverty.
for the lesser long-nosed
bat requests that the
Department assist with monitoring at a major day
roost in the Big Hatchet Mountains.”
The education projects boost environmental education, including lessons related to New Mexico’s
wildlife and important habitats, for K-12 students
in northern and central New Mexico. The rehabilitation centers receiving funding in 2021 are the
New Mexico Wildlife Center in Española and the
Wildlife Rescue Inc. of New Mexico in AlbuquerNew Mexico Wildlife Center reque.
habilitation staff holding an eagle
Any questions about the newly funded projects at the Center in Espanola. Photo
provided by Melissa Moore.
or how to
apply for 2022 funding should be
submitted to Share with Wildlife
Coordinator Ginny Seamster at
virginia.seamster@state.nm.us.
The call for proposals for 2022
projects is planned for release in
Wildlife Rescue Inc. of New Mexico volunteer with a
Spring 2021.
Sharp-shinned hawk used for education at the center.
The list of 2021 projects and
projects from previous years can be viewed on the Share with Wildlife
webpage: www.wildlife.state.nm.us/share.
“The Share with Wildlife program receives many more proposals
than it can fund,” said Seamster. “The Department would like to fund
more of the excellent proposals that are submitted to Share with Wildlife
annually. In the past few years, the program has been able to fund at most
just over half of the proposals submitted, often funding closer to a third.”
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Non-Tech Tools for a Productive New Year

By Nick Mandel
As we enter 2021, I’d love to
ness School cites that while more of
provide a list of predictions and
us rely on technology to work, older,
forecasts for the upcoming year. But
less heavily dependent technology
reflecting on how well my forecasts
formats can be just as helpful.
and projections for 2020 went,
Predictably, the study says, we’re
admittedly pre-covid, I’ll
more prone to
take a pass, ask for foruse text messaggiveness, and hope I can
es or emails to
offer something more
communicate,
useful.
but if we want
Rather here are
to more closepractices and trends
ly bond and
happening in the work
connect with a
Source: Joy-Lynn Ruiz, Georgetown
world, research based,
person, a phone
that might prove helpful to you and
call is better.
yours in the work year ahead.
200 people were asked in one
What’s Your Preferred Work
experiment if they were to reconStyle?
nect to an old friend or acquainVirus or not, more of us will
tance what their preference would
continue working remotely and in
be. They cited text or email while
collaboration. While remote technol- acknowledging a personal live call
ogy is evolving, and we are adapting would probably be more effective but
to working with others in this differmore awkward as well. Then, they
ent venue it remains challenging and were randomly assigned to make
novel.
email or phone calls. The research
Rebecca Zucker, writing in HBR, found those that made the phone
explores collaboration particularly as calls went surprisingly well.
it concerns when we’re new to each
They did another test asking
other and have yet to understand
people to communicate personal
how each other thinks, our personal- but not intimate thoughts to others
ity traits, and other distinctions that
via live text chat, video and phone.
make us individuals.
Those participating did not expect
She describes one client, who
any difference in what format was
after repeated attempts to accelerused and again, interestingly, those
ate the workflow of a team came
who could see or hear other voices,
clean with his own cheat sheet. He
through video or phone had deeper
provided team members with a
and more meaningful emotional
“User’s Guide to Raj,” describing his connections with each other.
strengths, weaknesses, work preferFinally, the preconception that a
ences and other expectations and
phone call would take longer or be
invited the same from his colleagues. more time-consuming fell. The study
In doing so Raj was minimizing the
found the time taken for a phone call
time others would need to underwas about the same as emails or texstand and get acquainted with him
ting. In an era where communication
and his work patterns and allowing
can be dominated by text and email,
others the same courtesy so that all
findings suggest the human voice
could benefit in a timelier manner.
leads to stronger relations.
It’s similar to that exceptional su- Personalize Your Workspace
pervisor or even co-worker that not
The perfect workspace favors esonly lays out their expectations but is sentials outside of the usual required
upfront enough to say I also have my office equipment. Natural light
limitations. I’m going to place them
or lighting that mimics it, plants,
out for all to be aware. And by show- flowers or other natural elements, a
ing that authentic self, it will hasten
good task lamp and an environment
the adjustments, corrections and
where you can control external noise
understanding needed by all team
provides a 25% improvement in
members in getting the right stuff
mental function and memory recall
done. It will provide an increased
says environmental psychologist Lily
level of communication, trust and
Bernheimer of Space Works.
productivity.
And whether you occupied an
Phone Calls over Text Messages individual office or where in a maze
Interesting research from the
of mass cubicles, one thing was
University of Texas, McCombs Busi- assured. Despite identical walls and

work surfaces, each station contained
unique elements that were a part of
the worker's individual identity.
Similarly, working by remote
includes some of those same characteristics of a standard uniform;
monitors, keyboards, mouse desks
and chairs.
Now consider the curious. If you
want more production and generation in the home office what can you
do? You further customized your
workspace with individual attributes
that mean something to you. Favorite screensavers, photos, art decor
and other unique and exclusive items
that were part of our former workstation can provide further WFH
benefits.
One research finding conducted
by the University of Exeter, workers
were offered an office decorated by
the researchers themselves, an office
that the subjects in the experiment
decorated, and a third office that
subjects decorated themselves only
to have the researchers re-decorate
themselves later.
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You can predict which group of
employees were most productive.
The group who decorated their own
workspace out produced the other groups by a massive 32%. And
the third group whose offices were
re-decorated? They just got very
aggravated.
Research like this and other
discoveries will help us get by and
bring some value during this destructive period. Former Chief of Staff
to President Obama and Mayor of
Chicago, Rahm Emanuel is quoted, “You never let a serious crisis
go to waste. And what I mean by
that it's an opportunity to do things
you think you could not have done
before.” While it’s questionable what
the next chapter of the COVID
21 soap opera will bring, we can
approach it with the perspective of
what we can be doing differently or
better. Consider that way of thinking
as you move along in 2021.
Nick Mandel can be reached at promandel@
gmail.com
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The PRC and CYFD Joined Together to Help
Families this Holiday Season

Call
There are so
Santa Fe
many alternative RideFinders
transportation to find out
how to use
options for
them all!
getting around
New Mexico!

By Liberty Manabat
This year has been particularly
challenging for so many people,
especially those who were directly
affected by COVID-19.
This week, the PRC worked
together with CYFD to help families
and kids have a Merry Christmas.
PRC employees donated gifts to
children whose names were provided
by CYFD. Cash donations totaling
$865 were also collected to be used
to purchase holiday gifts for other
children in the community.

505-988-RIDE
505
988 RIDE (7433)

•
•

Santa Fe Trails

505-955-2001
www.takethetrails.com

Rio Metro RTD
866-795-RAIL (7245)
www.riometro.org

NMDOT Park & Ride
505-988-7433
www.nmparkandride.com

NORTH CENTRAL RTD
1-866-206-0754
www.RidetheBlueBus.com

Danielle Jimenez, PRC, and Sally Gonzales,
CYFD, collected the donations on 12/17/20.

New Mexico State Parks to Remain
Open for Day-use to New Mexico
Residents Only

us.com

Find out more about
trying the buses,
the train and other
alternative forms of
transportation

Jan. 11 to Feb. 7, 2021

… and
• reduce traffic
congestion
• reduce use of fossil
fuels
• improve air quality
• enjoy the health
benefits of walking,
bicycling and using
mass transit
Save money, relax,
and
Enjoy the Ride!
Give alternative
forms of
transportation a try.
A service of SFT-CSF
made possible through
a grant from the Federal
Transit Administration in
cooperation with NMDOT

Santa Fe Trails

By Christina Cordova
On December 31st, the Energy, Minerals and
Natural Resources Department’s (EMNRD) State
Parks Division announces that day-use will remain
open at 32 State Parks for New Mexico residents only pursuant to the
December 30, 2020 Public Health Order. El Vado Lake, Morphy Lake,
and Manzano State Parks remain closed due to seasonal closures. All
camping reservations will be cancelled and refunded through January 29,
2021.
It is important for visitors to continue to check for details on specific park hours of operation and additional information before visiting.
Check the State Parks website and know before you go.
State Parks advises the additional guidance is still in place:
Limitations on Visitors:
Only New Mexico residents may enter New Mexico State Parks.
Visitors must show either a valid New Mexico license plate, a New
Mexico driver’s license or ID card, a New Mexico vehicle registration, a
federal document attesting to residency, or a military ID to be admitted
to a State Park.
Additional guidance:
•

•
•
•
•
•
•
•
•
•
•
•
•
•

Wearing a mask or cloth face covering is mandatory in public settings
except when eating, drinking, or swimming or unless a healthcare provider
instructs otherwise, and violators could face citations and $100 fines for not
complying voluntarily.
Keep groups to 5 people or less
Bring hand sanitizer and additional personal protective equipment
Maintain social distance of 6 feet or more while recreating
Overnight camping is prohibited
Visitor centers and shower facilities remain closed
No campfires or open fires
Trails will be open; some water access is limited at this time due to seasonal
conditions. Access may be limited to adhere to social distancing requirements
No group shelter use or large organized events, in accordance with continued restrictions on mass gatherings
Playgrounds closed
To limit interactions, please use exact change when paying fees or purchase
a day-use pass online
Limited concession operations
Recreate responsibly and pack out all trash
Follow all safety guidelines when boating or swimming

All current park information can be found on the State Parks Division
website, http://www.emnrd.state.nm.us/SPD/
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Department of Finance and Administration Recognizes 2020 Local Government
Budget Conference Award Winners
By Henry Valdez and Brenda Suazo-Giles
keeping everyone safe,”
said Acting Secretary Debbie Romero.
A highlight of the
November 2020 Virtual
Budget Conference is the
budget awards to local
Village of Ruidoso, 2020 LGD Director’s Award
governments. These awards
Winner - Municipality
honor those who have demonstrated teamwork, ongoing communication, strong leadership and
who have strived for excellence in
advancing their entity’s mission and
goals to serve their communities’
needs better while meeting statutory
budget and finance requirements.
2020 Award Winners:

Chaves County, 2020 LGD Director’s Award
Winner - County

The New Mexico Department of
Finance and Administration (DFA),
Local Government Division (LGD)
held its annual Budget Conference
on November 16th through 20th,
2020. The conference provides budget and finance-related training to
local government finance staff and
officials from the 33 counties, 106
municipalities, and 200+ special
districts throughout the state. It is a
yearly testament to the LGD Budget and Finance Bureau’s mission
in assisting officials and employees
of the local public bodies in New
Mexico to maintain budget and
fiscal integrity.
“We continue on our promise
to design, develop, and increase
our trainings for local governments
and special districts. Our LGD staff
did an outstanding job pivoting
this year’s conference to a virtual
platform to provide training while

LGD Director’s Award:
Chaves County
Village of Ruidoso
Albuquerque-Metropolitan Arroyo
Flood Control Authority (AMAFCA)
The LGD Director’s Award recognizes the
local governments that have exhibited high
performing standards, outstanding budget,
and financial reporting, setting a standard for
their peers.
Rising Star Award:
• Valencia County
• Village of Hatch
• East Pecos Mutual Domestic Water Consumers Association
Rising Star Award recognizes the local governments who demonstrated progress in budget
management standards, improved quality of
budgets, and financial reporting. It also recognizes significant strides in overcoming budget
and financial challenges.

AMAFCA, 2020 LGD Director’s Award
Winner – Special District

Village of Hatch, 2020 Rising Star Award Winner – Municipality

•
•
•

“We would like to congratulate
all of the 2020 local government
budget award winners. Their
commitment to budget and finance
excellence benefits their local
communities and New Mexico as
a state. We look forward to next
year’s conference and assisting our

Round the Roundhouse

East Pecos MDWCA, 2020 Rising Star Award Winner –
Special District

local government partners however we can,”
said LGD Division Director Donnie Quintana.

We’ve got it
from here.
Just drop off your documents and a tax pro will do the rest.
Review and approve your completed return from home.

1010-D N. Riverside Dr.
Española, NM 87532
505.753.4866

www.facebook.com/roundtheroundhouse

Valencia County, 2020 Rising
Star Award Winner - County

2109 Cerrillos Rd.
Santa Fe, NM 87505
505.473.7591
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Charging Station Installation Complete
Available for government, private electric vehicles

By Thom Cole
General Services Secretary Ken Ortiz announced Monday that his
department has completed installation of 30 electric vehicle charging
stations on state government campuses across Santa Fe.
The ChargePoint stations are now available for use by both government and private vehicles, including those of state employees.
A total of 30 stations were installed in the parking areas of the Bataan,
Apodaca, Montoya, Lujan, PERA, Lamy/Wallace, T-187/Motor Pool,
Carruthers/Archives and Anaya buildings. The Facilities Management
Division of the General Services Department (GSD) oversaw the work.
“The charging stations will serve the growing number of electric
vehicles being used by state government as it moves to reduce its
climate-warming emissions,” Ortiz
said. “Hopefully, the stations will
also encourage increased electric
vehicle use by state employees and
the general public.”
GSD this year purchased 33
all-electric sedans, its first for the
department’s Motor Pool, which provides vehicles for much of state government. The installation of the charging stations will allow for broader
deployment of electric vehicles across government. GSD will seek $1
million in funding next year to continue its transition to electric vehicles.
Gov. Michelle Lujan Grisham has made combatting climate change
a priority of her administration, with a goal of achieving at least a 45
percent reduction in the state’s greenhouse gas emissions by 2030 when
compared to 2005 levels
Installation of the charging stations was funded by a $1.5 million
appropriation to GSD by the Legislature. The Facilities Management
Division contracted with HEI Inc. to construct the stations.
A total of 22 ChargePoint CT4000 stations and eight CPE250 stations
were installed. The CT4000 stations can charge two vehicles at a time,
providing 25 miles of range per hour of charge time. The single-vehicle
CPE250 stations are fast chargers and are capable of providing some
vehicles with an 80% charge in less than an hour.
“The construction of the electric vehicle charging stations is just one
way that GSD’s Facilities Management Division is helping to reduce climate-warming emissions,” FMD Director Anna Silva said. “FMD’s State
Buildings Green Energy Project also will cut utility bills in half for more
than 30 buildings in Santa Fe.”
The State Buildings Green Energy Project is a $32 million solar power
and energy-efficiency initiative that got underway last year. Rooftop solar
power installation has been completed on 16 buildings, and construction
of three large parking lot solar power projects is expected to begin within
the next couple weeks.
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Missing and Murdered Indigenous
Women and Relatives Task Force
Releases Final Report and
Recommendations to the Governor

By Sherrie Catanach
The New Mexico Missing and Murdered Indigenous Women and Relatives (MMIWR) task force releases its final report and recommendations to
Governor Michelle Lujan Grisham. The MMIWR task force was convened by
the New Mexico Indian Affairs Department in 2019 following the passage of
House Bill 278, which called on the state to research the crisis of missing and
murdered indigenous women and relatives.
     This issue which has been identified as a national epidemic has come to the
forefront as the numbers of abductions and murders of American Indian and
Alaska Native women has received national attention through the advocacy
of family members and grassroots organizations. Nationally, native women
and girls are nearly twice as likely to experience violence as their non-native
counterparts. In the southwest region, 46% of native women have reported
they have been the victim of sexual assault or violence in their lifetimes. And
the most disturbing finding is that murder is the third leading cause of death
for American Indian and Alaska Native women.
“We honor and acknowledge the strength and perseverance of all survivors
and families who have shared their experiences and testimonies with the task
force and helped to guide us with recommendations for the final report that
will be submitted to Governor Lujan Grisham,” said Secretary Lynn Trujillo.
“The statistics are alarming; it is our responsibility to continue our work towards identifying and breaking down systemic barriers while working towards
creating safe spaces for our indigenous women and relatives.”
“On behalf of the Navajo Nation
Office of the President and Vice President, we extend our appreciation to Gov.
Michelle Lujan Grisham, the task force
members, partners, and volunteers, who
collaboratively gathered data, provided
testimonies, analyzed data, and provided
recommendations regarding the Missing
and Murdered Indigenous Women and
Relatives crisis that affects each of our lives
and tribal communities. It requires patience, unbreakable focus, and unconditional commitment to identify gaps and barriers that families, survivors, and
victims’ encounter. Our work continues within each of our tribal communities,
but together with faith and dedication, we can heal, restore, and reunite families,” said Navajo Nation First Lady Phefelia Nez.
Over the past year, the MMIWR task force worked in collaboration with
tribal governments, tribal law enforcement, and the U.S. Department of Justice. The task force has worked to determine the scope of problems, identify
barriers, and create partnerships to help improve processes for reporting and
investigating cases of missing and murdered Indigenous relatives.
Missing & Murdered Indigenous Women and Relatives Final Report:
https://www.iad.state.nm.us/wp-content/uploads/2020/12/NM_MMIWR_Report_
FINAL_WEB_v120920.pdf
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December Job Training Funds Announced
By Bruce Krasnow

Photo courtesy of X2nSat

The Job Training Incentive Program
(JTIP) Board approved funding for
eight businesses in support of a total
of 87 employees in December, (71
trainees and 17 interns), Economic
Development Department Cabinet
Secretary Alicia J. Keyes announced
on December 21st.
Companies funded this month
hail from Albuquerque, Las Cruces,
and Santa Fe. Trainee wages run
from $19 to $57 per hour and intern
wages from $17.50 to $22.50. The
eight companies funded are a great
representation of the diverse and
high-tech industries that make our
economy resilient and will help New
Mexico weather the post-pandemic

economic recovery.
December JTIP funding was
provided to:

Beck & Bulow Buffalo LLC, Santa
Fe, 6 trainees. Beck & Bulow produces
high quality meats and is expanding
their manufacturing and productions to
a new location in Santa Fe. The company has also leased 660 acres in San Miguel County, where they raise grass fed
and finished bison without hormones,
antibiotics, or steroids. This is the first
JTIP award the company has received.
Award Amount: $41,000.00; Average
Salary: $19.25
The Boeing Company, Albuquerque, 34 trainees. Boeing is the world’s
largest aerospace company and leading
manufacturer of commercial jetliners,
defense, space, and security systems.
Amount Awarded: $1,113,112.40; Average Salary: $57.08
Indica Labs, Inc, Albuquerque, 2
trainees and 5 interns. Founded in Corrales, NM, Indica Labs provides solutions that streamline the image analysis
workflow for digital pathology. They
have experienced significant growth
as more pathologists and laboratories adopt digital pathology systems.
Amount Awarded: $63,431.20; Average

YOU DESERVE SOME

BREATHING ROOM

Salary: $27.65; Average Intern Salary:
$22.12
KiloNewton, LLC, Albuquerque, 4
trainees and 1 intern. KiloNewton is a
unique service-based business providing
technical and engineering analysis and
software design for the renewable energy
sector. Amount Awarded: $95,666.12;
Average Salary: $38.93; Average Intern
Salary: $17.50
National Water Services, Santa Fe, 4
trainees. National Water Services manufactures, installs, and services FreshPureWaters purified water vending systems
in 37 states nationally and in Canada.
They continue to grow with Whole
Foods, their primary customer, and with
natural food co-ops and independent
grocers. Amount Awarded: $35,640.00;
Average Salary: $19.63
Systems Integration, Inc (SSI),
Albuquerque, 1 trainee. SSI is a provider of turnkey contact center and service
desk services and solutions. In November 2019, they opened a contact center
in Albuquerque to support a five-year
contract with TSA. Amount Awarded:
$11,700.00; Average Salary: $22.50
X2nSAT, Inc., Las Cruces, 11 trainees
and 7 interns. X2nSAT is a full-service satellite network operator at the
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forefront of satellite communications
technology. Las Cruces is home to their
second national operation center. They
specialize in serving the specific industry needs and regulatory requirements
for healthcare, utilities, oil and gas,
enterprise, retail, distribution, telecommunications, and maritime. Amount
Awarded: $160,650.00; Average Salary:
$23.18; Average Intern Salary: $17.57
X-Bow Launch Systems, Inc.,
Albuquerque, 9 trainees and 3 interns.
X-Bow is commercializing tactical
launch capabilities for low-cost, rapid
response access to space. They plan to
create numerous positions
throughout
New Mexico
over the next
few years.
Amount
Awarded:
$241,783.00;
Average
Salary:
$42.53;
Average
Intern
FreshPureWaters Dispenser.
Salary: $22.50 Photo credit National Water
Service

Get out of debt faster with a
DNCU Visa Credit Card Balance
Transfer For LIFE!
NO Annual Fees
NO Balance Transfer Fees

LOCK IN A

FOR THE LIFE OF YOUR
TRANSFERRED BALANCES!
Oﬀer ends March 1st
Apply and sign online at dncu.com
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Environment Department and Office of the
Natural Resources Trustee welcome Bruce
Baizel as Legal Director

By Maddy Hayden
The New Mexico Environment Department
(NMED) and Office of the Natural Resources
Trustee (ONRT) welcome environmental attorney
Bruce Baizel to the role of Legal Director.
This new position will advise the Cabinet Secretary and the Trustee
on legal strategies while directing various agency priorities. The New
Mexico Office of Natural Resources Trustee is administratively attached
to NMED.
“Bruce is a national leader in environmental law, regulations and policy,” said NMED Cabinet Secretary James Kenney. “He will further our
efforts to improve public health outcomes for communities while protecting our environment.”
Within NMED, Bruce will focus on Governor’s Executive Order on
Addressing Climate Change and Energy Waste Prevention, including
the Department’s oil and natural gas regulations related to ozone. Within
ONRT, Bruce will work in collaboration with the New Mexico Attorney
General’s office in identifying and pursuing natural resource damage
cases.
“NMED and ONRT are doing strong work on important environmental initiatives, and I look forward to assisting these agencies in securing positive results for all New Mexicans,” Baizel said.
Bruce comes to state government from Earthworks, where he served
as the organization’s Energy Program Director since 2012. He has
extensive experience in oil and gas industry policy and served on the
New Mexico Methane Advisory Panel that met in the summer and fall
of 2019 and that produced a technical document critical to the Environment Department and Energy, Minerals and Natural Resources Department’s efforts to draft nationally leading oil and gas regulations. He also
served on review teams with the State Review of Oil and Natural Gas
Environmental Regulations (STRONGER), evaluating the oil and gas
regulations of Colorado, Louisiana, Pennsylvania and Virginia.

Applications Now Available for 2021-2022
Off-Highway Vehicle Grants

By Tristanna Bickford
The New Mexico Department of Game and Fish
is now accepting grant applications for Off-Highway
Vehicle (OHV) recreation projects and law enforcement patrols.
Federal, state and local government agencies as well as not-for-profit
organizations are encouraged to apply for grants to enhance safe recreational use or mitigate impacts of side-by-sides, ATVs, motorcycles and
snowmobiles on public lands. Law enforcement agencies can apply for
grants to conduct OHV patrols and enforce the provisions of the OHV
Act (66-3-1001 NMSA).
Funds for grants are user-generated revenues from OHV registrations, collected in the state’s Trail Safety Fund and administered by the
Department. Grants will reimburse up to $15,000 for projects starting
July 1, 2021, with final invoices due no later than June 15, 2022.
Grant application forms and information can be downloaded from
the OHV program website http://www.wildlife.state.nm.us/ohv/
ohv-grant-information/. Applications will be accepted via email until
Friday, March 26, 2021. Applications can also be mailed to: OHV Program, 7816 Alamo Road NW, Albuquerque, NM 87120, postmarked no
later than Friday, March 26, 2021.
For further information, please contact the OHV program manager,
Matt Seidel, by phone at (505) 222-4728 or email, DGF-OHVMGR@
state.nm.us
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Employment News Release

By Stacy Johnston
New Mexico’s seasonally adjusted unemployment
rate was 7.5 percent in November 2020, down from
8.1 percent in October and up from 4.8 percent a year ago. The national
unemployment rate in November was 6.7 percent, down from 6.9 percent in October 2020 and up from 3.5 percent in November 2019. Total
nonagricultural payroll employment fell by 58,300 jobs, or 6.7 percent,
between November 2019 and November 2020.
Data can be found online at the following locations:
•

•

https://www.dws.state.nm.us/en-us/Researchers/Data/ Employment-Snapshot

www.jobs.state.nm.us/analyzer

NMDOT District Two Year in Review

By Manon Arnett
While a majority of New Mexico
residents and non-essential businesses
have had to do business differently
this year due to the COVID-19 coronavirus, the New Mexico Department of Transportation District Two
(southeastern New Mexico) construction and maintenance projects have
continued. Essential workers in the
construction, maintenance, and engiUS 82 tunnel
neering sections have continued to provide outstanding service to our state
during the past year during these unprecedented times.
“NMDOT District Two engineering, construction, and maintenance
projects haven’t slowed down; our projects have continued to move forward,” said Alan Briley, District Two Construction Engineer. “Even
though the offices are closed to prevent the spread of the coronavirus, the
projects have moved forward in construction and maintenance as these
areas are essential.”
An overview of projects in southeastern New Mexico in 2020:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

US 285 reconstruction near Loving in Eddy County
US 285 roadway and sidewalk improvements in Artesia
US 82 sidewalk improvements in Lovington
US 82 sidewalk improvements in Artesia
US 82 Tunnel Safety Tabs near Cloudcroft
US 70 sidewalk and pavement improvements in Tularosa
US 60 sidewalk and pavement improvements in Clovis
US 54/70 guardrail improvements in Otero and Lincoln County
US 82 reconstruction from Artesia to Maljamar
NM 176 reconstruction west of Eunice
NM 128 roadway rehabilitation in Lea County
NM 108 bridge rebuild near Texico
NM 18 pavement rehabilitation in Lea County
NM 128 railroad crossing repair work in Jal
Routine maintenance operations such as mowing, sign repair, and the removal of debris within the roadway
Chip seal operations in Curry and Roosevelt Counties

“We have made significant strides last year with these great projects and
will continue to provide valuable work and investment in our region,” said
Francisco Sanchez, Assistant District Engineer Technical Support. “The
teamwork, attitude, and work ethic I have seen from our District employees is impressive under the unique circumstances of COVID-19.”
District Two in 2020 provided a variety of projects to southeastern
New Mexico. The end of the year is an excellent time to look back and
reflect on the District’s accomplishments. Millions of dollars were invested into these great projects in southeastern New Mexico. The work kept
NMDOT, contractors, and local businesses busy and brought tens of thousands of dollars into local economies.
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Significant Emission Increases from Oil and
Gas Operations Confirm Need for Stronger
Rules and Enforcement, Greater Industry
Compliance
Leak rates in New Mexico’s Permian Basin
increased 250% in 12 months

By Justin Garoutt
The U.S. Environmental Protection Agency (EPA), in
conjunction with the New Mexico Environment Department
(NMED), recently conducted helicopter flyovers of the Permian and San Juan
Basins using forward-looking infrared (FLIR) technology to determine emissions trends in oil and gas operations. FLIR technology makes emissions from
oil and natural gas visible to the naked eye. The video data collected during
the flyovers document higher-than-expected leak rates from oil and gas equipment across both basins.
•
•
•
•
•
•
•
•

Permian Basin
9,100 storage tanks observed
505 leaking methane and VOCs
1,400 flares observed
58 unlit and emitting methane and VOCs
San Juan Basin
1,080 storage tanks observed
61 leaking methane and VOCs
63 flares observed
2 unlit and emitting methane and VOCs

Leaks, which include methane and volatile organic compounds (VOCs)
and other air pollutants, were observed from a variety of oil and gas equipment, including storage tanks and flares. The Permian Basin’s overall leak rate
was 5%, an increase from a 2% leak rate observed during 2019 flyovers of
the same area. In the San Juan Basin in northwest New Mexico, the leak rate
was approximately 3%. The San Juan Basin was not included in 2019 flyover
inspections.
The emissions, which mostly result from equipment failures and unaddressed leaks, documented during the flyovers in the Permian and San Juan
Basins are significantly higher than those reported by industry and are in line
with those identified by non-governmental organizations and academia. The
disappointing findings come after 18 months of intensive and ongoing stakeholder discussions with the oil and natural gas industry on reducing methane
and VOC emissions.
“It’s clear that voluntary emissions reductions measures undertaken by
some operators are not enough to solve this problem. This is an undeniable
call to action for our department to strengthen our draft ozone precursor rules
and for every oil and natural gas operator with leaking equipment documented in these videos to immediately get emissions under control,” said NMED
Cabinet Secretary James Kenney. “Ozone levels in the oil and gas regions of
New Mexico are already threatening our most vulnerable population’s ability
to breathe, like children and the elderly, as well as those dealing with complications from COVID-19.”
While the New Mexico Energy, Minerals and Natural Resources Department (EMNRD) is working to enact gas capture rules which will curb 98%
of methane emissions from oil and gas operations, NMED is drafting proposed rules to reduce VOC emissions from the industry. NMED is required to
regulate VOC emissions, but cannot legally regulate methane emissions under
the state’s Air Quality Control Act. NMED’s revised proposed rules will be
released in March of 2021. Upon implementation – and paired with compliance from operators - the EMNRD gas capture rules and the NMED ozone
rules will result in substantial reductions in methane and VOC emissions from
the oil and gas field.
All the FLIR video footage from the flyovers is available through the Department’s interactive methane map and on our YouTube channel. Data in
the methane map includes the name of the operator and geographic location
of the methane and VOC emissions.
NMED and EPA will continue to conduct flyover inspections and make the
video data available to the public using the methane map, YouTube and social
media platforms.
The U.S. EPA and NMED will commence civil enforcement proceedings
in response to the video evidence obtained from the flyovers that depicts potential violations of existing rules and permits.
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Scenic View Rest Area Improvements

By Ami Evans
Scenic View Rest area is
located in District One just west
of Las Cruces of off I-10 eastbound. This rest area recently
received numerous updates totaling around $1.7 million dollars.
These funds were allocated from
the District budgets as well as
cooperation from our District
crews. Tresco Inc. is contracted to maintain all upkeep at the rest area.
Employees clean the restrooms, sweep the area, upkeep the landscaping
and remove all trash deposited by travelers, maintaining its daily use.
During the COVID-19 pandemic employees have also added disinfecting the area to keep all who use it safe.
This rest area does allow for overnight stays for up to 24 hours and during
the pandemic security was provided to
this rest area. Making this space secure
and more enjoyable for the public use.
The Scenic View Rest Area will not
be the only rest area receiving such upgrades. In November and December the
Department will begin improvements to the Lordsburg Visitor Center as
well as many of our other Rest Area located in District One. Many of
which will include the very important ADA improvements but also lighting, pavement preservation and aesthetic improvements.

Thinking about selling or renting your home?

Consider having a 3D Virtual Tour of your home created

-Affordable
- Get more interest in your listing
- 90% of home buyers are aged 35 and younger
- 403% more inquiries from real estate listings
with dynamic visual content
- 49% more qualified leads come from 3D tours

Lisa Hinson- FiveDMedia.com
505-603-8335 lisahinson@gmail.com
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New Mexico Moves Up Nine Positions in
National Ranking of Energy Efficiency Programs

By Maddy Hayden
A new report from the American Council for an Energy-Efficient Economy (ACEEE) ranked New Mexico 24th
nationwide in energy efficiency, a nine-spot improvement
from 2019’s report card, the biggest jump in ranking amongst
states. The state’s work to implement the Energy Transition
Act and its recent adoption of the 2018 International Energy Conservation
Code (IECC) are responsible for the upward jump in ranking.
The report analyzes policies and programs relating to energy efficiency in
all 50 states and highlights the best practices states are taking in five areas – energy-saving targets, vehicle efficiency, building codes, appliance and equipment
standards, and state government initiatives. The New Mexico report card identifies the state’s progress on incentivizing electric vehicles and electric vehicle
charging stations, sustainable building tax credits, and the work of the Climate
Change Task Force as key steps in improving energy efficiency statewide.
“The ACEEE report highlights that our efforts are working to use energy
more efficiently across the economy,” said EMNRD Cabinet Secretary Sarah
Cottrell Propst. “It also identifies areas where the state can improve, which is a
helpful tool as we continue to look for new ways to expand our energy efficiency efforts.”
In addition to implementation of the Energy Transition Act, utilities are
also strengthening efficiency programs in response to the Efficient Use of
Energy Act. The act set a new 2025 target to achieve savings of 5% relative to
2020 sales, raised the cap on efficiency spending, and incentivized utilities to
save energy.
The implementation of the 2018 IECC codes is especially important as
buildings use more than 40% of the total energy consumed in the country.
Adopting the new standards will result in substantial emissions reductions and
energy savings.
The entire ACEEE report can be found here, https://www.aceee.org/research-report/u2011
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At Least Seven Mexican Wolf Pups
Successfully Cross-Fostered into Wild
Packs

Record number of cross-fostered pups captured and collared by
field team
By Tristanna Bickford
The Mexican Wolf Interagency
Field Team (IFT) has successfully
captured and radio-collared seven
of this year’s cross-fostered pups,
documenting record success for the
program. Last spring, members
of the IFT and the Mexican Wolf
Species Survival Plan cross-fostered
a total of 20 genetically diverse wolf
pups from captive facilities into litters of wild wolf packs. As part of
ongoing efforts to record survival of cross-fostered pups, the IFT reports
the following:
•
•
•
•
•

One of two pups cross-fostered from the Phoenix Zoo to the Iron Creek
pack (NM) has been caught and radio-collared.
One of two pups cross-fostered from the Endangered Wolf Center to the
San Mateo pack (NM) has been caught and radio-collared.
Three of four pups cross-fostered from the Sedgwick County Zoo to the
Hoodoo pack (AZ) have been caught and radio-collared.
One of the four pups cross-fostered from the Endangered Wolf Center to
the Dark Canyon pack (NM) has been caught and radio-collared.
One of the three pups cross-fostered from the Endangered Wolf Center
to the Elk Horn pack (AZ) has been caught and radio-collared. Unfortunately, this animal was found dead in December.

These results represent the minimum number of the 20 pups
cross-fostered in the spring of 2020 having survived to date. In 2019, the
IFT captured and collared two out of the 12 pups cross-fostered into the
wild. The IFT has documented that cross-fostered pups have the same
survival rate as wild-born pups in their first year of life (about 50 percent).
“We have documented survival in four out of the seven packs that
received cross-fostered pups this year—and there could still be more.
This is an extraordinary accomplishment by our field team,” said John
Oakleaf, Mexican Wolf Field Projects Coordinator for the U.S. Fish and
Wildlife Service. “The Service would once again like to thank the staff
from the captive facilities, LightHawk, and the Interagency Field Team
who continue to do incredible and visionary conservation work for the
Mexican wolf.”
“It’s exciting to see these results from the team's cross-fostering efforts
this past spring,” said Paul Greer, Mexican Wolf IFT Leader for the
Arizona Game and Fish Department. “We’re continuing to see progress
on numeric recovery while at the same time making progress at infusing
new genetics into the Mexican wolf population.”
Cross-fostering is a proven method used by IFT, a task force comprising federal, state and tribal partners, to increase genetic diversity in
the wild Mexican wolf population. It involves placing genetically diverse
pups less than 14 days old from captive breeding populations into wild
dens with similarly aged pups to be raised as wild wolves. Since 2014,
there have been 50 genetically diverse wolf pups cross-fostered into the
wild. Five cross-fostered wolves have survived to breeding age, resulting
in multiple litters of genetically diverse pups born in the wild. There are
currently 14 genetically valuable cross-fostered wolves that are collared
and alive in the wild that the IFT is actively monitoring. Very likely there
are additional cross-fostered wolves alive in the population that have yet
to be captured and collared. The IFT will continue collaring efforts in
2021 to document additional cross-foster survival.
Read about this year’s cross-foster efforts here, https://www.azgfd.
com/mexican-wolf-population-gets-genetic-boost-with-a-record-20-captive-born-pups-cross-fostered-into-wild-packs/
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SpinLaunch Plans Major Expansion
at Spaceport America
Company developing kinetic launch platform

By Bruce Krasnow
A company that is developing and testing a mass accelerator with the
aim of launching satellites into space orbit, using kinetic energy instead of
rockets, is expanding at New Mexico’s Spaceport America, Cabinet Secretary Alicia J. Keyes announced on December 15th.
SpinLaunch signed a lease at
Spaceport America in 2019 and has
since invested in test facilities and an
integration facility. The company is
now set to hire an additional 59 highly-paid workers and complete the build
of its suborbital centrifugal launch
system for its next phase of developRecently constructed, SpinLaunch’s 10,000 square
ment. SpinLaunch expects to start test foot Integration Facility and Mission Control at
Spaceport America
launches in New Mexico in 2021.
"Spaceport America is the next frontier for innovation," Gov. Michelle
Lujan Grisham said. "It is a magnet for companies on the cutting edge, like
SpinLaunch, and New Mexico is glad for their partnership with and investment in our state. I'm incredibly excited about this latest expansion at the
Spaceport. We've only begun scratching the surface of what's possible in
aerospace technology in Southern New Mexico."
The State of New Mexico, through the Economic Development Department’s LEDA job-creators fund, is supporting the expansion with $4
million, paid out in phases as SpinLaunch reaches economic development
goals.
"SpinLaunch is part of the growing community of businesses creating
jobs and innovating new technologies at New Mexico's Spaceport America,"
Cabinet Secretary Keyes said. "We see the state's space cluster as an important economic driver to diversify the economy with higher-paying jobs in
Southern New Mexico."
The company, expected to spend $46 million of private money in construction and expansion over 10 years, will generate an economic impact of
$239 million over that period of time statewide.
SpinLaunch founder Jonathan Yaney said the technology behind the
company is a cleaner and more affordable way to reach orbit.
"Our technology enables a 10 times reduction in the current costs and
complexities of reaching orbit. As the number of rocket launches rapidly
increases, SpinLaunch uniquely reaches space without releasing pollutants
into critical layers of the atmosphere. We’re satisfying both the economic
and environmental demands of a space industry experiencing exponential
growth. This is the first time in human history we have an alternative to
rockets," Yaney said.
SpinLaunch has also qualified for job training assistance through the
state's Job Training Incentive Program (JTIP). According to Yaney, the
economic development initiatives were essential for a small company like
SpinLaunch, as it works to innovate and bring to market a unique business.
“SpinLaunch will grow into thousands of employees as we develop,”
Yaney said. “When you’re this young of a company, with this bold of a
concept, being able to receive assistance is absolutely essential. This support
was instrumental in deciding to come to New Mexico.”
Sierra County is the fiscal agent for the project and the Sierra County
Commission will consider the LEDA ordinance in the coming weeks.
“Sierra County is excited to collaborate with the Economic Development
Department and SpinLaunch on this project,” Sierra County Manager
Bruce Swingle said. “This project will create 59 new jobs in the region, at an
average salary of $72,322. In a rural community, these high-paying jobs will
have an immediate impact and significantly boost our economy. High-paying jobs mean more revenue for our schools, hospital, and infrastructure.”
Yaney said SpinLaunch will strongly recruit from New Mexico’s universities and is reaching out to NMSU and New Mexico Tech for its talent. As
the company moves toward test launches, its hires will shift toward engineers
and other technical experts.

Where in New Mexico is Dave?
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Can you identify the location of this picture? If so, you may be a
winner of $25 Gift certificate from Joe’s Dining, 2801 Rodeo Rd.
Please submit
the photo location
to rtroundhouse@
gmail.com with the
email subject title
of Photo Contest. All
correct entries will
be placed into a
drawing to select a
winner. Entries must
be submitted by January 29, 2021. Look
in Februarys ‘Round
The Roundhouse
for the winning
announcement along
with another photo contest to enter.
Good luck!
Congratulations
to the December’s
winner, Robert F.
Sanchez. His name was selected in the drawing of correct entries.
December’s photo location was Arroyo Seco south of Espanola
Bon Appetit!

photo credit Dave

Jan. 11 to Feb. 7, 2021		

Page 30						

Create and Connect Campaign

‘Round the Roundhouse

Santa's Helpers, New Mexico State Police, loading up holiday cards to be
delivered to nursing homes and assisted living facilities in the Albuquerque
metro area. This program was through the Aging and Long Term
Services Department’s Create and Connect campaign.
Thank you NM State Police!
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Forestry Division Spring Conservation
Seedling Sale Begins

More than 50 species of trees and shrubs available to order online
By Wendy Mason
The Energy, Minerals and Natural
Resources Department (EMNRD) Forestry Division spring seedling sale kicks
off Monday, December 7, 2020. The
Conservation Seedling program will
have approximately 30,000 trees and
shrubs available for sale on the Forestry
Division website. Uses include windCasa de Arboles (Tree House), Santa Fe
breaks, erosion control, supporting wildlife habitat, watershed restoration, reclamation projects, and reforestation.
“Now is the perfect time for landowners to begin making plans for
spring planting season,” said Carol Bada, Conservation Seedling Program
Manager. “We have more than 50 species of seedlings available for multiple conservation purposes, including the always popular piñon pine and
fragrant lilac.”
One-year-old, small
container seedlings (10
cu inch container) of
the same species are
available in minimum
lots of 49 for $80.
Two-season, large conAbove: Mature lilac in bloom
Right: Piñon pine seedlings
tainer seedlings (40 cu inch
container) are available in lots of 20 for $57. Bareroot
seedlings will be sold for $32 per bundle with a minimum order of two
bundles. There is a $5 handling fee per order and an additional $10 fee
per lot for all UPS orders – ALL SALES ARE FINAL.
A full list of seedling species, program requirements, suggested uses, and
planting instructions can be found at the following link http://www.emnrd.
state.nm.us/SFD. The deadline to order is April 16, 2021 with distribution
taking place beginning March 8 through April 23.
Due to COVID-19 restrictions, seedlings will be shipped by UPS or
distributed via curbside pick-up at the Forestry Division seedling warehouse, 3250 Calle Princessa Juana (map), in Santa Fe. Warehouse hours are
Thursdays and Fridays from 8:30 a.m. – 12:00 p.m. and 1:00 p.m. – 4:30
p.m. For customer and employee safety, warehouse pick-up is by appointment only and will be scheduled by phone or email once orders are processed. COVID-19 protocols will be followed at all times, including requiring face masks and maintaining social distancing of 6 feet or more.
Methods of online payment include Discover Card, Mastercard, or Visa
Card. Checks are accepted with mail-in application forms, which can be
downloaded from the Forestry Division website. Landowners who need an
order form mailed to them should contact the New Mexico Forestry Division by April 10, 2021 at (505) 476-3325. All proceeds are reinvested back
into the Conservation Seedling Program.
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Fenton Lake State Park Opens to Ice
Fishing

NMDOT D1 Employees of the Month,
December 2020

Fenton Lake State Park will open
to ice fishing beginning Saturday,
January 2nd. Recent cold weather
has increased the lake’s ice thickness
to minimum standards for this access,
according to New Mexico State Parks
officials. The State Parks Division
and the Department of Game and
Fish jointly manage the lake and
surroundings. State Parks has the authority to close or restrict access to
areas of parks, as well as to restrict, limit or prohibit activities such as ice
fishing as conditions require. Such actions are taken in the interest of
public safety and resource protection. Please refer to the parks website for
current information on public health orders.
Several state parks are also open to ice fishing which include
Eagle Nest Lake State Park, Lake Maloya and Lake Alice at
Sugarite Canyon State Park near Raton. Effective January 2nd, the
surface of Eagle Nest Lake is now open to access by snowmobiles and
all-terrain vehicles for ice fishing and other recreational activities on the
ice. Side by side and Utility Task Vehicles are prohibited. The only access
to the ice for ATVs is at the south boat ramp in the main area south of
the Visitor Center.
State officials remind you that you take a risk anytime you go out onto
the ice. Before going out onto the ice, consider the following safety precautions:

Employee of the Month-Pete Gallegos
Pete, thank you for stepping up to help deliver Covid-19
supplies every Tuesday from Santa Fe or Albuqueruque
to Buildings & Grounds in Deming for distribution to
the local Emergency Management staff and municipalities. To accomplish this task Pete would have to report
to work early, prep the truck and trailer, drive to pick up
the load, cover/secure the load, and deliver to Deming.
Pete did this without complaint and with a positive and cheerful attitude.
Pete’s efforts helped ensure the safety and health of the citizens within our
District.
Supervisor of the Month-Jason Henderson
During this last Chip Seal season Jason was instrumental in their success. Jason was available to help
out when needed and lent his staff to make sure chip
seal stayed on track. From operating a loader, to
flagging driveways, and even assisted with picking
up signs on a Friday afternoon after the stripers had
finished which was a huge help to the crew. Jason is
a very respectful and knowledgeable supervisor. He
is
frequently the first to send in photos and call for closures with the PIO. Jason
has also been working for months with the Alamo nation during COVID to
ensure their safety during the weekend lockdowns. Please know the Department is appreciative of all that you do.
Crew of the Month-Buildings & Grounds 41-26
District One Buildings and
Grounds is recognized for having the highest professionalism,
pride and dedication to their
work. This crew completes tasks
with a very positive attitude
which is reflected in their quality
of work. This year alone shows
what amazing individuals this
crew is. Buildings and Grounds
have been an invaluable part of
the PPE deliveries to County
Managers which ensures the
safety and health of our citizens. This crew makes sure our
Jeff Turner, Lowell Robinson, William “Bill” Parten & employees are protected from
Steven Wright
COVID by fumigating patrols,
offices and equipment. Also assisted the NM State Police by painting lines on
the interstate for traffic management and helped the patrols by erecting walls
to make them more efficient. If ever this crew is asked to complete a task, I
know without a doubt they will get it accomplished. The District is grateful
to have such an amazing and dedicated staff.

By Christina Cordova

•
•
•
•
•

•
•
•

Don’t fish alone. Before you leave shore, inform someone of your destination
and expected time of return.
Lifejackets Save Lives. Always wear a lifejacket (personal flotation device).
Be aware of and prepared for weather conditions. Dress in layers and wear
thermal underwear, fleece or wool, and wind and waterproof outerwear, especially for feet, hands, and head. Take extra clothes, food, water, etc.
Keep fishing holes small and few. When drilling fishing holes with an ice
auger, keep the diameter under eight inches. Bigger holes are not necessary to
land fish and can create a safety hazard for others.
Watch your step. Avoid ice fishing near feeder streams or known springs;
brush, logs, plants, or docks; multiple ice cracks or ice that is popping or otherwise audible; and dark colored ice that may be weak. Ice spikes are recommended for self-rescue.
Spread out. Too many people congregated in one area may be more than the
ice can safely support. Disperse weight and fishing holes.
Do not throw rocks or other objects on to ice.
Do not disturb wildlife.

For more information and current updates about the lake’s ice conditions, please contact Fenton Lake State Park, (575) 829-3630, and for
questions about fishing in northwestern New Mexico, call the Department of Game and Fish.

By Ami Evans

The Credit Union Built For You
Since our humble beginnings in our state capital, we’ve been honored to serve
New Mexico’s state, city, and county employees for over 60 years. The land of
enchantment isn’t just our home, it’s a state of being. Discover great local service,
low loan rates, and fewer checking fees; discover the State ECU difference!

800.983.7328 | SECUNM.ORG
Federally Insured by NCUA.

LOCAL CONFIDENCE

